	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Right to Development, 
five members (one each) from African States, Asia-Pacific States, Eastern European States, Latin American and Caribbean States and Western European and other States
Appointments to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



APPLICATION DEADLINE: 21 NOVEMBER 2019 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: (1) online survey
 
(https://ohchr-survey.unog.ch/index.php/429216) and (2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· For EMRTD appointments, only citizens of States belonging to the specific regional group are eligible to apply for the EMRTD member from the corresponding region. Please refer to the list of United Nations regional groups at https://www.un.org/depts/DGACM/RegionalGroups.shtml 
· General description of the selection process and answers to frequently asked questions are available at http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name:  Hafiza                                                                       
	5. Year of birth: 1956

	2. First (given) name: Sheepa                                                                     
	6. Place of birth: Bangladesh

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Bangladesh

	4. Gender: Female                                                                             
	8. Any other nationality: N/A

	9. Please indicate for which region you are applying (please tick one box):
 FORMCHECKBOX 
 Member from African States

 FORMCHECKBOX 
 Member from Asia-Pacific States

 FORMCHECKBOX 
 Member from Eastern European States
 FORMCHECKBOX 
 Member from Latin American and Caribbean States
 FORMCHECKBOX 
 Member from  Western European and other States


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Since April 2017, I have been the Executive Director, Ain o Salish Kendra (ASK), with a vision to protect and promote human rights of the disempowered/disadvantaged people through community activism, social mobilisation, capacity building, and legal services, advocacy and policy interventions by using a rights based approach that encompasses the principles of human rights, equality, secularism, rule of law, social justice and democracy.
I also lead the Human Rights Defenders Forums (HRDF) which encompasses about 300 people of all ages, sex and status from all over the country, and especially strengthens the indivudals and infuse courage, skill, capacity and attitude. In this  into as well as build links with local and national HRDFs.

Working to build an HRs culture in the country as well as to make state institutions i.e. National Human Rights Commission and relevant government agencies more responsive towards human rights.
Working to build a sustainable people centered referral system & activating the governmental existing machineries to address gender based violence by technical capacity and attitude building in collaboration with relevant government ministries. 

Worked with the Rohingya community on anti-GBV, anti-trafficking and anti-terrorism

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As the convenor of the Human Rights Forum Bangladesh (HRFB) an alliance of 20 human rights and development organisations, we collectively analyse critical HR human rights situations, advocate and lobby with national government, diplomats and with UN and other international human rights agencies.
Submitted the Stakeholders submission reports to the UN treaty monitoring bodies such as HRC (2016) CESCR (2017) and CAT (2019). HRFB submitted its stakeholder's submission for UPR process everytime Bangladesh was reviewed.
Advisor, UN  Secretary-General, Ban Ki-moon, UN Peace Building Fund (PBF), 2012-2014

Member, Civil Society Advisory Group (CSAG),UN Women Bangladesh

Member, Advisory Committee, UN Adolescent and Youths Theme Group, Bangladesh

Governing Board Member, Bangladesh Public Administration Training Centre (BPATC) (2012-2014)

Trustee Board Member, Government’s National Women and Children Development, Implementation and Evaluation Committee

Founder Convener & Senior Advisor, Girls Not Bride - Bangladesh Alliance

Founder, President, National Alliance for Migrants and their Family’s rights
Founder, Executive Member, Citizen’s Initiative on CEDAW-Bangladesh
Governing Board Member of Women in Politics of the South Asian Partnership (SAP)

Rights Convener, Asia Region, CARAM Asia, Malaysia

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Since the beginning of my work in Bangladesh, I raised my voice against any discrepancies between hierarchies, sex and ages, and become the whistle-blower for the organization. I also raised my concern about inclusiveness, gender equality between women, men and other gender. My challenges extended from organisational development towards programme development with disadvantaged people, developed programme with communities on gender justice, organizational values and culture, ethical fitness, rights of labour migrants, rights of differently able people, aged and minorities.

I have developed advocacy campaign against discrimination in terms of gender, identity, eradication of Ultra-poverty, Malaria and Tuberculosis and early and forced marriages, and worked in Afghanistan to develop a programme of BRAC, as Director of capacity building and gender justice. In Rwanda, I have developed advocacy campaign to assess programme gender sensitivities; in Kolkata, for helping with capacity building on Sanitation & Women’s rights; in Uganda, for social and gender analysis; in North Western Pakistan to asses institutions Gender sensitivity, and in Sri Lanka to asses programme gender justice, etc.

I was also nominated as the advisor to the UN Secretary General, Ban-Ki-Moon, on the Peace Building Fund for 2012 and extended it to 2014.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Advancing Gender Equality in Bangladesh: Twenty Years of BRAC’s Gender Equality Action Learning Programme
Journal/Publisher: Routledge UK, Routledge ISS Gender, Sexuality and Development Studies
Date of publication: 2017
Web link, if available: <https://www.routledge.com/Advancing-Gender-Equality-in-Bangladesh-Twenty-Years-of-BRACs-Gender/Stuart-Rao-Kelleher-Hafiza-Miller-Begum/p/book/9781138720268>
2. Title of publication: Addressing multiple dimensions of gender inequality: the experience of the BRAC Gender Quality Action Learning (GQAL) Programme in Bangladesh
Journal/Publisher: Gender & Diversity, 23(2), 333-346
Date of publication: 2015
Web link, if available: <https://www.tandfonline.com/doi/abs/10.1080/13552074.2015.1054212>
3. Title of publication: Climate Resilient and Empowering Livelihoods for Women
Journal/Publisher: UN Women
Date of publication: 2015
Web link, if available: <https://asiapacific.unwomen.org/en/digital-library/publications/2016/01/climate-resilient-and-empowering-livelihoods-for-women>
If more than three publications, kindly summarize (200 words): I published few other publications, articles and book chapters which governs the rights of women, gender aspects, welfare of migrant workers, disaster management issues, etc.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Spotlight on Progress "Securing the Way to Healthy Adulthood and Leadership for Girls"
Event organizer: BRAC - DFID Girl Summit 
Date on which public statement/pronouncement made: 2014
Web link, if available: https://www.comminit.com/girlssummit/content/sheepa-hafiza-director-gender-justice-diversity-and-migration-brac-dfid-girl-summit-2014
2. Platform/occasion/event on which public statement/pronouncement made: WOMEN RISING IN BANGLADESH
Event organizer: The Hunger Project 
Date on which public statement/pronouncement made: 2015
Web link, if available: https://www.thp.org/news/women-rising-in-bangladesh/
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am flexible in attending and effectively participating in the Human Rights Council sessions in Geneva, General Assembly Sessions in New York, as well as travel on special procedures visits. As I am acquainted with drafting reports and engaging with individuals ranging from people at the grassroots level, and relevant stakeholders from multiple forums at the national and international forum. I am capable of and willing to dedicate an estimated total of approximately three months per year to the work of the mandate for Expert Mechanism on the Right to Development.
III. Motivation Letter (600 word limit, must be included below and not in a separate email or as an attachment)
I am a Bangladeshi human rights activist, feminist, socialist and gender justice activist and a development professional. I am currently the Executive Director of Ain o Salish Kendra (ASK) a law and mediation centre that works for the promotion and protection of human rights (HR) and provides legal aid to HR survivors.

I have always tried to dovetail my principles within my work, which is clearly reflected in my work on the eradication of Ultra poverty, forced/early marriage, Malaria, Tuberculosis and also on Labour Migrant’s safety and dignity. All of my works required either drawing the attention of the Government, policy and law formulation, development of national action plans on issues and conduct advocacy with the Government for upholding their international commitments.

I seek to uphold and promote the rights and entitlements for the most marginalised sector in the society through community activism and communication & social mobilisation, capacity building, advocacy, and policy interventions.  I have spearheaded the process of using a rights-based approach that encompasses the principles of human rights, equality, and secularism, rule of law, social justice and democracy in many human rights movement as well as development agenda.

In my more than 35 years of professional experience and activism work, I worked in multiple leadership capacities in BRAC, in gender and management Capacity building, Human Resources Management, Policy Advocacy and Social Change, later more specifically as the Director of Gender Justice and Diversity and Rights of the Labor Migrants. I have always believed that ‘change is possible’ which has driven me to continue my tremendous work against social injustice and human rights violations. I believe in grassroots activities, programme’s output has to be strongly linked with the policy advocacy and policy reform/new policy formed and also the policy/Act of the state cannot be implemented effectively without the grass roots activists active support and promotion, in this way I was able to make very collaborated efforts of public-private partnership in the field of Forced and early marriage, Ultra poverty reduction, positive results in the area of tuberculosis, Malaria and also in the area of labour migrant’s safety and security.

As the Lead National Coordinator, I organised the civil society partners’ forum comprising delegates from 18 countries with the theme ‘Women’s Leadership for Enterprise’ prior to the 10th Commonwealth Women's Affairs Ministerial Meeting (10WAMM), 2013. I am the Founder & Convener of GNB Bangladesh Alliance (GNBA’B), the pioneer national alliance that specifically works against child/forced marriage. GNBA’B was the first such network to provide policy recommendations when Government was revising (in 2014) the Child Marriage Restraint Act of 1929 based on a series of consultations with youth, civil society, NGOs, policymakers, human and women rights activist, and law enforcing as well as the marriage registration authority. GNBA'B also successfully generated external resources to run the project.  She represented GNBA’B in the core committee to develop the Child Marriage restraint National Action Plan, also a member of the all UN committee of Youth and Adolescent.

My advocacy efforts in favor of ultra-poor people led to the formulation of social safety net policy and expanded allocation of the national budget for the them. More importantly, my vigorous attempt mobilised public and government opinion for formulation and revision of the National Women's Advancement Policy, enactment of Domestic Violence Act (2010), High Court Division's Direction on Sexual harassment (2009), and ratification of CMW.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Bangla
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Post-Graduate Degree in International and Intercultural Management, SIT Graduate Institute, full-time
	1997 -1998
	United States of America

	Diploma in NGO Management and Leadership, Zimbabwe and SIT Graduate Institute, full-time
	January 1997-July 1997
	United States of America

	Master’s in Public Administration, University of Dhaka, full-time
	1975-1976
	Bangladesh

	Honour’s in Public Administration, University of Dhaka, full-time
	1973-1975
	Bangladesh


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Ain o Salish Kendra (ASK), Executive Director, full-time
	April 2017-Present
	Bangladesh

	BRAC, Director, Gender, Justice, Diversity and Migration, full-time
	2012-2016
	Bangladesh

	BRAC, Director, Advocacy and Social Mobilisation, full-time
	2008-2011
	Bangladesh

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Sheepa Hafiza
Date: 21 November 2019
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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