	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Eastern European States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Najchevska                                                                       
	6. Year of birth: 1956

	2. First name: Mirjana                                                                     
	7. Place of birth: Skopje

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Macedonia (Former Yugoslav Republic)

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:  female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Ph.D. Juridical studies - Protection of Human Rights through the State of Law, University Saints Cyril and Methodius-Skopje.
As proffessor at the University and  human rights expert, I was engaged as coordinator and/or director of number of projects relatd to gender equality:
2013
Gender and human security, UN Women - Skopje

2012-2013
"Strengthening Capacity: Gender and Mediation", UN Women - Skopje

2001
Evaluation of the Baby friendly  hospitals, UNICEF - evaluation

2001
Shadow reporting on CEDAW, Danish Center for Human Rights - analyses of the legislation and practice of implementation 
1998
"The women candidate at the parliamentarian elections" - research (ESSE)1997-1999
The Gender Discrimination in the Process of Education in the Republic of Macedonia - analyses of the school books for elementary and secondary education

1997
The woman in the Macedonian legislation - analyses of the laws and by-laws
Participation in the projects:

(2009 - present) European network of legal experts in gender equality and non-discrimination
(1999) Plan for action on the gender equality - Macedonia 

(1997) Situation analysis of children and women in the Republic of Macedonia (UNICEF)  research

(1996) Situation analysis of the position of Roma women and child in the Republic of Macedonia (UNICEF) - research
Good knowledge of English and Russian language.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Membership of professional and expert bodies:

-
Member of the Working Group of Experts on People of African descent, Special Procedures of the Human Rights Council, UN (2008-2014), President of the WG (2009-2011), 

-
Member of the European network of legal experts on gender equality (2009 - )

-
Member of the CC of special procedures UN (2010)

-
Member of the European network of legal experts  on discrimination (2009-2010)
NGO engagement

-
President  of the Center for Human Rights and Conflict Resolution, Macedonia (2007-present) 

-
President of the Board of Helsinki Committee of the Republic of Macedonia (2001-2007)
-
Member of the board of Center for multicultural understanding and cooperation in the Republic of Macedonia (1996-1998)

-
Member of the Board of Open Society Institute of Macedonia and management director (1995-1996)

-
Member of the Board of Helsinki Committee of the Republic of Macedonia (1994-2007)
 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Engagement as an expert in the area of human rights in national and international work. Some of my activities included:

2007       Mission Stocktaking analysis of decentralization reform, Skopje, UNDP

2006
Human Rights situation in the Republic of Macedonia, proposals for change, UNDP

2002-2005
Human rights education on the Faculty (University) Level, OHCHR Comprehensive Technical Cooperation Programme in the Republic of Macedonia - development of the strategy

2003      Comparative analysis of domestic legislation and international standards in the area of realising economic and social rights by people without citizenship
- Member of the Lobby Group on the Rights of People with Disability (2003-2005)

- President of the Strategic Partners Group on Human Rights Education (2003-2005)

- Member of the Group of Specialists on Promoting Gender Mainstreaming in Schools (EG- S-GS), Strasbourg, 2002
2001
"Insecurity in the Republic of Macedonia", UNDP, analyses of the legal dimension of insecurity

2005-2006 - Development of the Law for civil partnership and lobbing for the addoption of the law

2004-2005 - Development of the Nondiscrimination law and lobbing for the addoption of the law
2005          - Development of the Curricula for Human Rights education of the police forces 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Country report Gender equality: How are EU rules transposed into national law?
Journal/Publisher: EUROPEAN EQUALITY LAW NETWORK, European network of legal experts in gender equality and non-discrimination
Date of publication: (2009-2016)
Web link, if available: http://www.equalitylaw.eu/country/fyr-macedonia
2. Title of publication: Aloui, L., Petroska-Beška, V. & Najchevska, M. (1999).  Situation analysis of the position of Roma Women and Child in the Republic of Macedonia. Skopje:  
Journal/Publisher: UNICEF (in Macedonian and English)
Date of publication: 1999
Web link, if available:      
3. Title of publication: Najchevska, M. (2000). Education, masculinity and violence. In: Breines, I., Connel, R. & Eide, I. (Eds.) Male roles: Masculinities and Violence. Paris:  181-190 
Journal/Publisher: UNESCO Publishing,
Date of publication: 2000
Web link, if available: https://pdfs.semanticscholar.org/4310/2eed1693252e79c0da7af58cb5aa13f49613.pdf
If more than three publications, kindly summarize (200 words): In all my work on equality and non-discrimination I tackle the gender perspective to one or another extant. For instance in analyze of the situation of people with disabilities (Najchevska M., Kadriu B., …, (2011) Invisible for the society, (http://soros.org.mk/dokumenti/FOOM-Nevodlivi-za-opstestvoto-ANG.pdf), FOSM, Skopje), reporting on discrimination on people of African descent (Najchevska M.,Structural discrimination, Poverty&Race/2010 (https://www.questia.com/magazine/1P3-2232152341/structural-discrimination-an-international-perspective), or analyses of the media- human rights and state of law in the media reporting in Macedonia (http://proverkanafakti.mk/ , http://proverkanafakti.mk/dupkite-vo-informiranjeto-za-isplatata-na-porodilni-nadomestoci/ ).
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Expert Group Meeting on Male Roles and Masculinities in the Perspective of a Culture of Peace
Event organizer: UNESCO 
Date on which public statement/pronouncement made: 24.09.1997
Web link, if available: http://unesdoc.unesco.org/images/0010/001096/109628Eo.pdf
2. Platform/occasion/event on which public statement/pronouncement made: Thematic discussion on structural discrimination, Definitions, approaches and trends
Event organizer:  Intergovernmental Working Group on the Effective Implementation of the Durban Declaration and Programme of Action, Eight session 
Date on which public statement/pronouncement made: 18 October 2010
Web link, if available: http://www.ohchr.org/EN/Issues/Racism/IntergovWG/Pages/Session8.aspx
3. Platform/occasion/event on which public statement/pronouncement made: Macedonia: Media (Non)Activism (gender discrimination is not an issue)
Event organizer: MEDIA FACT CHECKING SERVICE
Date on which public statement/pronouncement made: 20.02.2013
Web link, if available: http://factchecking.mk/macedonia-media-nonactivism/
If more than three, kindly summarize (200 words): During my work as proffessor and human rights expert I made number of statements related to gender equality and/or discrimination of women. For example: number of statements related to abortion and antiabortion campaigns, statements on position of women in society, on   economic discrimination of women, multiple discrimination of muslim women, gender equality in education and school books.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I can perform effectively the functions of the mandate and to respond to its requirements as university professor employed by the Institute of Sociological, Political and Juridical Researches - Skopje, which has policy of stimulating its cadre  to take part in international projects and particularly holding international organizations' mandates.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
As one of the most prominent and proven experts on human rights in my country, but also with validation by international governmental and nongovernmental organizations, including UN and its system of organizations, I would strongly contribute to the dedicated work of this Working Group both by my previous experience and engagements and by my respect for the area and scope of activities of this Working Group.

This Working Group has dealt boldly so far, and is to deal with gender equality versus discrimination based on gender and sex which is, per se, one of the most complex and entangled problems in the implementation of the concept of human rights and fundamental freedoms. The many layers of the gender equality, in fact, are interlaced with the overall pervasive fiber of human rights.

Therefore, identification of the mutual influence and interconnection of different human rights in achieving equality between men and women is, by itself, a challenge; yet, for me the most challenging aspect is revealing the interdivisional, that is to say the multiple discrimination where next to discrimination based on gender or sex appears another discrimination based on religion, or ethnic or minority belonging or even all of them together.

In my so far experience working in multicultural environment, be it on national, regional or international level, and particularly working as independent expert in the Working Group on People of African Descent, gender discrimination, profiled as permanently present element in the specially vulnerable categories of people, is quite often subdued in the general picture due to the drastic levels of some other or discrimination on some other base.

Hence, I believe that my current capacity as expert in the area of discrimination based on race, ethnic, and on religious base together with my experience in the area of gender equality and discrimination based on gender or sex, could be significant assets for and input in working of this Working Group and introduce valuable aspect in detecting and improving the current situation.

Furthermore, a specific value added to the work of this Working Group could be my experience in identifying and dealing with gender discrimination in complex, multicultural and multiconfessional context, which usually enables this discrimination to be either disregarded or even quite intentionally masked or concealed.

Hence, I find this Working Group as ideal forum for encircling my work in this area, while at the same time, I hope, it makes me ideal human rights’ and antidiscrimination expert for this Working Group.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Macedonian
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: easily
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Graduated Lawyer , University Saints Cyril and Methodius-Skopje, Republic of Macedonia
	1975-1979
	Skopje, Macedonia (Former Yugoslav Republic)

	Master in Political Science - Possible Democratisation of the Soviet Society through Legal Changes, University Saints Cyril and Methodius-Skopje, Republic of Macedonia
Assistant at the Institute for sociological, political and juridical researches,  

	
1985-1986

	Skopje, Macedonia (Former Yugoslav Republic)

	Doctorat Ph.D in Law - Protection of Human Rights through the State of Law,

Associate profesoor and after that regular profesoor and senior researcher, full time



	1991-1995
	Skopje, Macedonia (Former Yugoslav Republic)

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Professor/Senior researcher at the Institute for Sociological, Political, and Juridical Researches at the "Saints Cyril and Methodius" University – Skopje (1980-present), full time.
Preparing curriculum for postgraduate studies, holding lectures and presentations, mentor for Masters and PhD students.

Developing legal and political expert analyses and studies in the area of human rights for the needs of state structures and external requesters (domestic and foreign governmental and non-governmental organisations).

Organising and leading seminars, conferences, round tables and debates in the area of human rights. Training in the area of human rights for judges, district attorneys, ombudspersons, representatives of political parties, parliamentarians, mayors and councillors from local self-government, state officials, uniformed police. 

Presentation of expert analyses in front of foreign experts, parliamentarians and representatives of international organisations. Participation in teams for expert analysis for international organisations.     


	1981-present
	Skopje, Macedonia (Former Yugoslav Republic)

	Professor at American college – Skopje,Part time function
Lectures on Human rights and Political science on  graduate and postgraduate studies


	2009 -2010
	     

	Professor at Police Academy  - “Saints Climent Ohridski” University-Bitola, Part time function
Lectures on Human rights and Police on graduet,  postgraduate and doctoral studies at the Academy 

	2005-2008
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, since there is no any cumulation and nno holding of any decision-making position.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Mirjana Najchevska
Date: 30.05.2017
****
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