	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from African States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Benwakrim                                                                       
	6. Year of birth: 1961

	2. First name: Naima                                                                      
	7. Place of birth: Casablanca, Morocco

	3. Maiden name (if any): No maiden name                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Moroccan

	4. Middle name: No middle name                                                                             
	9. Any other nationality: None

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I got a Master's degree in Sustainable International Development (SID) , as part of which I took courses on gender and development; gender analysis; human rights; right-based approach to development; and feminism and human rights. I wrote my master's thesis on the subject of “The implementation of the Convention on the Elimination of All Forms of Discrimination against Women in Morocco’s legal system.”

I have gained an experience of over 30 years working for civil society, with focus on women's human rights. I also have more than 16 years of professional experience as a technical advisor and advisor on human rights and gender issues.

Through my huamn rights carreer, I have acquired in-depth knowledge and expertise at the national, regional and international levels in the following fields: women's rights, human development approaches, legal and institutional arrangements set up to combat inequalities between men and women, as well as in protection and promotion of human rights while working for various institutional frameworks. I also gained reporting and avocacy skills.


Furthermore, I have developed a strong aptitude for written and oral communication in French, Arabic and English.     

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As part of my studies to get a Master's degree in SID at Brandeis University (US), I have been able to acquire further knowledge of all human rights enshrined in international human rights instruments and relevant national legislative frameworks, particularly those relating to gender, parity and equality. Throughout these studies, I have also been able to better understand the main resolutions of the four United Nations conferences on women, namely the conferences of Mexico in 1975, Copenhagen in 1980, Nairobi in 1985 and Beijing in 1995.

On a professional and associative level, I was able to acquire relevant knowledge on the mandates and operations of the main UN bodies in the field of human and women's rights (in particular CEDAW, the special procedures mandate holders (mainly the Working Group on  (CEDAW), OHCHR and specialized UN agencies such as UN Women, WHO, UNICEF, UNISCO, and ILO) through specialized training and daily practice. 

Thanks to my experience at the National Human Rights Council, Morocco’s NHRI, I have also acquired a deep knowledge of the Paris Principles governing national human rights institutions and the mandate and functioning of the International Coordinating Committee of National institutions for the promotion and protection of human rights.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have a national experience while working for the Moroccan NHRI intermittently between 2007 and 2016. I particularly worked as focal point on the promotion of human rights and Chief of the Protection Department. This enabled me to have an established competence in reporting, complaint handling, advocacy, campaigning and planning and communication with local authorities. I mainly contributed to drafting the reports and plans of action of the NHRI, particularly the national plan of action on human rights culture, focusing on the combat of stereotypes and discriminations, including against women.

Regionally, I have been part of several networks and associations working on gender issues. I was mainly particularly invloved in research, advocacy and lobbying for women's rights in the MENA region and subsahran Africa. 
Internationally, I was able to gain profound knowledge of the international human rights system while working for the NHRI-Morocco and also as consultant to international organizations, including the International Center for Transitional Justice with focus on women and transitional justice.  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Study on research and advocacy in the field of human rights. Case Study: "The struggle for women's rights in Morocco as human rights discourse: dynamics, successes and failures.”
Journal/Publisher: Issam Fares Institute for Public Policy and International Affairs at the American University of Beirut
Date of publication: February 2017
Web link, if available: https://www.aub.edu.lb/ifi/publications/Documents/research_reports/20170402_morocco_arabic.pdf
2. Title of publication: 3rd and the 4th Periodic report on implementation of the Convention on the Elimination of All Forms of Discrimination against Women
Journal/Publisher: Impremerie Cana Print
Date of publication: June 2006
Web link, if available:      
3. Title of publication: Guide on the Moroccan Family Code: « La Moudawana autrement »
Journal/Publisher: Editions Marsam
Date of publication: 2006
Web link, if available: http://europemaroc.com/files/Moudawana-autrement%5B1%5D.pdf
If more than three publications, kindly summarize (200 words): 
Economic and Sectorial Study on "Gender and Electricity Infrastructure: The case of Concentrating Solar Thermal Power “Noor” at Ouarzazate in the Kingdom of Morocco", for the Energy Sector Management Assistance Program (ESMAP), and the Social Development Department of the World Bank (WB) in 2015. 
Elaboration of the shadow report as part of the Universal Periodic Review of Morocco on the rights to sexual and reproductive health. Report prepared for the Moroccan Family Planning Association (AMPF) in 2016.
“Initial Report of Morocco regarding its implementation of the provisions of the Convention on Elimination of all forms of Discrimination Against Women.” In Al Ittihad Al Ichtiraki (Socialist Union – a Moroccan daily newspaper), March 1, 1997.
“Marriage Guardianship in the Code of Personal Status 1957-1958.” Article published in the book edited by the My Ismail University in Morocco, Febuary 1993.
“Moroccan human rights’ NGOs and Communication Issues.” Article published in the book edited by The Commission of Human Rights Defense (Local NGO in Morocco), December 1992.

“The national Charter of Human Rights and Women’s Human Rights.” In Alalakal, (At least, Monthly magazine), March/April 1991.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 
  I made a statement on behalf of the National Human Rights Council (CNDH) as part of the interactive dialogue with the WG on the Elimination of Discrimination against Women in Law and Practice.  


Event organizer:  Human Rights Council
Date on which public statement/pronouncement made: June 21, 2012. 
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: I spoke at the United Nations (NY) on the theme of transitional justice.


Event organizer: OIF, the Permanent Mission of Morocco to the UN, the Office of the Special Adviser to the SG of the UN for the Prevention of Genocide.
Date on which public statement/pronouncement made: January 30, 2014. 
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: I represented the Moroccan Ministry of Women’s Affairs, Family, Childhood Protection and Integration of Persons with Disabilities.
Event organizer: Commission on the Status of Women 
Date on which public statement/pronouncement made: March, 2000.
Web link, if available:      
If more than three, kindly summarize (200 words): 
I attended the expert group meeting organized by the UN- ESCWA Center for Women (ECW). The meeting took place from 16 to 17 May 2017 at the United Nations House in Beirut and is intended to discuss a draft study on "The State of Gender Justice in the Arab Region" by examining the main findings of the study as well as proposed policy recommendations
I participated in the UN regional conference on human rights in Tunis in 2012: regional conference in preparation for the international conference of Vienna on human rights.
I gave speeches at several events organized by NGOs or governments on human rights, including women's rights and discriminations, gender and transitional justice in Lebanon, Tunisia, Togo (https://www.youtube.com/watch?v=6Ei6mfOSz8A), Geneva (with Amnesty International), USA, Mali, Jordan, Canada, Germany and Sweden.

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I have been involved in the human rights movement for more than 30 years, without prejudice to my functions as a staff member of the NHRI-Morocco or civil servant of the government. I have been flexible in adapting my agendas according to priorities. I have been available to undertake my human rights tasks as required, while, for example, being involved in other civil society actions for women's rights or conducting consultancy works for national and international stakeholders. I have been ready to travel to remote areas in my country and to other countries. I am now a part-time freelance consultant and I have sufficient time to perform the mandate of a member of the WG.  
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
Naima Benwakrim

Email: nbenwakrim@gmail.com

Mobile phone : (00212 672524245)

Rabat, 22 May 2017










Human Rights Council










Geneva, Switzerland 

Re: Application for the Position of Member of the United Nations Working Group on the issue of discrimination against women in law and in practice

Dear Madam/Sir,

I have the honor to submit my application for the membership to the United Nations Working Group on the issue of discrimination against women in law and in practice. 

I have accumulated an experience of more than 30 years working for the human rights movement working for national, regional and international stakeholders, as a human rights expert and consultant, mainly in areas related to discriminations and gender issues.

Throughout my experience, I have had several opportunities to lead, coordinate and participate in processes of guidance and strategic planning of actions undertaken by institutions for which I have worked or designed and prepared by their partners. I covered areas related to women’s rights, rights-based approach to development, legal and institutional arrangements put in place to combat inequality between men and women.

More particularly, I have experience in gender issues, which I could develop, throughout my academic, associative and professional careers. I have developed competence in terms of gender-based analysis, gender mainstreaming in the processes of planning, management and assessment.

As to my managerial skills, given the various high-ranking posts I have held, I have build my capacities as to team leadership and coaching, program management and fundraising. I have prepared reports about several cases to the various stakeholders, including CEDAW. I would like to use my knowledge about the international human rights instruments, so as to help governments implement the international standards in the field. 

Regarding my experience in combating violence against women, I could participate in awareness-raising and advocacy actions, and contribute to planning a multisector programme of combating gender-based violence, known as empowerment “Tamkine”.

I have been involved in reporting on the situation of discriminations and equality between and men in Morocco. This allowed me to follow up on the magnitude of the phenomenon in terms of law and practice as well as the efficiency of the various actions aiming to eliminate this phenomenon.

Internationally, I was able to gain profound knowledge of the international human rights system while working for the NHRI-Morocco and also as consultant to international organizations, including the International Center for Transitional Justice with focus on women and transitional justice.

Regionally, I have worked as an NGO activist for years on gender issues in Africa and MENA. I have acquired reasearch and analysis skills that helped me report on the status of equality these regions. I would like to see my experience benefitting the African continent and MENA region to which I belong and where many women are still suffering from discrimination in law and practice. I would be eager for providing all support for these countries to engage in reforms through the UN system.

Finally, I have excellent command of oral and written French, Arabic and English. I work well under the pressure of time and have a spirit of flexibility, readiness, availability and sense of responsibility. 

I would be very grateful if you would review my application form that describes my work experience in detail.

Yours sincerely

Naima Benwakrim



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Arabic  
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters in Sustainable International Development 
	2002-2004
	Brandeis University, United States 

	Bachelor of Education
	1994-1996
	Center of Counseling & Planning, Morocco 

	Certificate of Professor of Natural Sciences
	1982-1984
	Regional Educational Center, Morocco

	Bachelor in Experimental Sciences
	1980
	High school Lalla Aicha, Morocco


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	National Human Rights Council of Morocco. Director of Human Rights Protection and Monitoring. Main functions: Monitoring of the situation of human rights at local, regional and national levels; Handling complaints and monitoring of socio-economic rights; Coordination of program design and implementation of projects relating to the protection of human rights undertaken by the NHRI-Morocco and its regional commissions. Full time. 
	2011-2016
	National Human Rights Council,
Morocco 


	Ministry of Labor and Professional Training. Technical Advisor on Gender Issues. Main functions: Planning and managing a program related to mainstreaming gender equality and equity in the department; Identification of training needs; Implementation of a training program on gender issues. Full time.
	2008-2011
	Ministry of Labor and Professional Training,  Morocco

	Ministry of Women’s Affairs, Family and Childhood Protection and Integration of Persons with Disabilities. Technical Advisor on gender issues. Main functions: Overseeing the Coordination of various works with ministries and in partnership with NGOs to design and implement programs and actions related to gender equality and equity; Reporting on the department's activities on gender equality and equity; Preparing speeches for the Minister. Full time. 
	 2000-2002
	Ministry  of Women’s Affairs, Family and Childhood Protection and the Integration of people with Disabilities, Morocco

	Ministry of Human Rights. Technical Advisor in Gender Issues. Main functions: Co-writing the Government Second Periodic Report on measures adopted by Morocco to implement the Convention on the Elimination of All Forms of Discrimination against Women; Elaboration of the action plan to harmonize the national laws and policies with existing international instruments relating to women's rights; Reporting on the department's activities on gender equality and equity; Preparing speeches for the Minister. 
	1998-2000
	Ministry of Human Rights, Morocco


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Naima Benwakrim
Date: 24 May 2017
****
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