	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Western European and other States [HRC res. 27/25]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Petrus                                                                       
	6. Year of birth: 1955

	2. First name: Marie-Evelyne                                                                     
	7. Place of birth: Clichy (92) France

	3. Maiden name (if any): Petrus                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): French

	4. Middle name: N/A                                                                            
	9. Any other nationality: Guinean

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold a Master's degree and DEA in American Studies focusing on people of African Descent. I contributed to the identification of UNESCO slavery roads in Guinea and the subsequent conference in Guadeloupe in 1997. I  have been working in the field of Human rights for the past 20 years, with Amnesty international in London and in Kampala, as regional director. I worked as UN regional Human rights representative for Central Africa, then regional director for DPI in Africa and resident Coordinator in Gabon. Human rights and issues related to racism, discrmination, xenophobia, Afro-phobia and associated intolerance and the rights of  people of African Descent have been the heart of my work for decades. Human Rights education, advocacy and outreach on Human rights have been my main areas of work. I led the organisation of the first conference of the international decade for people of African Descent in Africa, in Gabon in May 2017. My mother tongues are French and creole.  I am fully bilingual in English and speak Portuguese. I have been the spokesperson for my organisation for 22 years. I defended difficult human rights defenders issues and presented sensitive human rights reports about discrimination and violence against women.      
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 22 years experience in Human rights.I was in High school the first time I heard about CERD as I created a Youth group for the liberation of Angela Davis who had been incarcerated with the black panthers in the US. As a masters' degree student, my major was on African American people.  I researched and wrote about the civil rights movement using (the CCPR, the ESCR and the CEDAW and the CERD). This is when I first read the conventions and was first acquainted with the treaty bodies. I worked with Amnesty international and was part of the preparation group for the Durban Conference in 2001. I then worked as the regional Director for Africa at Amnesty International and advocated for the special procedures to receive invitations from member states. I worked with NGOS to contribute to national treaty body reports or alternative reports. As a UN representative of the High Commissioner for Human Rights, I worked with governments and National human rights institutions of Central Africa to help them prepare their treaty body reports on ratified human rights standards. I advocated for the ratification of standards that were not ratified and supported alignment of national legislation with signed conventions. I promoted the Human Rights based approach (HRBA) to programming in development. As Resident Coordinator, I worked on treaty bodies, the UPR and the International Decade for people of African Descent.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I first worked on Human rights in High school through the “Free Angela Davis campaign” This was followed by a master’s degree and a DEA in American studies on African American people and the civil rights movement. In Guinea, I worked on ESC and civil and political rights, deal with girls education, freedom of press,  freedom of expression and training of journalists. With Amnesty international I led campaigns on Human Rights defenders, managed researchers on Violence against women,grave human rights violations in conflicts and child soldiers and promoted CEDAW, CERD, CRC as well as th 1325 and 1880 resolution of the UN General Assembly. I managed a human rights education program in 14 West African Coutnries. As a UN human rights representative, I worked with special procedures in central Africa, the ICRC, and supported the work of treaty bodies reporting,  capacity building of Human rights National institutions and UPR recommendations’ implementation. I trained NGOs, Governements and UN country teams in HRBA.  As UN DPI Regional representative, I managed the outreach and advocacy programs on conventions and issues related to discrimination on UN specific interntional days. As UNRC,  I promoted and implemented the SG Human rights up front program and continued to mainstream Human rights and promote Legislation in accordance to international standards. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: none
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication: none
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication: none
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: International Decade for people of African Descent
Event organizer: United Nations /Government of Gabon and CICIBA 
Date on which public statement/pronouncement made: 17 may 2017
Web link, if available: http://www.ga.undp.org/content/gabon/fr/home/presscenter/articles/2017/05/18/Discours-marie-evelyne-petrus-Barry-a-loccassion-de-la-semaine-ad/
2. Platform/occasion/event on which public statement/pronouncement made: International  Decade for People of African Descent: declaration de Libreville
Event organizer: UNITED NATIONS/CICBA
Date on which public statement/pronouncement made: 19 may 2017
Web link, if available:  http://www.ga.undp.org/content/gabon/fr/home/presscenter/articles/2017/05/25/declaration-de-Libreville/



3. Platform/occasion/event on which public statement/pronouncement made: Press conference on Cuture in Gabon 
Event organizer: Governement of Gabon
Date on which public statement/pronouncement made: April 2017
Web link, if available: https://www.youtube.com/watch?v=YvZaZi3ER80&feature=youtu.be
If more than three, kindly summarize (200 words): 
I have been public statements on the issue of access of human rights and on the issue of universality of Human rights for more than 20 years. I have spoken on behalf of the UN in many occasions. At the Durban conference review, I made a presentation on the rights of indigenous people. I made statements on each international day for the elimination of racial discrimination, international women day, international day of the victims of slavery and the transatlantic slave trade, international day of , International Human rights day, World Press Freedom Day and many others. I have made press conferences on Human rights and presented Human rights reports. I have been speaking on human rights in English and French. I have taught the human rights based approach to UN country teams and to university students. I made several conferences and addressed students on the rights of people of African Descent. The last one was in Libreville Gabon in March 2017 at the African University of Management. I have addressed students at the University of Cape Town, South Africa in 2013, at Cape Town holocaust Center one at District 6 museum.  

     

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I will be retiring in August 2017 and will have time to work on the mandate. I will be available to travel to the Human Rights Council sessions, to the General Assembly sessions and to special procedures visits as needed and appropriate. I can easily dedicate three months of my time to the mandate. I am used to writing reports and engaging with a variety of stakeholders, which I have done throughout my career. I know that the work of the mandate is unpaid and that I will serve in my personal capacity. I perfectly understand the status of special procedures and will comply with it if I am appointed. 



III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
Libreville, May 25, 17, 

Dear Panel Members: 

I would be delighted to serve as a member of the working group of experts on people of African Descent for Western European and other states. I will be retiring from the United Nations in August 2017 after 25 years of human rights work, mostly in Africa, Europe and the Caribbean with short missions in Asia. I have developed expert competencies in Human Rights protection and promotion, advocacy and communication, and partnership building with governments, regional and National Human Rights Institutions. Stakeholder engagement, excellent speaking and reporting skills with flexibility to travel on short notice have been some of my key assets to achieve results.  

My experience in working on and with people of African descent is a life-long one. I am of African descent and have been involved in this issue since high school. I academic background and work ison issues of people of African descent in the Americas (Brazil, Venezuela, Haiti, the French Caribbean Islands, France and the USA). I documented myself on people of African descent in India and Asia and have kept abreast of the issue. 

I have followed the work of the working group since its creation after the 2001 Durban Conference. I was then with Amnesty International and part of the team that prepared for the conference. I contributed to the Durban review conference in 2009 where I made a presentation on the rights of indigenous people in Central Africa. I have always tried to develop links between people of African descent and Africa and promoted the involvement of African governments in issues of people of African Descent.  I worked on the UNESCO Slavery road program and contributed to the identification of ports of departure in Guinea. I was part of the subsequent conference on the matter in Guadeloupe in 1997 and also part of the group who deposited the first stone of what is now the Guadeloupe Memorial ACTe. I worked more specifically on the issues of racism, discrimination, afro-phobia, xenophobia and associated intolerance in my Amnesty International and UN capacities, of director for the Africa regional office, head of advocacy and outreach in Haiti, as regional representative of the High Commissioner for Human Rights in Central Africa. As DPI regional director and as UN RC, I encouraged governments to invite special procedures and worked with them when they were invited. I supported National Human Rights institutions and regional organizations on issues linked to racism and discrimination. 

I see the international decade for people of African descent as a huge opportunity to promote their rights and to actively work against resistance to support the decade and the issues it is related to. With the three themes of the decade: Recognition, justice and Development and the 17 SDGs we have an encouraging platform to make sure that people of African descent know each other, work together and develop programs around the SDGs while contributing the activities of the decade. The decade is also an opportunity to document, gather data discuss, bring the matter to the attention of many groups, and support NGOs and networks as well as regional institutions already involved in the issue. The decade can promote the UN normative approach particulary with regards to treaty bodies and the UPR. This is why, I organised the first ever-international conference on people of African Descent in Africa, in May 2017 in Gabon that led to the government commitment to amend the code of Nationality to allow people of African descent to obtain Gabonese citizenship if they wished to do so. I see the working group supporting the decade to have a declaration on the rights of people of African descent that should lead to a resolution by the end of the decade. I would be willing to support such a progressive approach to achieve human rights for all as per the UDHR. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Diplome d'Etude Aprofondies: American Studies, African American Studies, Studies of Anglophone African Literature ; full time. 
	
1988-1990

	University of Paris IIISorbonne Nouvelle 

	Masters' degree: American Studies. African American Studies; full time.  
	1987-1989
	University of Paris II Sorbonne Nouvelle

	Bachelors' Degree (Licence): English languages: Litterature and Civilisation, full time. 
	1986-1987
	University of Paris II Sorbonne Nouvelle

	DEUG: applied linguistics English and Portuguese, full time.
	1984-1987
	 University of Paris III Sorbonne Nouvelle    


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	United Nations Resident Coordinator and UNDP representative, full time 
•
Ensures effective support at the request of Government in its coordination of all types of external development assistance (including from the UNS), within the context of national development plans, UNDAF and/or other available poverty reduction frameworks;

•
Ensures coordination of UNS operational activities for development, creates a platform of coordinated delivery, and promotes efforts to develop national capacities;

•
Promotes Human Rights up front, Ensures that the HRBA approach is applied to programming, is accountable for the promotion and advocacy in relation to Human rights. 

•
Ensures effective advocacy of UNS values, standards, principles and activities on behalf of the UNCT with the highest level of Government;

•
As Designated Officer for security, ensures effective coordination of country-level security and the safety of all UN staff and dependants, and leads the inter-agency Security Management Team;

•
Encourages and supports national efforts in disaster risk reduction;

•
If international humanitarian assistance is required and a separate HC position is not established, leads and coordinates the response efforts of UN country team members and relevant humanitarian actors’

•
Provides strategic leadership, analytical decision making as well as Problem Solving support;

•
Shows accountability, planning and interpersonal models;

•
Works towards maximizing country impact;

•
Manages and leads UNDP country program and operations;



	04/13-08/17
	Libreville , Gabon

	Director, UNIC South Africa, with regional responsibility for sub-Saharan Africa, full time
Management of ARO including distance management of offices based in the two branches of the ARO in Senegal and South Africa;

• 
Management of Human Rights programs and campaigns; 

• 
Manage security and risk management of Human rights researchers in Africa;

• 
Responsible for mediation and conflict resolution within Amnesty International African sections 

• 
Prepare and present regular reports and discussion papers to the International Executive Committee regarding human rights education and the human rights situation in Africa. Provide guidance to AI policies and guidelines regarding fieldwork and operations;

• 
Contribute to the management of change;

• 
Manage Africa-based externally funded projects: Human Rights Defenders, Human rights Network, VAW campaign

•  
Represent Amnesty International with African and international media based in Africa, NGOs, inter-governmental institutions, governments; 

•  
Promotes Gender equality and equal opportunities at work.

-------------

.  
Direct and manage the formulation and implementation of a communication strategy to promote the goals and key activities of the UN in South Africa and in Africa in 14 UNICs; 


Provide guidance to UN information centers in the sub-Saharan African region in carrying out their communications activities on UN Mandate;

•
Lead the development of a regional vision and communication strategy for sub-Saharan Africa;

•
Develop new partnerships to promote UN values and support UN outreach and campaigns program;

•
Direct the conceptualization, design and implementation of communication campaigns, particularly for the promotion of the MDG, the millennium declaration, peace and security, human rights and other core UN values and priorities;

•
Preside over press briefings organized by UNIC and undertake speaking engagements on behalf of the UN;

•
Develop strategic communications campaigns and provide guidance to other UNICs in the region to implement them;

•
Manage the work of the staff at UNIC Pretoria to ensure programmed activities are carried out effectively and in a timely fashion and that the impact of these activities is evaluated;

•
Undertake liaison work and maintain high-level contacts with Government bodies, media, non-governmental and other civil society organizations, educational institutions and members of the UN Country Team to develop joint projects and activities; 

•
Develop and manage digital media strategies and campaigns;

• 
Advise senior UN staff on communications issues and on the public relations aspects of the presence of the UN in the region;  

	06/09-03/13
	Pretoria,  South Africa

	Regional Representative of the High Commissionner for Human Rights in Central Africa and Director of the Center for Democracy in Central Africa, full time
Advise the Office of the High Commissioner for Human Rights on human rights and democracy 


issues in the sub-region; 

•
Formulate a sub-regional human rights strategy; develop a vision for human rights work in the 


sub-region and create the conditions to implement it;

•
Advise the Economic Community of Central African States (ECCAS) and its member states on human rights issues with a view of mainstreaming human rights and democracy in its programme and activities;

•
Deal with the human rights aspects of the humanitarian crises in the region;

•
Develop and implement a strategy for mainstreaming human rights into the United Nations Country Team of each country of the sub region, provide assistance and support in the drafting of their respective Common Country Analysis (CCA) and UN Development Assistance Framework (UNDAF);

•
 Represent OHCHR at meetings and conferences organized by the United Nations and other institutions and participates as a resource person in workshops and other activities in the sub region; 

•
 Supervise the developments of human rights and democracy in the sub region and prepare, for OHCHR, human rights report on key sectors or key sub regional development; 

•
Responsible for developing human rights protection programs in collaboration with governments and development partners;

•
Develop, widen and enhance a network of partners with State Governments of the sub region, ECCAS, other inter-governmental organizations and non-governmental organizations, academics and research institutions, and other United Nations agencies in the region with a view of identifying potential areas of cooperation in the field of Human Rights and democracy;

•
Provide advice and assistance as requested by Governments, UN agencies, IGOs and the Secretary General’s Representatives in Central Africa in the field of Human Rights and Democracy; 

•
Provide advisory support, at the request of sub regional Governments, national and international institutions, in the context of the office mandate in cooperation with other UN agencies, inter-governmental organizations, relevant stakeholders and NGOs; 

•
Perform other related duties upon request of the High Commissioner for Human Rights; 

•
Manage the regional office and its budget and ensure that UN principles of cultural diversity and equity are promoted and respected;

•
Develop bilateral partnership and work with international donors; manage joint programs with other UN agencies;

• 
Develop the visibility of the center for Human Rights and Democracy in the region through an effective and efficient communications and public information strategy;



	
02/2005-06/2009

	Yaounde, Cameroon

	Director of the Africa Regional Office, Amnesty international Secretariat, Kampala, Uganda
Management of ARO including distance management of offices based in the two branches of the ARO in Senegal and South Africa;

• 
Management of Human Rights programs and campaigns; 

• 
Manage security and risk management of Human rights researchers in Africa;

• 
Responsible for mediation and conflict resolution within Amnesty International African sections 

• 
Prepare and present regular reports and discussion papers to the International Executive Committee regarding human rights education and the human rights situation in Africa. Provide guidance to AI policies and guidelines regarding fieldwork and operations;

• 
Contribute to the management of change;

• 
Manage Africa-based externally funded projects: Human Rights Defenders, Human rights Network, VAW campaign

•  
Represent Amnesty International with African and international media based in Africa, NGOs, inter-governmental institutions, governments; 

•  
Promotes Gender equality and equal opportunities at work.



	10/2001-02/2005
	Kampala, Uganda


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NOT applicable, candidate will  be retired.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Marie-Evelyne Petrus-Barry
Date: 25 mai 2017
****
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