	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Broderick                                                                       
	6. Year of birth: 1961

	2. First name: Elizabeth                                                                     
	7. Place of birth: Hobart, Australia

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Australian

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Bachelor of Arts / Bachelor of Laws (University of New South Wales); granted Doctor of Laws (honoris causa) for outstanding contribution to the promotion of human rights and gender equality from 4 pre-eminent Australian Universities including University of Technology; University of Sydney; University of New South Wales and Deakin University. I have excellent oral and written communication skills which enable me to influence at the most senior levels of government and the private sector, whilst also connecting deeply with disadvantaged and marginalised communities and civil society entities. I enjoy working in diverse cultural and social settings where I can listen, learn and ultimately share elements of a human rights based approach to building a non discriminatory and more gender equal society. My particular expertise is in the area of discrimination against women, in law and in practice.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge has been acquired through both academic learning and practical application particularly through my role as the federal Sex Discrimination Commissioner working in the Australian Human Rights Commission; through my role as Special Adviser, Under-Secretary General, UN Women and my role as Co-Chair, UN Global Compact, WEPs leadership group. As Sex Discrimination Commissioner, I had responsibility for implementation of the Sex Discrimination Act, Australia's domestic implementation of the Convention on the Elimination of All Forms of Discrimination against Women. I have actively engaged in monitoring Australia's implementation of the UPR, particularly women's rights recommendations. I have appeared before the CEDAW Committee, and regularly participate in annual sessions of the UN Commission on the Status of Women. I have worked closely with the Special Rapporteurs on violence against women, Rashida Manjoo to facilitate her study tour to Australia, and with Magdalena Sepulevda, the previous Special Rapporteur on extreme poverty, to inform her work on unpaid care and its link to poverty. Until recently, I was a member of the World Bank Advisory Council on Gender and Development. I have over 15 years experience in human rights.   
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I was Australia's Sex Discrimination Commissioner for 8 years (an initial appointment of 5 years with 2 reappointments), the longest serving in Australia's history. This is in recognition of my competence conducting rigorous studies to create the evidence base for the identification of the root causes of discrimination against women. The Commission receives approx 20,000 complaints annually for investigation and conciliation. We used best practice processes to ensure fair and appropriate outcomes. I have provided advice and made recommendations on human rights standards for our national laws, as well as in policies and programs developed by government. I have identified and addressed issues of discrimination against women, including women with disability, Indigenous and CALD women and women from marginalised backgrounds. I have led major reforms to eliminate discrimination against women in command and control environments, in private sector organisations and within government. In 2011, I founded the Male Champions of Changes strategy, enlisting powerful male leaders to tackle gender inequality.This strategy was profiled in the report of the UN Secretary-General’s High-Level Panel on Women's Economic Empowerment as a leading strategy to eliminate discrimination against women. I am curently leading a Review to examine the treatment of women in a number of Australian universities.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Investing in care: Recognising and valuing those who care
Journal/Publisher: Australian Human Rights Commission
Date of publication: 2013
Web link, if available: http://bit.ly/2qB3ASn
2. Title of publication: Supporting Working Parents: Pregnancy and Return to Work National Review - Report 
Journal/Publisher: Australian Human Rights Commission
Date of publication: 2014
Web link, if available: http://bit.ly/1LKQTrr
3. Title of publication: Review into the Treatment of Women in the Australian Defence Force
Journal/Publisher: Australian Human Rights Commission
Date of publication: 2012
Web link, if available: http://bit.ly/2qwDyk2
If more than three publications, kindly summarize (200 words): 
Accumulating poverty: Women’s experiences of inequality over the lifecycle/2009/http://bit.ly/2rieyQM
Working without fear: Results of the Sexual Harassment National Telephone Survey/2012/http://bit.ly/2r6heR4
Review into the Treatment of Women in the Australian Defence Force Audit Report/2014/http://bit.ly/2rPWjCX
United Nations Security Council Resolution 1325 Reload/NATO, Australian Human Rights Commission, Australian Defence Force, Rey Juan Carlos University/2015 http://bit.ly/2qwBo4b
Cultural Change: Gender Diversity and Inclusion in the Australian Federal Police/Australian Federal Police/2016/http://bit.ly/2boAwdd
The Listening Tour Community Report, Gender Equality: What matters to Australian Men and Women/2008/http://bit.ly/2qB5Dpz 


4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Commission on the Status of Women 57th Session/Impact of domestic violence in the workplace/Violence against women is a workplace issue  
Event organizer: ILO/Australian Government Side Event
Date on which public statement/pronouncement made: 6th March 2013 New York
Web link, if available: http://bit.ly/2quuUqj
2. Platform/occasion/event on which public statement/pronouncement made: Launch of the Supporting Working Parents: Pregnancy and Return to Work National Review
Event organizer: Australian Human Rights Commission
Date on which public statement/pronouncement made: 25 July 2014, Sydney
Web link, if available: http://bit.ly/2sg8LbV
3. Platform/occasion/event on which public statement/pronouncement made: Australia Human Rights Technical Cooperation Program, Beijing, China/All China Women’s Federation (ACWF) Workshop/How to promote gender equality in laws and policies.
Event organizer: All China Women’s Federation (ACWF)
Date on which public statement/pronouncement made: 11 June 2014, Beijing
Web link, if available: http://bit.ly/2r6shtC
If more than three, kindly summarize (200 words): DWG Post-2015 Discussion Forum/DWG: Post-2015 Development Agenda Event/ Gender equality-improving economic development outcomes/Co-chaired by Australia and Turkey/7 May 2014,Hobart/http://bit.ly/2s8KZPC
Commission on the Status of Women, 58th Session/Disability and Inclusion: Key issues for women and girls with disabilities in Australia/Australian Women Against Violence Alliance (AWAVA) parallel event/Making visible the violence against women with disability/Australian Women Against Violence Alliance (AWAVA)/12 March 2014 http://bit.ly/2rzyD6n
5th International Conference for Ombuds institutions for the Armed Forces, Oslo/The role of women in the Armed Forces: current status, challenges and prospects/Armed Forces of Norway and the Geneva Centre for Democratic Control of Armed Forces (DCAF)/22 October 2013/http://bit.ly/2rQ56EV
Launch of the 2012 Sexual Harassment National Telephone Survey, Australian Human Rights Commission/Working without fear/30 October 2012, Sydney http://bit.ly/2qtX3hs
The Sydney Institute/Accumulating poverty: Women’s experiences of inequality over the lifecycle/15 September 2009/http://bit.ly/2rzujE2

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I can dedicate in excess of three months annually to the work of the mandate. This would include participating in all sessions in Geneva and New York, travelling on country visits, drafting reports and engaging widely. I would be supported by one of Australia'a leading universities with research capability and secretariat support. I am supported by the Australian Government, academics, civil society, and many private sector employers to take on this mandate. Given the widespread support for my application, I would have access to additional resources as necessary to ensure that the work of the mandate is evidence based and has impact.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
The role of the Working Group on the issue of discrimination against women, in law and in practice is critical to ensuring the Human Rights Council and General Assembly have before them credible evidence from an impartial and independent group of experts. Discrimination against women persists even in states where the laws are strong but their implementation is uneven. Despite strong developments on normative standards for eliminating discrimination against women, we have seen continuing slow progress – particularly in the area of implementation - as demonstrated by Beijing+20, CEDAW committee reports, the review of the MDGs and the consultations for the development of the Post-2015 framework. 
With the implementation of the SDG's, we have tremendous opportunity to develop new models and practices to accelerate change. We are at an important moment with strong recognition of gender equality as a standalone goal and gender disaggregated indicators integrated across other goals. In this environment, I have a strong desire to be part of the next evolution of rigorous research and evidence based solutions. I also have the commitment and skills necessary to introduce new and innovative approaches. 
For many years now, I have had the privilege of working directly with women who have experienced multiple forms of discrimination, both in Australia and internationally. 
At a local level, I have worked in remote Indigenous communities, in culturally and linguistically diverse communities, with women’s NGOs, local employers and local councils. 
At a national level, I have worked directly with stakeholders including governments of different political persuasions, NGOs, academia, business, universities, unions and grass roots organisations. I have worked with the Australian government to progress law reform by strengthening anti discrimination laws, agencies, regulations and policies, including Australia’s National Plan to reduce violence against women and the National Action Plan on women peace and security. I have brought together the nation's most influential male leaders to eliminate discrimination against women through the Male Champions of Change strategy. I engage with the private sector by harnessing the power of CEOs to agree on and implement workplace policies and advocacy strategies. I work with the union movement and civil society to identify the stories that together with the quantitative data will help to drive change. 
At a regional level I have spent time in other nations including with survivors of acid attacks in Bangladesh, women’s rights activists, and with government ministers and business leaders in Japan to promote gender equality. 
At a global level I am currently the Special Adviser to the Under-Secretary General, UN Women on private sector engagement. I have moderated ministerial roundtables, been an active member of the World Bank Advisory Council on Gender and Development, and my work with the Military has been profiled as best practice by NATO as part of their UN Security Council Resolution 1325 15th anniversary celebrations. 
I have lead major fact finding missions, and written influential reports to end discrimination against women and promote gender equality including reports on sexual harassment, pregnancy discrimination, women’s leadership, women in STEM, domestic violence as a workplace issue and women’s unpaid care work. 
I am excited about the possibility of strengthening the mandate through thematic reports into new areas. I enjoy working as part of a high functioning small but effective team.  The Working Group on the issue of discrimination against women plays a pivotal role in the UN's efforts to create a more gender equal world. It would be a privilege to serve as part of this working group.   

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bachelor of Laws / Bachelor of Arts (Computer 

Science) 

University of New South Wales
Diploma of Applied Finance 

Securities Institute



	1979 - 1983

2009

	Sydney, Australia

Sydney, Australia


	Doctor of Laws (honoris causa) 

University of Technology



	2010
	Sydney, Australia

	Doctor of Laws (honoris causa) 

University of Sydney


	2014
	Sydney, Australia

	Doctor of Laws (honoris causa) 

University of New South Wales
Doctor of Laws (honoris causa)

Deakin University


	2015

2017

	Sydney, Australia

Victoria, Australia



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Special Adviser, Under-Secretary General, UN Women, Private Sector
Chair, Review of Culture in Sydney University Residential Colleges
Principal, Elizabeth Broderick & Co.

Advisory Board, McKinsey
Adviser, Australian Federal Police

Federal Sex Discrimination Commissioner, 

Australian Human Rights Commission 

(protection and promotion of gender equality and 

monitoring women's rights in Australia - responsibility for 

monitoring Australia's implementation of CEDAW)

	2015-continuing

2016-continuing

2016-continuing

2016-continuing

2016-continuing

2007-2015

	New York

Sydney

Sydney

Sydney

Australia

Australia


	Federal Commissioner responsible for Age 

Discrimination, 

Australian Human Rights Commission 

(advocacy, research,policy development and 

monitoring of efforts to eliminate Age 

Discrimination in Australia)



	2007-2011
	Australia

	Chair, Review into the Treatment of Women in 

Australia's military 

(responsible for inquiring into and developing 

recommendations to eliminate violence against 

women and promote gender equality in Australia's 

military)



	2011-2015
	Australia

	Founder, Male Champions of Change Strategy 

(founder and convenor of a strategy to engage 

powerful men particularly in the private sector to 

promote gender equality)
Global Co-Chair, Women's Empowerment Principles Leadership Group, UN Global Compact/ UN Women
(repsonsibility for promoting the WEPs 

globally and leading a group of private sector 

representatives) 

Co-Director and Adviser, Partner Nation, NATO on 

SCR1325 ReLoad Project 

(author of a report with NATO on best practice approaches to implementing SCR1325)
World Bank Advisory Council on Gender and Development
Lawyer, Senior Associate, Partner, Board Member Ashurts
(global law firm based out of London) various legal roles. Also lead a group examining the impact of the Internet on the delivery of services.
Manager of Complaints, Law Society of England and Wales
(managed complaints from UK citizens in relation to the legal process and lawyers)



	2010-continuing

2014-continuing

2014-2015

2011-2015

1988-2007

1986-1988

	Australia

New York

Brussels

Washington

Australia

London



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
n/a If there is any role that conflicts with this role I will relinquish that position.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Elizabeth Broderick
Date: 31 May 2017
****
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