	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the elimination of discrimination against persons affected by leprosy and their family members [HRC res. 35/9]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/885219?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 17 AUGUST 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Yigezu                                                                       
	6. Year of birth: 1958

	2. First name: Imeru                                                                     
	7. Place of birth: Addis Ababa, Ethiopia

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Ethiopian

	4. Middle name: Tamerat                                                                            
	9. Any other nationality: -

	5. Sex:  Male
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Rapporteur, Advisory Committee Study on the Rights of Persons Affected by Leprosy;
Vice Chair, Human Rights Council Advisory Committee (2016 cycle);
Chair, Working Group on Communications (August 2015- ); Member, (2015- );
Member, Human Rights Council Advisory Committee (2012- ); term expires 2018.
LLM (International Law with Merit) (1992), School of Oriental and African Studies, University of London, United Kingdom.

LLB (Law, Chancellor's Medal) 1983-1987)

Associate Professor (part time), Int'l Law (2006- ), Addis Ababa University
As the rapporteur and lead author of the "Study on the Implementation of the Principles and Guidelines for the elimination of discrimination against persons affected by leprosy and their family members" submitted to the Council at its 35th session, I have carried out extensive research into the multi-faceted aspects of the human rights violations faced by persons affected by leprosy and how this issue should be addressed based on the Principles and Guidelines.  My academic background and the knowledge and experience I acquired during the preparation of the study by directly consulting with persons affected by leprosy, governments, international organizations and human rights experts at national, regional and international levels, equip me well for the position under consideration. 

I have excellent written and oral communication skills in the English language.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have acquired a thorough and in-depth knowledge of the international and regional human rights instruments, norms and principles through my education in International Law at the University of London, and as a lecturer in international law and human rights at the Law Faculty of the Addis Ababa University for more than 10 years at both undergraduate and post-graduate levels.  
This knowledge of core human rights instruments has been added to by my work and experience as a member of the Advisory Committee of the Human Rights Council for the past five years, including: my service as a rapporteur on two thematic mandates, namely, the studies on the implementation of the Principles and Guidelines for the elimination of discrimination against persons affected by leprosy, and on human rights and unilateral coercive measures; and my service as a Chair and member (for three consecutive terms) of the Working Group on Communications. This has also enabled me to hone my very strong anaytical skills in various areas of human rights and gain deep insight into the institutional workings of the UN and other regional human rights mechanisms. 
Further, the research  I  carried out as a rapporteur on leprosy-related discrimination has provided me with an extensive knowledge of the human rights approach to addressing the multiple nature of discrimination against persons affected by leprosy and their family members.


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Through my tenure as the rapporteur on the rights of persons affected by leprosy, I developed a strong understanding of the multi-dimensional nature of the discriminatory practices, policies and laws that have imposed barriers on the ability of persons affected by leprosy to participate as full members of society, and to realize the full enjoyment of their fundamental human rights as provided for in the various international human rights instruments and encapsulated in the provisions of the Principles and Guidelines on this issue that set out the relevant human rights standards that States have unanimously adopted. 
More importantly, I have been able to directly listen to the voices of persons affected by leprosy, as well as analyze the views of the representatives of States, NHRIs, parliamentarians, and international organizations. I have participated in a number of relevant national, regional and international forums, and prepared a survey questionnaire that was distributed to States and to a wide range of stakeholders. I synthesized and incorporated these inputs into my report. The fact that the report was adopted unanimously by the Advisory Committee, and that the Human Rights Council itself has now adopted the document and accepted our recommendations, attests to the quality of the work that was done and my credentials as an expert on this issue. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: " Study on the implementation of the principles and guidelines for the elimination of discrimination against persons affected by leprosy and their family members" A/HRC/35/38. 
Journal/Publisher: OHCHR
Date of publication: 4 May, 2017
Web link, if available: www.ohchr.org/EN/HRBodies/HRC/RegularSessions/Session35/Pages/ListReport.aspx
2. Title of publication: Progress Report containing recommendations on mechanisms to assess the negative impacts of unilateral coercive measures on the enjoyment of human rights and to promote accountability A/HRC/28/74
Journal/Publisher: OHCHR
Date of publication: 10 February, 2015
Web link, if available: www.ohchr.org/EN/HRBodies/HR/RegularSessions/Session28/ListReports.aspx
3. Title of publication: Governance of Large-Scale Agricultural Investments: The Case of Ethiopia
Journal/Publisher: World Bank
Date of publication: April 2010
Web link, if available: sitesources.worldbank.org/EXTARD/Resources/336681-1236436879081/5893311-12712051/tamrat/pdf
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Global Appeal to End Stigma and Discrimination Against Persons Affected by Leprosy
Event organizer: The Nippon Foundation and International Council of Nurses
Date on which public statement/pronouncement made: January 27, 2015
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Global Appeal to End Stigma and Discrimination Against Persons Affected by Leprosy 
Event organizer: The Nippon Foundation and Junior Chamber International
Date on which public statement/pronouncement made: January 26, 2016
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Invited panelist at the fifth regional symposium on Leprosy and Human Rights, 
on the Role of the UN Human Rights Mechanism for the effective implementation of the Principles and Guidelines, Geneva

Event organizer: The Nippon Foundation and the Graduate Institute for International and Development Studies
Date on which public statement/pronouncement made: 18 June 2015
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am fully aware of the time required to effectively discharge the functions of the current mandate. As a self-employed legal consultant, I am more than ready and able to fully dedicate my time and resources to fulfill the functions of the mandate for three months or more annually as required.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
"We need to be the change we want to see." This famous quote from Mahatma Gandhi vividly expresses my personal convictions from the time I initially became exposed to the unwarranted discrimination and stigma that persons affected by leprosy and their family members are experiencing in their everyday lives throughout most of the world to this day. The watershed event that led to my life-changing commitment happened when I was invited to participate in the African Regional Symposium on Leprosy and Human Rights organized by the Nippon Foundation in Addis Ababa, Ethiopia, in 2013. Listening to the presentations made by the WHO Goodwill Ambassador for Leprosy Elimination, Mr Yohei Sasakawa, human rights experts and above all learning details of the discrimination faced by persons affected by leprosy, convinced me that I had to play a role in addressing this issue.
I was a member of the Advisory Committee at the time and had been a human rights advocate and practitioner throughout much of my lifetime. As such, I was of the firm belief that the Principles and Guidelines that were unanimously adopted by the Human Rights Council and the United Nations General Assembly in 2009 and 2010, respectively, served as a major human rights standard by which States and other stakeholders can take effective and coordinated action to end all forms of discrimination against persons affected by leprosy and their family members. But it was clear that what was lacking at both the national, regional and international levels was an appropriate mechanism and a collaborative platform to follow-up and monitor the effective implementation of the Principles and Guidelines.
Subsequent to the African symposium,  I participated in several international forums focussing on actions that need to be taken for ending discrimination and stigma against persons affected by leprosy and their family members, and was a panelist in the fifth regional symposium on leprosy and human rights held in Geneva. 
Once the Advisory Committee was given the mandate by the Human Rights Council to undertake the study on the review of the implementation of the Principles and Guidelines, I volunteered to take up the role of rapporteur on this issue. During my tenure in this position, I carried out extensive research on the human rights approach to addressing the issue of leprosy-related discrimination and stigma as well as on exploring the various options and means to promote the effective implementation of the Principles and Guidelines. During the course of the study, we gathered a wealth of information and inputs from States, NHRIs, international organizations, individuals and associations of persons affected by leprosy and international non-governmental organizations. This information covered best practices and positive steps taken to date and the major obstacles towards tackling discrimination against persons affected by leprosy and what further steps need to be taken at every level. As is clearly reflected in the report, the most important input and information  came from persons affected by leprosy and non-government organizations working with them.
I am fully confident that I am well placed to discharge the functions of the Special Rapporteur if appointed to the post. The knowledge I have gained from serving as the rapportuer of the most recent study on this issue, my academic background and human rights expertise, have all prepared me to play this role. I have nurtured a strong relationship with various governments, the UN human rights machinery, international governmental and non-governmental organizations working on the issue and, very importantly, with individuals and organizations of persons affected leprosy. I firmly believe that I can act as a powerful catalyst and facilitator in creating a deeper and more inclusive dialogue among all stakeholders, ensuring that persons affected by leprosy and their family members are always placed at the forefront.


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Amharic
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: Yes   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	LLM (Merit) School of Oriental and African Studies, University of London
	1991-1992
	London,  United Kingdom

	LLB (Chancellor's Medal) Addis Ababa University
	1983-1987
	Addis Ababa, Ethiopia

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Managing Director (full time), Multi-Talent Consultancy Plc, Managing Director, leading a multi-disciplinary team of consultants conducting research for a number of international organizations mainly in the areas of human rights, gender, governance and land rights.
	2003-present
	Addis Ababa, Ethiopia

	Lecturer (part-time) Addis Ababa University, mainly teaching international law and courses on human rights
	2006-present
	Addis Ababa, Ethiopia

	International Board Member, Plan International (a children's rights NGO)
	2016-present
	Woking, United Kingdom

	Food Rights Campaign Coordinator, ActionAid Ethiopia, engaged in research, policy influencing and advocacy on the impact of WTO agreements on the right to food and food security of farmers in developing countries at national, regional and international level



	1999-2002
	Ethiopia. However, my responsibilties required travel to international and regional organizations as well to several developing and developed countries.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
I do not hold any position in government or any other entity that may give rise to a confict of interest with the current mandate.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I am currently a member of the UN Human Rights Council Advisory Committee and my term ends in 2018. Should I be appointed to this mandate before my term expires, I am ready to resign from my current position as member of the Human Rights Council Advisory Committee.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Yigezu, Imeru Tamerat
Date: 04/08/2017
****
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