Annex III
Biographical data form of candidates to the

Committee on the Elimination of Discrimination against Women 
(Please respect the specified amount of lines when completing this form)

Name (family name, first name): 
BETHEL, Marion
Nationality:



Bahamian
Date and place of birth:

July 31, 1953 Nassau, Bahamas
Working languages:
English (fluent) Spanish & French (working knowledge)

Current position/function:

(5 lines maximum)

Member of UN CEDAW Committee (2017-2020)
Chair, Working Group on Inquires of Optional Protocol to CEDAW (2019-2020)
Member of CEDAW Working Group on Trafficking in Women and Girls in the context of global migration
Member of CEDAW Working Group on Working Methods


Counsel & Attorney-at-Law, Partner, Sears & Co Chambers, Nassau, Bahamas(1994 to present)
Council Member of the University of the West Indies Open Campus, Jamaica 2015 to present 
Main professional activities
: 

(10 lines maximum)

Country Rapporteur in regard to the Constructive Dialogues once per year; Participation in Constructive Dialogues and adoption of Concluding Observations for each country; Advocate for the economic and social rights of women and girls in regard to gender and tax justice, social security, right to housing, food, water, adequate standard of living; Advocate for the rights of vulnerable and marginalized women and girls who experience intersecting forms of discrimination  inclusive of ethnic minority women, LGBTI women, women with disabilities, religious minority women, women human rights defenders; Participation in follow-up procedures in regard to Concluding Observations; Participation in drafting of General Recommendations on Gender-based violence against women, the Right to Education, Disaster Risk Reduction and Climate change and gender-related dimensions, Trafficking in Women and Girls in the context of global migration; Participation in reviewing and adopting Communications at each session; Participation in reviewing and adopting Inquiry Reports of United Kingdom & Northern Ireland, Kyrgystan; Participation in informal meetings with United Nations bodies and specialized agencies; Participation in informal meetings with national human rights institutions
Educational background:

(5 lines maximum)

Council of Legal Education, London, England....Bar Certificate 
Cambridge University, England, Bachelor of Arts (Law); Master of Arts (Law) 

Columbia University, New York, Master of Arts (Education)
McGill University, Canada, Bachelor of Arts (Spanish)
Other main activities in the field relevant to the mandate of the Convention on the Elimination of All Forms of Discrimination against Women:

(10 lines maximum)


Gender Consultant, The Bahamas Crisis Centre on gender-based violence against women and girls, Nassau, Bahamas
Gender Consultant, Department of Gender & Family Affairs on National Policy on Women, Nassau, Bahamas 
Strategic engagement and support to Zonta of New Providence on gender-based violence against women and girls 
Active engagement in producing policy briefs and review of NGO shadow reports on UN CEDAW 
Engagement with NGOs on climate crisis and disaster risk reduction and the gender-related dimensions 
Engagement with IWRAW-Asia Pacific on the Right to and at Work and other CEDAW related issues
List of most recent publications in the field of discrimination against women and advancement of their human rights:

(5 lines)

The Criminalisation of Marital Rape and Intimate Partner Sexual Violence in the Commonwealth, commissioned and published by Sisters for Change, England, 2019 

The Human Rights of Women and Girls, Keynote Address at the 100th Anniversary Celebration of Zonta International, Florida, 2019
Womanish Ways: Freedom, Human Rights and Democracy (a video-documentary on the Women’s Suffrage Movement in The Bahamas

Principles of Equality between women and men and Non-discrimination on the basis of sex

Violence against women and the Responsibility of the State

Statelessness and the Right to Nationality in The Bahamas

� It should be noted that membership in the Committee on the Elimination of Discrimination against Women requires participation in three annual sessions of three weeks duration, plus participation (on a rotating basis) in a pre-session working group of one week in respect of each session. 





