Mission Permanente du Sultanat d’'Oman
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The Permanent Mission of the Sultanate of Oman to the United Nations Office and Other
International Organizations in Geneva presents its compliments to the Secretariat of the
Human Rights Council Advisory Committee and concerning the questionnaire submitted to
Governments pursuant to Human Rights Council resolution 22/16 of 21 March 2013, has the
honour to attach herewith the input of the concerned authorities in the Sultanate of Oman.

The Permanent Mission of the Sultanate of Oman avails itself of this opportunity to renew to
the Secretariat of the Human Rights Council Advisory Committee the assurances of its

highest consideration. _ 4o

—

Secretariat of the Human Rights Council

Advisory Committee

¢/o Ms. Dina Rossbacher

OHCHR / Palais Wilson

Room 4-065
United Nations Office at Geneva
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[Unofficial translation]

Response to the questionnaire of the Human Rights Council
Advisory Committee
on

Human Rights in post-disaster and post-conflict situations

Part I: General

1- The corresponding answer: IX| Disaster

Part Il: Post-disaster situations

Kindly find all the information concerning points 1 to 8 in the attached

booklet entitled “Disaster Management Plan” (Arabic version).

Part lll: Post-conflict situations

Concerning the information required in points 1 to 10, fortunately the
Sultanate did not witness any conflict during the current period, and if a
conflict occurs there are several concerned bodies who address this issue
whether on the level of the Royal Oman Police represented by a number of
its commands and general and specialised departments or on the level of
the other Security Services which are part of the same national system of

conflicts management.
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