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We thank the Advisory Committee for the substantive progress made in the drafting of this report. It highlights that the underrepresentation of women is still an issue at the UN human rights system, including treaty bodies, special procedures and the Advisory Committee itself. 

We appreciate that the report makes a diagnosis of the roots of the problem,  identifying “the persistence of structural gender inequality”, which is reinforced by gender “stereotypes, traditional (and modernized) notions of gender roles, and misogynist and sexist beliefs rooted in society that make it difficult for women to access decision-making positions”.

The report also identifies what are the costs for the system of the gender unbalance such as threatening the legitimacy of UN bodies and mechanisms. Without gender parity, UN bodies risk overlooking matters and perspectives that should be part of their political and legal agenda.

We appreciate the different recommendations made in the report, such as developing and regularly publishing statistics on gender representation, which can help to correct the gender biases at the nomination and election of human rights experts. 

The recommendations in general look positive to us, although some may need to be reassessed or reformulated. For example, paragraph 83 recommends that the HRC President should be a male or female in alternating terms. The spirit of this recommendation is directed to gender parity, but there could be some practical and legal obstacles to its implementation. Moreover, it may prevent two women holding the Presidency in consecutive years, as it is the case in 2020 and 2021. Perhaps this and other recommendations could be double checked with the Secretariat, in order to make sure that they are in line with the institutional building package of the Council and other applicable norms. 

We thank again the Advisory Committee for its substantive work in the development of this report. 


