	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from African States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Khafagy                                                                       
	6. Year of birth: 1946

	2. First name: Fatma                                                                     
	7. Place of birth: Egypt

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Egyptian

	4. Middle name: Aly                                                                            
	9. Any other nationality: N/A

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a Ph.D in development planning from University of London and  Masters of Arts Degree in Management from the American University in Cairo.  I also obtained a  Bachelor of Political Science degree from Cairo University.  During my undergraduate study of political science, I studied  International Law, Human Rights and the U.N. mandate, structure and  systems.  During my study for MPhil and PhD, I  used  the rights-based approach in writing  papers, assist my professors in lecturing and in writing my PhD dissertation.  

I have excellent wrtten and spoken icommunications skills in both Arabic (mother tongue) and English.  I also have a good knowledge of the French language.  I am an author of several books, UN reports and articles that have been published in both  Arabic and English.  

Since I obtained my PhD, I worked for UNICEF, Egypt for fifteen years as head of the Gender Program.  In 1977, I took a leave of absence and headed the UNIFEM Regional Office in Amman, Jordan. The guiding frameworks for my work were always  CRC and CEDAW conventions.
I have also founded and headed the  Ombudsperson office for gender equality at the National Council of Egypt.  Among the references used in handling women's complaints were human rights instruments especially CEDAW.  I organized and carried out training of staff and lawyers  on human rights instruments and how to use them in Egyptian courts. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My work with the UN (15 years as staff and 10 years as consultant) gave me the opportunity to be both  trained on human rights instruments especially CEDAW and CRC and to be a regular trainer of  governments and NGO staff on both conventions in the majority of Arab countries.  In my voluantry work with the civil society in Egypt, I was engaged in lobbying for  lifting  reservations on CEDAW and CRC.   I have also assisted the Egyptian government, Egyptian NGOs & Iraqi NGOs in producing their CEDAW periodic reports to the international committee. I was a member of the Egyptian official delegation to CSW (2012) and  ICPD+ (2013), in UNICEF delegation and NGOs delegations in international conferences such as Beijing conference, Beining + 10 and CSW.   Beside my work with UNICEF and UNIFEM  I have been working as expert with different UN organizations such as the Division of the Advancement of Women, UNODC Vienna, UNFPA Arab regional office which resulted in my gaining knowledge  of the mandates and procedures of these different national, regional and international  institutions related to the area of human rights. My long experience inside the UN system provided me with knowledge about its instituational mandate and its differrent organs and my collaboration with The League of Arab States made me knowledgeable of their mandate, structures and systems. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I was selected by interim President of Egypt in 2013-2014 as a member of fact finding commission to compile and document information and evidence regarding violent outbreaks that have occurred since 30 June 2013 when large scale protests against ousted President Mohamed Morsi occurred .  I was involved in investigating allegations of grave breaches and serious violation of international humanitarian law especially abuses of human rights of women and children.  I was also hired by the Cairo Regional Centre for Training on Conflict Resolution to train staff of peace-keeping in Africa on gender based violence and security councils resolutions. During my work as Ombudsperson for Gender Equality I collaborated with international experts selected by EU delegation in Egypt in revising the draft law put by the National Council of Women on violence against women.  CEDAW, Council of Europe Convention on Preventing  and Combating Violence Against Women, the African Charter on Human and People's Rights and Handbook for legislation on VAW, UN DAW/DESA were the references we used  . I was also recruited by the African Ombudsman Research Centre in South Africa to prepare and train Ombudsman and mediators' staff from Egypt, Sudan, Chad, Tunisia and Mauritania on Ombudsman pracitices, a great deal of training dealt with human rights principles such as the Paris Principles and the African Charter on Human Rights.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Convention on the Elimination of All Forms of Discrimination Against Women: The Gap between Ratification and Implementation in the Arab Countries
Journal/Publisher: Plan International and the Egyptian Association of Community Participation Enhancement
Date of publication: 2017
Web link, if available: http://www.annd.org/data/item/pdf/483.pdf
2. Title of publication: National Women Machineries
Journal/Publisher: UN Women Egypt Country Office
Date of publication: April 2012
Web link, if available:      
3. Title of publication: Honour Killing in Egypt
Journal/Publisher: Division for the Advancement of Women
Date of publication: 2005
Web link, if available: www.un.org/womenwatch/daw/egm/vaw-gp-2005/docs/..khafagy.honorcrimes.pdf
If more than three publications, kindly summarize (200 words): i have different other publications in both English and Arabic. They include Food Policies and Economic Development in Egypt published in" Food Policy and Economic Development in the Mediterranean Arab Countries" by Edizioni Schiefiche Italiane.  They also include "Breaking Cultural and Social Taboos, the Fight against FGM in Egypt" published by Society for International Development SAGE Publication,  London  2001.  I have chapters in books such as " The Challenge of Fundamentalism, Muslim Movements and Women's Rights in Egypt in Muslim Women and the Challenge of Islamic Extremism" published by Sisters in Islam in 2005.  Another chapter on Socio Economic Impact of Emigration from a Giza Village published in" Migration, Mechanization, and Agricultural Labour Markets in Egypt" published by Westview Press, Colorado  1983.  I have a published article on "Women and Labour Migration" in MERIP Report Vol. 14 May/June 1984. NY.  I have a published study on the new" Commission of Equal Opportunities and Anti-Discrimination in Egypt" published by The Egyptian Feminist Union in 2016.  
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Women and Constitutions after the Arab Revolutions
Event organizer: Council on Foreign Relations. Washington and Karama Regional NGO
Date on which public statement/pronouncement made: 2013
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Press Conference , 61st Meeting of CSW in New York Panel of Advocates for Women's Empowerment from the Middle East
Event organizer: Jordan Mission and Karama NGO
Date on which public statement/pronouncement made: 15 March 2017
Web link, if available: www.alamy.com/stock-photo-new-york
3. Platform/occasion/event on which public statement/pronouncement made: Women and Power in the Middle East
Event organizer: Chatham House, London
Date on which public statement/pronouncement made: 30 April 2013
Web link, if available:      
If more than three, kindly summarize (200 words): I regularly give public speeches and statements in Egypt and in other countries.  I have given public speeches at the Parliaments of Netherlands and of Denmark after the Egyptian revolution.  I give public statements on many issues concerning women's rights in the course of conferences,and meetings of  NGOs  in Egypt and other countries .  I am always consulted to give speeches on the situation of Egyptian Women in meetings like those of the British Parliament, African and European Development banks and the League of Arab States.  Lately I gave a statement on FGM in the Arab Region at the  International Conference on Harmful Traditional Practices, Advocacy against FGM  held on March 13, 2017 during the CSW 61st session in New York City. I usually give public speeches at conferences and meetings of the Egyptian Human Rights Council  on subjects like Arab Women Human Rights and on Anti discrimination laws.  I also do pronouncements in public meetings and to the Press.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I can dedicate three months  per year to this assignment as I am a free lance consultant and I can organize my schedule easily.   I am in good health and can travel regularly and have a valid  3-year schengen visa which is renewed automatically and a US entry visa renewed every 5 years.  I will be happy and ready to work on voluntary basis as I have a regular monthly income secured by other means such as UN pension and income from rented house and bank accounts. I am used to work in a multi-cultural environment and enjoy working in teams and can work indpendently in an effective way.  I have been participating in many of UN sessions both in NY and in Geneva and have a UN retiree pass to UNHQ in NYC.  I write excellentreports in English including those  on human rights issues . Lately I produced  a draft law on anti discrimination and the establishment of a new commission of Equal Opportunities and anti-Discrimination which was presented to the Egyptian Parliament in 2017.  My extended and intensive expertise in the field of women's rights in different countries (Arab and African countries) will allow me to contribute effectively to this expert group and fulfill its mandate.   I will be ready to take over any of the responsibilitis related to this assignment on a short notice.                                                                                                                       
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I have been working for over 30 years as staff and as expert in the field of human rights especially of women's human rights .  Beside my education in political science , I  gained  recognized competence and knowledge of human rights instruments, norms and principles since my work with UNICEF(1984-2000).   Much of  my work was dedicated to conceptualize, analyze and propose actions to combat discrimination against women in the different fields.   I  organized one week visit of members of the international Committees of CRC and of CEDAW to Egypt aiming at  encouraging the government to   lift  reservations on the two conventions.  For this purpose, I organized several lobbying meetings, round tables   with major stakeholders such as  speaker of parliament, Egyptian ministers and NGOs.  

At UNICEF,  I  oganized and carried out training  of parliamentarians on both CRC and CEDAW to assist in realizing conformity between Egyptian laws and the Human Rights instruments.  After my work with UNICEF, I was tasked by the Egyptian government to set up and head an Ombudsperson Office for gender equality (2001-2005 and 2012-13).  We worked in compliance with international conventions on women’s rights in handling women' complaints  on gender discrimination. I managed to coordinate the work with all stakeholders including the National Council of HR, ministries and NGOs.
 I worked as gender  consultant/exerpt  in several other Arab and African countries including Libya, Sudan, Kuwait, Bahrain, Qatar, United Arab Emirates, Jordan, and Lebanon.   in the field of women's rights by developing UNDP gender equality strategies, undertaking training of governments and NGOs on CEDAW and in assisting in writing government periodic reports on CEDAW.  Because , I met the requirements of several international, regional and national donor agencies  regarding expertise, independence, impartiality and objectivity ,I have been recruited as expert  by EU to work on their Egyptian and regional projects such as  on Identification and formulation of the EU Promotion and protection of human rights and civil society in Egypt  where I was tasked   with the identification of a programme on protection of women's rights and children including support to Government  in establishing a gender mainstreaming strategy and to enhance the participation of women in the reform and democratisation process, and  as a team leader to improve mainstreaming of gender dimension at policy and sector levels in Lebanon (2015-16) and I was recruited in 2016 to support EU delegation in Egypt in planning for the implementation and monitoring of the Gender Action Plan for 2016-2020   .   I have been asked also by several UN organizations and donor agencies to undertake many assignments related to human rights and to women's rights. These included  UNDP offices in the Arab countries, UNFPA regional office, UN-Women, the Netherlands Development program,The Swedish Institute, the Population Council, Plan International, Aga Khan Foundation, the Social Fund for Development as well as others.  I also worked in 2016 as a senior consultant for African Research and  Ombudsmen Training Centre  on adapting and carrying out a training  workshop  of Ombudsmen staff from Ombudsmen offices of  Egypt (NCHR), Sudan, Tunisia, Mauritania and Chad.  Training included procedural justice and gender sensitivity issues
Beside having an intensive and extensive experience in human rights, I studied during my both undergraduate and graduate studies HR instruments and UN system.  

I have excellent communications skills in both Arabic and English.  I have very good writing skills in both languages.  I have always worked in teams and have cooperated during my work with different stakeholders from government, NGOs, regional & international organizations and donor agencies.  

I am looking very much forward to be part of this assignment and believe that I can offer what is needed and expected.  Being involved in the field of human rights has always been my great purpose in life. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Arabic
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Ph.D in Development Planning , University of London - Full time
	1981-1984
	London, U.K

	Post Graduate Diploma in Development Planning

University of London - Full time

	1979-1980
	London, U.K

	Masters' degree in Management, American University in Cairo - Part time
	-1975-1977
	Cairo, Egypt

	Bachelor of Science in Political Sciences. Faculty of Economics and Political Science, Cairo University - Full time
	1963-1968
	Cairo, Egypt


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	(1) ARS Progetti S.P.A. 
Key Expert

To conduct a Gender Analysis which supported the EU Delegation to Egypt in Promoting and integrating gender equality and women and girls' empowerment into the EU political and policy dialogue and into the EU funded support to Egypt; and Shifting the institutional culture to more effectively deliver on EU commitments
Part time consultancy 

(2) African Research and  Ombudsmen Training Centre, South Africa 
Senior consultant

To edit and adap training course materials for training of Ombudsmen staff as well as 
undertake training staff of Ombudsmen offices from Egypt (NCHR), Sudan, Tunisia, Mauritania and Chad.
  Part time 
                   (3) UNFPA, Regional Office
                       Senior consultant


To assess the capacity of four institutions in four African & Arab countries where a training centre on Gender Based Violence can be established

Part time
(4) National Commission of Lebanese Women
Team Leader 
European Commission funded project on gender equity and empowerment of Lebanese Women

To assess the technical needs for capacity building of the National Commission of Women in Lebanon, manage a team of short term consultants, organize and supervise the training assessment needs and the training of NCLW staff and of gender focal points in all ministries on gender related subjects,  supervise the implementation of all activities including a media and advocacy strategy for the National Council of Lebanese Women, undertake all reporting required by EU including development of TOR for over 100 short term experts
                            Full time

                     (4)  UNDP, Egypt
                      Senior consultant

To evaluate UNDP project on Legal Aid and Dispute Settlement Offices in Family Courts in Egypt
                        Part time

                         (5) GIZ
            Senior Gender Specialist
 Promotion of economic integration of women in  the MENA Region

To develop gender sensitive value chain approach in order to enhance women's economic empowerment in the Arab region via the development of a training module, motivate and
train businesses and public structures to develop their competencies on the issue of GSVC promotion, participate in helping an Egyptian textile factory to implement gender sensitive value chain and to mainstream gender equality
                         Part time

                  (6)  BritishCouncil
               Policy and Legal Expert 
      of an EC funded project on the Economic Role   of Women in the Mediterranean 

To establish a gender equality database, nform MEDA authorities of the policy and women´s rights issue, produce monitoring observatory on implementation of CEDAW in south Mediterranean countries, Produce and supervise a global assessment study on National Women Machineries in south Mediterranean countries
                          Part time



	2016-2017
2016

2014

2015-2016

2013

2012-2013

2006-2007

	
Cairo, Egypt
Cairo, Egypt 
Cairo, Khartoum, Beirut, Palestine
Lebanon
Egypt

Egypt, Tunisia, Jordan

Regional project




	The National Council of Women 

Head of the Ombuds office for Gender equality

 an EU funded project to support  the Ombudsman office of the NCW  in ending  discrimination against women.
To establish a system to receive women’s complaints on all forms of discrimination, to
support and build capacity of a shelter in Cairo to receive women victims of violence, manage and supervise the project implementation from the technical and  administrative aspects, supervise the implementation of  Safe Cities project on combating gender based violence, prepare and present the project's plans and reports
                        Full time

            

	2002-2005 and
2012-2014

	Cairo, Egypt

	                                 GIZ
                Senior Gender Consultant
To build a Network of Women's Rights NGOs to empower them to form a coalition for local and national policies and action approaches to strengthen women's rights
                          Part time


	2007-2008
	Egypt

	                          Unicef

        Head of the gender and development program
Duties included: mainstream gender in all UNICEF programs in Egypt (health, water & sanitation, education, etc.) including through training and capacity building of staff, write numerous project proposals and raise funds for the Gender and Development Programme from donors, conceptualize and supervise implementation of projects with government and NGOs on women's rights and girl child rights 
                           Full time

	1984-2001
	Egypt


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Fatma Khafagy
Date: 29 May 2017
****
16 | Page

