SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on violence against women, its causes and consequences [HRC res. 23/25]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Manjaa                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Ichinnorov                                                                     
	6. Date of birth (dd-mm-yy): 12-Dec-70

	3. Maiden name (if any):                                                                     
	7. Place of birth: Khovd Province, Mongolia

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Mongolian

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Ms. Ichinnorov Manjaa graduated from the National University Law Faculty, Irkutsk, Russia in 1993, earned her Master’s degree in International Human Rights Law from the American University, Washington College of Law in 2001. Mrs Ichinnorov Manjaa is a well-known attorney, acting as one of the main voices for Human Rights in Mongolia, a former senior fellow of the Women and Public Policy Program of the John Kennedy School of Government of the Harvard University. Ms. Ichinnorov Manjaa is a Founder  of the Human Development Institute. She initiated strategic human rights advocacy and litigation on public interest cases that lead to major reforms in Mongolia, particularly, judicial reform, prison system reform and domestic violence and child protection. Ichinnorov Manjaa is a former judicial assistant of the Supreme Court of Mongolia, worked as the first Woman Chief of the Witness and Victim Protection Department of Mongolian Marshal Authority.  She acted as a consultant on various human rights and legal reform projects, including as a Judicial Training consultant of the Supreme Court Training Center. She is a public speaker for students and the public on crucial social issues not only in Mongolia, but also in various international conferences and universities around the world. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

While studying in USA she became familiar with the international human rights instruments, norms and principles. She was inspired to influence Mongolian legal professionals; the police, prosecutors, lawyers and judges to apply human rights principles into their duties.  With this purpose in mind she established the Lawyers Center for Legal Reform (LCLR). With LCLR team she educated the public and the legal professionals on human rights and created strategic human rights litigation and advocacy cases that lead to major human rights reforms. She became a member of the Human Rights Working Group that was established in United Nations Office in Ulaanbaatar in 2002-2003. MEED European Consultancy hired her to work as an expert for writing human rights report in Mongolia in 2003. As a young lawyer she was actively engaged with the CEDAW Watch, a Mongolian Women’s NGO, in preparing and developing a Shadow Report on CEDAW and participated in country presentation process in CEDAW Committee in 2002. Recently she became a Trainer for Treatment of Child Victims and Witnesses of Crime by the UNODC and UNICEF training in Bangkok. Now she is developing training programs for legal professionals in Mongolia to apply the United Nations principles on child protection. 



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

For her outstanding work and accomplishments in human rights and legal reform in Mongolia she was awarded emerging young leader’s program, an Eisenhower Fellowship Multi-Nation Program in 2005 and was awarded Mahatma Gandhi Award “For Fighting Against Social Injustices with Peaceful Means” in September 2007 by the India-Mongolia Friendship Association in 2007.  While working as the Chief of the Witness and Victim Protection Department of Mongolian Marshal Authority she established the first time ever the government service for the victims of domestic violence, sexual abuse and child victims to receive psychological and medical services and psychical protection. She has undertaken and won several landmark strategic litigation and human rights advocacy cases, which have reformed the legal system. She created a documentary film and strategic litigation on the case of domestic violence, sexual harassment and murder victim Ms. Bolorchuluun.  This  was an excellent case study in Mongolia educating people on hidden issues of sexual harassment and domestic violence and raised awareness on judicial injustice and media ethics. The documentary film “In Search for Justice” participated in a number of international human rights film festivals. Her accomplishments for human rights and civic education she was awarded Honorary Prize of the Government in January 2014. 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Ms. Ichinnorov Manjaa is working as an adviser for the Human Development Institute, with developing personal development handbooks, writing articles and training the coaches.   She is an author of the best-selling Personal Development Handbook for 2013,2014 and 2015. At the same time, she is dedicating her time in assisting and advising emerging young civic groups and organizations and individuals. She is also providing pro bono services for crime victims. As recently she became a Trainer for Treatment of Child Victims and Witnesses of Crime by the UNODC and UNICEF training in Bangkok and she is organizing training workshops for legal professionals to apply UN principles on child protection. She is flexible to perform effectively the duties of the mandate and able to travel and be present in Human Rights Council Session Meetings and General Assembly Sessions. She is available with the time for making visits and working in hours that needed for performing the mandate’s work duties. 



III. Motivation Letter (600 word limit)
I was born in 1970 into a middle-class family in a western province of Mongolia. My father worked as an agronomist and my mother was an elementary school teacher -- leaving me, the third of seven children, to be raised by my grandmother, who was  an amazingly energetic, hardworking and  a giving person. My grandmother  instilled in me strong leadership instincts that were activated when my family faced firsthand the widespread problem of domestic violence, which affected one in five families in Mongolia. I had sisters who were beaten up by their husbands. There were times I couldn’t help. There were times the authorities couldn’t help my sisters. This lead me to dedicate myself to do things that I can make a difference in society. 

Part of the last generation of Mongolian students to be trained in Russia, I pursued  law degree from 1988 to 1993 at the National University Law Faculty in Irtusk, just as Mongolia began its transition from Communism. Throughout those five years, I  traveled  between my homeland and Russia.  On the long train ride home, an "eye-opening" incident that occurred during my last year of law school solidified my leadership path. At the border crossing, I was very ill and asleep on the top bunk bed when Mongolian police entered my sleeping car on the train and demanded that I stand up and respect them, and respectfully give them my passport. My boyfriend, who was with me on the train, told the police that I was too sick to get out of bed, but could hand the documents from the top bunk. The officers instead began to pull me down from the bed. When my boyfriend tried to protect me, the police started beating him up with a stick and started beating me up with a stick so that I wouldn’t resist them. In that moment, a realization struck me: "Ordinary people are not supposed to be treated this way by the state." Neither of us did anything wrong, but we both ended up beaten up by police. I’m an educated person, becoming a lawyer, and these police can treat us like that and violate our rights so easily, they can do anything to ordinary people. That really developed something in my mind and helped me open my heart even bigger to care about people, because the police have the power. They can hurt many people with the power they hold if they misuse it. I wanted to be a kind of lawyer who would help protect the people from state abuse. 

While working in the Supreme Court as an assistant in Criminal Cases Chamber I witnessed the sexism and female stereotyping in dealing with sex crimes and domestic violence related cases. My personal experiences with domestic violence, police brutality and female serotyping were helpful for me to be a better voice and a change maker in society.  My study in USA was an eye opening experience for me to become an influencer for change. I dedicated myself in reforming Mongolia’s justice system. My primary strategy was to employ strategic human rights advocacy and public impact litigation that lead to major reforms in criminal punishment, prison system reform and elimination of violence against women. I work for change not only using legal tools, but by my pen; writing articles and books and also by my words; presenting lectures and speeches.  As I have become a contributor for human rights development in my country, I wish to be a member of the international community, doing my best to serve with my integrity and values for human rights. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue:      
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:       If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Senior Fellow of Women and Public Policy Program, Harvard University, John Kennedy School of Government. 
	January-June 2006
	Boston MA,

USA


	Masters in International Legal Studies Program,

American University Washington College of Law

	September 1999- June 2000
	Washington DC

USA


	JD and Masters Degree 
Irkutsk National University Law Faculty

	September 1988- June 1993
	Irkutsks, Russia

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	- Founder and Director, Human Development Institute 
	December 2012- March 2014,       March 2015- present
	Ulaanbaatar, Mongolia

	- Chief, Witness and Victims Protection Department, Mongolian Marshal Authority  
- Executive Director, Metacon Consulting, Law Firm 

	March 2014- March 2015
September 2009- December 2012

	Ulaanbaatar, Mongolia

	- Executive Director, Women's Leadership Foundation

- Founder and Director, Lawyers Center for Legal Reform  

	September 2002-September 2009
	Ulaanbaatar, Mongolia

	- Judicial Training Consultant, Open Society Forum and the Supreme Court Training Center

- Judge Assistant, Bayangol District Court of Ulaanbaatar 

- Judicial Assistant of the Criminal Cases Chamber of the Supreme Court of Mongolia



	September 2000-2002

September 1994-1997


	Ulaanbaatar, Mongolia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
    No 


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No conflict 
****
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