	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Celorio                                                                       
	6. Year of birth: 1974

	2. First name: Rosa                                                                     
	7. Place of birth: San Juan, Puerto Rico

	3. Maiden name (if any): Same                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): United States

	4. Middle name: Margarita                                                                            
	9. Any other nationality: N/A

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have 16 years of experience as a senior attorney, advisor, expert, and professor in the areas of discrimination against women, gender equality, and the human rights of women.  I have lengthy professional experience in a variety of relevant sectors for this mandate, including the Americas regional human rights protection system; the United Nations and its specialized agencies and procedures addressing women's rights issues; academia; and the private sector.  I was born and raised in Puerto Rico and received excellent education in United States universities in law, international affairs, international organizations, and human rights.  I speak and write three languages fluently – English, Spanish, and French – and have working knowledge of a fourth – Portuguese.  I have gained very strong oral and written communication skills by: i) publishing scholarship devoted to issues related to discrimination against women; ii) authoring more than 20 publications and decisions for the Inter-American Commission on Human Rights; iii) teaching international law, women’s rights, and human rights for eight years for several prestigious law schools in the Washington, DC area, including George Washington University and Georgetown University; and iv) by offering presentations on discrimination against women and gender equality issues in more than 30 countries. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have various levels of expertise (both theoretical and practical) pertinent to the international human rights instruments, norms, and principles that are applicable to the issue of discrimination against women, and to the United Nations and regional institutional mandates relevant to this vacancy. At one level, I have worked extensively with the UN system throughout my professional life, including three years at UNIFEM (now UN Women) and consulting for the Working Group on Discrimination against Women in 2012, among other roles.  I also have a specialty on regional human rights protection systems. I have worked for 12 years at the Inter-American Commission on Human Rights as a Senior Attorney and Principal Specialist, leading and profoundly shaping the gender work of this institution, on the basis of both universal and regional human rights instruments, and in capacities offering me the opportunity to consistently collaborate with UN mechanisms and the European and African regional systems. I also analyze and interpret daily universal and regional instruments concerning discrimination against women in my work as a law professor and scholar.  All these experiences have given me very nuanced knowledge of the universal human rights protection system, its link to the regional mechanisms, and how this body of institutions, norms, and standards are applicable to the issue of discrimination against women. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have become a highly respected expert on discrimination against women and gender equality issues at the regional, international, and national levels. As examples, at the regional level, I have developed a very well-regarded gender mainstreaming strategy for the Inter-American Commission as a Senior Attorney, leading to the approval of ground-breaking case decisions and issue-specific reports documenting best practices in the area of discrimination against women. Internationally, I have been invited by various UN mechanisms to act as a consultant in their global initiatives, including the Working Group on Discrimination against Women and the UN Rapporteur on Violence against Women. Nationally, I am a well-known law professor and scholar in the United States in the area of women’s rights, invited to teach courses for several known universities, being widely published in this field, and constantly advising different stakeholders.  I was invited in 2016 by three prominent US law professors (Hurst  Hannum, Dinah Shelton, and S. James Anaya) to co-author one of the leading human rights textbooks in the United States. I was also the recipient of the 2017 Personality of the Future Fellowship by the Ministry of Foreign Affairs of France, due to my body of work in the area of women’s rights.  In 1998, I was also selected as an Amnesty International Patrick Stewart Scholar for my work in this area.  
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Co-Author of Textbook: International Human Rights: Problems of Law, Policy, and Practice (6th Edition), with Professors Hurst Hannum, Dinah Shelton, S. James Anaya 
Journal/Publisher: Wolters Kluwer Law/Aspen Publishers
Date of publication: Upcoming Summer 2017
Web link, if available: Will be available during the Summer 2017
2. Title of publication: The Case of Karen Atala and Daughters: Towards a Better Understanding of Discrimination, Equality, and the Rights of Women
Journal/Publisher: 15 Cuny. L. Rev. 335
Date of publication: Summer 2012
Web link, if available: http://academicworks.cuny.edu/cgi/viewcontent.cgi?article=1304&context=clr
3. Title of publication: The Rights of Women in the Inter-American System of Human Rights: Current Opportunities and Challenges in Standard-Setting
Journal/Publisher: 65 U. Miami L. Rev. 819, 847 
Date of publication: 2011
Web link, if available: http://repository.law.miami.edu/cgi/viewcontent.cgi?article=1140&context=umlr
If more than three publications, kindly summarize (200 words): I publish frequently in the areas of discrimination against women, gender equality, and the rights of women.  Aside from the publications listed above, I have also published articles on ground breaking cases such as the Inter-American Court judgment of Claudia Ivette Gonzalez and Others vs. Mexico ("Cotton Field") and the European Court of Human Rights judgment of Opuz vs. Turkey in the well-known United States journal International Legal Materials. I am also conducting scholarly research in the area of violence against women with the Netherlands Institute of Human Rights and the University of Utrecht, which I presented recently at the Association of Human Rights Institutes Conference in April 27, 2017 in Leuven, Belgium.  I have also authored more than 20 case decisions and issue-specific reports for the Inter-American Commission on Human Rights analyzing different facets of the international human rights framework devoted to the rights of women.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Panelist in two events at CSW on strengthened cooperation between UN mechanisms and regional human rights protection systems in the area of violence against women, and meeting with stakeholders 
Event organizer: UN High Commissioner for Human Rights; UN Rapporteur on Violence against Women; Working group on discrimination against women in law and in practice; CEDAW Committee
Date on which public statement/pronouncement made: March 15-16, 2017, New York
Web link, if available: http://www.unwomen.org/en/csw/csw61-2017/side-events/calendar-of-side-events#14March (There is no web link to my presentation, but I have included link to the side events of the 2017 CSW agenda).
2. Platform/occasion/event on which public statement/pronouncement made: Main invited speaker, private technical session with Working Group on Issue of Discrimination against Women in Law and in Practice
Event organizer: United Nations High Commissioner for Human Rights; Working Group on Discrimination against Women in Law and in Practice
Date on which public statement/pronouncement made: July 19, 2016, New York
Web link, if available: There is no web link to my presentation (but available upon request).
3. Platform/occasion/event on which public statement/pronouncement made: Study requested by Working Group on Discrimination against Women in Law and in Practice (on discrimination in political and public life, including during times of political transitions)
Event organizer: UN High Commissioner for Human Rights; Working Group on Discrimination against Women in Law and in Practice
Date on which public statement/pronouncement made: Consultancy (2012)
Web link, if available: http://www.ohchr.org/EN/Issues/Women/WGWomen/Pages/Discriminationinpublicandpoliticallife.aspx (Listed as background report on Latin America and the Caribbean)
If more than three, kindly summarize (200 words):  I speak frequently on women's rights issues and international human rights in general at international, regional, and national events and trainings.  Between June 13-15, 2017, I will be participating as a panelist in a side event organized by the UN High Commissioner for Human Rights, which is part of the 10th Conference of States Parties to the Convention on the Rights of Persons with Disabilities. I have offered at least 30 presentations in Asia, Central America, North America, South America, the Caribbean, and Europe; participated in numerous events throughout my career organized by UN entities, universities, civil society organizations, regional and national organizations, and States; and offered media interviews in globally known outlets, such as CNN. A complete list of these events is available upon request.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am very familiar with the demands and workload of members of the Working Group of Discrimination against Women in Law and Practice. Therefore, I confirm my flexibility and availability to travel and participate in Working Group activities and sessions, as well as to draft reports and engage with stakeholders. I have the full support of the Inter-American Commission on Human Rights and its Executive Secretariat to assume this new role, considering this will enhance the collaboration opportunities between both systems. I currently have the flexibility to travel and I am very effective at managing multiple responsibilities.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
Excellencies,

I address you with great enthusiasm to apply for a position as member from the Western European and Other States (WEOG) of the Working Group on Discrimination against Women in Law and in Practice [HRC res. 32/4].  I am very interested to serve in this new role at the United Nations (UN) due to my life long work and commitment with the prevention and eradication of discrimination against women.  I believe that my unique professional, academic, and personal background will allow me to make key contributions to this very important Working Group. 

I have devoted my professional career to issues concerning discrimination against women, gender equality, and human rights. I bring to the Working Group substantial and lengthy experience working with the universal and regional human rights protection systems in the area of discrimination against women, and in building sustainable relationships with key stakeholders like States, civil society organizations, academics, and representatives from international, regional, and national entites in addressing this issue.  

As a Senior Attorney for the Inter-American Commission on Human Rights (IACHR), I have coordinated for more than 12 years the gender mainstreaming work of this cornerstone regional human rights institution in the Americas. In this role, I have supervised the adoption of numerous ground-breaking cases before the Inter-American Commission and Court addressing gender equality issues, and lead the process of incorporating a gender perspective in the preparation of many issue-specific reports in this field documenting best practices and analysis for States.  I have handled many discrimination against women matters related to the United States, Canada, Latin America, and the Caribbean. I also currently oversee all of the work performed by nine Rapporteurships and twelve attorneys addressing the needs of persons and groups at increased risk to human rights violations. I am in the present developing a new gender mainstreaming strategy for the Commission, underscoring the need for an intersectional approach to discrimination issues, and the importance of a continued perspective considering the historical discrimination, stereotypes, and forms of violence women continue to experience.  

Throughout my career, I have also had the opportunity to work extensively with the UN and its different procedures. Foremost, in 2012 I was invited to work as a consultant for the Working Group on Discrimination against Women in Law and Practice and their initiative on public and political life. I also visited four Caribbean countries in 2015 with the UN Rapporteur on Violence against Women, and worked for her as a consultant in 2012. Before these, I managed violence against women programs for UNIFEM in New York and Ecuador for a number of years. I believe that my appointment as a member of the Working Group on Discrimination against Women will offer a unique opportunity to enhance the collaboration between the universal and regional human rights systems, and to increase the synergies.

Throughout my career, I have also always combined my practical experience with law teaching in the United States, and the production of legal scholarship in the area of women’s rights. Growing up in Puerto Rico prepared me culturally and linguistically to work at the global level and in multicultural environments.  I am completely fluent in three languages (English, Spanish, and French) and proficient in a fourth (Portuguese).  

I have learned from all my experiences the continued relevance of women’s rights issues, the current advances and challenges, and the need to document best practices. As a Puerto Rican and US citizen, I would greatly appreciate the opportunity to be able to collaborate with various stakeholders, including States and civil society organizations in addressing discrimination against women issues in a more global capacity.  I would be very honored to serve in the Working Group on Discrimination against Women in Law and in Practice. 

Thank you for your time and consideration.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Georgetown University, School of Foreign Service (Major in International Politics, Law, and Organization)
	1992-1996 (Full-time)
	Washington, DC, United States

	Institute des Sciences Politiques, Universite de Strasbourg (Certificat D'Etudes Politiques)
	1994-1995 (Full-time)
	Strasbourg, France

	Boston College Law School (Juris Doctor; Law Degree at the Graduate Level)


	1996-1999 (Full-time)
	Boston, Massachusetts, United States

	Licensed to practice law in New York and Massachusetts
	2000-Present
	New York and Massachusetts, United States


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	INTERNATIONAL AND REGIONAL ORGANIZATIONS
-Inter-American Commission on Human Rights:

*Senior Attorney, Principal Human Rights Specialist (2004-Present)

*Coordinator, Thematic Monitoring and  Rapporteurships (2014-Present) - Responsible for overseeing the legal work of nine Rapporteurships and 12 attorneys addressing human rights issues and discrimination against women, children, indigenous peoples, migrants, human rights defenders, afro-descendent persons, persons deprived of liberty, LGBTI persons, and economic, social, and cultural rights matters.
*Coordinator and Senior Legal Advisor, Rapporteurship on the Rights of Women (2004-Present) - Lead attorney on women's rights matters and gender-mainstreaming strategy.
*Deputy Coordinator, Country Section in Charge of United States, Canada, Brazil, Haiti, and English-Speaking Caribbean (2010-2014)

-United Nations High Commissioner for Human Rights:

*Consultant, Working Group on Discrimination against Women in Law and Practice (2012)

*Consultant, UN Rapporteur on Violence against Women (2012)

-United Nations Development Fund for Women (currently UN Women):
*Programme Specialist, Latin America and Caribbean (2001-2004)

*Legal Specialist, Ecuador Office (1998)



	
2004-Present
2012

1998, 2001-2004



	
Washington, DC, United States (Full-time)
Washington, DC, United States (Part-time)

New York, United States; Quito, Ecuador (Full-time)



	ACADEMIC SECTOR
-George Washington University Law School:
*Adjunct Law Professor,
Courses on international human rights of women and human rights law (2010-Present)

-Georgetown University Law School:
*Adjunct Law Professor, Human Rights Institute Annual Fact Finding Practicum,
Statelessness and economic, social, and cultural rights (2013-2014)

(Resulting report received the 2014 award of the UN High Commissioner for Refugees for outstanding student research in the field of statelessness)

-Boston College Law School, Clinical Program:
*Greater Boston Legal Services, Legal Advocate, Battered Immigrant Women's Project (1998)

*Centro Presente, Legal Advocate, Immigration Project (1997)

 

	
2010-Present
2013-2014

1997-1998



	
Washington, DC, United States (Part-time)

Washington, DC, United States (Part-time)

Boston, Massachusetts, United States (Part-time)




	LAW FIRMS
-Murphy, Hesse, Toomey, and Lehane LLP

Associate, Labor, Employment, and Immigration (focused on discrimination issues) (2000-2001)
-O'Neill and Borges, Summer Associate and Attorney (1997)



	
2000-2001
1997

	
Boston, Massachusetts, United States (Full-time)

San Juan, Puerto Rico, United States (Full-time)


	
MEMBERSHIPS:

Bar Member-Licensed Attorney in New York and Massachusetts
American Society of International Law 

AWARDS:

Ministry of Foreign Affairs, France, Personality of the Future Fellowship - Women's Rights

Amnesty International Patrick Stewart Scholar, Women's Rights

	
2000-Present
2017

2017

1998

	
New York and Massachusetts, United States
France (visit to Paris and Strasbourg)





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Rosa Celorio
Date: May 21, 2017
****
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