	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from African States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Mohamed                                                                       
	6. Year of birth: 1959

	2. First name: Faiza                                                                     
	7. Place of birth: Hargeisa, Somalia

	3. Maiden name (if any): N/A                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Djiboutian

	4. Middle name: Jama                                                                            
	9. Any other nationality: Somali

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Ms. Mohamed has acquired extensive training including, but not limited to, participating in several seminars and workshops related to women's rights, international human rights instruments and conflict resolution coordinated by: the African Union Commission; the Karama Network; the Development, Law and Social Justice Program at The Hague; Oxford University; International Alert; Care International; and the Fund for Peace. She also holds a human rights certificate from the Institute of Social Studies (ISS) at The Hague, The Netherlands.    
She is a frequent public speaker and is fluent, both orally and in writing, in Somali and English. She is fair in Arabic and French, and can communicate with basic Kiswahili.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Ms. Mohamed has strong practical knowledge of international human rights instruments, norms and principles that she developed over the course of her career advocating for women's rights.  This includes pushing for the adoption of human rights instruments (e.g., assisting in the drafting of the 2003 Maputo Protocol and supporting the African Commission), as well as monitoring the implementation of human rights norms (e.g., serving on the UN Women-convened Expert Group to review progress on women's rights 20 years after the Beijing Conference on women).

Ms. Mohamed also has experience advancing the mandates of several human rights bodies, including those of the United Nations. She successfully lobbied for the formation of the Working Group on the issue of discrimination against women in law and in practice and championed human rights-based interventions in places she worked including CARE International and the United Nations Population Fund. She also served in an advisory group focusing on women in conflict set up by UNIFEM, the Advisory Panel for the African Women's Rights Observatory (AWRO) set up by the UN Economic Commission for Africa, and the AU Committee of 30, advising the AU's Ministers of Gender and the African Union Women's Committee on Gender matters. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In 2000, Ms. Mohamed opened Equality Now’s first regional office in Nairobi, Kenya, and has since been Director of the Africa Office for the organization. She has more than 20 years of experience working with international organizations and was an active member of the women’s movement in Somalia for many years before joining Equality Now. As noted above, she has served on many committees, advisory boards, and in other capacities working with a host of international, regional, and national-level human rights bodies and civil society organizations to promote human rights of women. For example, under her leadership at Equality Now Africa, over 300 lawyers and judicial officials have been trained in the application of international and regional instruments in their work. Ms. Mohamed was also instrumental in the formation of the Peace and Human Rights Network in Somalia, which played a crucial role in getting rid of the warlords that had prolonged the civil war and destroyed lives.

Ms. Mohamed's service in support of human rights has been recognized throughout her career. She was awarded, among others, the Hundred Heroines award in recognition of her activism on behalf of Somali women and the Hunger Project’s Africa Prize for Leadership for Sustainable End of Hunger.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Achievements and Challenges 20 Years after Beijing: An African Perspective
Journal/Publisher: The United Nations Research Institute for Social Development (UNRISD) 
Date of publication: 2 Mar 2015
Web link, if available: http://www.unrisd.org/80256B3C005BE6B5/search/F037C58367952E26C1257DF9003DB0A1?OpenDocument
2. Title of publication: 11 Years of the African Women’s Rights Protocol: Progress and challenges
Journal/Publisher: Development
Date of publication: September 2014
Web link, if available: https://rd.springer.com/article/10.1057/dev.2014.45
3. Title of publication: Breathing Life Into the African Union Protocol on Women's Rights in Africa (co-author)
Journal/Publisher: Nairobi/Oxford: Solidarity for African Women's Rights/African Books Collective
Date of publication: 2006
Web link, if available: http://www.soawr.org/content/breathing-life-african-union-protocol-women%E2%80%99s-rights-africa
If more than three publications, kindly summarize (200 words): Ms. Mohamed has authored several publications on the rights of women and girls. These have included reports on the implementation of human rights norms and protocols, especially on the implementation of the Protocol to the African Charter on Human and Peoples’ Rights on the Rights of Women (the “Maputo Protocol”) and also on other gender issues, such as the role of women in conflict. Ms. Mohamed has also written several articles and op/eds on women's rights issues for international media outlets, including The Guardian and The Independent. More recently, she contributed to the knowledge exchange program of the London School of Economics which can be viewed here: http://blogs.lse.ac.uk/vaw/2017/01/26/in-visibility-faiza-mohamed/   
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: High level Meeting during the 60th Session of the Commission on the Status of Women: Africa’s Year of Human Rights with a particular focus on the Rights of Women: Opportunities and Challenges 
Event organizer: Co-organized by OSAA, the UN Office of the High Commissioner for Human Rights and the African Union Commission
Date on which public statement/pronouncement made: 17 March 2016
Web link, if available: http://www.un.org/en/africa/osaa/pdf/events/20160317/programme_afryrhr.pdf (program agenda)
2. Platform/occasion/event on which public statement/pronouncement made: UN Security Council Meeting
Event organizer: Jamacia
Date on which public statement/pronouncement made: 23 October 2000
Web link, if available: http://www.securitycouncilreport.org/un-security-council-working-methods/atf/cf/%7B65BFCF9B-6D27-4E9C-8CD3-CF6E4FF96FF9%7D/working_methods_arria_formula.pdf
3. Platform/occasion/event on which public statement/pronouncement made: The Guardian Live Q&A: Recruiting boys and men to fight gender inequality
Event organizer: The Guardian
Date on which public statement/pronouncement made: 17 April 2014
Web link, if available: https://www.theguardian.com/global-development-professionals-network/2014/apr/14/boys-men-gender-equality
If more than three, kindly summarize (200 words):  Ms. Mohamed was also a panelist at the international workshop on enhancing cooperation between UN and regional human rights mechanisms that OHCHR convened in Geneva in December 2012, where she spoke about best practices and the role of NGOs in the promotion of human rights. She also attended and contributed to the discussion of the consultation meeting between international and regional women’s rights mechanisms held at the 
61st session of the Commission on the Status of Women in New York on 16 March 2017.   

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

Ms. Mohamed is flexible and ready to fully assume the Working Group position. Should Ms. Mohamed be selected for the Working Group, her responsibilities with Equality Now will be adjusted as necessary to allow her to adequately and effectively carry out her mandate. 
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I have dedicated my career advancing the human rights of women and girls. I have more than 20 years of experience working with international organizations and have been instrumental in building several women’s organizations with a focus on promoting peace, gender equality and advocacy for women’s rights. Prior to my role as Africa Director of Equality Now, an international human rights organization with ECOSOC status that works for the protection and promotion of the rights of women and girls worldwide, I was an active member of the women’s movement in Somalia.  Every day I strive to make the world better and more just for women and girls so they may enjoy their rights, especially in Africa.
I have been inspired by our achievements in securing binding treaties such as the Protocol to the African Charter on Human and Peoples’ Rights on the Rights of Women in Africa, and in important legal cases won before national and regional level courts. However, to achieve true gender equality, sustained advocacy and consistently holding states accountable—while at the same time offering them needed guidance and technical support—are crucial in securing political will and investment in gender equality. This is a major reason as to why I am very eager to join the Working Group on the issue of discrimination against women in law and in practice, as the Working Group works in consultation with states and other actors to help states set and implement standards. Moreover, I believe that gender equality and social change must begin with legal change. The law is critical to deterring crimes against women; and removal of discrimination, both in law and in practice, is necessary to achieve gender equality, as this greatly hinders women’s economic, social and political rights.  
If appointed as a member of the Working Group, I will utilize my decades of experience liaising with governments and collaborating with civil society to advance the Group’s mandate. I have been instrumental in building several women’s organizations and coalitions at the national and regional levels, and have developed strong relationships with UN agencies and several international organizations working on women’s rights issue. I also have experience working with national governments on gender rights initiatives. For example, in Kenya, I worked with the government to adopt a multi-sectoral approach to ending female genital mutilation urging different sectors of government to work together. As a Working Group member I will also bring a wealth of experience engaging with UN bodies and mechanisms—I have worked with the United Nations Population Fund, UNIFEM, UN Economic and Social Commission for Western Asia, UN Economic Commission for Africa and UN Women, among others—and I will leverage my solid reputation as an advocate and advisor among African regional bodies, which I have gained through my extensive work with the African Union and my leadership of the Solidarity for African Women’s Rights (SOAWR), among other activities.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Somali
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Not easily
Write: Easily or Not easily: Not easily
Speak: Easily or Not easily: Not easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Degree in Organizational Management, Ahfad University-College for Women, full-time
	1979-1983
	Omdurman, Sudan

	Masters of Business Adminstrative (MBA), California State University at Fresno, full-time
	1984-1985
	Mogadishu, Somalia

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Equality Now, Africa Regional Director, full-time:

Appointed as the Africa Regional Director of Equality Now. Responsible for the implementation of Equality Now's work and representation of the organization in Africa. Specific areas of responsibility include research, membership outreach, campaign activities, media and inter-governmental relations, administration and fundraising.

	1998-Present
	Nairobi, Kenya

	Netherlands Organization for International Development Co-Operation (NOVIB), Independent Consultant, full-time:

Undertook various missions for NOVIB ranging from project assessment, project monitoring, applying conflict resolution skills to resolve standing issues between communities and local implementing partners, and providing training to support NOVIB partners. 

	1995-1998
	Somalia, Netherlands and Ethiopia

	Care International, Program Support Manager and Training Co-ordinator for Umbrella Grant Project, full-time: 

Assignments included: managing and in-charge of the sub-office where 17 national staff and 3 expatriate staff worked; producing annual budgets for the office; reviewing and commenting on project proposals; monitoring and evaluation of projects funded by CARE; identifying training needs of local partners; producing training plans (every three months) and overseeing implementation; provision of management and project training support to local NGOs supported by the Umbrella Grant Project; and preparation of periodic reports and execution of routine administrative tasks.

	1993-1995
	Hargeisa and Mogadishu, Somalia

	United Nations Population Fund (UNFPA), Program Officer, Full-Time:

Responsible for overseeing and monitoring UNFPA-funded projects in Somalia, providing managerial support to project staff and giving training as appropriate. Participated in annual tri-partite meetings of projects and evaluation missions. In charge of running the UNFPA Office in Mogadishu for one year (1989) in absence of a Country Director.

	1987-1991
	Mogadishu, Somalia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Faiza Jama Mohamed
Date: 31 May 2017
****
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