	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises
Member from Asia-Pacific States [HRC res. 26/22]
Appointments of mandate holders to be made at the 31st session 
of the Human Rights Council (29 February – 24 March 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/886478?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC31.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible (in this case Asia-Pacific States). Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 21 January 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Kumar                                                                       
	6. Year of birth: 1978

	2. First name: Neha                                                                      
	7. Place of birth: Muzaffarnagar, India 

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): India 

	4. Middle name:                                                                                  
	9. Any other nationality: No

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Master of Philosophy in International Diplomacy and over twelve years of extensive experience in working on non-financial risks to international and national businesses in politically sensitive, poverty and conflict affected regions of India on land acquisition, resettlement, human rights on the one hand and directly steering pan India policy on responsible business practices and their disclosure on the other hand, working jointly with the Government of India through an extensive consultative process and consensus building exercise with government, business and civil society groups. Outcomes are http://www.mca.gov.in/Ministry/latestnews/National_Voluntary_Guidelines_2011_12jul2011.pdf and  now mandatory disclosures for top 500 listed companies through Business Responsibility Reports  http://www.nseindia.com/content/equities/SEBI_Circ_13082012_3.pdf
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

 Knowledge of international norms on human rights, and India's policies and actions on human rights violations has been important part of my work while advising business clients in Greenfield or brownfield operations in the country especially in the extractive sector. Subsequently, while working on the formulation of principles of responsible business conduct, I steered technical work as well as consultations on the Principle on Promotion of Human Rights by businesses (principle 5 of the National Voluntary Guidelines on Social, Environmental and Economic Responsibilities of Business), and related disclosures and capacity building on integrating human rights in company wide policies and supply chains. Participated in John Ruggies work on UNGPs through networks like the Global Business Initiative on Human Rights, Business and Human Rights Knowledge Resource Centre and now looking at sustainability finance also through a human rights prism while working with financial institutions. In all nearly 12 years of work on business responsibility and human rights. 
 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

 Most of my competence has been acquired on the job. As a non-financial risk advisor for over four years, mainly in the extractive sector, working on displacement and resettlement, land acquisition brought me close to human rights issues impacting communities and businesses. Advising business on establishing good practices beyond mere compliance as part of risk reduction was major focus of my work. Subsequently, topic knowledge and experience were honed by working with business and civil society networks while understanding local context and building common understanding on responsible business practices to develop national guidelines on business responsibility. As member and Vice Chair of the Stakeholder of the Global Reporting Initiative, I get an opportunity to voice the concerns of the South in the process of development of global standards and initiatives ranging on environmental and social reporting of which human rights is an integral part.   
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

This time commitment will be possible and manageable especially because of the value it will generate for the country level enahncement of this work I am already enagaged in. 
III. Motivation Letter (600 word limit)
The last twelve years of my professional life covering business consulting and development work, influencing national policy debates on business conduct for sustainable development have entrenched my belief that, first, to secure even a slightly better future for us - people of a country, people of this planet - their inclusion/participation in the process will remain the most daunting challenge; that governments alone will not be able to deliver on the goals of human well being, that businesses will acquire a much larger foot print as shapers of societal progress, and that rights based approach to development will start growing deeper roots across geographies and jurisdictions as alternative to correct the discrepancies of the current model of governance. This will be, and is, manifest in rising consciousness amongst peoples aided by increasing penetration of technology. Against this backdrop, understanding and practice of human rights not only as a legal recourse by affected parties, but also as a driver to alter the discourse on growth models will be absolutely necessary. Businesses in this context have the capability and now an increasing interest in understanding this challenge and being part of the solution. Having said that, businesses are not necessarily aware or equipped adequately to ease it into their systems such that all business activities are filtered through a human rights lens without perceiving an adverse trade off on their return on investment. I am motivated by the possibility of a future scenario when the language of human rights becomes the language of business supported by enabling national and international policies, initiatives and good practices. My work till now has involved getting diverse stakeholders together, to get them to articulate for themselves problems and solutions and incorporating these in commonly understood and commonly practiced policy. The effort is continuous even as instruments are now in place. The next step will be to specifically add and gain value through work on human rights theme within the said mandate, help in developing an action oriented synthesis of national and international developments and get businesses to lead by way of practice. I strongly feel that my deep abiding interest, engagement and ability to access and build networks across industry, government and an array of groups in the civil society will help take the UN mandate further.   
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: 
2. Hindi 

2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily 
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
3. Interview (if shortlisted):

In the event that the candidate is shortlisted for a telephone interview, and subject to the approval and availability of the necessary funds by the General Assembly, a request for simultaneous interpretation in one of the six official United Nations languages can be made for the purpose of the telephone interview by the Consultative Group. 

For planning purposes, please indicate in which of the six official United Nations languages you are requesting to have simultaneous interpretation. Please choose only one of the six official United Nations languages:   

 FORMCHECKBOX 
 Arabic     FORMCHECKBOX 
 Chinese     FORMCHECKBOX 
 English     FORMCHECKBOX 
 French     FORMCHECKBOX 
 Russian     FORMCHECKBOX 
 Spanish

Notwithstanding the above possibility to request simultaneous interpretation during the interview, please note that English and French are the working languages of the United Nations and fluency in English and/or French will be assessed during the interview.

V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters in International Politics, Jawaharlal Nehru University 
	1997-1999
	New Delhi, India 

	M.Phil in International Diplomacy, Jawaharlal Nehru University  
	1999-2001
	New Delhi, India 

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	GIZ India, Senior Advisor, Private Sector Development: Leading the developmnet and adoption of national framwork for responsble financing in the Resposble Enterprsie Finance Initiative since 2014. It is the off shoot of the Indo-German Business Responsibility Initiative she had successfully led prior to 2015 at GIZ. 

She has contributed as a member of the Guidelines Drafting Committee, and the Disclosures Framework Committee constituted by the MCA, which formulated the National Voluntary Guidelines on Social, Environmental and Economic Responsibilities of Business (NVGs) and the Disclosures Framework for India respectively. The NVGs propagate sustainability driven business action. She has been responsible for setting up the dialogue among diverse stakeholders, which has been the basis for building the consensus for a common understanding of Business Responsibility at the national level reflected by the NVGs (released by the MCA in July 2011) bringing the agenda centre stage. She has also been facilitating engagement of the Ministry on this topic with international institutions, building partnerships mainly in Europe.   

One of the main contributions has been towards making this multi-stakeholder dialogue get bigger both in terms of ideas and actors. The main challenge is to mainstream the adoption of policy initiatives. She is contributing to steering a systematic engagement through advocacy and capacity development measures with key multiplier constituencies such as financial institutions, government, industry associations, training institutions and the media. The key pillars of action are around mainstreaming disclosures on NVGs and taking sector approach to enable their widespread adoption. 

Within GIZ, her project has led to shaping of new initiatives on ‘innovations’ (that covers social entrepreneurship and building capacities of incubators) and “Responsible Enterprise Finance”. Some key ideas in the pipeline which she is involved in shaping are “Responsible Corporate Engagement in Rural India” (mainly shared value approach), “Unlocking Philanthropic Capital to Catalyse Scalable Innovations”, and an industry led multi-stakeholder initiative on collective action on Transparency, Integrity and Ethics in the corporate sector.  As sustainability is a cross cutting topic, one of her contributions across projects and programs that range from climate change, natural resource management, social security, MSMEs, energy etc)  is to disseminate and integrate sustainability links and potential engagement with the private sector. She also designed the incubation of an institution “Centre for Responsible Business” by GIZ and a consortium of organisations in 2009. The Centre is now running on its own. :

	2008-now
	New Delhi, India 

	Hill and Associates, Assistant Manager, Non financial risks
Responsible for provision of risk-management advice on green field and brown field projects in India.

•
Develop (and advise on implementation of) sustainable stakeholder engagement strategies as part of clients’ entry strategy into difficult regions. 

•
Assisted a Fortune 500 mining company launch its India-wide Foundation and model its community development initiatives in Orissa. 

•
Successfully manage multi-disciplinary teams producing risk assessments in mining, oil and gas, power, IT/ITES, philanthropic and manufacturing sectors.

•
Lead on-ground assessments for clients in politically sensitive regions within India, with primary focus on ‘involuntary resettlement’, land acquisition, human rights, security (Naxalism, Insurgency and Terrorism) and policy issues

•
Build and maintain contacts as dictated by the project spanning a wide cross section of fields like political, bureaucracy, media, non governmental organizations, academia etc



	2004-2008
	Gurgaon, India 

	Observer Research Foundation, Researcher:  
	2003-2004
	New Delhi, India

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No 
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No 
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No 
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes 
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable. 
****
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