	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance [HRC res. 34/35]

Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Campbell                                                                       
	6. Year of birth: 1963

	2. First name: Epsy                                                                     
	7. Place of birth: Costa Rica

	3. Maiden name (if any): n/a                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Costa Rica

	4. Middle name: Alejandra                                                                            
	9. Any other nationality: none

	5. Sex:  F
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Master's degree in Advanced Techniques of Political Management and Decision Making - Gadex Program, Cadiz University. Madrid, Spain 

Master's degree in International Cooperation for Development - Cultural and Social Studies Foundation. Madrid, Spain
Licentiate degree in Economy - Latin University of Costa Rica
Diploma in Gender and Economy - International Working Group on Gender and Macroeconomics for Latin America and the Caribbean (GEM-LAC)
Higher education courses in Business Administration, Sociology and Political Sciences in University of Costa Rica.

Executive Director of the Afro Costa Rican Women's Center, leading various projects and international efforts with afrodescendant people throughout Latin America and the Caribbean. Most recently has hed an active follow up and incidence role in the inclusion of Afro descendant people in regional censuses.
Member of Congress (2006-2010, 2014-2018). In her role as a congresswoman has held leadership roles in the following areas:
Affirmative action for Afrodescendant peoples and women

Control of public income and expense

Structural reform in the areas of human rights, immigration, foreign trade and the equal participation of women. 

Founding member of the Civil Society Consultative Council, a means of consultation between political parties and organized groups within the civil society. 

Member of the Editorial Council of the Parliamentary Magazine. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

30 years of experience as a national and international activist for the rights of women and communities of African descent.  
Member of the Social Equity Forum for the Inter-American Development Bank. 

Member of the Linowitz Forum within the Inter-American Dialogue
Member of the Executive Board of the Central American Black Organization (CABO)
Founder of the Black Parliament of the Americas and its General Secretary (2009) Coordinator of the 5th Summit of Black Parliamentarians and Political Leaders of the Americas (2016)

President of the Afrodescendant Institute for Study, Research and Development. 

President of the Afro Costa Rican Nacional Commission (since 2010)

Executive Director of the Association for the Development of Afro Costa Rican Women 

Member of the Executive Board of the National NGO and Social Organizations' Committee
Member of the Strategic Alliance of Latin American and Caribbean Afrodescendant Peoples
Coordinator of the Work Group of Afrodescendants in Latin American and Caribbean Censuses (since 2009). 

Coordinator of the Afrocaribbean and Afro Latin American Women's Network (1997-2001)
Principal speaker and representative of the Civil Society in the Ibero-American Afrodescendant Summit
Member of the advisory committee that created the "Human Development Report for Latin America and the Carribbean 2016" at UNDP

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Epsy Campbell has participated as an international speaker in a variety of forums and seminars organized by intergovernmental and multilateral organisms, as well as public institutions, electoral institutes and political parties and NGO's throughout Latin America and the Caribbean. She is a researcher and activist for the Human Rights of Women and Afrodescendants. She has published books and articles on the topics of democracy and inclusion, political and economic participation of women and people of African descent, intersectionality of racism and sexism among many others. She is a renowned expert in social development, political participation of women and afrodescendants and equality having let various initiatives, networks and social organizations dedicated to the advance of these causes over the last 30 years. 


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Questioned Power: Sexism and Racism
Journal/Publisher: UNAM Gender Studies Program and Afrocaribbean and Afro Latin American Women's Network
Date of publication: 2001
Web link, if available:      
2. Title of publication: Report on the Situation of Afrodescendants in the Americas
Journal/Publisher: Afrodescendant Institute for the Study, Research and Development, the Association for the Development of Afro Costa Rican Women and the Spanish Agency for International Development Cooperation
Date of publication: 2014
Web link, if available:      
3. Title of publication: Justice and Discrimination in Costa Rica 
Journal/Publisher: National Commission for the Improvement of Justice 
Date of publication: 1999
Web link, if available:      
If more than three publications, kindly summarize (200 words): 
Racism in Costa Rica (1997)

Afrodescendants in the Costa Rican Census (2011)

The Situation of Afrodescendant Women (UNIFEM) 2010

Black Parliament of the Americas (IFAD)

CABO and the Afrodescendant Central American Reality 
Sexual and Reproductive Rights of Afrodescendant Women, Center of Afro Costa Rican Women and UNFPA (1996)


4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Presentation of the Human Development Report
Event organizer: UNDP and the Latin American Parliament (Parlatino)
Date on which public statement/pronouncement made: 2016
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Inaugural Conference of the Black Parliament of the Americas
Event organizer: Costa Rican Congress
Date on which public statement/pronouncement made: 2005
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Preparatory Conference of the America's for the World Conference against Racism, Racial Discrimination, Xenophobia and Related Intolerance
Event organizer: Government of Chile and United Nations
Date on which public statement/pronouncement made: 2000
Web link, if available:      
If more than three, kindly summarize (200 words): 
Speaker at the Challenges of the Cooperation in the International Decade for People of African Descent organized by Spanish Agency for International Cooperation

Speaker for the Pan American Development Foundation

Speaker at Economic Commission for Latin America and the Caribbean's Women's Conference

Speaker for Casa Americas on the situation of Afrodescendant peoples (http://www.youtube.com/watch?v=4GRaUwXi0lc)
Consultant for UNICEF on African descent populations

Consultant for UNIFEM Brazil - Southern Cone on development      

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

The nominee can dedicate over 3 months annually to the tasks, responsibilities and duties that are assigned to the Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance. The nominee is also in understanding that the work is unpaid and is sufficiently rewarded with the possibity of advancing causes related to the erradication of racism in all its forms against all disempowered groups of peoples throughout the globe. 
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
Backed by a trajectory of more than 30 years of fighting against racism at the national and international levels through professional and social work, and a personal and political commitment to this cause, I want to take on the challenge of contributing through this role with the global eradication of racism.

I am an Afrodescendant woman from Costa Rica, part of the more than 200 million people of African descent who live in the Americas. I am the daughter of resilient and self determined peoples, who, for centuries, have fought for justice and the recognition of their own humanity.

It is not only through my multiple engagements and writings against racism, but through concrete actions in my country Costa Rica, that I can demonstrate my commitment to this cause. Some examples of these actions include: the fight to guarantee the access of Afro-Costa Ricans to public spaces; the elimination of racist advertisements from the media; the struggle to eliminate racist content from educational curriculum, the proposal and promotion of institutional mechanisms to end the invisibility of the Afrodescendant population; the development of specific actions and proposals for the eradication of racism and discrimination in sports; the promotion of actions to ensure the responsibility of the Costa Rican State in guaranteeing immigrant populations can live without discrimination and xenophobia; the promotion of laws and regulations for the eradication of racism and finally the dedication of my political effort to have Costa Rica become the first country to approve the Inter-American Convention against Racism, Racial Discrimination and related forms of Intolerance.

At the international level, I have participated and promoted multiple actions against racism, through my leadership and involvement in regional organizations like the  Afro Latin American and Afro Caribbean Women’s Network, and the Forum of Women for Central American Integration that I coordinated for 5 years, in addition to the Afrodescendant Institute for Study, Research and Development, as well as the Alliance of Afrodescendant Leaders of Latin America and the Caribbean.

I have also performed lobbying and advocacy actions for Afrodescendants and against racism in World Conferences such as the Fourth World Conference on Women and the Third World Conference against Racism, Racial Discrimination and Xenophobia. In this last one, I was an active part of the group that led the incorporation of specific chapters pertaining afrodescendant communities; and demanded actions to ensure national and regional follow up and monitoring on the execution of conference agreements. 

The Black Parliament of the Americas, as well as the numerous regional advocacy initiatives for the fulfillment of the agreements, are proof of my unyielding commitment to building a world without racism.

My work against racism has not been limited to Afrodescendant peoples, but rather, I have promoted and participated in coordinated actions between indigenous and Afrodescendant peoples and among indigenous and Afrodescendant women to promote inclusion and confront racism.

As the Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance my goals would be:

1. To visibilize the realities of victims of racism and racial discrimination globally

2. To focus on strengthening the commitment of States in the fight against racism 

3. To promote compliance with the Convention on the Elimination of All Forms of Racial Discrimination

4. To ensure alignment between the multiple agendas of the fight against racism with the instruments for global commitment of inclusion and social development such as the 2030 Agenda for Sustainable Development

5. To amplify the leading role of social organizations in the fight against racism

6. To contribute with the actions of the multiple UN organisms in the fight against racism 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master's degree in Advanced Techniques of Political Management and Decision Making - Gadex Program, Cadiz University. Part time
	2016
	Madrid, Spain 

	Master's degree in International Cooperation for Development - Cultural and Social Studies Foundation. Part time
	2005
	Madrid, Spain

	Licentiate degree in Economy - Latin University of Costa Rica. Full time     
	1998
	San Jose, Costa Rica

	Diploma in Gender and Economy - International Working Group on Gender and Macroeconomics for Latin America and the Caribbean (GEM-LAC)
	2013
	Buenos Aires, Argentina


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Congresswoman of the Republic of Costa Rica and Member of the Congress Human Rights Commission
	2014-2018
	San Jose, Costa Rica

	Executive Director of the Center of Afro Costa Rican Women 
	2008-2014
	San Jose, Costa Rica

	Permanent Consultant for UNICEF
	2007
	Panama, Panama

	Congresswoman of the Republic of Costa Rica and Member of the Congress Human Rights Commission
	2002-2006
	San Jose, Costa Rica


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, the candidate is currently a member of Congress in the Republic of Costa Rica but will have left the role once mandate needs to be assumed. The candidate will resume functions as the Executive Director of the Center of Afro Costa Rican Women however this will not pose a limitation in terms of availability, readiness or disposition to assume the mandate.  
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Candidate is willing to relinquish any position that would pose a conflict of interest.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Epsy Campbell Barr
Date: May 31st 2017
****
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