	SECOND PART: APPLICATION FORM IN WORD

Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity [HRC res. 32/2]
Appointments of mandate holders to be made at the 33rd session 
of the Human Rights Council (13 – 30 September 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/227377?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC33.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 04 august 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: WINTEMUTE                                                                       
	6. Year of birth: 1957

	2. First name: Robert                                                                     
	7. Place of birth: Saint Louis, Missouri

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): citizen of Canada

	4. Middle name: Warren                                                                            
	9. Any other nationality: also a citizen of the United Kingdom and the USA

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am an internationally recognised expert on violence and discrimination based on sexual orientation and gender identity, with over 30 years of academic and practical experience in promoting and protecting the human rights of LGBTI persons. Since 1991, I have taught and researched human rights and anti-discrimination law at King’s College London, as Professor of Human Rights Law since 2003. 

My publications include three highly regarded books - "Confronting Homophobia in Europe" (2012, co-edited), "Legal Recognition of Same-Sex Partnerships" (2001, edited), ‘Sexual Orientation and Human Rights’ (1995) - and over 15 articles in peer-reviewed journals on sexual orientation rights. 

Having discussed LGBTI issues at lectures in 48 UN member states in all 5 UN regions, I have extensive experience of the protection needs of LGBTI persons in different national contexts.

I have also been actively involved in developing the human rights of LGBTI persons, by participating in cases in the European and Inter-American Courts of Human Rights.

I hold a doctorate in sexual orientation discrimination and (national) constitutional (or international) human rights law from the University of Oxford, am a member of the New York Bar, and can work in English, French, Spanish, Italian and (to a lesser extent) Portuguese.  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I am one of the pioneers in this field, which barely existed in 1987 when I started my PhD.  I have extensive expertise in the application of international human rights law for the protection of LGBTI persons. For example, since 2000, I have helped to persuade the European Court of Human Rights to extend its case law, by drafting pro-bono third-party interventions on international and comparative human rights law for non-governmental organisations, including ILGA-Europe (European region of the International Lesbian, Gay, Bisexual, Trans and Intersex Association). These interventions were submitted in cases in which the Court later found violations of the European Convention on Human Rights, or reinterpreted Articles 8 and 12:  Karner v. Austria (2003), E.B. v. France (2008), Schalk & Kopf v. Austria (2010), X & Others v. Austria (2013), Vallianatos & Others v. Greece (2013), and Oliari & Others v. Italy (2015).  I also represented the applicants in Taddeucci & McCall v. Italy (2016), in which the Court found discrimination violating the Convention.  

As noted above, I have many internationally recognised publications on the law in this area, and have spoken in countries around the world about how they can improve their LGBTI-related laws, policies and practices. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have held many positions that recognise my competence and expertise in this area. For example, in July 2006, I was Co-President of the 1500-participant "International Conference on LGBT Human Rights", presented by the 1st World Outgames in Montréal, Québec, Canada, and opened by Louise Arbour, then United Nations High Commissioner for Human Rights. In November 2006, I was a member of the international panel of experts that met in Indonesia, and later adopted The Yogyakarta Principles (March 2007). My work in the European Court of Human Rights has led to invitations to provide expert witness testimony for cases in the Inter-American Court of Human Rights:  Atala Riffo v. Chile (2012), Duque v. Colombia (2016), and Flor Freire v. Ecuador (hearing on 17 February 2016; judgment awaited).   I have also been recognized for my academic expertise in this area. For example, in 2001, I was a Senior Research Associate at Yale Law School and in 2002, I was the Bertha Wilson Distinguished Visiting Professor of Human Rights Law at the University of Toronto Faculty of Law and York University's Osgoode Hall Law School.  I am also the member for England and Wales of the European Commission on Sexual Orientation Law.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: "Same-Sex Love and Indian Penal Code s. 377:  An Important Human Rights Issue for India"
Journal/Publisher:  vol 4, National University of Juridical Sciences (Kolkata, West Bengal, India) Law Review, pp 31-65
Date of publication: 2011 (republished in 2014 in Chinese in China in the book "Freedom and Shackles:  Legal Issues concerning Sexual Orientation and Same-Sex Partnership", pp 139-167)
Web link, if available: 
http://nujslawreview.org/wp-content/uploads/2015/02/robert-wintemute.pdf

2. Title of publication: "Sexual Orientation and the [Canadian] Charter:  The Achievement of Formal Legal Equality (1985-
2005) and Its Limits"
Journal/Publisher: vol 49, McGill Law Journal, pp 1143-1180
Date of publication: 2004
Web link, if available: http://lawjournal.mcgill.ca/userfiles/other/129246-4winte.pdf
3. Title of publication: "Sexual Orientation and Human Rights:  The United States Constitution, the European Convention, and the Canadian Charter" 
Journal/Publisher: Oxford University Press
Date of publication: 1995 (hardback), 1997 (paperback)
Web link, if available: https://books.google.co.uk/books/about/Sexual_orientation_and_human_rights.html?id=89WGAAAAIAAJ&redir_esc=y
If more than three publications, kindly summarize (200 words): For a list of my publications, see http://www.kcl.ac.uk/law/people/academic/rwintemute.aspx. 
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Public lecture on "Lesbian and Gay Human Rights in the Caribbean:  

Would Decriminalisation Restrict Religious Freedom?"

Event organizer: Faculty of Law, University of the West Indies, St. Augustine Campus, Trinidad, Trinidad and Tobago
Date on which public statement/pronouncement made: 12 February 2014
Web link, if available: https://www.youtube.com/watch?v=eLwOvWwh1NQ&list=PLwNx1cuS64Ljemu3c8hfbpJukpnzfFMsP
2. Platform/occasion/event on which public statement/pronouncement made: Expert witness testimony (in Spanish) at public hearing in the case of Flor Freire v. Ecuador
Event organizer: Inter-American Court of Human Rights, San José, Costa Rica
Date on which public statement/pronouncement made: 17 February 2016
Web link, if available: https://vimeo.com/album/3821383 (Part 1, starts around 1:17)
3. Platform/occasion/event on which public statement/pronouncement made: Online opinion piece:  "Russia should learn from Britain's record on gay rights"
Event organizer: "Comment is free" website, The Guardian
Date on which public statement/pronouncement made: 24 July 2013
Web link, if available: https://www.theguardian.com/commentisfree/2013/jul/24/russia-britain-record-gay-rights-propaganda
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
Around 6 months of my working year are devoted to teaching and examining in the School of Law of King's College London.  The remaining 5 months are devoted to research, with a particular emphasis on activities that may have an impact on society, at the national, regional or global level.  I expect to be able to spend up to 3 months of my research period performing the functions of the mandate.
III. Motivation Letter (600 word limit)
When I was born in 1957, sexual activity between men (and sometimes also between women) was illegal in the majority of what are now the 193 UN member states.  These countries included Canada, the USA (all 50 states), Costa Rica, Colombia, Ecuador, Chile, Ireland, the UK, Norway, Finland, Germany, the Soviet Union (all 15 republics), Portugal, Spain, South Africa, Bahrain, Mongolia, Australia, New Zealand, and Fiji.  
When Canada decriminalised in 1969, I was 12, growing up in Calgary, Alberta, and just beginning to realise that I felt attracted to other boys.  After a long struggle, I accepted that I am a gay man (non-transgender, non-intersex), and came out to my friends, my family, and finally to my employer.  In 1985, I became the first openly LGBTI lawyer at Milbank, near Wall Street in New York, at a time when there was no law prohibiting discrimination based on sexual orientation or gender identity  (as in most UN member states today), and I could have been dismissed.

In 1986, I saw the US Supreme Court rule that criminal laws against "sodomy" were constitutional, and dismiss as "facetious" the argument that a fundamental human right was at stake.  In 1988, I saw the UK Parliament pass a law prohibiting the teaching in state schools of "the acceptability of homosexuality as a pretended family relationship".  Since 1985, I have done everything I can to support efforts to improve the legal situation of LGBTI persons.  I have lived through, and contributed to, the dramatic changes in UK law on sexual orientation and gender identity from 1988 to 2013, and have monitored and welcomed similar developments in countries throughout the world.
But I am very conscious of the huge disparities in the legal and social situations of LGBTI persons across the globe.  Today, we can find UN member states at every point on the spectrum from criminalisation (in a few cases with the possibility of the death penalty) to complete equality of legal rights in all areas, including family law.  As for the risk of violence against an openly LGBTI person, it is very high in countries where social prejudices are still strong.  But the risk persists even in countries with the most advanced legislation against discrimination, hate crimes, and hate speech.
I am applying for the mandate of "Independent  Expert on protection against violence and discrimination based on sexual orientation and gender identity" because my career since 1985, and my international work (in the European and Inter-American Courts of Human Rights, and speaking and listening in Havana, San José, Kingston, Bridgetown, Port of Spain, Caracas, Cartagena, Bogotá, Santiago, Buenos Aires, São Paulo, Rio de Janeiro, Cape Town, Durban, Pretoria, Moscow, Kyiv, Istanbul, Beirut, Dubai, Lahore, Mumbai, Bangalore, Hyderabad, Delhi, Kolkata, Dhaka, Chittagong, Beijing, Shanghai, Hong Kong, Hanoi, Singapore, Jogjakarta, Surabaya, and Denpasar), have prepared me to take on the challenge of persuading UN member states, within and outside the Human Rights Council, to make greater efforts to secure equal human rights for every LGBTI person.  
Because I have seen the transformation in Canada, the UK, and the USA, I know that similar legal and social changes are possible everywhere, in the long run.  These changes will happen (in each country at its own pace) because, as LGBTI persons living there gradually have the courage to come out to their families, friends, neighbours, and co-workers, non-LGBTI persons will gradually understand that anti-LGBTI violence and discrimination are hurting members of their own extended families.  The love of parents, siblings, and cousins will win in the end, regardless of the family's racial, national or ethnic origin, or religion.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	BA with First Class Honours in Economics, University of Alberta
	1974-76, 

1977-78

	Edmonton, Alberta, Canada

	Studies in French at Université Laval (credited to BA)
	1976-77
	Québec, Québec, Canada

	LLB (Common Law) and BCL (Québec Civil Law) with First Class Honours, McGill University
	1978-82
	Montréal, Québec, Canada

	DPhil for thesis on "Sexual Orientation Discrimination and Constitutional Human Rights Law", University of Oxford
	1987-91, viva in 1993, degree awarded in 1994
	Oxford, England, United Kingdom


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	King's College London, Professor of Human Rights Law (since 2003, previously Reader, Lecturer), teaching and researching in the areas of Human Rights Law, Anti-Discrimination Law, and European Union Law
	September 1991 to present
	London, England, United Kingdom

	Milbank law firm, Associate attorney (lawyer), Bankruptcy (Financial Restructuring) Department
	September 1982 to July 1987
	New York, New York, USA

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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