	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from African States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: SEBATINDIRA                                                                        
	6. Year of birth: 1973

	2. First name: RUTH                                                                     
	7. Place of birth: NAMIREMBE

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): UGANDAN

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:  FEMALE
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Ruth founded Ligomarc Advocates a Ugandan corporate law firm in 2003. Ligomarc Advocates has grown with four partners, employing a total staff of forty professionals seventeen of whom are lawyers. Ruth's twenty years' experience spans commercial litigation, tax and transaction advisory. She is currently serving as a Commissioner at the Judicial Serivce Commission; a Commission in charge of recruiting and disciplining judges and ensuring that equal access to justice is achieved by the judiciary.
Ruth is the immediate Past President of the Uganda Law Society (ULS) for the period (March 2013- April 2016) where she was the spokesperson of the ULS, issued public statements on governance, rule of law, human rights and access to justice. Her other roles included; presiding at General Meetings of the ULS and meetings of the Executive Council which is charged with mapping the strategic direction of the ULS; working closely with the Judiciary to improve efficiency and effectiveness in the administration and delivery of Justice in Uganda and; engaging His Excellency, the President of Uganda on constitutional matters and the rule of law. Ruth also represented the ULS at various international conferences to talk about the rule of law, poverty reduction and human rights.
Ruth spearheaded the creation of the Female Lawyers Committee at the ULS in 2011 and served as its first Chair for the period 2011 - 2013.l

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Ruth did a Human Rights module in Law III for her Bachelors of Laws Degree where she learned international human rights instruments, norms and principles. Her dissertation was in the area of domestic violence against women in Uganda and research in this area exposed her to the discrimation and violence sufferred by women and the various international instruments that are avialble to fight this. 
Ruth served as President Uganda Law Society (ULS) for the period 2013 - 2016 where her role among other things was to advise the public, Government and Courts on the promotion of human rights and observance of the rule of law. She issued vaious public statements when there were violations of human rights and on police brutality. there were instances whe npolice in arresting women demonstrators, undressed them to nakedness and Ruth spoke up against these violations. A "mini skirt" law was being used to deny female lawyers access to the courts by court security on grounds that the lawyers were violting the law - Ruth spoke up against this and engaged with the Judiciary.

The ULS has legal aid clinics around the country that Ruth supervised as President where majority of clients are women and children. She set up a Child Justice desk to adress issues to help children who have no lawyers. 
As President ULS, Ruth made sure that each of the standing committees of the ULS had a female lawyer serving on it.  


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

The OHCHR East Africa Region Office organized a Bar Leaders conference in Addis Ababa where we were trainied on the international legal mechanisms that can be used to obtain redress in case of human rights violations. We were to go back to our home countries to share wit hour mebers so that they can sart using therse mechanisms in representing their clients, which i did. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: public statements on police brutality
Journal/Publisher:      
Date of publication: 12th October, 2015
Web link, if available: kfm.co.ug; https://www.independent.co.ug; 
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words): Please google Ruth Sebatindira on Police brutality, the media reported some of these pronouncements made by Ruth on human rights violations.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: SPEECH AS CHAIR, FEMALE LAWYERS COMMITTEE, AT A DINNER IN HONOUR OF SPEAKER REBECCA KADAGA, AS FIRST WOMAN SPEAKER, ALSO FIRST WOMAN TO OWN A LAW FIRM IN UGANDA
Event organizer: , UGANDA LAW SOCIETY
Date on which public statement/pronouncement made: 14TH OCTOBER, 2011, 
Web link, if available:  
2. Platform/occasion/event on which public statement/pronouncement made: SPEECH AS CHAIR, FEMALE LAWYERS COMMITTEE, IN HONOUR OF JUSTICE JULIA SEBUTINDE, ON APPOINTMENT TO ICJ
Event organizer: , UGANDA LAW SOCIETY
Date on which public statement/pronouncement made: 19TH OCTOBER, 2012 
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: SPEECH AS PRESIDENT UGANDA LAW SOCIETY, IN HONOUR OF WOMEN LAWYERS THAT STOOD OUT IN THEIR FIELDS
Event organizer:  UGANDA LAW SOCIETY
Date on which public statement/pronouncement made: 18TH OCOTBER, 2013
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

Ruth is self employed in her law firm, Ligomarc Advocates. The firm employs about forty people seventeen of whom are lawyers that help Ruth and her three partners with the work of the firm. She has the flexibilty to perform effectively the fuctions of the mandante and to respond to its requirements. Ruth served as President Uganda Law Society, a role that requires one to engage with various stakeholders including members of the ULS, Government, Parliament, the Courts and the Public. With that experience, Ruth will be able to engage with stakeholders on many levels. Her work at the Judicial Servie Commission enables her to reach as many stakeholders especially within the Justice Law and Order Sector. Ruth did not receive any salary nor any financial compensation while serving as President ULS, as such, she understands how that works and she is ready serve to deliver as the mandate requires.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
In my early days as a young lawyer searching for a job, I encountered what I now believe was discrimination. I went to seek employment from a lawyer who said to me: "Ruth I already have a female lawyer working for me and one is too many women…" That statement meant that not many employers were willing to employ female lawyers. I came to learn that it is because women get pregnant and go on maternity leave which many employers are not ready to support as it is believed that businesses lose income because there are no billable hours from women employees while they are on maternity leave. I also learned that many employers were instead giving unfulfilling work to women lawyers in their firms, namely; process serving and doing grocery purchases for the law firm. In fact if two colleagues, a girl and boy from the same class were employed at the same time, the girl would be given a dingy office, and the boy would be the one to go with the Partners to clients meetings. Many women lawyers left the profession frustrated and unfulfilled.
There are instances when it is the clients that would not want a female lawyer on their case because they believe we are weak. In the law firm where I worked, a client complained to my Boss about how low my voice was in Court and that the guys on the opposite side were loud and aggressive. He asked that I be taken off his case and that it be given to a male lawyer. My Boss asked him to take his file and go find another law firm because as he said; "in this law firm we respect all our people". To this day I applaud my Boss' decision. No wonder I worked for him for nearly six years.
I am a litigator and when I set up my law firm in 2003, there were only a handful of women litigators. I embarked on looking for female law firm owners for mentorship but there were hardly any mentors in this area. One lady told me that I will not get clients for the first six months because law practice is a men's world. She advised that I buy a sofa to sleep on as no clients would come. I bougth the sofa. I soon realized that the clients would not come to me and that I had to go hunting, for this reason, I never slept on the sofa. I was hungry, I wanted to know everything there is to know on how to thrive as a woman lawyer running my own practice. I wanted to succeed.
In 2006 when I attended the 3rd women lawyers’ conference organized by the International Bar Association in London, I learned a few things that would help women lawyers like me to succeed in law practice. In 2011, I wrote to the ULS requesting to set up a platform that would encourage women lawyers that had felt frustrated and left the profession to come back, as well as to help those that were trying to succeed within the legal profession.
On the basis of my letter to the ULS I was asked to set up the Female Lawyers' Committee (FLC) and I served as its first Chair from July 2011 - March 2013. The FLC created various programs were namely; celebrating women lawyers that are trailblazers, women that have excelled in different areas of the law as well as recognizing law firms that support women advancement. The FLC invites university students to its events so that the conversation can be held in university law schools and also visits schools to speak to children about the importance of gender equity. 
An annual conference is held every February by the FLC dubbed "shaping the future" where topics to help women progress in the legal profession are discussed. Such topics include; women rain makers, hiring, motivating and retaing women lawyers, how to make partner as a woman lawyer, etc. These topics were being discussed by the ULS membership for the first time in the history of the Society. 
We have made some progress to report about as we now see more women in the Courts, more women owned law firms and a few women have become partners in male founded law firms. However, a lot of work needs to be done to address barriers to advancement of women in law practice - maternity leave is still a big issue and so is equal pay among others and I am ready to work.


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: LUGANDA
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of Laws in International Business Law
	2000-2001
	The University of Manchester, United Kingdom

	Diploma in Legal Practice
	1995-1996
	Law Development Center, Uganda

	Bachelor of Laws
	1992-1995
	Makerere University, Kampala, Uganda




	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Ligomarc Advocates, Founding Partner;

Commercial litigation tax and transactions advisory


	December 2003 - todate
	Kampala, Uganda

	Deloitte;

Senior Tax Advisor;

Tax advisory 

	March 2003 - October, 2003
	Kampala, Uganda

	Kalenge, Bwanika, Kimuli & Co. Advocates;

Associate

Commercial litigation



	1997-2003
	Kampala, Uganda

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: RUTH SEBATINDIRA
Date: 4TH MAY, 2017
****
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