	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises
Member from Asia-Pacific States [HRC res. 26/22]
Appointments of mandate holders to be made at the 31st session 
of the Human Rights Council (29 February – 24 March 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/886478?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC31.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible (in this case Asia-Pacific States). Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 21 January 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: BIDIN                                                                       
	6. Year of birth: 1960

	2. First name: AISHAH                                                                     
	7. Place of birth: JOHORE MALAYSIA

	3. Maiden name (if any): NONE                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): MALAYSIAN

	4. Middle name: NONE                                                                            
	9. Any other nationality: NONE

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

LLB (Hons) UNIVERSITI MALAYA -1980-1984
LLM( Law and Underdevelopment) UNIVERSITY OF KENT AT  CANTERBURY , UNITED KINGDOM -1984-1986
PHD (LAW) UNIVERSITY OF LONDON- 1996-2000

Good Communication skills in English - Oral and writing 

In addition to my profession as a Law Professor specialised in Corporate and Insolveny law where I teach, research and publish on corporate issues , I  have also acquired my professional experience in human rights matters during my current position as  a  Human Rights Commissioner incharged of Business and Human Rights and through various position in working and technical groups in public and private sectors.This include in drafting and formulating laws and regulations, engagement with high level stakeholders from government agencies and business sector, chairing high level discussion at national and international level discussion , resolving and mediating business and Human rights complaints including transboundary issues and empowering and enhancing capacity building  of civil society and dialogues with stakeholders.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 20 years experience as a Corporate Law academician and 10 years as a Professor specialising in Corporate and Insolvency Law in addition to energy law. As such I am familiar with the dynamics of the international human rights instruments, norms and principle.  As a Commissioner of the Human Rights Commission of Malaysia,  I am responsible for developing and formulating policies , strategies, guidelines on Business and Human Rights(BHR), and  advise issues on national and international BHR complaints , conduct engagements with various actors and non state actors . 
As a Commission member of the Companies Commission of Malaysia,  I have the role of  advising the Government ( duty of the state to respect human)  in particular the Ministry of Trade and Consumer Affairs on effective corporate governance and the state to  provide an appropriate regulatory and  policy environment. As an Executive Council Member of International Centre of Law and Legal Studies, Attorney General Chambers of Malaysia, I reviewed human rights related consultancy projects. I have been involved in reviewing and drafting laws in my tenure as a Member of Steering Corporate Law Reform Committee(CLRC)Companies Commission of Malaysia  and Deputy Chairman of Insolvency and Receivership Process Group , (CLRC)

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)


As a Commissoner , I  headed  a FCO project  entitled “Promoting Business and Human Rights in Malaysia for Business Success and Inclusive Growth (July- March 2015)a joint project with the Malaysia UN Team.The primary objective of the project is to empower the Malaysian government  and business entities to address human right  issues in business practices  and to align the existing legislation and policies with the UN Guiding Principle on Business and Human Rights (UNGP). The final product  was  a document entitled Strategic Framework on a National Action Plan on Business and Human Rights For Malaysia in March 2015 . I have also organized 6 workshops on Business and Human Rights in 2015 among others to include Consultative Dialogue  on Business and Human Rights and Promoting Business Sustainability ,Regional workshop for SEANF NHRIs (Indonesia, Thailand, Philippines, Malaysia, Mynmar and Timor Leste) on National Action Plans.  Roundtable discussion on NAPs on Business and Human Rights focussing for government and state agencies, business  entities and NGOs in Malaysia. Collaborated with Shift Project to organise the UNGP  Financial Reporting Framework workshop and Conduct negotiations and mediating national and transboundary issues relating to construction of dams.I am also currently the representative for Asia Pacific representative in the ICC Working Group on Business and Human Rights.


4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I am available and wiling to devote my time to perform the function of the mandate  and to respond to the specific requirement of 3 months per year while maintaing my my current position as a Commissioner of Human Rights in Malaysia. 



III. Motivation Letter (600 word limit)
It would be a great honour for me to serve the working group on the issue of human rights and transnational corporation and other business enterprises. My own experience as a Law professor in Corporate Law and Human Rights Commissoner have assisted me a great deal in understanding the dynamics and structural working flow of business entities and that the State and the business sector have complementary but differentiated roles with regard to human rights.  Corporate respect for human rights requires the independent action of businesses themselves.  At the same time,  the State should provide an appropriate regulatory and policy environment to foster corporate respect for human rights.

A root cause of the prevalence of business-related human rights abuses around the world has been the siloing by governments of their processes for regulating human rights compliance away from or at the periphery of their processes for regulating business and economic activites.  The integration of both these types of processes is needed.That while it is governments that have the legitimacy, capacities and resources to make the difficult balancing decisions required to reconcile competing societal needs, the occurrence of business-related human rights abuses signals that more needs to be done to get the balance right.
Ensuring that business conduct respects human rights is challenging. We see from around the world no shortage of examples of the negative impacts that economic forces and actors have had on societies.  From large-scale human rights abuses caused by the oil and gas operations of transnational corporations, to workers’ deaths in deplorable factory conditions, to the poisoning of whole communities due to the operations of chemical plants and mining companies. This reaffirm that adverse human rights of economic and business activities  are a global problem.

  If selected to join the Working Group, I would strife to steer a focus on the following  areas  :

i.  Empowering and  dissemination of  the UN framework on human rights to the state and non state actors.  In particular, by disseminating a wider spectrum of debates about the role of business in society  where the Working Group can make a significant and effective  impact on the state and business entities.

ii. Initate efforts to provide a common platform for cross governmental policy and coherence.   
iii. Advancement  in implementation of the Guiding Principles lies in the clarification  of simpler and structured requirements for companies, and in  supporting the States in implementing their obligations under the UN framework.  My personal view as an Asian scholar is that a developed nation like Malaysia or other country is certainly not defined solely by its economic growth and productivity.  A fully developed Malaysia must also have a moral, ethical, caring and economically just and equitable society.   Achieving this priority requires ensuring that business conduct respects human rights. Business conduct that is respectful of human rights will also boost businesses’ reputation on doing good business and strengthen economic competitiveness.

iv. I would also be interested to evaluate the mechanism and effctiveness of the access to remedy framework especially in devloping Asia Pacific region which I have observed  are greatly affected by these issues . More importantly , addressing   the underlying knowledge, capacity and power imbalances that pose barriers to effective remedy for victims of business-related human rights abuses, especially vulnerable and marginalised groups.

v. Based on my  academic background and professional experience , I have tremendous practical interest in ensuring that the output of this mandate is practicable and relevant to business globally. I sincerely hope that my contribution would be to ensure that this interest is adequately and consistently voiced during this process should I be appointed to serve. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: BAHASA MELAYU/ MALAY LANGUAGE
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
3. Interview (if shortlisted):

In the event that the candidate is shortlisted for a telephone interview, and subject to the approval and availability of the necessary funds by the General Assembly, a request for simultaneous interpretation in one of the six official United Nations languages can be made for the purpose of the telephone interview by the Consultative Group. 

For planning purposes, please indicate in which of the six official United Nations languages you are requesting to have simultaneous interpretation. Please choose only one of the six official United Nations languages:   

 FORMCHECKBOX 
 Arabic     FORMCHECKBOX 
 Chinese     FORMCHECKBOX 
 English     FORMCHECKBOX 
 French     FORMCHECKBOX 
 Russian     FORMCHECKBOX 
 Spanish

Notwithstanding the above possibility to request simultaneous interpretation during the interview, please note that English and French are the working languages of the United Nations and fluency in English and/or French will be assessed during the interview.

V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	 PhD(Law) University of London 
	 

1996-2000

	London, United Kingdom

	LLM(Law) University of Kent 
	1984- 1986
	Canterbury, Kent, United Kingdom

	LLB (Hons)University of Malaya
	1980-1984
	Kuala Lumpur, Malaysia

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Commissioner, Human Rights Commission of Malaysia

Heading and responsible for the Business and Human Rights Division of the Commission.Major tasks include to develop strategies and policies on busines and human rights for Malaysia,steered high level consultation with government agencies, regulatory issues, policy makers and  various stakeholders and NGOs, conduct  engagements and round table discussion with actors and non stake  actors, national and international level, lead division on  complaints received on business and Human Rights in Malaysia including on transboundary issues, employers' rights and trade union busting issues, rights of indgenious people, environmental issues, land matters  etc

	2013-present
	Kuala Lumpur, Malaysia

	Professor of Corporate and Insolvency Law,National University of Malaysia. Appointed as consultants for drafting corporate legislations for Malaysia including the review of the Malaysian Companies Act 1965 (now Companies Bill 2016) Limited Partnership Act 2009, Interest Scheme Bill 2016. Appointed as member of Malaysian Steering Corporate Law Reform Committee(CLRC)
Dean, Faculty of Law, National University of Malaysia

Responsible for formulating policies, strategies on academic matters, developing curriculum, modules and guidelines for University and engagement with industry, government and business sectors . 

Deputy Dean, Academic, Students and International Affairs 
Responsible for academic portfolio and  drafting academic report performance and developing academic modules for  various programmes including LLM in Business Law and short courses for directors and corporate regulators 

	2007-present

2009- 2014

2002-2007

	Kuala Lumpur, Malaysia
Kuala Lumpur

Malaysia

Kuala Lumpur Malaysia


	Legal Advisor, UKM Holdings PLC(Coporate Arm of the National University of Malaysia)

Task include to give legal advice to UKM Holding on commercial transactions, land tenure and land dealings , reviewing consultancy projects and clients for UKM Holdings, organize  workshops with various sectors and engagement with stakeholders on various legal aspects including contractual legal obligations, duties of directors, protection of minority shareholders, good governance for companies , environmental protection, labour disputes and others. 

	 2009- 2013
	Kuala Lumpur Malaysia

	Law Lecturer  in National University of Malaysia. Specialising on subjects on Company Law, Corporate Finance, Securities Regulations, Insolvency Law and Energy Law
•Seconded to the Law Practices of Messrs Allen & Overy (Banking and Securities Department) and Messrs Travis, Smith and Braithwaite (Banking and Corporate Insolvency Unit), both law firms  are based in London. Part of industrial training  for Phd program at  University of London, United Kingdom  


	 1994-2007
1994-2000

	Kuala Lumpur
London, United Kingdom 



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO 
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NOT APPLICABLE 
****
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