	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States [HRC res. 27/25]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Womack                                                                       
	6. Year of birth: 1969

	2. First name: Veronica                                                                     
	7. Place of birth: United States

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): American 

	4. Middle name: Lee                                                                            
	9. Any other nationality: No

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a Ph.D. in Political Science from the University of Alabama and I serve as Professor of Political Science and Public Administration at Georgia College & State University, in the USA. I have devoted my life's work to the advancement of marginalized people and have worked and published extensively on People of African Descent (PAD). My research covers PAD and underdevelopment, land retention, and discrimination in public policy formulation and implementation. Partnering extensively with community-based organizations, I have utilized my research and advocacy to support national economic and social development policy, as well as local and community sustainability initiatives.  My research on PAD has allowed for national exposure including; funding by the United States Department of Agriculture (USDA),  authoring a book entitled, "Abandonment in Dixie: Underdevelopment in the Black Belt Region", and invited presentations at national conferences. I have also presented internationally, “Strategies for Asset Building and Wealth Creation for People of African Descent within the Black Belt Region of the American South,” at the 18th Session of the Working Group of Experts on People of African Descent in Geneva, Switzerland. In addition, I participated in a practitioner’s roundtable at the Federal Reserve Bank of Atlanta as an invited presenter and was an invited presenter at the Ford Foundation.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My 15 years of experience in the field of human rights and my knowledge of UN institutional mandates began, in 2001. As a researcher for a national development legislative initiative, I was inspired to research alternative solutions for the development of People of African Descent, including international development mandates. Some of the international human rights instruments identified were The Universal Declaration of Human Rights (1948), the Declaration on the Granting of Independence to Colonial Countries and Peoples (1960), the International Convention on the Elimination of all Forms of Racial Discrimination (ICERD) (1965), the Declaration on Social Progress and Development (1969), the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) (1979), the Declaration on the Right to Development (1986), and the United Nations Millennium Declaration (2000). All of these focus on an innate human dignity and right to life that is free of oppression and discrimination. Since then, I have become familiar with the World Conference against Racism, 2001 (Durban Declaration and Programme of Action) (2001) and the Declaration on the Rights of Indigenous Peoples (2007). My research has been the foundation for national
development legislation and a presentation to the Working Group, in 2015. And, I have fought for land retention for PAD on the Board of the Black Belt Justice Center.
  

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I had the pleasure to present my work at the 18th Annual Session of the Working Group in Geneva, Switzerland, in 2015. The presentation entitled, "Strategies for asset building and wealth creation for people of African descent within the Black Belt region" can be found on the OHCHRs website at http://www.ohchr.org/EN/Issues/Racism/WGAfricanDescent/Pages/Session18.aspx
I have also been invited to participate in the UN High Level Political Forum on Sustainable Development, in July, in New York, in 2017, to speak on the human rights of PAD in the US.
I have conducted policy analyses of the Farm Bill, highlighting the impact of rural development policy on People of African Descent (PAD).  I am also focusing on institutional barriers in policy implementation that impact PAD through a United States Department of Agriculture funded project.
I was also an invited presenter on the Practitioner’s Roundtable in 2013, at the  Federal Reserve Bank of Atlanta, Rural Poverty Research Symposium, Atlanta, Georgia. 
As well as,  I was invited by the Ford Foundation, in 2013, to speak at the BESOL (Building Economic Security Over a Lifetime) Grantee Conference on the impact of Southern politics on PAD in  New York City, New York. Finally, I presented, in 2012, at the Southern Regional Asset Building Coalition Conference (SRABC) on closing the wealth gap for PAD, in Choctaw, Mississippi.  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: .  Underdevelopment in the Black Belt Region:  Abandonment in Dixie A Snapshot of America’s Third World.   
Journal/Publisher: Mercer University Press
Date of publication: 2013
Web link, if available: https://www.amazon.com/Abandonment-Dixie-Underdevelopment-African-Diaspora/dp/0881464406
2. Title of publication: Black Power in the Black Belt Region
Journal/Publisher: The University of Florida Press
Date of publication: 2012
Web link, if available: http://florida.universitypressscholarship.com/view/10.5744/florida/9780813039862.001.0001/upso-9780813039862-chapter-11
3. Title of publication: “Attending to Place, Race, and Community: TransLocal Partnering Between Scholars and Activists in Central Appalachia and the Black Belt South”. 
Journal/Publisher: Journal of Appalachian Studies
Date of publication: Spring Fall 2012
Web link, if available:      
If more than three publications, kindly summarize (200 words): 
Other works also focus on asset building strategies for People of African Descent including the two following reports:

Womack, Veronica (2011). “Report on The Food, Conservation and Energy Act of 2008 (2008 Farm Bill)”, Southern Regional Asset Building Coalition. http://srabcoalition.org/tyfoon/site/fckeditor/050202-farm-bill-consulting-write-up-final-version30.pdf

Edward J. Pennick, N’Tam Baharanyi, Ben Burkett, Monica Rainge, Melbah Smith, Veronica Womack, Robert Zabawa. (2011). “Asset Building and the Farm Bill: An Untapped Resource” 

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Rural Poverty Symposium
Event organizer: Federal Reserve Bank of Atlanta
Date on which public statement/pronouncement made: December 2 & 3, 2013 
Web link, if available: https://www.frbatlanta.org/-/media/documents/news/conferences/2013/rural-poverty-symposium/Womack.pdf
2. Platform/occasion/event on which public statement/pronouncement made: Closing the Wealth Gap Conference 
Event organizer: Southern Regional Asset building Coalition
Date on which public statement/pronouncement made: 2012
Web link, if available: https://csd.wustl.edu/Publications/Documents/SRABC-2012/Closing-the-Wealth-Gap_Womack-Veronica.pdf
3. Platform/occasion/event on which public statement/pronouncement made: Social Justice Lecture Series
Event organizer: College of Education Georgia College & State University
Date on which public statement/pronouncement made: Jan 2017
Web link, if available: https://frontpage.gcsu.edu/announcement/dr-veronica-womack-inaugural-event-social-justice-dialogue-series-2017
If more than three, kindly summarize (200 words): Other works also focus on asset building strategies for People of African Descent including the two following reports:

Womack, Veronica (2011). “Report on The Food, Conservation and Energy Act of 2008 (2008 Farm Bill)”, Southern Regional Asset Building Coalition. http://srabcoalition.org/tyfoon/site/fckeditor/050202-farm-bill-consulting-write-up-final-version30.pdf

Edward J. Pennick, N’Tam Baharanyi, Ben Burkett, Monica Rainge, Melbah Smith, Veronica Womack, Robert Zabawa. (2011). “Asset Building and the Farm Bill: An Untapped Resource” 

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

The mandate of the Working Group is very important to me and People of African Descent from around the world.  Therefore, my commitment will be unwavering if selected to become a member of the group.  The work of the Working Group has global significance and goals and objectives to which I am dedicated.   I will voluntarily commit the necessary time  for meetings and sessions, as well as, drafting necessary reports.   I also have a record of facilitating various dialogues and would be competent in engaging various stakeholders.  My schedule is flexible and would allow me the opportunity to fulfill the goals of the Working Group.  
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
The mission of the Working Group is an important one as the world continues to combat racism, discrimination and xenophobia.  The oppression, intolerance and marginalization of People of African Descent occurs around the globe and as a consequence, the efforts of the Working Group are paramount.  I am seeking membership on the United Nations Working Group of Experts for People of African Descent to assist in the continued legacy of the United Nations and the Working Group to serve on behalf of oppressed and ostracized people around the world and to give them a voice.  I have utilized my research, advocacy and presentations, on the experiences of People of African Descent, to highlight their circumstances in the hopes of promoting positive change.  I have employed my expertise in public policy  to emphasize inequities in policymaking and implementation and the impact on People of African Descent.  In addition, I have also produced scholarship to educate others  on the history and current life experiences of People of African Descent  through written publications, media presentations and grant activity, as well as my collaborations with civil society and community-based organizations.   My continuous dedication and commitment of insuring that the human rights of People of African Descent and other marginalized people will assist in meeting the goals of the Working Group.  Also, my work in the  documentation of the diverse and extraordinary life experiences of People of African Descent provides me a unique perspective of which to accomplish the work of the Working Group if I am selected to serve.   
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Doctorate in Political Science (Ph.D), University of Alabama, Full-time
	1996-2002
	Alabama, United States

	Masters in Public Administration (MPA), University of Alabama, Full-time
	1993-1995
	Alabama, United States

	Bachelors in Communications (BA) University of Alabama, Full-time
	1988-1992
	Alabama, United States

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Georgia College & State University, Chief Diversity Officer, Professor of Political Science and Public Administration
	2002- Present
	Georgia, United States

	West Alabama Skills Consortium, Research Associate
	2000-2001
	Alabama, United States

	University of Alabama at Birmingham (UAB), Adjunct Professor
	1999-2002
	Alabama, United States

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
NO
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Veronica L. Womack
Date: 5/30/2017
****
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