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Police and prisons

Albania: Visit 2005

I.
INTRODUCTION

E.
Corruption in the context of deprivation of liberty
11. 
Before setting out the facts found by the delegation during the visit, the CPT must express its serious concern that many detained persons interviewed in the course of the visit not only expressed profound mistrust of the justice system, but also their perception that the rights of detained persons within police and prison establishments, which are based on law, can only be enjoyed in exchange for bribes. This concerned the provision of benefits ranging from daily commodities to such issues as obtaining a transfer to another cell or establishment or early conditional release. The vast majority of inmates interviewed in the pre-trial detention facilities visited (especially at Durres), as well as at Tepelena and Tirana-Vaqarr Prison, alleged that they had been requested by staff to pay money in exchange for services or that they actually had already paid bribes in the past. Even if it remains impossible to verify every single allegation, the widespread conviction alone of the existence of a pernicious culture of corruption in the context of deprivation of liberty is likely to undermine the credibility not only of the Ministries concerned but of State institutions as a whole.


The CPT recommends that the Albanian authorities take decisive action to combat the phenomenon of corruption, whether real or perceived, in all places of deprivation of liberty.

Police

Armenia: Visit 2010
A.
Police establishments

1.
Preliminary remarks
11.
In the course of the visit, the delegation received many allegations of police officers asking detained persons (or their relatives) for money in exchange for arranging their release. Further, there was a widespread perception among the detained persons interviewed by the delegation that a number of benefits could be obtained through bribes; this is in itself a matter of concern. The CPT recommends that the Armenian authorities deliver to all police officers, including through ongoing training, the clear message that those having abused their position in order to obtain money from persons deprived of their liberty or their relatives will be the subject of criminal proceedings. More generally, reference is made in this respect to the recommendations made by the Council of Europe’s Group of States against Corruption (GRECO).

Moldova : Visite 2007

A.
Etablissements relevant du Ministère des Affaires Internes

1.
Remarques préliminaires

12.
La délégation du CPT a recueilli un certain nombre d’allégations visant des pratiques entachées de corruption, selon lesquelles des fonctionnaires de police auraient demandé de l’argent pour abandonner les poursuites contre des personnes détenues et organiser leur remise en liberté. Le CPT recommande aux autorités moldaves de faire clairement comprendre aux fonctionnaires de police que, s'ils abusent de leur position afin d’obtenir de l’argent de la part de personnes détenues, ils seront sévèrement sanctionnés. Plus généralement, le Comité tient à souligner qu’il est indispensable d’adopter une stratégie globale – fondée sur une législation spécifique, la prévention, l’éducation et l’application de sanctions appropriées – pour lutter contre la corruption dans la police.
Moldova : Visite 2004

A.
Privation de liberté par les services de police

2.
Torture et autres formes de mauvais traitements

20.
D’après les entretiens menés au Département de la Sécurité Intérieure du Ministère des Affaires Internes en charge de l’inspection des services de police, certains cas de mauvais traitements sont aussi liés à la corruption et aux extorsions. Un ferme combat est mené actuellement contre ces phénomènes (voir aussi sur ce point le principe de base 37 du Code d’éthique de la police
).

Roumanie : Visites 2002 (Septembre) - 2003 (Février)
A. Police

5. Personnes détenues en vertu de la législation relative aux étrangers

b. situation dans les établissements visités

54.
(…) Cependant, au Centre pour étrangers d'Otopeni, elle a recueilli auprès des personnes retenues un nombre non négligeable d’allégations selon lesquelles le personnel les obligerait à lui verser des pots-de-vin (appelés par euphémisme "commissions") en échange de certains privilèges/ éléments de confort (par exemple, des visites d’amis, des articles achetés en dehors du Centre). Elle a recueilli des récits analogues auprès d’autres sources. Cela serait inacceptable. Le CPT recommande qu'une enquête soit menée et que des mesures soient prises pour mettre un terme à cette pratique si elle est avérée.

Ukraine: Visit 2009

A. Establishments under the authority of the Ministry of Internal Affairs

2. Torture and other forms of ill-treatment
17.
It should also be noted that some detainees interviewed by the delegation claimed that Internal Affairs officers had asked for money in order to drop the charges against them and arrange their release. The CPT recommends that a clear message be delivered to Internal Affairs staff that abusing their position in order to obtain money from detained persons will be the subject of severe sanctions. Further, the Committee wishes to stress the need for the adoption of a comprehensive strategy - based on specific legislation, prevention, education and the application of appropriate sanctions -  for combating corruption in the Internal Affairs bodies. 
Prisons
Armenia: Visit 2010
D.
Prison Service establishments

1.
Preliminary remarks

63.
As was the case during the 2006 visit, corruption in the prison system was widely perceived by prisoners as an issue; this is of concern to the Committee. The delegation heard a number of allegations from prisoners that they and/or their relatives had been asked to give money or other benefits to staff in order to be allowed to exercise their rights (e.g. short visits in open conditions at Nubarashen Prison, access to a doctor and dental care at Kosh Prison, foreign prisoners’ access to showers at Vardashen Prison) or not to be sent to another penitentiary establishment under a stricter regime (e.g. at Kosh Prison). Further, many allegations were heard of prison staff or public officials associated with the prison system requesting payment from prisoners and/or their relatives in order to secure a positive decision on early release. The CPT recommends that the Armenian authorities step up their efforts to combat corruption in the prison system.
 Further, all prison staff and public officials associated with the prison system should be given the clear message that obtaining or demanding undue advantages from prisoners or their relatives is not acceptable; this message should be reiterated in an appropriate form at suitable intervals. 
Armenia: Visit 2006
B.
Prison establishments

1.
Preliminary remarks

38.
The problem of staff corruption was raised by several of the delegation’s interlocutors (both prisoners and staff). The most common situations in which this was alleged to happen was in order to benefit from a less restrictive regime or to receive medical care. These allegations concerned not only staff working in prisons, but on occasion civil servants working in the Ministry of Justice. At the same time, it was indicated that some efforts had been made in recent years to address this problem. 

The CPT wishes to stress that a relationship which exploits, or is widely perceived to exploit, persons who are deprived of their liberty by a public authority is clearly unacceptable. More particularly, the exercise of prisoners’ rights and their earning of privileges must never depend on payments made, or improper services rendered, to staff. Such dealings amount to an abuse of authority and must be dealt with severely.

The Committee is aware of a number of measures taken by the Armenian authorities at both national and international level to address the problem of corruption: a Government Anti-Corruption Strategy and Implementation Action Plan had been adopted in November 2003 and Armenia joined the Group of States against corruption (GRECO) in January 2004. The CPT trusts that the Armenian authorities will persevere in their efforts to combat corruption in the prison system through prevention, education and the application of appropriate sanctions. In this context, prison staff and officials working with the prison system should receive the clear message that obtaining or demanding advantages from prisoners is not acceptable; this message should be reiterated in an appropriate form at suitable intervals. 
Azerbaijan: Visit 2002
C. Establishments under the authority of the Ministry of Justice

5. Other issues of relevance to the CPT’s mandate

a. staff 

135. 
As already mentioned (cf. paragraph 74), with the exception of Investigative isolator No. 2 in Ganja, relations between staff and inmates at the penitentiary establishments visited were quite relaxed. However, some prisoners interviewed by the delegation claimed that certain staff members would accept or request payments in exchange for allowing them to exercise their rights or be granted privileges.  


In this context, the CPT wishes to stress that a relationship which exploits, or is widely perceived to exploit, persons who are deprived of their liberty by a public authority is clearly unacceptable. More particularly, the exercise of prisoners’ rights and their earning of privileges must never depend on payments made, or improper services rendered, to staff. Such dealings amount to an abuse of authority and must be dealt with severely. The CPT recommends that the Azerbaijani authorities deliver to both managerial and basic grade staff the clear message that receiving or demanding undue advantages from prisoners is not acceptable and will be the subject of severe sanctions; this message should be reiterated in an appropriate form at suitable intervals.
Bulgaria: Visit 2012
A. Preliminary remarks
13.
Further, the CPT was struck by the very large number of allegations of corrupt practices by prison staff received at Burgas and Varna Prisons; its delegation gained the distinct impression that corruption was endemic at both establishments. As regards Burgas Prison in particular, the phenomenon appeared to extend to senior management. The allegations referred to prisoners being asked to pay money to prison/medical staff in order to be allowed to benefit from services provided for by law (e.g. access to medical care, transfer to a hospital, transfer to prison hostels, early release) or to be granted certain privileges (access to work for instance). Irrespective of whether each and every allegation is well-founded, the frequency, consistency and seriousness of the allegations received during the visit is a clear indication of a major problem. The CPT wishes to stress that the widespread conviction alone of the existence of a culture of corruption in a place of detention brings in its wake discrimination, violence, insecurity and, ultimately, a loss of respect for authority.
 The CPT calls upon the Bulgarian authorities to take decisive action to combat the phenomenon of corruption in all prisons. Prison staff and public officials associated with the prison system should be given the clear message that seeking advantages from prisoners or their relatives is not acceptable; this message should be reiterated in an appropriate form at suitable intervals. 


In this connection, it recommends that a comprehensive and independent inquiry be conducted into allegations of corruption in Burgas and Varna Prisons; the CPT would like to be informed of the outcome of the above-mentioned inquiry and of the action taken as a result.

B. 
Establishments under the authority of the Ministry of Justice

2. 
Prisons

e. 
other issues related to the CPT’s mandate

i. 
prison staff
110. 
At Pleven Prison, a number of inmates interviewed by the delegation claimed that certain staff members (including senior managers) would accept or request payments in exchange for providing work opportunities (and thus help remission of sentence), supporting applications for temporary leave from the establishment, or - more mundanely - for turning a blind eye to inmates' gambling or alcohol consumption. The CPT's delegation was favourably impressed by the prison Director’s determination to eradicate such practices. 


In this regard, the CPT wishes to stress that a relationship which exploits, or is widely perceived to exploit, persons who are deprived of their liberty by a public authority is clearly unacceptable. More particularly, the exercise of prisoners' rights and their earning of privileges must never depend on payments made, or improper services rendered, to staff. Such dealings amount to an abuse of authority and must be dealt with severely.  

111. 
The CPT recommends that the Bulgarian authorities deliver to both managerial and basic grade staff the clear message that receiving or demanding advantages from prisoners is not acceptable and will be the subject of severe sanctions; this message should be reiterated in an appropriate form at suitable intervals.  


More generally, the CPT encourages the Bulgarian authorities to pursue their efforts in the area of prison staff training, both at the induction stage and for staff already in service. In the course of such training, appropriate emphasis should be placed on adherence to official policies, practices and regulations of the prison service.
Georgia: Visit 2007
B.
Establishments under the authority of the Ministry of Justice

1.
Preliminary remarks

31.
(…) The CPT appreciates the measures already taken or planned with a view to reforming the Georgian penitentiary system and implementing previous recommendations made by the Committee. One particularly welcome outcome of these measures is the clampdown on corruption, which was a problem of significant proportions in the past
. During the 2007 visit, the delegation heard practically no allegations from prisoners about staff corruption. This striking improvement is no doubt the result of energetic steps taken by the authorities, including monitoring, dismissal of staff, criminal prosecution of cases discovered, a significant increase in salaries, and staff training. 

Georgia: Visits 2003 (November) - 2004 (May)
C. 
Establishments under the authority of the Ministry of Justice

4. 
Health-care services

b. 
Central Prison Hospital, Tbilisi

122.
(…) As in 2001, the delegation observed that a few of the prisoners (mostly on the internal diseases ward) enjoyed living conditions which were strikingly better than those of the rest of the inmates and occasionally even bordering on luxurious (e.g. high-quality bathrooms and kitchenettes, expensive furniture, new windows without bars, air-conditioning, satellite TV, etc.). It is perfectly acceptable that prisoners with the means to do so should be allowed to make modest improvements to their environment. However, a sense of proportion must be maintained in this area. Giving a prisoner free reign to exploit his wealth can quickly become a source of both corruption and resentment.  
C.
Establishments under the authority of the Ministry of Justice

5.
Other issues of relevance to the CPT’s mandate
a.
prison staff

132.
In the report on the visit in 2001, the CPT paid particular attention to the problem of corruption in the Georgian penitentiary system. In their responses to the 2001 visit report and during the second periodic visit, the Georgian authorities informed the CPT of a range of steps that had been taken to address this burning problem. In particular, a Monitoring Department had been set up at the Ministry of Justice, which performed routine and surprise checks of prison establishments (paying particular attention to food supplies, the use of visiting facilities, placement in disciplinary cells, etc.). As a result of such checks, some 200 prison staff members had been dismissed. Further, a number of criminal cases had been initiated against prison directors on corruption charges (in particular in respect of conditional release). 


Despite all these efforts, the battle against corruption remains to be won. At the time of the second periodic visit, the delegation met a number of prisoners who believed that corruption in the prison system was rife. The most common situations in which this was alleged to happen was in order to obtain conditional release, to receive medical treatment, to be hospitalised or to be granted additional visits. The CPT calls upon the Georgian authorities to persevere in their efforts to stamp out corruption among prison staff. 
133.
The problem of corruption is obviously related to the low salaries of prison staff but also to insufficient training. The delegation was informed that junior custodial staff did not benefit from any initial training and in-service training was limited to weekly sessions of one hour. As to middle-rank and senior prison officers, some ongoing training was periodically provided by the Ministry of Justice. However, the continuing lack of a proper training facility made it difficult to organise training courses. 

Georgia: Visit 2001
C.
Prison establishments

5.
Other issues of relevance to the CPT's mandate
a.
staff

124.
The CPT wishes to emphasise the particular importance it attaches to the adequate recruitment and training of prison staff. There is arguably no better guarantee against ill-treatment and other abuses of authority than a properly recruited and trained prison officer, who knows how to adopt the appropriate attitude in his relations with prisoners. 

As already mentioned (cf. paragraph 71), the atmosphere in the establishments visited was relaxed, and there was good contact between staff and prisoners. However, a number of prisoners interviewed by the delegation claimed that certain staff members would accept or request payments in exchange for allowing them to exercise their rights or to be granted privileges. It was asserted, in particular, that the aforementioned practices were commonplace on matters such as access to visits, medical care or accommodation under more favourable conditions.

125.
During the official talks at the Ministry of Justice, widespread corruption was said to be one of the most serious challenges facing the Georgian penitentiary system at present. The Minister of Justice openly referred to "large-scale extortion" of prisoners by staff. This assessment was shared by several other officials met by the CPT's delegation during its visit. Specific action was being taken by the Ministry in order to encourage officials and members of the public to disclose cases of corruption at all levels; to this effect, a corruption hotline and a system of rewards for reporting such cases had been set up.
 


Further, at Prison No 5, the delegation was informed by the Director of recent measures introduced to address these issues at local level. The measures involved the dismissal of several staff members and warnings given to managerial and basic grade staff that such misconduct would not be tolerated; as a consequence, several officers had left the prison service.

 


The CPT welcomes the awareness at governmental level of the problem of staff corruption and the action taken. Furthermore, the Committee considers that the measures introduced at Prison No 5 are an important step in the right direction which could serve as an example to be followed by all penitentiary establishments in Georgia.

126.
The CPT wishes to stress that a relationship which exploits, or is widely perceived to exploit, persons who are deprived of their liberty by a public authority is clearly unacceptable. More particularly, the exercise of prisoners' rights and their earning of privileges must never depend on payments made, or improper services rendered, to staff. Such dealings amount to an abuse of authority and must be dealt with severely.

 
The CPT recommends that the Georgian authorities deliver to both managerial and basic grade staff the clear message that receiving or demanding undue advantages from prisoners is not acceptable and will be the subject of severe sanctions; this message should be reiterated in an appropriate form at suitable intervals. 

Latvia: Visit 2007 
B. 
Prisons

8.
Other issues

a.
staff

88.
Finally, at Jēkabpils Prison, the deep-seated problems of ill-treatment by staff and inter-prisoner violence (see paragraphs 38 to 42) appeared to be compounded by widespread corruption. The delegation received numerous credible allegations of corruption involving prison officers at all levels (including at the level of the management of the prison, at least until the early part of 2007). It would appear that, if a prisoner had money, he could buy exactly what he wanted, including influencing the work of the prison’s administrative commission to secure a change in his regime status or even an early conditional release.


The CPT recommends that, in the context of the inquiries referred to in paragraph 42, the Latvian authorities also pay particular attention to the problem of corruption at Jēkabpils Prison.

Portugal: Visit 2008
B.
Establishments under the authority of the Ministry of Justice

3.
The management of drug-related problems in prison

49.
More generally, it would appear that many prisoners enter the prison system with a history of drug-related problems. However, it was also acknowledged in discussions with inmates and staff in several prisons that a significant number of prisoners had become addicted to drugs only after they had entered the prison system. Such a situation is due to the ready availability of drugs combined with peer pressure and a lack of purposeful activities.

Moreover, the findings of the delegation would suggest that prison staff are, to some extent, involved in the drugs supply chain, whether due to pressure exerted on staff or to the temptation to supplement their income. For example, three custodial staff members at Funchal Central and Regional prisons had recently been convicted of introducing drugs into those establishments.

The CPT calls on the Portuguese authorities to take the necessary security measures to stop the supply and circulation of illicit drugs in prison. In this context, local management needs to have strong backing from the central level. Further, in order for such steps to be effective, they must be coupled with measures to address and prevent staff corruption. At the same time, care must be taken that these security measures do not unduly impinge on the dignity of inmates or the activities offered to them. Moreover, measures should be taken to prevent prisoners from becoming involved in drugs consumption and/or trade.

Serbia (Kosovo): Visit 2010
B.
Penitentiary establishments

1.
Preliminary remarks

35.
Firstly, in the light of the information gathered during the 2010 visit, the CPT’s delegation gained the distinct impression that corruption and favouritism were endemic at Dubrava Prison. It would appear that prisoners who had enough money could easily obtain contraband (such as a mobile phone or drugs) or preferential treatment regarding family visits, temporary leave from the prison for a weekend or medical treatment (to avoid a long wait). The gravity of the situation was underlined by the fact that those engaged in corruption felt able to continue with this activity despite the presence of international monitors.

In addition to numerous allegations, the delegation witnessed for itself instances of over-familiarity between staff and prisoners at Dubrava, which were indicative of a climate of favouritism. For instance, in one of the offices of the establishment’s special intervention group (located outside the main perimeter walls), the delegation observed a prisoner sitting in an armchair, drinking tea and reading the newspaper with members of the special intervention group. All the persons in the room were clearly very familiar with each other and comfortable with the situation. 

For the avoidance of doubt, the Committee does not criticise the fact that good relations exist between staff and inmates in custodial settings – far from it. However, there is a very real difference between the situation where good relations are based on mutual respect for rights and obligations of all staff and inmates and one where they are based on favouritism towards a small privileged minority.

It should be added that, in contrast to 2007, a number of complaints of corruption were also heard at the detention centres in Prishtinë/Pristina and Prizren. 

The frequency and seriousness of the allegation received during the visit is a source of concern, irrespective of whether each and every allegation is well-founded. The CPT wishes to recall that the widespread conviction alone of the existence of a culture of corruption (as well as favouritism) in a place of detention brings in its wake discrimination, violence, insecurity and, ultimately, a total lack of respect for authority.

The CPT calls upon the relevant authorities to take decisive action to combat the phenomena of corruption and favouritism in all penitentiary establishments in Kosovo. 

As regards more specifically Dubrava Prison, the Committee recommends that a comprehensive and independent inquiry be conducted into allegations of corruption and favouritism in the establishment. The Committee would like to be informed of the outcome of the above-mentioned inquiry and of the action taken as a result thereof.

Serbia (Kosovo): Visit 2007

B.
Penitentiary establishments

4.
Regime

a. 
Dubrava Prison

63.
However, what concerned the CPT the most were the recurrent allegations of nepotism at Dubrava Prison. During its visit to the establishment, the delegation was deluged with complaints concerning the adverse effects of the favouritism and corruption which, it was claimed, afflicted the establishment. A great many prisoners maintained that one family clan controlled the prison, and that moving from one detention regime to another or changing block or even receiving certain specialised medical care cost a considerable amount of money. The delegation's initial concerns were when confronted with these allegations reinforced by the apparent lack of clear and transparent criteria governing arrangements for transfers between detention regimes/blocks, which made the staff’s margin of discretion all the greater.

64.
Given the seriousness of the allegations received, the delegation raised this question during the end-of-visit talks in Prishtinë/Pristina with the Minister of Justice, who immediately acknowledged the delegation's analysis and expressed his willingness to tackle the problem. The CPT welcomes this realisation, at governmental level, of the problems of nepotism (and corruption) at Dubrava Prison. It wishes to emphasise that a system which exploits, or is broadly perceived as exploiting, persons deprived of their liberty by a public authority is manifestly unacceptable. More specifically, prisoners' exercise of their rights and obtaining of privileges should never be dependent on money paid to staff nor on unwarranted services rendered to them. Conduct of this kind is tantamount to abuse of authority and must be severely sanctioned. 


The CPT recommends that the authorities deliver a clear message to staff, both in supervisory posts and at a lower level, that abusing their position by accepting or demanding rewards from prisoners is not acceptable and that any acts of this kind will be the subject of severe sanctions. This message should be reiterated regularly and in an appropriate manner.

“The former Yugoslav Republic of Macedonia”: Visit 2011
3.
Staffing
20.
Once again, at Idrizovo Prison, the delegation received allegations from most of the prisoners with whom it spoke about the involvement of staff in the traffic in mobile phones, drugs and other illicit goods. The existence of a widespread belief among prisoners that anything can be bought inevitably undermines attempts to create order within a prison and to develop positive staff-prisoner relations. Further, the lack of information provided in relation to discretionary decision-making criteria and processes, such as home leave, made it difficult to refute the widespread allegations of corruption.


In the response to the report on the 2010 visit, the national authorities stated that additional security measures had been taken at Idrizovo Prison and that all staff now underwent routine searches upon entering the prison, including being screened by a metal detector. However, at the time of the visit, such checks were not being applied. Further, the delegation itself observed certain inmates openly using mobile phones in the presence of prison staff; this can only lend credence to the corruption allegations.

The CPT calls upon the national authorities to take urgent measures to improve the screening of all persons entering and leaving Idrizovo Prison. Further, prisoners must be provided with clear information on all discretionary decision-making criteria and processes (such as home leave), and be given reasoned responses to all applications. In this connection, the Committee would like to receive a copy of the new rules concerning transparent decision-making and the timeline for their implementation. It also wishes to be informed of any other measures taken to combat corruption at Idrizovo Prison.

“The former Yugoslav Republic of Macedonia”: Visit 2007
B.
Prison etablishments

6.
Other issues related to the CPT’s mandate

48. 
As regards contacts with the outside world, the issues raised by the CPT in its report on the 2006 visit
 did not receive a response. It trusts that a response will be forthcoming. 

The CPT wishes to highlight its concerns, once again, regarding the application of the system of home leave in Idrizovo Prison. In the absence of other aspects of ‘rehabilitation and resettlement’, home leave continued to be the main focus of the aspirations of prisoners. Yet its application was still vehemently and almost universally denounced by the prisoners with whom the delegation met. Prisoners complained that the allocation of home leave was decided upon in an arbitrary and corrupt manner, and repeated the allegations of payments for home leave referred to in the report on the 2006 visit.

It is essential that home leave be administered in a transparent and fair manner, in accordance with the legal regulations.  The CPT reiterates its recommendation that the rules governing home leave be clearly explained to all prisoners and that they be enumerated, in detail, in the House Rules. Moreover, a full investigation into the allegations of corruption pertaining to the granting of home leave should be instituted.

Ukraine: Visit 2012
A.
Treatment of prisoners serving sentences in correctional colonies

Action to combat torture and other forms ill-treatment 

b.
improving staff-inmate relations

27.
As was the case in the past, the delegation received a number of allegations of corrupt practices by staff (e.g. penitentiary officials requesting payment in order to facilitate conditional release, double accounting systems in relation to paid jobs offered to prisoners). 

In their response to the report on the 2009 visit, the Ukrainian authorities provided information on anti-corruption measures within the penitentiary system, including on the application of sanctions. The CPT also notes that the newly adopted Code of Ethics for Penitentiary Staff contains a number of provisions on staff corruption. The Committee would like to receive up-to-date information on action taken to combat staff corruption within the State Penitentiary Service and other agencies dealing with the penitentiary system (including on the application of sanctions in this area). 
Ukraine: Visit 2009
C. 
Establishments under the authority of the State Department on Enforcement of Sentences 

7. 
Other issues of relevance to the CPT's mandate 

a. 
prison staff
145. 
A number of prisoners alleged that they had been asked to pay money to staff in order to be allowed to exercise their rights (e.g. concerning visits, correspondence, access to a shower, access to medical care, transfer to a hospital, etc.) or be granted certain privileges, such as extra visits. Further, some allegations were heard of staff members requesting payment in order not to place a prisoner in a disciplinary cell or arrange conditional release. 


The CPT recommends that the Ukrainian authorities step up their efforts to combat corruption in the prison system through transparency in the decision-making procedures, prevention, education and the application of appropriate sanctions. Staff working in the prison system should be given the clear message that obtaining or demanding undue advantages from prisoners is not acceptable; this message should be reiterated in an appropriate form at suitable intervals. In this context, the Committee would like to receive more details on the action plan for combating corruption within the penitentiary system, and on the results of its implementation.  

� 	See GRECO Evaluation and Compliance Reports on Armenia (� HYPERLINK "http://www.coe.int/t/dghl/monitoring/greco" ��www.coe.int/t/dghl/monitoring/greco�).


�  	« Les employés de la police doivent s’opposer à toutes formes de corruption, qu’il s’agisse d’eux-mêmes ou de leurs collègues. A cette fin, ils doivent bénéficier de soutien lorsqu’ils informent leurs supérieurs et autres organes compétents des cas de corruption au sein de la police. » 


� 	See, in this connection, paragraph 38 of CPT/Inf (2007) 47 and CPT/Inf (2007) 48.


� 	The General Director of the GDIN told the delegation that 50 prison staff in Bulgaria had been dismissed in the last two years on charges of corruption. Two recent cases included the head of Medical unit at Burgas Prison, as well as a senior prison officer, currently under criminal investigation in this respect


�	See paragraphs 124 to 126 of CPT/Inf (2002) 14 and paragraph 132 of CPT/Inf (2005) 12.


� 	See CPT/Inf (2008) 5, paragraphs 92 to 97.





