	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the elimination of discrimination against persons affected by leprosy and their family members [HRC res. 35/9]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/885219?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 24 AUGUST 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: TARIGAN                                                                       
	6. Year of birth: 1964

	2. First name: NUAH                                                                     
	7. Place of birth: Medan INDONESIA

	3. Maiden name (if any): n/a                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): INDONESIAN

	4. Middle name: PERDAMENTA                                                                            
	9. Any other nationality: n/a

	5. Sex:  MALE
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have had educational qualifications or professional experience in the field of human rights since youth, and institutionally in leprosy-related areas since 2000, in 2005 finally joined the Singapore-based Leprosy Mission Internatinal South East Asia Office and served as Indonesia Representative during 5 years and domiciled in Jakarta. Since students are active in the field of human rights when the repressive Suharto regime has been in power and has joined pro-democracy since the 1980s. My education is in the field of Architecture but I focus on Community Architect is not just an ordinary Architect. Graduated in 1989 from Universitas Gadjah Mada (UGM) then continued in S2 (Master of Arts) in Cross Cultural Studies at Institute for Community and Development Studies in Jakarta. Finally, he completed his doctorate in cross cultural studies in Jakarta. And currently is continuing the field of management related to Sustainable development and its relationship with Corporate Social Responsibility (CSR) which is not just more charity but more towards HUMAN RIGHTS BASED and sustainable. While my oral communication skills and writing I learned since the student and also some leadership training since 2000an in the United States etc in English
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Our knowledge of international human rights instruments and their norms and principles have been studied since leprosy is not just a charity issue but has risen to a stage called HUMAN RIGHTS BASED both in Indonesia and elsewhere in the world. The declaration of human rights that began many years ago began to enter into disability and even on issues related to leprosy and other diseases that are ignored. We learn from day to day, and continue until now with Indonesian human rights institutions HRWG, Komnas HAM, democracy groups, NGOs, CSOs, DPOs etc.

While the knowledge of the mandate of institutions related to the United Nations and other international and regional institutions we study closely even we have been invited to India, Japan and Korea and other countries for sharing together and even related to the Law of Anti-discrimination against leprosy together India, Nepal and Indonesia .

Evidence that I have experience in the field of human rights began in the 2000s, a turning point after the crisis, whereas before we were active and focused on business alone, the year 2000 was the turning point of our activities to be human rights defenders especially against leprosy And disability in Indonesia. Working through Indonesia Democracy Watch (IDW).

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

We become human rights activists with a determination in order that the leprosy can live equally and are accepted in the midst of our very pluralistic society. Nationally we are the only first pioneers in building leprosy organizations related to their human rights, our focus is on building equality among fellow Indonesians, including people affected by leprosy from western Indonesia to the East.

We are also actively participating with our leprosy partners in Timor Leste, Myanmar, the Philippines, India, Nepal and others. We learned a lot from India with the leprosy community in New Delhi as well as disability communities at the regional and international levels. In the future, our advocacy will focus not only in Indonesia but will spread to ASEAN countries.

Internationally we work with international agencies such as UNDP, WHO, UN Global Compact, UN, agencies in Japan, Korea and India, as well as institutions in the UK, Australia, America and others. Issues related to SDG have also been included in our agenda especially no 17 and 1,2,3,4 and no 11. Leprosy community, individuals and their families are very marginalized groups, stigma and discrimination still continue to occur in leprosy in Indonesia . GPDLI and FARHAN etc. work together.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: LEPRA - SIAPA TAKUT (Leprosy - don't be Afraid)
Journal/Publisher: YAYASAN TRANSFORMASI LEPRA INDONESIA/ TLM Indonesia.
Date of publication: 2009
Web link, if available: https://www.academia.edu/7663884/LEPRA_SIAPA_TAKUT?auto=download 
2. Title of publication: KESAMAAN HAK DAN KESETARAAN (EQUAL RIGHTS)
Journal/Publisher: DISABILITY RIGHTS FUND (DRF)
Date of publication: 2013
Web link, if available: http://catalog.danlevlibrary.net/index.php?author=%22Ir.+Nuah+P.+Tarigan%2C+MA.%2C+Dr.%22&search=Search 
3. Title of publication: Justice and Social Change for Inclusive Education in Indonesia and ASEAN especially for People With Disability (Studies in Leprosy-Affected People) 
Journal/Publisher:  BINA NUSANTARA UNIVERSITY
Date of publication: 2016
Web link, if available: http://research.binus.ac.id/researcher/D3721/dr-ir-nuah-p-tarigan/#research
If more than three publications, kindly summarize (200 words): 4. http://www.ncpedp.org/album5 Roundtable on Leprosy Issues; 8th November, 2016, New Delhi, India with its PPT enclosed in this website

5. http://themimu.info/sites/themimu.info/files/documents/Report_ASEAN_Disability_Forum_2014.pdf  WINNER of WRITING CONTEST.

6.http://www.dinf.ne.jp/doc/english/world/20160901cbr_en/bun04a6en.html
7.http://research.binus.ac.id/researcher/D3721/dr-ir-nuah-p-tarigan/
8.Masalah Kusta dan Diskriminasi serta Stigmatisasinya di Indonesia: By developing an understanding on leprosy issues in social-community perspective, we will be more understanding to leprosy and many others. This is still a paramount in developing and building character especially in leadership context in modern Indonesia society. Good Interpersonal relationship always starts from self awareness, and then it could be developing among the men and women especially marginalized people in our society. Finally we could eliminate stigma and discrimination for people affected by leprosy promptly. The writer used the qualitiative method, with the aim of this research focuses on how to develop Nation Character Building based on our Founding Fathers Vision and make it down to earth to be our daily habits, appreciating and fair enough for every people and avoiding stigma and discrimination to anyone including people with disability and people affected by leprosy.  

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: WORLD LEPROSY DAY from 2006 - Now
Event organizer: GPDLI/ YTLI/ TLMI/ FARHAN etc
Date on which public statement/pronouncement made: THE LAST JANUARY 2006-now
Web link, if available: http://www.pedulidisabilitas.org/?p=709 and many various links
2. Platform/occasion/event on which public statement/pronouncement made: TIADA KUSTA DIANTARA KITA (NO LEPROSY STIGMA AND DISCRIMINATION AMONG US)
Event organizer: BINA NUSANTARA UNIVERSITY and TEACH for INDONESIA 
Date on which public statement/pronouncement made: 31 JANUARY 2011.
Web link, if available: 3https://news.okezone.com/read/2011/01/31/373/419938/tiada-kusta-di-antara-kita
3. Platform/occasion/event on which public statement/pronouncement made: RUN FOR LEPROSY 
Event organizer: BINA NUSANTARA UNIVERSITY and TEACH for INDONESIA
Date on which public statement/pronouncement made: 15th March 2016.
Web link, if available: http://binus.ac.id/2015/02/konferensi-pers-run-for-leprosy/
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

We are very grateful that we can share the availability of my time to obtain the mandate given, without hesitation I say that I am ready to follow my duties and responsibilities as Special Rapporteur on the elimination of discrimination against those affected. Leprosy and their family members. We are ready to hold the mandate and work according to direction and also three months of the year even re-adjusted to the situation and conditions. We have seen many examples from friends at ACWC and AICHR working hard to build a society that cares about women and human rights, which is a noble and very important task for humanity globally. We are ready to pursue the path that we must follow in accordance with the rules that are built to achieve maximum results and impact the future for colleagues and friends and families affected by leprosy. There is still much work to be done and it depends on us personally willing to work effectively and consistently and sustainably. It is important that families know such situations, and until now our families have no problem with the employment situation after we receive this very important mandate. Hopefully our future contribution will bring a positive and widespread impact to the whole world.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
The year 2005 was the year I joined The Leprosy Mission International in JAKARTA and has its headquarters in London as well as Singapore as a regional office of southeast asia. In 2005 we learned that leprosy is a disease that still exists in Indonesia and is still infectious in Indonesia and around the world. The number of people affected by leprosy in Indonesia is overwhelming, and includes the largest number 3 in the context of New Case Detection conducted by WASOR and JURU KUSTA in the field. But leprosy Control approach finally ended, the coordination done during the leprosy control is very intensive. But we see at that time leprosy still only focus on medical issues and charity alone. Such rapid changes have many negative impacts, one of which is the reduction of medical personnel who control and monitor leprosy at the grassroots level. My experience in the field of human rights has been started since the 1980s, when I was a student at GADJAH MADA University of Yogyakarta Indonesia. This leprosy issue can not be solved with human rights issues, there must be a good cooperation between the ministry of health and social ministry and so forth. Grateful, because at the time of this change we are there with friends who experience leprosy in building a leper society is empowered and life is not dependent on others. We co-founded grassroots institutions such as PerMaTa (Independent Leprosy Society) where we became one of the facilitators in its establishment in Indonesia. Then we are simultaneously asked to create an organization that can advocate in Indonesia called YTLI. But unfortunately our input was not heard well by the new colleagues. Because there are some things that do not fit in the context of Indonesia and a good approach to the surrounding community. Finally we work with some leprosy agencies and communities to assist in developing leprosy and disability organizations that eventually called the CARE OF DISABILITY AND LEPRA INDONESIA (GPDLI) at the end of 2009. Focus on advocacy in building equality with other communities including disability. Then in 2015 we were finally given the mandate by Komnas HAM of the Republic of Indonesia to establish an organization of leprosy alliance organization called FARHAN (Federation of Indonesian Herbal Reintegration) in cooperation with leprosy community in North Sumatera, West Java, DKI Jakarta and East Java and from Banten Etc. With more and more organizations added with others, we feel that what we have done before is correct and should be intensified again without forgetting also build the capacity of individuals and institutions to be great later and able to become a tipping point for the reduction of stigma and Leprosy discrimination in Indonesia and globally. We feel and think that without a clear MISSION VISION from me as a community architect, it is unlikely that I will want to engage in leprosy issues still stigmatizing and discriminating - I rarely even work as a conventional architect now as I have focused in the field of empowerment and Advocacy includes being a lecturer and researcher in college. I am not a person who focuses on money oriented person, who always talks about high professional salaries, but his life is very dry with humanity and service to fellow human beings even to people who can be said to be wasted from society. There is a special happiness that we experience as a devotee of humanity like this, living happier and more colorful and useful for others. That is where true happiness comes. Hopefully with the writing we made this can finally be an input for the selection committee to accept me as SR for leprosy. I will work with all my strength and focus on mandated work already given, build awareness more effectively.
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: BAHASA INDONESIA
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	UNIVERSITAS GADJAH MADA - Univ Level-Architect - Architecture - Full time 
	1984-1989
	Yogyakarta Indonesia

	INSTITUTE FOR COMMUNITY AND DEVELOPMENT STUDIES - Master Of Arts - GOAL SETTING/ MANAGEMENT -  Cross Cultural Studies - Full Time
	2001-2004
	Jakarta Indonesia

	STT LINTAS BUDAYA - Doctor of Ministry-Cross Cultural Studies - LEADERSHIP and MANAGEMENT - Full Time
	2010-2014
	Jakarta Indonesia

	BINA NUSANTARA - Doctor of Research in Management Program - DRM/ PhD - Prospect of CSR - Full Time
	2012-2017 hopefully in the end of this year.
	Jakarta Indonesia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	INDONESIA DEMOCRACY WATCH (IDW) - Vice Chairman 
	2004 - 2016
	Jakarta INDONESIA

	THE LEPROSY MISSION INTERNATIONAL - SEA OFFICE - Indonesia Representative/ National Manager.
	2005-2009
	Bekasi / Jakarta INDONESIA

	YAYASAN TRANSFORMASI LEPRA INDONESIA (YTLI) Founder and CEO
	2007 - 2009
	Bekasi/ Jakarta INDONESIA

	GERAKAN PEDULI DISABILITAS DAN LEPRA INDONESIA (GPDLI) www.pedulidisabilitas.org - CHAIRMAN/ Founder.  
	2009 - Now
	Bekasi/ Jakarta INDONESIA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No. 
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I will step down from my current position in NGO/ CSO/DPO after received the mandate, my day to day activities will be giving to a person who has capacity and capability, to avoid conflict of interest with my mandate as special rapporteur.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Dr Nuah Perdamenta Tarigan
Date: 23rd August 2017
****
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