	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises, 
member from Western European and other States States [HRC res. 26/22]
Appointments of mandate holders to be made at the 32nd session 
of the Human Rights Council (13 June – 1 July 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/891483?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC32.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 14 april 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Lindsay                                                                       
	6. Year of birth: 1959

	2. First name: Lilian                                                                     
	7. Place of birth: UK

	3. Maiden name (if any): N/A                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): UK

	4. Middle name: Rae                                                                            
	9. Any other nationality: N/A

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have undergraduate and graduate degrees in law, and a graduate degree in criminology.  My studies included civil liberties and a summer programme at the International Institute of Human Rights, Strasbourg.  I wrote a dissertation on freedom of religion; and a thesis on wiretapping.  In my practice as an international lawyer, I have represented multinational corporations in litigation alleging complicity in violations of international human rights and international humanitarian law.  This involved complex issues arising from allegations of genocide, slavery, torture, war crimes, displacement of populations.  Over the last 15 years, I have advised clients on a range of human rights issues relating to their operations and investments, including in conflict zones; on implementation of the UN Guiding Principles; and on potential liability for human rights violations, including international crimes. Pro bono representations include clients on death row in the Caribbean; human rights NGOs in relation to International Criminal Court matters.

I have strong oral and written communication skills; including in submissions to courts and tribunals (including the United Nations Compensation Commission ('UNCC').  I appeared as advocate for Jordan in claims for environmental damage to the UNCC.   I am a frequent public speaker at seminars and conferences, including on the subject of business and human rights.



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 25 years experience practicing international law, including 15 years experience in human rights-related work .

I have represented corporate defendants in human rights litigation in the United States under the Alien Tort Claims Act involving claims for complicity in violations of international law.  These representations involved detailed knowledge and analysis of international human rights and international humanitarian law, and of the jurisprudence of international tribunals on human rights issues; as well as analysis of the applicability of relevant duties and standards to corporations, and comparative reviews of legal accountability (civil and criminal) of corporations for human rights violations, in domestic courts.  Other experience includes advising clients on a range of human rights issues involving the application of international human rights instruments, principles and norms.  I advise on implementation of the UN Guiding Principles, and other standards such as the OECD Guidelines for Multinational Enterprises.  I advise clients on the incorporation of human rights considerations into contracts, and on sustainable supply chain issues.
I provided pro bono advice to Professor John Ruggie whilst he was the UN Secretary General's Special Representative on human rights and transnational corporations.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I serve as a Trustee and Advisory Board Member of the Institute for Human Rights and Business; Member of the UK Equality and Human Rights Comission's Advisory Group on Business and Human Rights; Member of the Law Society of England & Wales Advisory Group on Business and Human Rights; Vice Chair of the International Bar Association  Committee on Corporate Social Responsibility; Co-Rapporteur of the International Law Association Study Group on Business and Human Rights; Member of the Advisory Board of the Business and Human Rights Journal.
I am regularly invited to speak at conferences/seminars on the subject of business and human rights, and to participate in roundtables/consultations on business and human rights issues.

I am familiar with the workings of the United Nations and with a number of the UN special procedures mandates, through my professional representations and affiliations.  I have advised on matters related to the UN and Charter; worked extensively in relation to the UNCC throughout the 1990s; participated in working groups as part of the Interlaken, Bonn-Berlin and Stockholm processes aimed at more effective economic sanctions.  Between 1994 - 1996 I was a member of the United Nations Environment Programme Working Group of Experts on Liability and Compensation for Environmental Damage arising from Military Activities.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: "Human rights responsibilities in the oil and gas sector: applying the UN Guiding Principles" (co-authored with Professor Robert McCorquodale and others)
Journal/Publisher: Journal of World Energy Law and Business, 2013, Vol.6, No.1
Date of publication: 2013
Web link, if available:      
2. Title of publication: "Banks and Human Rights: Does money mind if we say it's evil" (co-authored with Antony Crockett)
Journal/Publisher:  International Financial Law Review, July 2011
Date of publication: 2011
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Moderator  - "Early application of forced labour standards and regulations"
Event organizer: Fourth UN Forum on Business and Human Rights (panel organised by The Global Business Initiative and UN Global Compact UK)
Date on which public statement/pronouncement made: 16 November 2015
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Speaker - "The role of corporate reporting in the implementation of the Guiding Principles on Business and Human Rights"
Event organizer: Fourth UN Forum on Business and Human Rights (side event, co-organised by Clifford Chance, GRI, Shift, Mazars, The Group of Friends of Paragraph 47)
Date on which public statement/pronouncement made: 18 November 2015
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Speaker - "Developments in commercial law and practice"
Event organizer: Second UN Forum on Business and Human Rights (side event, co-organised by a group of law firms) 
Date on which public statement/pronouncement made: 4 December 2013
Web link, if available:      
If more than three, kindly summarize (200 words): I participated in the OHCHR meeting of experts convened on 23 and 24 September 2014 to discuss feedback received on the Initial Study Report concerning the functioning and peformance of domestic law judicial mechanisms in the provision of remedies for business involvement in gross human rights abuses.  I have spo6ken at many conferences and events relating to business & human rights, including most recently a roundtable organised by the Human Rights Interest Group of the American Society of International Law on 29 March 2016 to discuss implementation of the UN Guiding Principles and the consideration of options for a treaty in relation to business and human rights.   During 2015, I spoke at numerous events on the subject of business & human rights, including in relation to lawyers' roles and responsibilities, the transparency (corporate reporting) requirements of the UK Modern Slavery Act, and the possible creation of an arbitral tribunal to address business and human rights issues.  
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I will be able to dedicate an estimated total of three months per year to the work of the mandate.  The flexibility accorded me by my working arrangements with the firm of which I am a partner will enable me to undertake the functions of the mandate.  In particular, I would be available to dedicate the time required to participate in the Human Rights Council sessions in Geneva and General Assembly sessions in New York, to travel on special procedures visits, draft reports and engage with stakeholders.
III. Motivation Letter (600 word limit)
The adoption of the Guiding Principles on Business and Human Rights in 2011 marked an auspicious 'end of the beginning'.  Five years on, the imperative remains that the promise of the Guiding Principles be fulfilled.  The opportunities are great, although the challenges do not abate.  Meanwhile, the needs of the vulnerable intensify and magnify.  

I would be honoured to serve as a member of the Working Group and believe the breadth and depth of my experience equip me to contribute meaningfully to the successful achievement of its mandate.

As an active supporter of John Ruggie's mandate from its inception, I embraced the three pillar framework and the development and adoption of the Guiding Principles.  Since 2001, the focus of my international law practice has increasingly been on business and human rights.  Since 2011, I have been actively involved in implementation of the UN Guiding Principles in work spanning the three pillars: I have contributed to and observed the development of national action plans, and track developments in international policy and national regulation. I have assisted businesses  implement the Guiding Principles through the creation of policies and processes, due diligence and reporting and, importantly, the use of contracts to implement the Guiding Principles within their business relationships (including supply chains).  I have contributed to movements toward improving access to remedy in policy and business.  Observing developments worldwide, I am convinced of the cohesiveness of the Guiding Principles and their force as a catalyst to effect meaningful improvements in the protection and promotion of human rights everywhere.

My diverse skills and practical experience in legal practice, including transnational regulation and policy development, compliance and risk management, and litigation before international and national tribunals have made me alert to possible levers for effective change in the field of business and human rights.  Although there are famously no 'silver bullets', we must seek out and identify game changing initiatives with catalytic and 'multiplier' effects: where can effort be directed, to achieve the optimal benefits for as many affected rights holders as possible?  

Given my extensive experience in dispute resolution and avoidance, I am keenly interested in opportunities to achieve progress on third pillar challenges.  I support efforts to develop and improve existing frameworks and remedies, although I believe there are limitations on what can be achieved without addressing the structural impediments to effective remedy.  I also strongly believe that improved access to remedy requires not only 'top down' initiatives.  Real breakthroughs demand imaginative responses that take better account of the wishes and needs of rights holders – individuals and communities – than most existing models do or are equipped to do.   A major challenge is to identify ways to better encourage business to participate in and contribute to efforts to identify these solutions.   Inclusivity and transparency are vital, to pursue a shared common purpose aimed at the better protection of human rights, while acknowledging differing interests and priorities.

I am a collaborative team player, an effective communicator and others tell me I am an inspirational leader.  Over my 30 year career, I have advised governments, international organisations, multinational corporations and, often on a pro bono basis, non-governmental organisations.  My work has spanned many countries over several continents.  I have participated in multinational, multidisciplinary initiatives; I appreciate the importance of listening to and respecting all viewpoints and working towards collaborative outcomes.  I believe I can achieve respect and trust across the spectrum of relevant stakeholders.  

I have the energy to drive initiatives forward and the pragmatism to achieve meaningful results.  Lastly, I am optimistic that the Guiding Principles offer a common path to a collective goal.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	MA (Criminology), University of Toronto
	1982-1983
	Toronto, Ontario, Canada

	LLM (Master of Laws), University of Toronto
	1981-1982
	Toronto, Ontario, Canada

	LLB (Bachelor of Laws), University of Leicester
	1978-1981
	Leicester, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Clifford Chance LLP, Partner (1997-present)

Associate Lawyer (1986-1997)



	1986 - present
	London, UK (1986 - 2001; 2005 - present)

New York, USA (2001 - 2005)


	Law Offices of Joseph W. Carcione

Lawyer

	1984 - 1986
	Redwood City, California, USA

	Macleod Dixon, Articled Clerk,
Lawyer

	1983 - 1984
	Calgary, Alberta, Canada

	University of Toronto, Teaching Assistant

Teaching courses to undergraduate students; grading course work and examinations

	1982 - 1983
	Toronto, Ontario, Canada


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
In relation to paragraph 46: should such a situation arise, I would take whatever steps are necessary to delare the conflict as soon as possible and then take steps to remove it.  
****
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