	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the rights to freedom of peaceful assembly 
and of association [HRC resolution 32/32]
Appointment to be made by the Human Rights Council at its 37th session
(26 February - 23 March 2018)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: online survey (https://ohchr-survey.unog.ch/index.php/858683) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity.
Second part: application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC37.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The same name, gender and nationality should be used both in the online survey and in the Word application form. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 23 January 2018 (12:00 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family (last) name: Mogwe                                                                       
	5. Year of birth: 1961

	2. First (given) name: Alice                                                                     
	6. Place of birth: Molepolole, Botswana

	3. Other name, if any: Bahumi                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Botswana

	4. Gender: Female                                                                            
	8. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I started my human rights work as a founding member of Women And Law in Southern Africa, a regional non-governmental organisation which conducts research about women’s human rights in seven countries of Southern Africa. I participated in workshops on research methodology, data analysis, and in the first research project on Maintenance Laws in Botswana. In 1990 I conducted research about the rights of indigenous peoples. Since then my human rights experience is both practical (work with NGOs and communities) as well as policy (member of Expert Committee of the African Commission for Human and Peoples’ Rights, on the death penalty; a member of the ISHR committee which produced the Model Law for Human Rights Defenders; submission of Shadow Reports to several UN human rights bodies and the African Commission on Human and Peoples Rights).
 I graduated with a B.A. and LL.B from the University of Cape Town, before continuing with an LL.M in Law, Economy and Society from the University of Kent at Canterbury. I have proven record of report writing, public appearances and facilitating dialogue between diverse stakeholders, including NGOs, human rights defenders, governments, United Nations bodies. I have excellent written and oral communication skills in English.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I acquired knowledge about both the African and the International Human Rights architecture,  through my human rights work which began in 1990, with the indigenous Basarwa/San peoples of  Botswana. I was a founding member of the Women and Law in Southern Africa Project which was focused on women’s rights in both customary and general law. In 1999, I coordinated a death penalty case of 2 indigenous men – working with lawyers from both Botswana and neighbouring South Africa. Between 2006 and 2017, I have prepared Shadow Reports, appeared before and delivered statements about human rights violations to the Human Rights Committee, the Committee on the Elimination of Racial Discrimination, the Human Rights Council, Mission Representatives before the UN (Geneva) and the African Commission on Human and Peoples’ Rights. I have engaged directly with Special Rapporteurs on missions to Botswana between 2006 and 2016. These have included the Special Rapporteurs on Education, Culture, and Indigenous Peoples. I have coordinated the UPR NGO process in Botswana through engaging Botswana civil society organisations, the Government, and the local UNDP and EU offices. In 2012, I  learnt about the UPR process through the Geneva for Human Rights training course for Human Rights Defenders. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I established DITSHWANELO – The Botswana Centre for Human Rights in 1993 and have developed civil society networks and coalitions at national level. These are the CKGR NGO Coalition, the UPR NGO Working Group and the Botswana Civil Society Solidarity Coalition for Zimbabwe (BOCISCOZ) – all of which I faciliate. I have also guided the establishment of the Domestic Workers’ Foundation as well as the Botswana Labour Migrants Association  to enable workers to  protect and promote their rights. In 1996, I initiated the establishment of the Southern African Regional Human Rights Network because I believe that regions should identify and articulate their own priorities.

My work has been recognized by my peers, regionally and internationally. I have received several awards for my work as a human rights leader, including the Human Rights Prize of the Commission Nationale Consultative des Droits de l’Homme (CNCDH) in 2012, the David Rockefeller Bridging Leadership Award (2010), a Recognition of Contribution as a Vanguard Women’s Leader of Botswana (2005) and Chevalier de l’Ordre National du Merite awarded by the Government of the Republic of France (2005).
I am deeply committed to the growth of civil society, encourage networking, collaboration and constructive dialogue where these are possible.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Human Dignity and Democracy in A Fine Balance: Assessing the Quality of Governance in Botswana.
Journal/Publisher: IDASA Pretoria, South Africa.
Date of publication: 2012
Web link, if available:      
2. Title of publication: Human Rights issues where social conflicts and confrontations are negotiated – the case of the displacement of the Basarwa from the Central Kalahari Game Reserve (CKGR). 
Journal/Publisher: . Werner Zips and Markus Weilenmann (eds). Lit Verlag BnbH &Co. KG Wien.
Date of publication: 2011
Web link, if available:      
3. Title of publication: In the Shadow of the Noose
Journal/Publisher: Bay Publishing Pty (Ltd)
Date of publication: 2006
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 19th EU-NGO Human Rights Forum, Brussels, Belgium.
Event organizer: EU. I attended session on Shrinking Civil Society Space and made some brief observations about the situation of shrinking CSO space in Botswana 2017.
Date on which public statement/pronouncement made:  5-6 December 2017    
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Civic space and Civil Society Engagement in Botswana on setting National Priorities. I gave this presentation at the First Annual Stakeholder Forum (ASF).
Event organizer: Botswana NGO Council
Date on which public statement/pronouncement made: 18-19 November 2015.
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Governance and the role of civil society in Southern Africa. I gave a presentation at a Seminar on Region-Building and Peace-Building in Southern Africa.
Event organizer: . Centre for Conflict Resolution and Friedrich Ebert Foundation
Date on which public statement/pronouncement made:  19-20 September 2015.

    

Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am currently employed by DITSHWANELO – The Botswana Centre for Human Rights. I have been broadening my human rights experience, through reflective engagement on issues, such as shrinking space for civil society and leadership. The freedoms of assembly and association are key to civil society engagement and to the protection and strengthening of democracy by States.

I shall be able to dedicate the officially estimated total of approximately three months per year to the work of this mandate. I am however aware that there will be additional responsibilities to engage with various stakeholders, beyond the UN bodies. I am also aware that , should I be selected,  shall serve in my personal capacity. I am prepared to relinquish my decision-making duties as Director of DITSHWANELO – The Botswana Centre for Human Rights.  I shall however also take responsibility for ensuring that I am able to sustain my family while at the same time carrying out the mandate with the requisite levels of independence.

I am aware that the work of the mandate holders is unpaid. 



III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I am keen to contribute meaningfully to the mandate by making myself accessible to Government, non-governmental organisations, relevant stakeholders and any other parties, in order to protect and promote the rights to freedom of peaceful assembly and association. 
Through both my work on gender issues as a researcher on women and the law in southern Africa and working within a gender-sensitive framework, and as an African woman, I am confident that I shall be able to ensure the integration of a gender perspective throughout the work of the mandate. 

With over 28 years of active engagement in the field of human rights at the national, regional, continental and international levels;  the development of extensive global networks; and experience of national practices concerning the promotion and protection of the freedoms of assembly and association, I am well-positioned to effectively deliver on the mandate.
As a member of the African Commission on Human and Peoples’ Rights’ Working Group on Death Penalty and Extrajudicial, Summary or Arbitrary Killings in Africa, I have the experience of working with government officials. Through my human rights work at national, regional, continental and international levels, I am familiar with the interlinkages between the human rights architecture within these different fora. An emerging trend, namely, the particular vulnerability faced by the media, globally, and their loss of life, together with the resultant chilling effect of challenges of intimidation – all contribute to the restriction of what is most basic and essential for the development of democracy and human rights – the freedoms of assembly and association.

Through effective consultation, listening and learning from the experiences of others, coupled with research, I intend to provide suggestions for how to improve the protection of the freedoms of association and assembly. As a consultant engaged in researching shrinking space for civil society in Botswana, I soon realised the importance of analysing the socio-political, economic and cultural context in order to identify relevant and effective promotion and protection mechanisms.

If selected as the mandate holder, I intend to build on the work already done by the first Special Rapporteur Maina Kiai, in raising the primacy of  the freedoms of peaceful assembly and association as the basis of the exercise of other rights and freedoms. Without the right and guaranteed space to gather and meet, it becomes virtually impossible for human rights to be promoted and protected. The essential human desire and need to meet and engage for common purposes are among the most basic, leading to the development of community. However, there is need to explore how best to enable to effective linkage between context, rights and their implementation.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	LL.M in Law, Economy and Society , University of Kent 
	1990
	Canterbury, United Kingdom

	LL.B , University of Cape Town
	1985
	Cape Town, South Africa

	BA in English, Roman Law and Roman-Dutch Law, University of Cape Town
	1982
	Cape Town, South Africa

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	FULL TIME. DITSHWANELO, Director, as founder Director responsible for the establishment of the organisation.  Activities include coordinating the programmes and projects; managing and effecting administrative aspects of the organisation; fundraising, managing relations with civil society organisations, Governments and donors. The Director also coordinates the Activism Programme of DITSHWANELO and represents the organisation on a number of boards, councils and reference groups, locally and internationally
	1993-present
	Botswana

	     
	     
	     

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidate will take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Alice Bahumi Mogwe
Date: 21 January 2018
****
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