	SECOND PART: APPLICATION FORM IN WORD

Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), member from Latin American and Caribbean States [HRC res. 6/36]
Appointments of mandate holders to be made at the 31st session 
of the Human Rights Council (29 February – 24 March 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/733286/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC31.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents such as CVs or lists of publications will be accepted. 

Please note that for EMRIP appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 11 January 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.

You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.

I. PERSONAL DATA

	1. Family name: DETERVILLE                                                                       
	6. Year of birth: 1950

	2. First name: Albert                                                                     
	7. Place of birth: Saint Lucia

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Saint Lucian

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	10. Indigenous origin (only for EMRIP candidates): Indigenous People (Bethechilokono) of Saint Lucia


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

The candidate has university competence in English and Kweyol and can communicate in French and Spanish. Academically trained in Anthropology, Caribbean and Latin American History, Geography and Culture at the Universite Antilles et de la Guyane from 1988-1996. 

The candidate is an Anthropologist, Communications Consultant, Cultural Administrator, Environmentalist, Expert on Indigenous Issues, Expert on Small Island Developing States, Human Rights Defender/Reporter and Socio-linguist.

The candidate received training from Caribbean Rights in 1986; Group for the Advancement of Communication in the Americas in 1986; Office of the United Nations Human Commissioner for Human Rights and the International Training Centre/International Labour Organization sponsored Certificate in Human Rights Reporting: National Capacity Strengthening in Trinidad & Tobago. The candidate received training on the core Human Rights Instruments from The Training Guide on Human Rights Reporting/OHCHR and The Human Rights Reporting: National Capacity Strengthening Exercise/International Labour Organization in 1999; the Commonwealth Secretariat Human Rights Regional Consultations on the UPR in Grenada in 2013 and the UNEP Article 10 ‘Right to Information’ in 2013.

The candidate has also received training from the Secretariat of the CBD, UNEP, UNDP, UNICEF, UNCSD, World Bank, OHCHR, Inter-American Commission on Human Rights.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

The candidate is an Expert on Indigenous Issues from 1986 and current member of EMRIP. 

Received training from Caribbean Rights; Group for the Advancement of Communication in the Americas; OHCHR and the International Training Centre/ILO Certificate in Human Rights Reporting: National Capacity Strengthening, (training on the core Human Rights Instruments from The Training Guide on Human Rights Reporting/OHCHR and The Human Rights Reporting: National Capacity Strengthening Exercise/International Labour Organization in 1999); the Commonwealth Secretariat Human Rights Regional Consultations on the UPR in Grenada in 2013 and the UNEP Article 10 ‘Right to Information’ in 2013; and knowledgeable in the OAS, European and African systems.

Coordinator of the International Steering Committee for the NGO Forum for the UN WCAR in 2001. 

Consults with the OHCHR websites and disseminates information to Indigenous Peoples’ National Focal Points.

Assist with reports to the Treaty Bodies.

Participated at the United Nations Working Group on the Draft Declaration on the Rights of Indigenous Peoples in 2006.

Contributes to the ABS, Article 8(j), CSD, UNDP, UNEP, and WIPO instruments.

Expert Member of the OAS Working Group on the American Declaration on the Rights of Indigenous Peoples and the CARICOM Regional Framework for the Protection of GRs, TK and TCEs.



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

The candidate has from 1986 demonstrated competence in the interpretation of international legal instruments and uses them frequently in the execution of his responsibilities from 2001-2015.

Has helped organized and managed a number of national, regional and international Indigenous Peoples’ human rights organizations over the period of 1986 to the present.

Has participated at a number of working sessions and capacity-building workshops by organs and specialized agencies of the United Nations (in particular the Inter-Agency Support Group on Indigenous Issues) and international bodies, providing representation for Indigenous Peoples, nationally, regionally and internationally from 2000 to the present. 

Has promoted and protected respect for the rights of Indigenous Peoples at national, regional and international fora (inclusive of the implementation of the United Nations Declaration on the Rights of Indigenous Peoples; ILO Convention 169, recommendations and decisions of the Treaty Bodies, Human Rights Council, Inter-Agency Support Group on Indigenous Issues, the Permanent Forum on Indigenous Issues and the three UN Indigenous Peoples’ Mechanisms) from 1979 to the present. 

Collaborates with over ninety organs and specialized agencies of the United Nations and institutions, and as well as multitude of Indigenous Peoples’ Organizations. 

(See information from HRC database on candidate).

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As a current member of EMEIP, the candidate is familiar with the execution of the present functions/responsibilities of the mandate holder and is prepared and willing to augment on the time and availability for the full and effective implementation of added/increased responsibilities in anticipation of the United Nations General Assembly invitation to the Human Rights Council to deliberate on the modification and improvement of the Expert Mechanism ‘so as it can more effectively promote respect for the Declaration, including by better assisting Member States to monitor, evaluate and improve the achievement of the ends of the Declaration’ (OP28 WCIP Outcome Document).
III. Motivation Letter (600 word limit)
The candidate seeks a renewal of the Mandate to continue promoting greater visibility, improvement and modification (based on OP28 of the WCIP outcome document) and utilization of the facilities of the Expert Mechanism for the full and effective participation of Indigenous Peoples and constructive dialogue between Indigenous Peoples and States, on the basis of the following initiatives.  

During the mandate period, the candidate served as Chair-Rapporteur and Vice-Chair Rapporteur of EMRIP and established frameworks for regular meetings of EMRIP, rotation of Chair-Rapporteur, appointment of two vice-Chair and coordination among the three UN Mechanisms for Indigenous Peoples.

The candidate coordinated the First Intersessional of EMRIP in Canada (2015); and thematic studies on the promotion and protection of the rights of Indigenous Peoples in: (1) disaster risk reduction (2014), and (2) cultural heritage (2015).

The candidate coordinates EMRIP’s contribution to the three UN Mechanisms on Indigenous Peoples Guidelines for Indigenous Peoples on the implementation of the Sustainable Development Goals; the implementation of the WCIP Outcome Document in Latin America and the Caribbean; and the Follow-up and implementation of the SIDS Accelerated Modalities Action (Samoa) Pathway and Mauritius Action for further implementation of the Programme of Action for Sustainable Development of Small Island Developing States for Indigenous Peoples in the SIDS.

The candidate recommended the holding of a Panel discussion on the promotion and protection of the rights of indigenous persons with disabilities for the Ninth Session of EMRIP.

The candidate initiated mechanisms for the implementation of EMRIP advice to States, Indigenous Peoples, national human rights bodies, non-governmental organizations, regional and international institutions; and established a framework for Indigenous Peoples in Latin America and the Caribbean to contribute to the System-wide action plan for ensuring a coherent approach to achieving the ends of the Declaration on the Rights of Indigenous Peoples in 2015 and established Indigenous Peoples National Focal Points. 

The candidate made five personal visits to Trinidad and Tobago; two each to Venezuela and Panama; one each to Jamaica, Guatemala, Saint Vincent & The Grenadines, Grenada and The Bahamas and met with representatives of Indigenous Peoples, States, Parliamentarians and academics, promoting the Expert Mechanism. Also met with Indigenous Peoples representatives from Suriname, Guyana, Saint Lucia, Dominica and Belize at joint-meetings to promote EMRIP.

The candidate also met with representatives of States and Indigenous Peoples, twice each in New York, Washington DC and Geneva; and have ongoing consultations with representatives of the State of Saint Lucia and Indigenous People (Bethechilokono) of Saint Lucia. 

The candidate also communicates with the representatives of the Ministries of Foreign Affairs of Latin America and the Caribbean and the Diplomatic Corp in Saint Lucia and provides info on EMRIP on a regular basis, encouraging dialogue between States and Indigenous Peoples.

The Candidate represented EMRIP at the Thirtieth Session of the Human Rights Council; Sessions of the UN Interagency Support Group on Indigenous Issues – Guatemala; Panama and New York; Meetings of the Three UN Mechanism for Indigenous Peoples – New York; the World Conference on Indigenous Peoples – New York; the Thirteenth Session of the United Nations Permanent Forum on Indigenous Peoples; the Expert Seminar on the Promotion and Protection of the Rights of Indigenous Peoples to their cultural heritage – Finland, 2015; the World Intellectual Intergovernmental Committee on Intellectual Property and Genetic Resources, Traditional Knowledge and Folklore – 2013 to present; preparatory activities for the Third UN SIDS Samoa Conference – Barbados, 2013;  meetings with Government representatives of Latin America and the Caribbean – Geneva and New York, 2013-2015 and a meeting of the Three UN Mechanisms with the UN-DSG in 2015.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Kweyol
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Not easily
3. Interview (if shortlisted):

In the event that the candidate is shortlisted for a telephone interview, and subject to the approval and availability of the necessary funds by the General Assembly, a request for simultaneous interpretation in one of the six official United Nations languages can be made for the purpose of the telephone interview by the Consultative Group. 

For planning purposes, please indicate in which of the six official United Nations languages you are requesting to have simultaneous interpretation. Please choose only one of the six official United Nations languages:   

 FORMCHECKBOX 
 Arabic     FORMCHECKBOX 
 Chinese     FORMCHECKBOX 
 English     FORMCHECKBOX 
 French     FORMCHECKBOX 
 Russian     FORMCHECKBOX 
 Spanish

Notwithstanding the above possibility to request simultaneous interpretation during the interview, please note that English and French are the working languages of the United Nations and fluency in English and/or French will be assessed during the interview.

V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).

	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters at Universite Antilles et de la Guyane
	1988-1993
	Martinique

	Doctorial Studies at Universite Antilles et de la Guyana
	1994-1996
	Martinique

	Diploma in National Human Rights Reporting with OHCHR and ILO international Training Centre
	1999
	Trinidad & Tobago

	Certificate in preparation and review of UPR of Commonwealth Member States with the Commonwelth Secretariat

Certificate of Recognition/International Human Rights Law-Indiana University School of Law at Indianapolis (2001) - USA

 

	2013



	Grenada


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,

functional title,

main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	ALDET PRODUCTIONS/Managing Director
	1979-1985
	Saint Lucia

	ALKIM COMMUNICATIONS PRODUCTION COMPANY/Managing Director
	1985-1990
	Saint Lucia

	ENGINEERING AND TECHNICAL SERVICES
	1982-1988
	Saint Lucia

	THE ALDET CENTRE-SAINT LUCIA/Executive Chairperson
	1990-2015
	Saint Lucia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
This section must be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The Candidate is a current member of the Expert Mechanism and does not hold any position(s) that conflicts with his mandate.
****
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