	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 49th session



APPLICATION DEADLINE: 25 NOVEMBER 2021 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/985419)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC49.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Nonthasoot                                                                       
	5. Year of birth: 1974

	2. First (given) name: Seree                                                                     
	6. Place of birth: Bangkok

	3. Other name, if any: -                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Thai

	4. Gender: Male                                                                            
	8. Any other nationality: -


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have worked in the fields related to human rights, policies and business and human rights (BHR) for more than 20 years. Having studied human rights and international human rights law as part of my undergraduate and postgraduate degrees, I interned at the United Nations Legal Department in New York in 1998 and have worked in various capacities in the relevant fields. To list a few: as a law drafter (drafting the bill establishing the Human Rights Commission of Thailand in 1998), a researcher (new human rights framework under the 1997 Constitution of Thailand in 2000), a negotiator (drafting the ASEAN Human Rights Declaration in 2011), an initiator of a human rights framework (ASEAN Enabling Masterplan for persons with disabilities in 2018). 

I have also received training in related topics. For example, genocide prevention (the Auschwitz Institute in 2017), trade agreement policies and impacts (Harvard Kennedy School in 2009), sustainability reporting and responsible investment (Global Reporting Initiatives and UNPRI respectively, in 2021). I have lectured on human rights law at Mahidol University since 1999. 
Among the six UN official languages, English is the only language of which I have proficient skills.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

The regional human rights mandate at the AICHR, where I had served for two terms from 2013-2018, required and allowed me to use understanding of both regional and international human rights framework and mechanism to advocate for the review and reform of the ASEAN human rights system. Thematically I had undertook four programmes of work related to BHR (launching in 2017 the regional platform to discuss issues and trends on BHR which became known as the Bangkok BHR Week), right of persons with disabilities (the ASEAN Enabling Masterplan 2025 that includes measures to enhance business agency of and inclusive businesses for persons with disabilities in the region), access to justice (conducting thematic study on legal aid in ASEAN), and CSOs participation (drafting guidelines for CSOs engagement).

My knowledge and practice of international human rights have augmented as a result of my work at the UN Committee on Economic, Social and Cultural Rights.

At the Stock Exchange of Thailand and the Government Pension Fund, where I have served as an independent director, I have been involved in the development of the national ESG metrics (material issues and disclosure framework) and ESG integration in investment policies. 

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the national level, I advised the Ministry of Justice on the development of the first National Action Plan on BHR in terms of process and structure of the document and have served as a member of the Committee monitoring its implementation and progress. This mirrors the  experience in 1998 when at the Council of State I drafted the law establishing the National Human Rights Commission based on the Paris Principles, and engaged with human rights advocates. I have also advised the Department of Empowerment of Persons with Disabilities on inclusive business projects. 

Regionally, my human rights portfolio at the AICHR involved a number of skills underpinned by knowledge and understanding of human rights, from drafting and negotiating (ASEAN Enabling Masterplan), researching (legal aid), advocacy (BHR dialogues) to engagement (CSOs’ Guidelines) and cooperation and planning (UN agencies and diplomatic corps). 

At the CESCR, while my work has started in 2021, I have conducted a number of outreach programmes to enhance understanding of the Covenant including lectures and public events as well as public consultation with CSOs and public agencies on the issue of land rights.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: ASEAN Enabling Masterplan 2025: Mainstreaming the Rights on Persons with Disabilities
Journal/Publisher: ASEAN Secretariat, Jakarta
Date of publication: 2019
Web link, if available: https://asean.org/book/asean-enabling-masterplan-2025-mainstreaming-the-rights-on-persons-with-disabilities/
2. Title of publication: AICHR Thematic Study on Legal Aid
Journal/Publisher: ASEAN Intergovernmental Commission on Human Rights
Date of publication: 2019
Web link, if available: https://aichr.org/wp-content/uploads/2019/09/AICHR-Thematic-Study-on-Legal-Aid-for-web.pdf
3. Title of publication: "Humane Aspects of the People-Centred, People-Oriented ASEAN Economic Community", in Global Megatrends: Implicationss for the ASEAN Economic Community
Journal/Publisher: ASEAN Secretariat, Jakarta
Date of publication: 2017
Web link, if available: https://asean.org/book/global-megatrends-implications-for-the-asean-economic-community/
If more than three publications, kindly summarize (200 words limit): In addition to the above publications, I co-hosted three dialogues (2014, 2015 and 2017) on regional and transboundary environmental impact with the Representative of Myanmar to the AICHR, with a view to establishing a framework for a regional instrument addressing environmental impact assessment at the ASEAN level. I served as the Rapporteur for these dialogues, the proceedings of which are disseminated on the AICHR website, eg: https://aichr.org/wp-content/uploads/2019/04/Report-AICHR-3rd-Environment-Workshop_Yangon_2017.pdf.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Bangkok Business and Human Rights Week
Event organizer: ASEAN Intergovernmental Commission on Human Rights
Date on which public statement/pronouncement made: 2018
Web link, if available: https://aichr.org/news/aichr-interregional-dialogue-sharing-good-practices-on-business-and-human-rights-4-6-june-2018-bangkok-thailand/
2. Platform/occasion/event on which public statement/pronouncement made: Regional Dialogue on Mainstreaming the Rights of Persons with Disabilities 
Event organizer: ASEAN Intergovernmental Commission on Human Rights
Date on which public statement/pronouncement made: 2015 
Web link, if available: https://aichr.org/news/press-release-the-aichr-regional-dialogue-on-the-mainstreaming-of-the-rights-of-persons-with-disabilities-in-the-asean-community-1-3-december-2015-bangkok-thailand/
3. Platform/occasion/event on which public statement/pronouncement made: CSO Consultation on the Right to Land
Event organizer: Member of the UN Committee on Economic, Social and Cultural Rights (Dr. Seree Nonthasoot)
Date on which public statement/pronouncement made: 2021
Web link, if available: https://www.icj.org/thailand-civil-society-government-discuss-improving-laws-governing-land-rights-to-protect-economic-social-and-cultural-rights/
If more than three, kindly summarize (200 words limit): Most activities that I organised especially those during my AICHR terms are programmatic, ie planned toward specified outcomes and conducted as a continuous, multi-year event. For the BBHRW that is still organised, the goal is to encourage development of national action plan on BHR among ASEAN Member States as well as exchange of good practices such as HRDD and supply chain management among businesses and governments in Asia. The same applies to the programme to mainstream the rights of persons with disabilities, which culminated as the ASEAN Enabling Masterplan 2025, involving activities to raise awareness of disability rights among officials, advocacy skills for CSOs and the negotiation of the regional framework. At the Committee on Economic, Social and Cultural Rights, I also plan to synergise the development of the General Comment on land rights with the national discussion and raising of awareness among stakeholders on the issue of land rights, abuses and remedies, including by businesses.
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a member of the CESCR, I am familiar with the work methodology and rhythm of the UN human rights system. As regards the Working Group, I have known its history and most of its members since I organized the Bangkok Business and Human Rights Week in 2017 and I have studied the work requirement. During my six years (2013-2018) as AICHR representative, I participated in all the meetings that occurred throughout the ASEAN region and also organised a number of activities in Thailand and other ASEAN countries. Thus I am fully committed to the stated workload of the mandate, appreciating at the same time the established deadlines. 
I also understand wholly the unpaid nature of the work and the ad hoc allowance for travel and subsistence. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

Rights and Liberty Protection Department, Ministry of Justice, Thailand
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
The next decade of the Guiding Principles (UNGPs) overlaps perfectly with the last decade of the SDGs. The ‘Decade of Action’ should thus be ascribed to both agendas. In many ways, businesses are a major contributor to the success and regression of the Global Goals. To render the UNGPs more relevant and meaningful globally, especially in light of the COVID-19 impact, the Working Group that is mandated to propagate them must align the programmes, policies and frameworks to help realise the 17 Global Goals. Having served nationally, regionally and internationally in positions pertaining to business and human rights, I am inspired and motivated to broaden the effective implementation of the UNGPs. My vision and intended plan for the Working Group are presented along the three pillars as follows.

Pillar 1 Ecosystem for effective integration & Development of NAP. To discharge their protection mandate more effectively, states must aim at creating a robust ecosystem for the integration of UNGPs through their various roles. As policy makers or regulators, states can introduce a basic requirement that UNGPs be part of regulatory qualifications, such as licensing, investment benefits, and their renewal. As operators, eg State Enterprises, they must lead by examples through comprehensive integration. As investors, states can influence companies to comply with UNGPs through their investment policies. This multi-faceted action is to be encouraged and expedited. A National Action Plan (NAP) is an important policy tool to coordinate policies and action of relevant stakeholders, secure policy coherence, and ensure holistic state protection action. The Thai NAP example is instructive since it has successfully served as a compass for many policy actions and initiatives. Promotion of NAP development is a priority.

Pillar 2 Mandatory human rights due diligence & Disclosure. There is a growing and welcoming trend of making HRDD and disclosure of UNGPs implementation mandatory. This trend directly strengthens the respect pillar and should be amplified. The modern slavery law of the UK is a model that is being replicated in many jurisdictions. In Thailand, listed companies will be required from 2022 to disclose information on greenhouse gas emission, implementation of the UNGPs and availability of provident fund for employees. This alignment with SDG12.6 on sustainability reporting should be encouraged among other capital market regulators and businesses, who are absorbing the UNGPs through the ‘ESG’ taxonomy The Working Group can also adopt a targeted approach based on high impact industries, eg finance, construction, garment and fishery, or on globally material issues like climate action, modern slavery especially on children and forced labour, and gender equality. 

Pillar 3 Strengthened grievance mechanism. The third pillar has received undue attention. A pain point is the lack of interaction with judicial and non-judicial grievance bodies. NHRIs are a strategic focal point to build a network and alliance for enhanced grievance mechanism, including a more responsive training curricula that integrate awareness of the UNGPs for judicial and law enforcement officials and enhance knowledge and advocacy skills for CSOs. For businesses, incentives like Human Rights Award for Thai companies that successfully implement the UNGPs particularly providing effective remedies are a good practice that encourages businesses and their suppliers to take the issue of accountability seriously. 

The ‘BHR diplomacy’ and multi-stakeholder’ engagement are key strategies to build partnership with focal business organizations like the Global Compact network and public agencies like the capital market regulator, exchanges and institutional investors. Cooperation with regional organizations should also be intensified. The level of interest in the Bangkok BHR Week is a good indicator of how similar projects can be carried out in other regions.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Thai
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctor of Philosophy, University of Oxford, United Kingdom 
	2003-2006
	Oxford, UK

	Magister Juris (European Union and Comparative Legal Studies), University of Oxford, United Kingdom (full time)
	2000-2001
	Oxford, UK

	LL.M. (International Law), Columbia University, USA (full time)
	1997-1998
	New York, USA

	Barrister-at-Law, Bar Association of Thailand          (full time)
	1994-1995
	Bangkok, Thailand

	LL.B., Faculty of Law, Thammasat University (full time)
	1990-1993
	Bangkok, Thailand


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	UN Committee on Economic, Social and Cultural Rights, Member
- Conducting consultations on land rights with CSOs and government agencies to provide inputs to the draft GC on land rights 

	2021-present
	Geneva, Switzerland

	ASEAN Intergovernmental Commission on Human Rights, the Representative of Thailand
- Initiated the Bangkok Business & HR Week in 2017

- Advocated for the rights of persons with disabilities through development of the ASEAN Enabling Masterplan 2025

- Conducted thematic studies on access to justice and launched the thematic study on legal aid 

- Promoted CSOs participation by drafting the guidelines for CSOs engagement with the AICHR



	2013-2018
	Jakarta, Indonesia 
(ASEAN Secretariat)

	Stock Exchange of Thailand, Governor (independent public director), Chair of the Legal Affairs Committee and Member of Sustainability Committee. 

- Supervising overall policies of the SET, particularly setting up of ESG metrics and Corporate Governance Rating


	2018-present
	Bangkok, Thailand

	Government Pension Fund, Board Member and Chair of Corporate Governance Committee.

- Supervising ESG integration in investment policies, overseeing corporate governance issues like reporting and disclosure.

	2018-Present
	Bangkok, Thailand

	Neighbouring Countries Economic Development Cooperation Agency (Public Organisation), Board Member
- Proposed the human rights due diligence and impact assessment requirement as part of oversea lending and assistance programme.


	2019-Present
	Bangkok, Thailand

	Thailand Post Co., Ltd., Board Member, Chair of Legal Affairs Committee and Audit Committee
- Supervising corporate social responsibilities programme



	2019-Present
	Bangkok, Thailand

	Institute of Research and Development for Public Enterprises, Senior Executive Vice President
- Conducting and supervising training courses for public executives, eg leadership succession programme, Public and Private Partnership, human resource management and incorporating elements of the Guiding Principles in these courses.
- Conducting research relating to public sector reform, eg regulatory impact assessmen.



	2013-Present
	Bangkok, Thailand

	Office of the Council of State, Legal Advisor
- Drafting laws and regulations for the Cabinet and government agencies, including the law establishing the National Human Rights Commission of Thailand (1998-1999). 

	1995-2000
	Bangkok, Thailand


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I am currently a member of the Committee on Economic, Social and Cultural Rights and, if appointed as a mandate holder, I will resign from that position. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Seree Nonthasoot
Date: 25 November 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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