SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on violence against women, its causes and consequences [HRC res. 23/25]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: PARA-MALLAM                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: OLUWAFUNMILAYO                                                                     
	6. Date of birth (dd-mm-yy): 9-Dec-63

	3. Maiden name (if any): FAWEHINMI                                                               
	7. Place of birth: UNITED KINGDOM

	4. Middle name: JOSEPHINE                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): NIGERIAN

	
	9. Any other nationality: BRITISH


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a Masters Degree in International Law and Diplomacy, which introduced me to human rights as a discipline; a PhD in Development Studies with specialization in Gender and Development Policy, from which I gained substantial knowledge on issues relating to women's rights to development and Gender-Based Violence.  I also have professional certification as follows: UNFPA Certificate in Gender and Advocacy; A Diploma in Peace and Security; ICRC Training in International Criminal Justice and International Humanitarian Law ( 2010). I am certified in editing/publishing and have 12 years work experience in the field. I am also certified in interpersonal and communication skills, (Leeds, 2002). I speak English Language as my mother tongue (born and lived first 11 years in the UK). I have working knowledge of two international languages acquired through obtaining a first degree  (Comined Honours) in French/Portuguese. I am a human Rights trainer and women's rights activist. I lead an NGO for women empowerment and advocacy with a Shelter for victims/survivors of VAWG; we run the Observatory on Violence Against Women and Girls in Plateau State, Nigeria. I am primarily a Policy Research Professor and have served as a rapporteur severally. I have conducted research on women's rights and engagement in peace and security and drafted UniJos Sexual Harassment Policy (2011). 


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I am familiar with international human rights instruments: the 1945 UN Declaration on Human rights, 1966/7 UNCPR & UNESCR, all of which confer rights to fundamental human, civil and political, economic, social and cultural rights. The UN Conventions on Genocide, Prisoners of War, Torture, Age of Marriage, Child and Rights etc., provide specific rights to categories of people. For women and girls, 1979 CEDAW, UN Declaration against Violence, and UN Security Council Resolutions relating to women, peace and security (1325, 1820, 1888, 1889) accord gender-specific rights and privileges. CEDAW Resolution 30 also links gender, development and peace and security. I am also aware of Africa Regional treaties and norms e.g. the African Human and Peoples' Rights Charter, its Women's Protocol and the AU Gender Policy. I acquired knowledge of these instruments through post-graduate study (1990-94), conducting research (particularly on CEDAW) since 1997, and serving as a consultant/expert project proposal evaluator for the EU, since 2007. In addition, I served as a resource person (trainer) on human rights (2000-2001; 2009-2010), and women and politics and gender and development (2000 till date). Since 2010 I have been an activist and development practitioner working at grassroots, institutional and policy levels against all forms of violence affecting women and girls.    
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Most of my competence at regional and international level was acquired through research into women's development and rights issues, particularly through the study of comparative literature and engaging in collaborative research with scholars from other nations such as Tanzania, Pakistan, India and the United States. Through such work I have published in international journals such as the Oxfam Gender and Development Journal,  Compare, Development Practice, as well as in national publications. My work has been cited in publications in Asia, Africa, America and Europe. Nationally, (i.e. within Nigeria), competence in human rights (especially women's rights) was acquired through policy research, training facilitation, development consultancy and activism. The latter has largely been through community intervention projects, policy/media advocacy and grassroots awareness campaigning for the protection and promotion of women's rights. I have worked to bring a gender perspective in policy reform committees such as the Gender and Electoral Reform Committee (2009), the UN Women "Women in Democracy" project (2010/11), the National Gender Policy Strategic Framework committee and the National Security Strategy Development committee (2014). 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I am a Research Professor and Head of Department at a National Policy Research Institute that would be in support of my role, and would therefore grant permission to be fully involved in the various  activities and assignments specified under the mandate. My work involves rigorous, in-depth, and objective policy research for evidenced-based policy planning. This is why I have asked my Director to provide a reference in support of my application. To further buttress the level of availability, I will be on a research sabbatical for the period of one year to carry out further study on gender-based violence in Nigeria. There is a strong potential for the research process and field data collected from the study to feed into the role of a Rapporteur on Violence against women and girls. In relation to my preparedness to travel, I possess both a Nigerian and a British passport, which substantially cuts down on visa processing time and costs within and outside the African continent respectively. Being multi-lingual (English, French, Portuguese (with ability to read Spanish) provides additional flexibility for me to interact with publications and people of diverse language backgrounds, particularly from the West African and African sub-region/region. 
III. Motivation Letter (600 word limit)
TO WHOM IT MAY CONCERN: When a friend forwarded the call for application to serve as a Special Rapporteur on VAW, my heart jumped at the possibility for several reasons. First and foremost, my work as a researcher into gender and development issues and as an activist has convinced me beyond any doubt of the dire need for more urgent international action to address the alarming rise in violence against women and girls in both peace and conflict times and spaces. I am especially motivated by the lived reality of the numerous women and girls that I have engaged with at all levels of society whose faces and stories remain unseen and unheard. They make the need to focus the attention of the global public on the scourge of gender-based violence both imperative and urgent. Despite increased deliberation and articulations on the subject at various international platforms, the vast majority of victims and survivors of violence remain voiceless and invisible because they are often mere statistics. I will seek to work with a diversity of stakeholders to provide practical narrative evidence and go beyond numbers in teasing out innovative solutions to VAW that are both human rights compliant, and sufficiently contextual. 
Second, I believe my professional expertise, talents, skills, networking competencies and passion uniquely situate me to fulfill this role with distinction. I see the function of a Special Rapporteur on VAW as a rare and major opportunity to use such knowledge and abilities to contribute to positive change. I see this in three key respects: I expect to bring useful insights into the work of a Special Rapporteur from scarce empirical data gathered directly from girls'/women's real-life experiences and through my network of researchers and social policy actors in the field. Experience gained from working at multiples levels (grassroots, organizational and public policy), in diverse socio-cultural and institutional (state and non-state) contexts in a variety of intersecting roles (research, training and activism) means that I would bring valuable knowledge and vantage points into the role of Special Rapporteur.

Third, I have a combination of national and international exposure, language acumen, passion about the issue-area and institutional leverage (as a Member of the National Institute (mni) to help me function efficiently in the office of Special Rapporteur. I sincerely believe that there is no better time to tackl the issue of violence against women and girls than now. Today, for sustainable development, peace and security to be attainable, it is crucial for global mandates on gender justice, equity and rights to be locally activated through the embodiment of international norms and standards in individual, collective and corporate attitudes and behaviour at community and national levels.

In conclusion, permit me to add a very personal note. As a mother of four beautiful daughters who I have raised to engage with their world as equal, assertive and accountable citizens I would love to be given this opportunity to create a more enabling environment where they and all women and girls can thrive.       

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: English
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	B.A (Comined Honours) in French and Portuguese University of Ife 
	1980-84
	Ile-Ife, Nigeria

	MA International Law and Diplomacy, University of Jos 
	1990-94 
	Jos, Nigeria

	PhD in Development Studies, University of Leeds 
	2001-2006 
	Leeds, UK

	Diploma in Peace and Security, Institute for Peace and Conflict Research, University of Uppsala, 
	Nov. - Dec. 2009
	Uppsala, Sweden


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	National Institute for Policy and Strategic Studies, Senior Fellow, Policy research professor in gender and development, peace and security


	 1989-Date


	Kuru-Jos, Nigeria

	UN Women, Principal Investigator, consultancy to conduct baseline research on "Promoting Women's Engagement in Peace and Security in Northern Nigeria" 
	2014-2015
	Adamwa, Gombe and Plateau States, Nigeria

	National Coordinator, CWEENS, to supervise NSRP-funded Observatory on VAWG and oversee rescue and rehabilitation safe house for victims/survivors of gender-based violence, provide human rights education for staff and assistance to beneficiaries (girls and women).
	2014-2016
	Plateau State, Nigeria

	University of Birmingham, UK DFID-sponsored Religions and Development Programme, Senior Researcher, conducted research on religion, women's rights and legal reform.

UNDP Consultancy to train Legislators in Human rights and Gender-Responsive Budgeting.
EDF Support to Reforming Institutions Programme, Consultant Trainer on Call for Proposals for development, democracy and human/civil rights projects

EU Delegation, Expert Evaluator for European Instrument for Democracy & Human Rights Country – Based Support Scheme Restricted Call for Proposals - Nigeria

	2008-2011
2008-2009
2008-2009

2007-2014

 

	Anambra, Kano, Oyo and Plateau States, Nigeria
14 states of Nigeria 

Nigeria



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
None
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

None
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not Applicable
****
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