	SECOND PART: APPLICATION FORM IN WORD

Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity [HRC res. 32/2]
Appointments of mandate holders to be made at the 33rd session 
of the Human Rights Council (13 – 30 September 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/227377?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC33.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 04 august 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Driver                                                                       
	6. Year of birth: 1961

	2. First name: Jacqueline                                                                     
	7. Place of birth: Manchester UK

	3. Maiden name (if any): -                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): British

	4. Middle name: -                                                                            
	9. Any other nationality: -

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am educated to degree level. I have worked in the field of equality and human rights for over 25 years. I currently work as a senior officer in the Equality and Human Rights Commission (EHRC) in the UK. Alongside my work portfolio, I hold an expert practice lead for the Commission on transgender matters, advising and providing advice for the Commission's  position on transgender equality at both domestic and international level. 
I have previously held the same expert position on LGB equality and human rights for over 5 years. I regularly provide expertise on preventing and tackling LGB and T hostility and hate crime to governments, human rights institutions and European human rights bodies. I possess considerable experience of the subject matter, and am actively engaged with academics, law and policy makers in advancing the agenda and viewed as an expert in my field. I have given interviews on television and radio and in the press on tackling violence against LGB and T communities worldwide, written and contributed to academic research reports and challenged and furthered the rights of LGBT people in the UK.
I have excellent written and verbal communication skills in English. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have gained extensive knowledge of international human rights instruments, norms and practice through my day to day work leading on enforcement and work programmes for the EHRC and previous employment at the Disability Rights Commission (12 years). For example , I currently represent the Commission on the Fundemental Rights Agency LGBT hate crime platform, and work extensively with EQUINET, ECRI, ILGA, ODIHR and OSCE on advancing human rights matters in relation to hate crimes, bringing specific expertise on LGB and T hate crimes. 
 I have also led at Director level on our work to tackle disproportionate stop and search, identity based violence and freedom of expression.  I have overseen Commission contributions towards UN reports, treaty monitoring and UPR reports in all of these respects and with expertise on LGB and T issues. 
I bring wide ranging knowledge of international and domestic human rights law, policies and practice, and hold the status of recognised specialist on tackling hate crime at a range of levels including domestically and Europe wide.   

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In my day to day work, I monitor the human rights situation in Britain, report findings and recommendations to the UN ( in the 7 treaties ratified by the UK), the Government and Parliament.
I advise Governments and Parliament on the human rights implications of policies and proposed legislation, for example by providing parliamentary briefings and responding to Government consultations.
I have recently completed the Council of Europe's HELP in the 28 Human Rights Education for Legal Professionals acquiring the knowledge and skills on how to refer to the Charter of Fundamental Rights of the European Union (the Charter), the European Convention on Human Rights (ECHR) and the European Social Charter (ESC) Fight against racism, xenophobia and homophobia.  I am regularly sought to speak on LGBT human rights at ECRI, EQUINET, ODIHR and other international platforms and have hosted visits from international high office holders here in the UK.
I have recently set up the first  LGBT infrastructure, consiting over over 35 LGBT civil society organisations across England, Scotland and Wales, to both provide advice to the criminal justice sector in better handling of LGBT hate crimes, and support to communities to encourage reporting and support victims.  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Beyond Tolerance, making Sexual Orientation a public matter
Journal/Publisher: EHRC
Date of publication: 2011
Web link, if available: http://dera.ioe.ac.uk/9454/
2. Title of publication: Estimating the size of the LGBT population
Journal/Publisher: EHRC
Date of publication: 2008
Web link, if available: https://www.equalityhumanrights.com/en/publication-download/research-report-37-estimating-size-and-composition-lgbt-population-britain
3. Title of publication: Trans research review 
Journal/Publisher: EHRC
Date of publication: 2016
Web link, if available: https://www.equalityhumanrights.com/en/publication-download/research-report-27-trans-research-review
If more than three publications, kindly summarize (200 words): I also attend speaking events regularly on LGBT equality and human rights, for example: https://www.london.gov.uk/what-we-do/communities/communities-london-how-were-improving-equality/lgbt-engagement-meetings
http://research.ncl.ac.uk/selg/broadeningbiographies.html
https://www.theguardian.com/society/2016/jan/14/transgender-people-being-let-down-by-nhs-say-mps
I have this week published a report on the causation of hate crime  http://www.edf.org.uk/blog/ehrc-report-on-the-causes-and-motivations-of-hate-crime/ including the distinct issues in relation to LGB and T hate crimes.


4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Westminster Social Policy Forum Keynote Seminar: Policy priorities for transgender equality
Event organizer: Westminster Social Policy Exchange
Date on which public statement/pronouncement made: June 2016
Web link, if available: http://www.westminsterforumprojects.co.uk/forums/event.php?eid=1166
2. Platform/occasion/event on which public statement/pronouncement made: CoE-FRA-ENNHRI-Equinet Platform on Hate crime
Event organizer: Fundemental Rights Agency
Date on which public statement/pronouncement made: 30th March 2015
Web link, if available: https://twitter.com/LightLady100/status/582803116501929984


3. Platform/occasion/event on which public statement/pronouncement made: Seminar on the tackling of underreporting of homophobic and transphobic hate crimes – civil society and policymakers joining forces
Event organizer: ILGA Europe
Date on which public statement/pronouncement made: 8 December 2015
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am able to dedicate the required three months per year to the work of the mandate with agreement from my current employer, the Equality and Human Rights Commission. I am able to travel extensively and can be flexible around dates required. I have strong skills in preparing high level reports, active participation on relevant sessions of Human Rights Council and General Assembly and drafting required reports recommendations and scrutiny of progress.  I have strong links with communities of interest already and am very keen to expand those to new stakeholders in order to get the greatest opportunity to deliver meaningful change.   
III. Motivation Letter (600 word limit)
I am a senior professional with considerable experience of human rights and equality agendas at both a strategic and operational level. I work across national and international levels as a regulator of public policy, influencing senior decision makers, including governments and leaders of industry to make long term and lasting positive change towards equality and human rights in the regulation and shaping of legislation, polices and practices. I have extensive experience in the development, practical application and evaluation of performance measures against regulatory and legislative frameworks in the areas of equality and human rights. 

I have strong interpersonal skills, resilience and drive and am able to communicate and champion visions effectively, translating strategy into operational delivery, give attention to detail and provide a flexible and adaptable approach to successful delivery of targets. I continuously develop my skills, training and knowledge, and act professionally with integrity and honesty. In my role working at a senior level for an independent 'A' status NHRI, I am required to regularly evidence my impartiality, personal integrity and objectivity, and to act independantly.  I can readily transfer my ability, skills and knowledge in maintaining this approach to this role.
 I also actively contribute to the voluntary sector at a senior level and am a strong self starter, networker, influencer and partnership builder.
I am motivated by my long standing and committed passion to progress on preventing and tackling violence towards LGB and T communites.  I have personal experience of the impacts of profound discrimination and disadvantage on a number of levels, including on sexual orientation which has motivated me to work in the field of human rights.  I have campaigned extensively for greater equality for LGB and T communities, at both a national and international level, and was priviledged to provide the legal guidance for authorities in England and Wales on implementing both civil partnership and the Marriage (Same Sex) Act 2013. 
My experience and knowledge, as indicated above demonstrate that I bring proven technical and legal expertise.  Examples include:

- I am a recognised expert in the field of LGB and T hate crime and identity based violence more broadly
- I have a track record of implementing postive progress in  law and policy.  For example, I have recently been instrumental in securing progress for cross-hormone treatment for under 16 year olds in the NHS in the UK.   
 - I have been responsible for significant changes in law.  For example, I was instrumental in getting the UK government to amend the sentencing for disability and gender identity motivated murders to align with the higher sentencing sanctions  for race and religiously motivated murders.
- My expertise is sought by senior officials in government, NGO's and civil society organisations both domestically and internationally.
I have: 

Significantly contributed towards influencing and developing the passage of primary legislation in the UK and produced guidance and codes of practice, including extensive practical knowledge of domestic and international legal instruments concerning human rights and their development and application in GB.  

I regularly monitor and evaluate performance and compliance against the Equality Act and Human Rights Act when leading programmes of work such as within the police application of ‘stop and search’ policy and public authority work to address and prevent hate crime. 

I am able to grasp complex issues and systems and develop innovative solutions. For example, I have achieved a major difference in the ways in which equality and diversity is understood in everyday application, provided clear and transparent frameworks and guidance that are meaningful to the employment of individuals and the delivery of services across a range of sectors.
I woud be honoured to be asked to deliver this role.


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Degree in Art and Design, Liverpool, John Moores University
	1980 - 1983
	Liverpool, UK

	Conflict Resolution (Masters level)

Professional Certificate in Public Sector Delivery

Diploma: Negotiation and Influencing Skills

Diploma: Public Policy Making

Diploma: Prince 11 Project Management 

Diploma: Neuro-linguistic Programming


	2000 - 2011
	 UK

	Certificate in Data Protection

Prince 2 Project Management

Producing a good business case

Cost benefit analysis 

Evidence based policy setting

Third Sector Leadership
BCS

Prince 2

Modern Government



	2011- 2014
	UK

	Equality Act advanced training

Human Rights Act advanced training

Leadership Skills

Effective Leadership Skills


	2007 - 2011
	UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Senior principle, Equality and Human Rights Commission, leading on hate crime, identity based violence, freedom of expression, criminal justice interventions. Promotion, awareness, understanding and protection of human rights, and encourage public authorities to comply with the Human Rights Act.
	2016 - present
	Manchester, UK

	Director, Equality and Human Rights Commission, led on funded programmes including stop and search, freedom of expression, LGBT hate crime prevention, diversity in broadcasting employment, diversity in sports provision, equal pay and human rights in health care  
	2014 - 2016
	Manchester, Uk

	Head of Correspondence, Equality and Human Rights Commission led on transforming stakeholder engagment strategy, advice and support, FOI, data protection, complaints and correspondence handling.
	2013- 2014
	Manchester, UK

	Head of Good Relations, Equality and Human Rights Commission, led on good relations mandate.
	2007 - 2013
	Manchester, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes, I fully comply with these provisions. I do not hold any other human rights function nor do I hold a decision-making position in a government. My role in the Equality and Huamn Rights Commission does not give rise to any conflict of interest with the responsibilities inherent to the mandate. 
****
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