	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance [HRC res. 34/35]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Pallás Valencia                                                                       
	6. Year of birth: 1969

	2. First name: Antonio                                                                     
	7. Place of birth: Bogotá, Colombia

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Spanish

	4. Middle name: Toasijé                                                                            
	9. Any other nationality:      

	5. Sex:  Male
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Antonio-Toasijé Pallas Valencia, known as Antumi Toasijé is a Litentiate in History from the University of the Balearic Islands (equivalent to Master's Degree in History). He is an Expert in African History, slavery, migrations, racism, social exclussion and education. He ran Doctoral Courses in International Relations and African Studies at the Universidad Autónoma de Madrid in 2004 and has a postgraduate Course on Education. Antumi has several postgraduate courses in subjects related to Human Rights, NGOs, History and International Relations numberign more than 300 total hours. He has been conferencing and teaching in various educational institutions. He has been the President and Co-Founder of two Associations: the African Studies and Pan-Africanism Association and presently he presides the Pan-African Center and Pan-African Studies Center witch is in Special Consultative Status in the Economic and Social Council of the United Nations. His mother tongue is Spanish has a B2 level of English and Catalonian and A2 of French, he can also Speak Nigeria and Equatorial Guinea Pidgin-English. Antumi is known to have very high communication, writting and analythical skills. Please search for Antumi Toasijé in Google for more info.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Antumi Toasijé is a very well known social activist. Organizer and participator in several academic and non-academic events, conferences and massive peaceful demonstrations in defence of migrants rights in Spain and in Europe. He has collaborated with several institutions, national (in Spain) and Internationally, notably Spanish and European Parliament members hundreds of NGOs as well as a wide range of grassroots organizations. He is an Expert in Africa and it's Diasporas, being the author of a dozen of academic papers and more than a hundred informative and opinion Articles in press and Internet sites on African History and Culture, migrations, slavery, racism, social exclusion. Antumi has been the Director of the NSIBIDI Online Review of the African Studies Association, from 11/2003 to 11/2005. He has been the Director of the Review of Citizenship, Migrations and Cooperation. Federation of Migrants in the Balearic Islands, from 2003 to 2005. Among other Congresses he attended or organized, Toasijé has been the President of the Scientific Committee of the 2nd Pan-African Congress in Spain, UNED University, 12/2005. He is also a representative of the African Union Sixth Region Initiative in Spain.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Antumi studied a Doctorate on International Relations and African Studies with excellent qualification results. He also studied a university course con Crimes Against Humanity in the Complutense University of Madrid with Judge Baltasar Garzón Leal. He has collaborated with Spanish Political Institutions i.e. the Spanish Parliament and various local bodies. He has also participated in European Initiatives to protect the rights of Citizens of African Descent in Europe. He also collaborates with the United Nations being one of the principal authors, in cooperation with various African associations in Spain, of a Report on the Situation of Racism in Spain that was read in the meeting of the Committee on the Elimination of Racial Discrimination in its eighty-ninth session in Geneva April-May 2016 the report can be read here: http://tbinternet.ohchr.org/Treaties/CERD/Shared%20Documents/ESP/INT_CERD_NGO_ESP_23690_S.pdf
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: The Africanity of Spain: Identity and Problematization
Journal/Publisher: Journal of Black Studies
Date of publication: January 2009
Web link, if available: https://www.jstor.org/stable/40282566?seq=1#page_scan_tab_contents
2. Title of publication: La esclavitud en el XVI en territorios hispánicos
Journal/Publisher: Brocar, La Rioja University
Date of publication: 2013
Web link, if available: https://publicaciones.unirioja.es/ojs/index.php/brocar/article/view/1614/1512
3. Title of publication: La africanidad de España memoria y reconocimiento
Journal/Publisher: Universitarion Institute of Lisboa ISCTE-IUL
Date of publication: 2010
Web link, if available: https://repositorio.iscte-iul.pt/bitstream/10071/2261/1/CIEA7_25_TOASIJ%C3%89_La%20africanidad%20de%20Espa%C3%B1a%20memoria%20y%20reconocimiento.pdf
If more than three publications, kindly summarize (200 words): 
Please see a list of publications here: https://scholar.google.es/citations?user=uzW0BEkAAAAJ&hl=es
Another list can be reach here:
http://independent.academia.edu/AntumiToasije

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Feria del Libro Medios de Comunicación y Cultura Africana en España
Event organizer: Centro Panafricano
Date on which public statement/pronouncement made: 30th of September and 1st of October 2016
Web link, if available: 
1) http://www.africanidad.com/2016/10/finaliza-saber-es-poder-feria-del-libro.html
2) http://elpais.com/elpais/2016/10/18/migrados/1476782888_147678.html
3) https://youtu.be/7xMWl_N4cao

2. Platform/occasion/event on which public statement/pronouncement made: Network Meeting for People of African Descent
Event organizer: The Initiative Schwarze Menschen in Deutschland Bund e.V. (ISD) and the European Network Against Racism (ENAR)
Date on which public statement/pronouncement made: 13th - 16th february 2014
Web link, if available: http://www.africanidad.com/2014/02/conferencia-de-trabajo-de_95.html
3. Platform/occasion/event on which public statement/pronouncement made: Festival Afroconciencia
Event organizer: Afroconciencia, Kwanzaa, United Minds and other African NGOs
Date on which public statement/pronouncement made: 11-12 July 2016
Web link, if available: 
1) http://www.mataderomadrid.org/ficha/5525/afroconciencia.html
2) http://www.wiriko.org/wiriko/festival-afroconciencia-matadero/

3) https://vimeo.com/171080195

If more than three, kindly summarize (200 words): Antumi Toasijé, as President of the Pan-African Center has been the organizer of more than 50 events: conferences, round tables and seminars on racism, migrations and the rights of African populations.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

About 50% of the month days are available to conduct this task, there is total flexibility.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
To whom it may correspond.

Please consider my profile for the mandate of a Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance, United Nations Human Rights Council resolution 34/35.

I'm a Historian living in Spain, of African and Latin American descent. I'm specialized in African History, Literature and Culture, Colonization, African resistances, Migrations and Pan African Political Philosophy. I’ve been also very active in the defence of the rights of migrants and minorities in Spain and various European instances. In 2012 I’ve been appointed representative in Spain of the Sixth Region Initiative of the African Union.

I hold a Degree in History and I’ve completed the Doctoral Courses on African Studies and International Relations in the Autonomous University of Madrid. I'm the Director of the Pan-African Center and the Pan African Studies Center. I’m also a freelance Professor and speaker in various institutions including Universities and NGOs. I’ve been the Director of the Pan-African Studies Center and the Review of Citizenship, Migrations and International Cooperation of the Federation of Migrants Associations in the Balearic Islands (FAIB).

The impact of my work can be seen in Internet search engines under the query “Antumi Toasije”. Also, some of my writing’s and news about my activities are available on the Internet. In my CV you will find a list of my publications, most in Spanish, but also some of them in English. I have collaborated with Spanish Political Institutions i.e. the Spanish Parliament and various local bodies, and I have also participated in European Initiatives to protect the rights of Citizens of African Descent in Europe. I also collaborated with the United Nations tasks in reporting racism being one of the principal authors, in cooperation with various African associations in Spain, of a Report on the Situation of Racism in Spain that was read in the meeting of the Committee on the Elimination of Racial Discrimination in its eighty-ninth session in Geneva April-May 2016 the report can be read here: http://tbinternet.ohchr.org/Treaties/CERD/Shared%20Documents/ESP/INT_CERD_NGO_ESP_23690_S.pdf

I’m confident that I meet the requirements for the proposed task because I possess a strong motivation to contribute to the fight against racism as well as any other form of discrimination, also I have well-built analytical capacities that permit me to understand the complexities surrounding the issues regarding racial discrimination in a macro and micro perspective. Finally, I’m very well connected to grassroots movement that fight for the empowerment of minorities in Spain, Europe and Latina-America, being in relation with over 80 organizations of the African Diaspora.
Based on all the abovementioned, I request to be nominated for the position, waiting for your news, cordially.
Antumi Toasije (Antonio-Toasijé  Pallás Valencia)

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	History Licenciatura (Equivalent to Degree + Masters Degree in History)
	1998-2003
	University of the Balearic Islands, Spain

	Doctorate courses in International Relations and African Studies (Certificate of third-cycle teaching period: Doctorate in International Relations and African Studies)
	2004
	Autonomous University of Madrid, Spain

	Certificado de Aptitud Pedagógica. Equivalent to (Teaching Certificate USA - PGCE Postgraduate Certificate in Education UK)
	2004
	University of Extremadura, Spain

	Various specialization courses, seminars and congresses on Human Rights, migrations, History and education.
	2002-2017
	Various Universities and Institutions, Spain


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Fundación Respuesta Social Siglo XXI, Educator of minor offenders aged between 14 and 23 y/o.
	2008-2015
	Madrid, Spain

	Department of Education of the Madrid Regional Government. Secondary school teacher: History, Geography and Social Sciences.
	2009-2010
	Madrid, Spain

	Independent historian. Conferencing and lecturing in collaboration with Universities and Institutions. Writing press articles on Africology and the African diaspora. Participation in scientific events. Teaching social inclusion in specialized courses for educcators and professionals in the field of social services.
	2003 to present.
	Various cities in Spain

	President of the Pan-African Center and Director of the Pan-African Studies Center (unpaid possitions). General administration and management of the Association. Coordination of work teams. Planning and organization of events. Teaching and conferencing. Editorial tasks. Community organizing and counseling.
	2003 to present
	Various cities in Spain


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Antonio-Toasijé Pallás Valencia
Date: 30 May 2017
****
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