	SECOND PART: APPLICATION FORM IN WORD

Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity [HRC res. 32/2]
Appointments of mandate holders to be made at the 33rd session 
of the Human Rights Council (13 – 30 September 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/227377?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC33.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 04 august 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Hodson                                                                       
	6. Year of birth: 1973

	2. First name: Loveday                                                                     
	7. Place of birth: Cardiff, UK

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): British

	4. Middle name: Cerys                                                                            
	9. Any other nationality:      

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I believe I am eminiently qualified for this Independent Expert position. I hold an LLM in International Human Rights from the University of London and a PhD in international human rights law from the University of Warwick, and I now have over 15 years of teaching experience in that subject at a number of UK higher education institutions (including the Universities of London and Warwick). I am currently Senior Lecturer in Law at the University of Leicester (UK), where I teach postgraduate students on the 'Global Protection of Human Rights' and 'Feminist Perspectives on International Law' modules. Both of these modules pay particular attention to the work of the Human Rights Council, including its special procedures.

I have successfully supervised a number of PhDs in the field of international human rights law. Most recently, a student of mine was awarded a PhD based on her study of 'Cultural Relativism and Violence Against Women in the Universal Periodic Review Process of the Human Rights Council'.   
In terms of my research and publications, my wide body of high-quality work engages with international human rights laws and instruments. I have, however, established a particular expertise and published widely in the area of sexual orientation discrimination under international human rights law.   

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge of international human rights instruments, norms and principles derives from over 15 years of research, teaching and presenting as an academic in the field. I hold qualifications up to PhD level from top-ranking universities in international human rights law. I have for the past 15 years held academic positions at leading UK academic institutions, teaching postgraduate modules on international human rights instruments, norms and principles (particularly focusing on the work of the Human Rights Council, but also the major UN human rights treaties).
Through research and publication, I am established in my academic career as a leading expert in the field of sexual orientation discrimination and international human rights law. My publications, however, demonstrate broader commitment to, and knowledge of, human rights instruments and norms. I have recently published an article in the European Journal of International Law, a high-ranking journal, on the Women's Convention (CEDAW). In 2010 I published a monograph entitled 'NGOs and the Struggle for Rights in Europe', which looks at social movements and the European Convention on Human Rights.    

I have worked with a number of NGOs on the rights of LGBT families under international law; this includes working with ILGA-Europe, a leading organising for LGBT rights in Europe, both as a consultant writing publications and as a speaker at their events. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence in human rights is firmly established. I hold the position of Senior Lecturer in Law at the University of Leicester, where I have worked for 12 years. Over the past 18 years, I have spoken at numerous international conferences both on the subject of sexual orientation discrimination and more widely on other areas of international human rights law.

I have spoken as a guest of the Swedish Ombudsman for Sexual Minorities on the subject of LGBT rights under the European Convention on Human Rights. I have been an invited speaker at the Council of Europe's IDAHO events. 
After 15 years as an academic in the field, I have considerable research experience. I am co-convenor of the European Society of International Law’s interest group on Feminism and International Law, through which I have organised a large number of conferences, seminars and panels.  I am therefore in an excellent position to meet the demands of this mandate. I am currently co-organiser of the Feminist International Judgments Project, in which a number of key international judgments are being re-written from a feminist perspective. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Ties that Bind: Towards a Child-Centred Approach to Lesbian, Gay, Bi-Sexual and Transgender Families Under the ECHR.
Journal/Publisher: The International Journal of Children's Rights, 20(4), 501.
Date of publication: 2012
Web link, if available:      
2. Title of publication: Women's Rights and the Periphery: CEDAW's Optional Protocol
Journal/Publisher: European Journal of International Law (25(2), 561
Date of publication: 2014
Web link, if available: http://ejil.oxfordjournals.org/content/25/2/561.full.pdf+html
3. Title of publication: NGOs and the Struggle for Human Rights in Europe
Journal/Publisher: Hart Publishing
Date of publication: 2010
Web link, if available: http://www.bloomsburyprofessional.com/uk/ngos-and-the-struggle-for-human-rights-in-europe-9781841139616/
If more than three publications, kindly summarize (200 words): 
Ziegler. K, Wicks. L and Hodson, L (2015). The UK and European Human Rights: A Strained Relationship. Oxford: Hart.

Hodson, L. C. (2014). Activists and Lawyers in the ECtHR: The Struggle for Gay Rights. In D. Anagnostou (Ed.), Rights and Courts in Pursuit of Social Change: Legal Mobilisation in the Multi-Level European System. Oxford: Hart.

Hodson, L. C. (2013). Activating the Law: Exploring NGOs' Legal Responses to Gross Human Rights Violations. In M. R. Madsen, & G. Verschraegen (Eds.), Making Human Rights Intelligible: Towards a Sociology of Human Rights. Oxford: Hart.

Hodson, L. (2011). A marriage by any other name? Schalk and Kopf v Austria. Human Rights Law Review, 11(1), 170-179.
Hodson, L. (2008). The Rights of Children Raised in Lesbian, Gay, Bi-sexual or Transgender Families: A European Perspective. ILGA-Europe.

Hodson, L. (2008). Different Families, Same Rights?: Lesbian, Gay, Bisexual and Transgender Families under International Human Rights Law. ILGA-Europe.

Hodson, L. (2004). Family Values: The Recognition of Same-Sex Relationships in International Law. Netherlands Quarterly of Human Rights, 22(1), 33-57


4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Moving Forward: The Rights of Rainbow Families in Europe
Event organizer: Cara-Friend
Date on which public statement/pronouncement made: 5 June 2014
Web link, if available: http://events.unitn.it/en/rotm/moving-forward-rights-rainbow-families-europe-4-5-june-2014
2. Platform/occasion/event on which public statement/pronouncement made: Sexual Orientation and the European Convention on Human Rights: Voices and Perspectives
Event organizer: University of York
Date on which public statement/pronouncement made: 16 May 2014
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: International Law and the Periphery
Event organizer: AUC, Cairo
Date on which public statement/pronouncement made: 17 February 2012
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
As an academic at a leading UK university, I am ideally positioned to respond to the requirements of this Independent Expert role. The demands of my academic work are sufficiently flexible that I can commit to participating in Human Rights Council and General Assembly sessions in Geneva and New York. My employers at the University of Leicester are extremely supportive of this application, recognising the unique opportunity it offers for my academic work to make a meaningful contribution to the realisation of human rights. The work demanded to fulfil the Independent Expert mandate will in fact complement my research agenda. I am very used to producing high-quality reports within strict time-limits, and will be able to dedicate the time needed to do so.  In short, my academic commitments are such that I will be able to dedicate at least three months work each year to my work as Indepent Expert.  
III. Motivation Letter (600 word limit)
Please accept this as my application for the role of Indepent Expert on protection against violence and discrimination based on sexual orientation and gender identity.

The recently-created mandate offers an exceptional opportunity to further the work of the Human Rights Council's special procedures, and I believe that I am exceptionally well-placed to fulfil the professional and personal demands that will be required of this mandate-holder.

I have substantial knowedge relevant to this role obtained during my fifteen years as an academic teaching and researching in the area of international human rights law. Although widely published on various areas of international human rights law and institutions, my research and publications pay particular attention to the rights of LGBT persons under international human rights law. I am therefore extremely excited by the opportunity this Independent Expert role offers to put my specialist knowledge and experience to work in a practical context. In short, I recognise this as an exceptional and exciting opportunity for my academic knowledge to be transformed into action.
My understanding of, and contribution to, international human rights law puts me in a unique position to perform this role. My understanding of international human rights combines in-depth legal knowledge, sociological research methodology, and intersectional analysis. International law is particularly dominated and shaped by a very narrow range of voices, and my research is driven by a sense of urgency about finding a way of ‘doing international law differently’ and widening the voices that contribute to the field. My primary research interest is in the intersection of international human rights law, gender, and sexuality and I have published widely in this field. 

This newly-established Independent Expert role will require a mandate-holder with exceptional communication skills. 
I will be able to effectively communicate with States to assist them with implementing measures to end discrimination. The person charged with raising issues of violence and discrimination based on sexual orientation and gender identity will need to couple sensitivity to the great diversity under which sexual and gender minorities live with a fortitude that stems from a genuine commitment to protecting the fundamental rights of members of sexual and gender minorities to live free from violence and discrimination. I have the personal qualities and strengths that this role demands. 
The mandate-holder will need to communicate clearly and authoritatively with the Human Rights Council and General Assembly. With several years track-record of writing high-quality publications, delivering high-profile presentations, and teaching experience, I have developed the necessary exceptional communications skills needed for such high-level interactions. 
I have established very good relationships in my consultancy and research work with civil society and other stake-holders. My understanding and analysis of human rights combine sound legal analysis with social realism, making me exceptionally well-placed to communicate with a wide-variety of stakeholders. 

As well as a legal academic, I am a qualified psychotherapist. My training in this field had afforded me the sensitivity and empathy necessary to focus on the needs and imperatives of victims of discrimination. 

In short, I will ensure the importance and significance of the Independent Expert's role will be clearly and sensitively conveyed to stakeholders. My reports will provide sound legal anaysis, and a clear, meaningful and evidence-based pathways to reform. 
The role of Independent Expert requires the mandate-holder to devote a considerable investment of time, energy, and passion. I am in a fortunate position where this role would complement my academic work, and I will be able to devote the time necessary to make a success of this new mandate.
In short, I am delighted to put my name forward for this challenging and exciting role. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Ph.D. in Law, University of Warwick
	1999-2006
	Warwick, UK

	LL.M. in Human Rights, SOAS, University at London, 2003 (merit)
	1997-1999
	London, UK

	Bar Vocational Course, Inns of Court School of Law (very competent)
	1994-1995
	London, UK

	LL.B., University of Warwick (2:1)
	1991-1994
	Warwick, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Senior Lecturer in Law, University of Leicester
•I have taught a number of optional and core undergraduate modules.

•I teach and convene various postgraduate modules in international human rights law.

•I have created two innovative human rights postgraduate modules.

•I was LLM Course Director from January 2006 – July 2010 and I have coordinated the Law with Politics undergraduate programme. I current head the International Human Rights Law LLM programme and am Student Experience Officer.

•I have supervised a number of PhD dissertations. 

	July 2004-Present
	Leicester, UK

	Lecturer in Law (temporary position), Institute of Commonwealth Studies, University of London.
	2003 - 2004
	London, UK

	Graduate Teaching Assistant, University of Warwick
	1999 - 2003
	Warwick, UK

	Research Assistant, British Institute of International and Comparative Law
	1998 - 1999
	London, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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