	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance [HRC res. 34/35]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Santos Roland                                                                       
	6. Year of birth: 1951

	2. First name: Edna                                                                     
	7. Place of birth: Codó, Maranhão - Brazil

	3. Maiden name (if any): -                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Brazilian

	4. Middle name: Maria                                                                            
	9. Any other nationality: -

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

When I was 16, I got a scholarship to study in California, USA,   and met students from all over the world.  At  Federal University of Minas Gerais I graduated in Psychology and was a Social Psychology trainee, having an interest in the phenomena of prejudice and authoritarian personality. At the University of São Paulo, I studied  Human Sciences such as Sociology, Anthropology and Political Sciences.  In my post-graduate studies, I started studying racial and gender relations what conduced  me to get involved with the Black and Feminist Movements. In 1998, I got a scholarship  to stay as a Visiting Researcher at the Harvard Center for Population and Development Studies where I developed a project related to racial classification.  Between the middle 80's and middle 90’s,  I was a co-founder of anti-racist organizations, being responsible for the coordination of programs and projects;  I worked with UNESCO  as  Coordinator for Fighting  Racism and Discrimination in LAC and worked with the government of City of Guarulhos (state of São Paulo) as  Coordinator for Racial Equality for three mandates, developing a municipal plan and  created the SOS Racism. I am fluent  in English, have a working knowledge of Spanish and reasonable use of French.  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have a long experience working with NGOs, UN system and governmental bodies on issues of race, gender  and human rights.  I have worked with various  UN instruments,  i.e. ICERD,  Durban Declaration and Program of Action, Declaration on  Intolerance and  Discrimination Based on Religion, Declaration on  Rights of National, Ethnic, Religious or Linguistic Minorities.  I participated of various UN conferences, especially the  III World Conference  against Racism where I was an actor  at the national, regional and international  levels and continue being involved with all  processes after Durban, including the creation of bodies and designing of policies.  I participated  of  sessions of  mandates such as CERD, WGPAD and  visits in Brazil of the Special Rapporteur for Contemporaneous Manifestations of Racism. My knowledge has mainly been acquired fighting  against racism during 34 years, being involved  in meetings, seminars, courses, conferences on issues of racism and implementing policies to promote equality. I have been a member of important international groups:   Comparative Initiative of Human Relations,  the  Project The Economics of Racism (International Council on Human Rights Policy), Afro-Latin American Research Institute at the Hutchins Center of Harvard University and was a visitant researcher  at the Harvard Center for Population and Development Studies. 

 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have a long history  participating of the creation of anti-racism organizations and governmental bodies, and developing  ideas and actions   fighting   racism in Brazil. I had the privilege of having been a member  of the Comparative Human Relations Initiative,  first project to study and compare the  manifestations of racism in Brazil, USA and South Africa.  In the process of the Durban Conference I acquired recognition in the Latin America and Caribbean region and internationally. As a result, I was nominated by the Brazilian government and elected by the Conference delegates as Rapporteur General.  In 2003 I was nominated as member of  the Eminent Experts Group by the Secretary General and was invited to work with UNESCO as Fighting Racism and Discrimination Coordinator for Latin America and Caribbean.  I served as Coordinator for Racial Equality in the City of Guarulhos for three mandates and coordinated the  São Paulo State Intergovernmental Forum for Racial Equality. My biography was published in Eduardo de Oliveira, Quem é Quem na Negritude Brasileira (1999);  Nei Lopes, Enciclopédia Brasileira da Diáspora Africana  (2004), and   Dictionary of Caribbean and Afro-Latin American Biography, edited by Franklin  Knight & Henry Louis Gates, Jr., Oxford University Press, 2016.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Condition of persons of African  descent in the Americas:   Marginalization on the Basis of race and Poverty, Attitudes towards Cultural Identity 



Journal/Publisher: United to Combat Racism – selected articles and standard-setting instruments, UNESCO, 
Date of publication:  2001
Web link, if available: http://unesdoc.unesco.org/images/0012/001233/123354e.pdf
2. Title of publication: 
Reproductive Rights and Racism in Brazil: The Soda Crackers Dilemma 

Journal/Publisher: in Reichmann, Rebecca (ed.),  Race in Contemporary Brazil:  From Indifference to Inequality, The Pennsylvania State University Press
Date of publication: 1999.
Web link, if available:      
3. Title of publication: Políticas Internacionais e Questão Racial no Século XXI 
Journal/Publisher: Ribeiro, Matilde (org.) Políticas de Igualdade Racial, Reflexões e Perspectivas, Ed. Fundação Perseu Abramo/Fundação Friedrich Ebert
Date of publication:  2012  
Web link, if available:      
If more than three publications, kindly summarize (200 words): I have written, mainly in Portuguese,  on issues related to race, gender and health. I also contributed to institutional publications. Some examples:
Roland, E., Saúde Reprodutiva da População Negra no Brasil:  Um Campo em Construção, Perspectivas em Saúde e Direitos Reprodutivos, MacArthur Foundation, Número 4, Ano 2, 2001

Roland, E., O Movimento de Mulheres Negras no Brasil:  Desafios e Perspectivas,  in  Guimarães,  Antonio S. A. e Huntley, L. (orgs.), Tirando a Máscara – Ensaios sobre o racismo no Brasil,  Iniciativa Comparativa de Relações Humanas e Editora Paz e Terra,  2000

Roland, E.M.S., Discriminação Racial no Mercado de Trabalho e o Quesito Cor, Revista Mercado de Trabalho:  Conjuntura e Análise, No. 13, IPEA/  MTE,  2000

Roland, E. A Saúde Reprodutiva da População Negra:  Entre Malthus e Gobineau in Margareth Arilha e Tereza Citelli (orgs.), Políticas, Mercado, Ética, São Paulo, CCR e Editora 34, 1998.

Roland, Edna M.S. The Economics of Racism  - People of African Descent in Brazil, International Council for Human Rights Policy 

Roland, E., Direitos Reprodutivos e Racismo no Brasil, Revista Estudos Feministas, Vol. 3, N. 2,  Rio de Janeiro, IFCS/UFRJ,  1995

Roland, E., Notas Críticas ao Programa de Ação do Cairo, Revista do CIM, São Paulo,  1994



4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: High Level Meeting of the 66th General Assembly to Commemorate the 10th Anniversary of the adoption of the Durban Declaration and Programme of Action
Event organizer: Office of the United Nations High Commissioner for Human Rights
Date on which public statement/pronouncement made: 21/09/2011
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Regional Meeting for  Latin America and the Caribbean on  the International Decade for People  of African Descent
Event organizer: Office of the United Nations High Commissioner for Human Rights
Date on which public statement/pronouncement made: 03/12/2015 
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Durban Review Conference
Event organizer: Office of the United Nations High Commissioner for Human Rights
Date on which public statement/pronouncement made: 2008
Web link, if available:      
If more than three, kindly summarize (200 words): Besides participating of events promoted by the UN system, I am a frequent speaker in governmental events and events organized  by  universities, NGOs and grass roots organizations in Brazil, Latin America, USA, Africa . Some examples:

•
Preparatory Workshop on the IV National Conference to Promote  Racial Equality

CUT – Central Única dos Trabalhadores

São Paulo, 2017

•
Workshop on the Committee for the Elimination of Racial Discrimination

PNUD, Belo Horizonte, 2016

•
Encuentro Latinoamericano: Tierra, Territorio y Derechos de las Mujeres Afrodescendientes

Proceso de Comunidades Negras, Anafro, Tridha

Bogotá, 2016

•
Pan-Africanismo e as Políticas Públicas pós-Durban: tendências e desafios para o Brasil no século XXI

Universidade Federal do ABC, 2016

•
Conferencia Mundial AfroMadrid

Afrohispanos

Decenio Internacional  de los Afrodescendientes: rompiendo el paradigma racial

Madrid, 2015

•
Launching of special number of Magazine Mundo Afora

Brazilian Embassy in Ghana

Accra, 2013

•
Primera Cumbre Mundial de los Afrodescendientes

ODECO , Honduras , 2011

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am aware of the conditions under which the work of the mandate holders is performed. I consider that it is possible as I am at a moment of my career when I have requested my retirement and will have the flexibility  to devote the necessary time to issues that are at the top of my agenda.   I suppose there will be some administrative/technical support in order to organize the agenda considering the special procedures visits and engagements with stakeholders. It is clear that the existence of networks involving the civil society, grass roots organizations,  governamental agencies,  intergovernamental institutions, media, etc  will be fundamental to guarantee the  necessary dissemination of information about the problems existing in society and the possibility of calling attention to them  through the work of a special mandate. In all regions of the world we are going through great challenges as regards the development of contemporary manifestations of racism that sum up to represent massive violations of human rights.  Considering that we are at the initial stage of the International Decade for People of African Descent, it might be interesting to have a representative of the region, for the first time, occupying this special mandate.  



III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
When I was 17, I got a scholarship and went to  High School in the USA. Together with my American colleagues, I went in a bus  to participate of a simulation of the United Nations. When we heard a sound of  explosion, my white colleagues went into panic when we saw another bus full of African American students.  I was contaminated by the fear and was shocked perceiving that a link between the sound and their colour was established and we were afraid  because they were black. 

To live in another country and culture, gave me the opportunity to perceive the dangers represented by racism.  Coming from Brazil, a country that produced the myth of racial democracy, fed by the so called racial miscegenation, this was a moment of  revelation and the beginning of a journey that has no return. 

Years later, when  I started my post graduate studies, I chose the issue of race relations between employers and domestic employees as my theme of investigation and established contacts with associations of domestic employees and organizations of Afrodescendents.  What at the beginning was a research theme, became the theme of my life.  During the nineties, I participated of various UN conferences:  Environment and Development,   Social Summit, Population and Development, Women’s Rights and finally Racism, Racial Discrimination and Related Intolerance in 2001. In Durban, I was elected Rapporteur General of the Conference, nominated by Brazil, after participating of the whole process since the local level at the grass roots organizations, preparatory seminars, National Conference and prepcons in Geneva. In 2003, I was nominated to integrate the Eminent Experts Group by the Secretary General.  The Durban  Declaration and Program of Action constitute a great achievement in  fighting  racism, racial discrimination and specially their  contemporary  forms of manifestations. Durban  created the momentum that allowed some important  developments  in the Latin America and Caribbean region, although they are still insufficient considering the serious problems  and  deep inequalities that need to be faced in all regions, resulting from structural racism: incarceration of Africans or People of African descent, killing of youth and women of discriminated groups, religious intolerance, domestic violence and traffic of women, lack of access to basic services and under-representation in spaces of power.
We have gone forward in their understanding and conceptualization, at the same time as racism is in permanent transformation. Participating in the international project Comparative Human Relations Initiative offered me an opportunity  to understand the similarities and differences among the historical and actual experiences of three great countries , Brazil, USA and South Africa and the processes of changes that were undergoing, including  differences as regards the materialization of racism for women and men.

 My experience integrating local governments, initially as a health worker and advisor for gender issues in São Paulo, and later as a high level official  in Guarulhos, a city with more than 1.300.000 inhabitants, during 11 years, represents  a key asset to understand the problems in the field and to conceive the ways to go beyond them.  I went through formulating the laws that created bodies, designed the policies, confronted the difficulties of implementation, established relations inside and outside the government, coordinated networks of similar bodies in the State of São Paulo.  

During my extensive work with gender and race issues, I had the opportunity to  observe some differences of context and manifestations of racism among  countries  in  Africa, Asia, Europe, North, South and  Central Americas, and the Caribbean.

The mandate of the Special Rapporteur for Contemporaneous Manifestations of Racism offers an interesting opportunity  of strengthening the implementation of the DDPA, ICERD  and other instruments. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Portuguese
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bachelor in Psychology, Federal University of Minas Gerais (full time)
	1969-1992
	Belo Horizonte, Brazil

	Formation of Psychologists, Federal University of Minas Gerais, (with courses completed in Social Sciences at the University of São Paulo)
	 1980
	Belo Horizonte, Brazil

	Post-Graduate Studies  in Social Psychology at the Pontifícia Catholic University of São Paulo
(part time) master and PHD candidate  not concluded  

	1981-1983

1999-2003

	São Paulo, Brazil

	Visiting researcher at the Harvard Center for Population and Development Studies (full time)
	Feb - June 1998
	Cambridge, USA


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Prefeitura Municipal de Guarulhos, Racial Equality Coordinator; designing and implementation of policies to combat racism and promote equality, manage a Center of Reference  and the headquarters of the Coordination , supervise human resources, political representation, coordination of the São Paulo State Forum for Racial Equality, elaboration of budget, raising funds at the state and national levels, organization of calendar of activities, relations with the various segments and groups , coordinating transversal policies with other areas inside the government;   full-time
	2009-2016
	Guarulhos, Brazil

	Prefeitura Municipal de Guarulhos, Gender and Racial Equality Coordinator; manage three women's houses and one   Center of Reference against violence, train human resources, elaboration of projects to raise funds at the federal government, elaboration of budget, establish relations with women's groups, coordinate transversal policies with other areas inside the government; full time
	2006-2008
	Guarulhos, Brazil

	UNESCO, Fighting Racism and Discrimination Coordinator for Latin America and Caribbean, establish relations with relevant bodies at the Federal Government of Brazil, elaborate and negotiate projects of cooperation, organize regional seminars; representation at the National Congress, governamental meetings, international meetings of UNESCO and other UN agencies;   full-time 
	2003-2005
	Brasília, Brazil

	Fala Preta - Organização de Mulheres Negras, President and Coordinator of the Area of  Political Articulation, coordination of project for rural black communities  (quilombos), fund raising, contacts with media, government , funders and Human Rights organizations - full time

Geledés - Instituto da Mulher Negra, Member of the Executive Coordination, Health Program Coordinator; elaboration of projects, raising funds, representation, contacts with media, funders, relations with the Feminist and Black Moviment organizations, etc - initially part-time and later full time.
 

	
1997 - 2003
1988 - 1997

	São Paulo, Brazil
São Paulo, Brazil



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No, I hold a position at the Independent  Eminent  Experts Group.  
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If appointed, I will relinquish the position at the Independent Eminent Experts Group. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Edna Maria Santos Roland
Date: 31st May 2017-06-01
****
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