	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: BYRNES                                                                       
	6. Year of birth: 1957

	2. First name: Andrew                                                                     
	7. Place of birth: Sydney, Australia

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Australian

	4. Middle name: Colin                                                                            
	9. Any other nationality: : Holder of

Hong Kong SAR permanent ID card, with right of abode in Hong Kong.


	5. Sex:  Male
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am Professor of international law and human rights at the University of New South Wales and Chair of the Australian Human Rights Centre; I was previously Professor of Law at the Australian National University and on the Faculty of Law, University of Hong Kong. I hold undergraduate and postgraduate degrees in law, with postgraduate specialisation in international law and human rights, and have taught human rights to university students, human rights advocates, government officials, lawyers and judges in many countries over more than 25 years. I am admitted to practice in Australia, New York, Hong Kong, and England and Wales.

I have served as President of the Australian and New Zealand Society of International Law (2009-2013), as Co-Rapporteur of the International Law Association's (ILA) Committee on International Human Rights Law and Practice (1997-2008), on the Asian Development Bank's External Forum on Gender and Development (2001-2009), and as the external legal adviser to the Australian Parliament's Joint Committee on Human Rights (2012-2014). 

I have excellent written and spoken communication skills, and have consdierbael experience in writing reports and submissions on human rights issues, and have acted as a rapporteur at a variety of international meetings.            

                                                                                                                 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My expertise in the field of human rights has been acquired over more than 25 years through university research and teaching, advising on human rights issues in government and private practice, engagement with NGOs, and acting as a consultant to a range of intergovernmental bodies and NGOs.
I have worked extensively with international standard-setting and monitoring processes; examples are the drafting of both the CEDAW Optional Protocol and the CRPD. I have also participated as expert, academic observer or NGO representative in the work of nearly all the human rights treaty bodies (including making formal contributions to the development of general recommendations, advising on communications, and in the reporting procedures). I have also participated in the work of Charter-based bodies and in intergovernmental meetings and many UN expert meetings.
I have worked on human rights issues for brief periods in government in Australia and Hong Kong, as well as spending almost two years as the part-time external legal adviser to the Australian Parliament's Joint Committee on Human Rights, during which time I analysed the consistency of hundreds of pieces of proposed legislation with UN human rights treaties, including the CEDAW Convention. I have acted as adviser to two former Australian Sex Discrimination Commisioners, and was involved in the preparation of draft anti-discrimination legislation in Hong Kong.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have served on the advisory bodies of international and local NGOs working in the field of women’s human rights (above all the International Women's Rights Action Watch Asia Pacific since 1995), and other areas of human rights. I was an inaugural  member of the ILA Committee on Feminism and International Law; as co-rapporteur of the ILA's Human Rights Committee I coordinated that Committee's reports (2002, 2004) on the impact in domestic courts and tribunals of the output of the UN human rights treaty bodies. I have also acted as an expert witness on international human rights. 
I have served as a member of ADB’s External Forum on Gender and Development (2001-9) and of the Planning Committee of the Commonwealth Secretariat Programme on Women’s Human Rights (1996-1998).
I have undertaken consultancies, primarily on women’s human rights issues or disability rights, for bodies including the OHCHR, DAW, DESA, UNESCAP, ILO, OSCE, the World Bank, the Commonwealth Secretariat and the Asia Pacific Forum of NHRIs. These have included acting as consultant for judicial colloquia on women’s human rights, the preparation of a review of the CSW communications procedure, a paper on women in political and public life, and a paper on possible monitoring procedures under the then proposed CRPD, as well as acting as consultant for the OHCHR for the thematic study that preceded establishment of the WGDAW.


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Gender Challenges for International Human Rights
Journal/Publisher: Chapter 34 in Scott Shearan and Nigel Rodley (eds) Routledge Handbook of International Human Rights Law (Routledge) 615-634
Date of publication: 2014
Web link, if available: https://drive.google.com/file/d/0B9j8_3Dw53cXMHl1N0JMS0JqVEE/view?usp=sharing
2. Title of publication: ‘Article 1 [The Definition of Discrimination]’, ‘Article 2 [State obligations]’ ‘Article 23 [Savings provision]; ‘Article 24 [All necessary measures]’
Journal/Publisher:  in M Freeman et al (eds), The UN Convention on the Elimination of All Forms of Discrimination against Women: A Commentary (Oxford University Press) 51-99, 531-545 
Date of publication: 2012
Web link, if available: https://drive.google.com/open?id=0B9j8_3Dw53cXOTJEcEg3Zmxwd0U
3. Title of publication: International Women's Rights Cases (co editor)
Journal/Publisher: Cavendish/Routledge
Date of publication: 2006, 878 pp
Web link, if available: https://drive.google.com/file/d/0B9j8_3Dw53cXZ0RJZUtMQ2xtdms/view?usp=sharing ('Introduction'); www.routledge.com/International-Womens-Rights-Cases/Emerton-Adams-Byrnes-Connors/p/book/9781859419069
If more than three publications, kindly summarize (200 words): 
I have published as (co-)author/editor, more than a dozen books and numerous articles/book chapters on relevant topics, including:

(with M Freeman), 'The Impact of the CEDAW Convention: Paths to equality, Background paper for the World Development Report 2012, http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2011655

'The Role of National Human Rights Institutions' in Sabatello/Schulze (eds), Human Rights and Disability Advocacy (2014) 222-238, 279-285 

'The Committee on the Elimination of Discrimination Against Women', in Hellum/Sinding Aasen (eds), Women´s Human Rights: The CEDAW in International, Regional and National Law (2013) 25-61
 'Using International Human Rights Law and Procedures to Advance Women’s Human Rights' in Askin and Koenig (eds), Women and International Human Rights Law – Volume 2 (2000) 79-118
(with J Connors) ‘Enforcing the Human Rights of Women: A Complaints Procedure for the Convention on the Elimination of All Forms of Discrimination Against Women?’ (1996) 21(3) Brooklyn JIL 679-798

‘Towards More Effective Enforcement of Women’s Human Rights Through the Use of International Human Rights Law and Procedures’, in R Cook (ed), International Human Rights Law and Women’s Human Rights (1994) 189-227
‘Women, Feminism and International Human Rights Law -- Methodological Myopia, Fundamental Flaws or Meaningful Marginalisation’ (1992) 12 Australian YBIL 205-240


4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: UN Commission on the Status of Women, 54th session, New York, 1-12 March 2010, Interactive Panel III, “Commemorating 30 years of CEDAW”     
Date on which public statement/pronouncement made:      
Web link, if available: https://ssrn.com/abstract=1595490 (text) http://webcast.un.org/ramgen/ondemand/specialevents/2010/se100305pm.rm(webcast) 
2. Platform/occasion/event on which public statement/pronouncement made: Do we need a new United Nations convention on violence against women’, lecture jointly organised by the
Event organizer: Centre for Comparative Law, Faculty of Law and the Women’s Studies Research Centre, University of Hong Kong
Date on which public statement/pronouncement made: 15 January 2016
Web link, if available: https://drive.google.com/file/d/0B9j8_3Dw53cXb1dnWmV2cTh0UDg/view?usp=sharing (revised text); https://www.youtube.com/watch?v=BiRC (webcast)
3. Platform/occasion/event on which public statement/pronouncement made: United Nations General Assembly Open-Ended Working Group on Ageing, 5th working session
Event organizer: UN DESA
Date on which public statement/pronouncement made: 31 July 2014
Web link, if available: https://social.un.org/ageing-working-group/documents/fifth/Andrew%20Byrnes.pdf
If more than three, kindly summarize (200 words): I have participated in numerous conferences, expert groups, in intergovermental fora and before parliamentary bodies, making both formal and informal interventions on such occasions. Examples include:
Participation in intergovernmental meetings

Member (technical adviser), Australian delegation to Commission on the Status of Women, New York, 2-14 March 1998 and 1-13 March 1999 (CEDAW Optional Protocol negotiations)

Adviser, Asia Pacific Forum of NHRIs, delegation to the UN General Assembly Ad Hoc Committee on the Elaboration of a Disability Convention (2004-2006) (six sessions)

Other selected relevant presentations in various fora 

‘The protection of human rights in NSW through the Parliamentary process – a review of the recent performance of the NSW Parliament’s Legislation Review Committee’, paper presented at Protecting Human rights Conference 2009, Sydney, 2 October 2009, https://ssrn.com/abstract=1497225
‘Disability discrimination law and the Asia Pacific region: progress and challenges in the light of the United Nations Convention on the Rights of Persons with Disabilities”, paper presented at EGM on the Harmonization of National Legislations with the Convention on the Rights of Persons with Disabilities in Asia and the Pacific, organised by UNESCAP/OHCHR, 8-10 June 2009, Bangkok, http://www.unescapsdd.org/files/documents/PUB_CRPD-Paper-III-Andrew-20110121.pdf.


5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am confident that, if appointed, I would be able to discharge the duties of the mandate and to combine the significant time and travel commitments involved with my existing university duties.

My Faculty supports my application and sees the carrying out of such roles by Faculty members as an important form of engagement with and contribution to the community. As a senior academic, I have flexibility in my teaching arrangements. While part-time external legal adviser to the Australian Parliamentary Joint Committee on Human Rights (2012-14), I undertook a similarly substantial external commitment. I was able to do this successfully while still carrying a regular load in the Faculty and maintaining extensive involvement in outside activities. The Australian Human Rights Centre in my Faculty will shortly be expanded into a major interdisciplinary  Institute; one of its three major pillars will be gender. My university work environment provides opportunities to obtain student and other support for researching issues that arise in the WGDAW's work
I have a demonstrated track record of working effectively on women's human rights issues as a member of a team, with local and international women's groups and and other human rights organisations, governments, NHRIs, and international and national bodies.

III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
My professional career has been dedicated to the development, promotion and pursuit of the effective implementation of international human rights norms, above all those relating to women’s human rights. It would be a privilege to continue that work as a member of the Working Group (WGDAW). I would bring to the WGDAW expertise in the field of women’s human rights, acquired through many years of work as a researcher, teacher, advocate, trainer, and adviser or consultant to governments, NHRIs and international organisations. That expertise is supplemented by my knowledge and experience in field of international human rights standards and mechanisms more generally, and expertise in relation to the domestic implementation of human rights. These different forms of expertise equip me to contribute to the WGDAW’s focus on discrimination again women in law and practice, and to its role of reinforcing and supplementing the work of other mechanisms, as mandated by the Council. 

The WGDAW has made substantial contributions to stimulating discussion and action in a number of thematic areas; one of its tasks in the next three years will be to consolidate that work but also to extend it into new areas. If appointed to the Working Group, I would propose that one of its new work themes be the identification of best/good practices in relation to national procedures that have demonstrated a systematic and effective capacity to prevent the enactment of legislation discriminating against women and stimulate review of existing discriminatory laws and practices. In particular, the operation of Parliamentary and bureaucratic procedures for undertaking detailed gender impact scrutiny of legislative and policy proposals merits a thematic inquiry that reviews earlier experience and the more recent developments in improving Parliamentary procedures for human right scrutiny in many countries. I would be able to draw on my experience with the Australian Parliament and experience with gender scrutiny consultancies undertaken for OSCE and in other contexts. This would provide an opportunity for the WGDAW to enhance its collaboration with the Inter-Parliamentary Union, which has been active in this field, and would build on the WGDAW’s existing work on equality in political and public life. 

A related topic is the past and potential contributions of NHRIs to the elimination of discriminatory laws and practices at the national level. Engagement with NHRIs, including through the Global Alliance of NHRIs and the regional NHRI coordinating committees to identify good practices, prepare practically oriented recommendations, and provide technical or other advice to NHRIs or member States would be a valuable area for the WGDAW to examine. My previous experiences of working with and researching with NHRIs would enable me to contribute to such a thematic inquiry work.

In terms of substantive issues, there is scope for the WGDAW to develop its work on selected issues related to the SDGs and their gender impact; business and women’s human rights; women migrant workers; and land rights. The themes the WGDAW has already addressed, in particular economic and political participation, cultural rights, health, and violence against women will continue to form a central part of its work. Its engagement with the theme of intersectionality should also continue to be developed. 
My work in relation to the human rights of persons with disabilities, and of older persons (also with a focus on women) enable me to contribute to the WGDAW’s work with intersectional discrimination, something identified by the Council and the WGDAW as critical to the realisation of the human rights of all women and girls, in particularly those in marginalised communities.

It also seems an opportune time to explore how the WGDAW can more effectively follow up on the replies it receives in response to communications, as well as the recommendations made following country visits. Given the limited resources available to the WGDAW, it need to continue to work closely with other mechanisms.
.


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily  
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of Laws

Columbia University of Law School (1988) (full-time)

	1987-88
	New York, NY

USW


	Master of Laws

Harvard Law School (1984) (full-time)



	1983-84
	Cambridge, MA

USA


	Bachelor of Laws (Honours)

Australian National University (1982) (full-time)



	1975-82
	Canberra, Australia

	Bachelor of Arts (Honours)

Australian National University(1979) (full-time)
Also studied at the University of Bonn, Germany

in 1979 on a German Academic Exchange Service (DAAD) scholarship.

	1975-78
	Canberra, Australia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Faculty of Law, University of New South Wales

Chair, Steering Committee, Australian Human

Rights Centre

(a) teaching in the field of international law,

international human rights law, and international

humanitarian and criminal law at undergraduate

and postgraduate level

(b) research in international law and human

rights, including in relation to terrorism, gender,

disability, national human rights institutions,

domestic implementation of international norms.

	2005-present
	Sydney, Australia

	Australian Parliamentary Joint Committee on Human Rights (Department of the Senate), part-time external legal adviser

-- provision of advice to parliamentary committee

on the consistency of proposed and existing

federal legislation with the seven UN principal

human rights treaties ratified by Australia

	2012-2014
	Sydney/Canberra,

Australia


	Faculty of Law, Australian National University

-- teaching and research in the field of

international law and human rights in the areas

noted above

	2001-2005
	Canberra, Australia

	Faculty of Law, University of Hong Kong

Director, Centre for Comparative and Public Law,

1995-2001; inaugural director Masters of Law in Human Rights programme 

-- teaching and research in the field of

international law and human rights in the areas Faculty of Law, University of Hong Kong

Director, Centre for Comparative and Public Law,

1995-2001

-- teaching and research in the field of

international law and human rights, including equality and non-discrimination and private international law.
Special adviser on human rights, Attorney

General's Chambers Hong Kong (1990-91)

--

provided advice on the international human

rights law in context of drafting ICCPR-based bill

of rights, trained government officials, advised on

UN procedures
Previous positions include:
Lecturer, University of Sydney, Faculty of Law

(1985-1986) (teaching in international law,

human rights/discrimination law, public law)
Senior Legal Officer, Attorney-General's

Department, Canberra (1982-1983) (policy and

advice work on human rights, and extradtiion law)

	1989-1990,

1991-2001

	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable. Howver, if any of my current associations with non-governmental or other organisatons were likely to give rise to a conflict of interest, I would step down from those positions. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Andrew C Byrnes
Date: 1 June 2017
****
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