	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Arbitrary Detention, 
member from Asia-Pacific States 
Appointment to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) 

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Only nationals of the States belonging to the regional groups, for which specific vacancies have been advertised, are eligible for the Working Group mandates.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	1. Family (last) name: GOPALAN                                                                       
	5. Year of birth: 1976

	2. First (given) name: PRIYA                                                                     
	6. Place of birth: MALAYSIA

	3. Other name, if any:                                                                     
	7. Nationality
 (please indicate the nationality that will appear on the public list of candidates): MALAYSIAN

	4. Gender: FEMALE                                                                            
	8. Any other nationality: NO


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My relevant qualifications are a Law degree from Oxford University (B.A. Jurisprudence (Hons) where I was a UK Foreign and Commonwealth Office Chevening Scholar. I hold an LL.M in Public International Law (Distinction) from the London School of Economics and Political Science. I also hold a Certificate in Women’s Human Rights from the London School of Economics and Political Science and a Certificate in International Human Rights (Distinction) from the University of London, Birkbeck College, Faculty of Continuing Education. I qualified as a solicitor in England and Wales in 2002. 
I have excellent English oral and written communication skills developed through my education and professional experiences set out below.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have acquired the relevant knowledge and expertise through my education and professional experiences. I have been working as a lawyer for the last 18 years, of which 13 years have been dedicated to human rights work. 
I have worked on issues relating to serious violations of human rights through international prosecutions, strategic litigation, human rights advocacy, human rights fact-finding, truth, reconciliation and reparations processes. My work covers policy development, legal reform, capacity development and expert advice.

I have held a number of roles in the United Nations (OHCHR, the  International Criminal Tribunal for the Former Yugoslavia (ICTY), the UN International, Impartial and Independent Mechanism on Syria (IIIM Syria) through which I have acquired knowledge of institutional mandates relating to the UN and other organisations’ work in the area of human rights.  
As a prosecutor at the ICTY for eight years, I worked on seeking accountability for widespread and serious human rights violations related to the conflict in the Balkan region. This included working with survivors of arbitrary detention, often in the context of other violations such as torture and sexual violence in detention. I have also worked with survivors of arbitary detention in other conflicts, and as well as asylum seekers who experienced arbitrary detention in their home countries. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I would bring to this role expertise in human rights, developed through a variety of roles working with domestic, regional and international entities, as well as civil society organisations. I have worked on domestic and international/transitional justice issues in the Balkans, Armenia, Azerbaijan, Georgia, the Republic of Moldova, Ukraine, Sri Lanka, Syria and The Gambia.  

I am a specialist in gender and sexual violence in conflict. I have worked on issues relating to women’s access to justice through my work with the OHCHR, amongst other entities. I played a pioneering role at the UN International, Impartial and Independent Mechanism on Syria (IIIM Syria) serving as the first legal advisor for sexual and gender-based crimes. Through UN Women, I developed and delivered inaugural capacity building training that was instrumental in operationalising a reparations programme for sexual violence survivors in Kosovo.
I serve as an expert on the UN Women and JRR roster for the investigation of serious human rights violations. I provide capacity building training for civil society actors, domestic prosecutors, and judges. This includes mentoring on investigation processes that seek to document and prosecute serious human rights violations. I publish regularly on issues relating to gender, transition justice and human rights, and teach these subjects to practitioners and students.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I  understand the commitments required to effectively perform the functions of the mandate. As an international law and human rights expert who works independently, I have the required flexibility/readiness and availability of time to dedicate to the work of the mandate as required. I note that the work of mandate holders is unpaid.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

     
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I believe I have the necessary professional and personal skills to be appointed to the Working Group on Arbitrary Detention as the member from the Asia-Pacific States.  I am a Malaysian citizen, and a lawyer (qualified in England and Wales) specialising in international criminal law and human rights law. I have worked as a prosecutor and appeals counsel at the UN International Criminal Tribunal for the former Yugoslavia (ICTY), served as Legal Advisor at the UN International, Impartial and Independent Mechanism on Syria and held various roles in the OHCHR, including serving as the gender advisor and investigator for the OHCHR Investigation on Sri Lanka. I have worked with UN Women, as well as with civil society and regional actors. 
I am a lawyer with 18 years of experience. My work over the last 13 years has focussed on international prosecutions, strategic litigation, human rights advocacy, human rights fact-finding, truth, reconciliation and reparations processes, including operationalizing transitional justice measures such as reparations for conflict-related violations. My work covers expert advice on policy development, legal reform, capacity development. 
My motivation for applying to be a member of the Working Group on Arbitrary Detention is to contribute to upholding the human rights of those who have suffered arbitrary detention through my expertise in human rights. Human rights protection is a clear thread running throughout my career.  I have sought to work in entities that seek to provide redress - whether through legal/fact-finding processes or reparations - to those whose human rights have been violated. I have also worked to prevent future violations by contributing to capacity building efforts as well as legal/policy reform. 
Having worked for the UN, I am aware of the pivotal role played by the Special Procedures mandates in upholding rights, and in the case of the Working Group on Arbitrary Detention, addressing individual complaints. I have witnessed first-hand the devastating impacts of human rights violations on individuals, and their families and communities. As such, I am acutely aware of the significance of international redress mechanisms beyond domestic remedies, as well as measures that seek to prevent such violations in the first place.
 I would bring to this position diverse practical experiences of working on large scale human rights violations, as well as a policy and academic perspective on these issues. This would include a deep contextual understanding of how different serious violations, including arbitary detentions are interlinked. I would also provide expertise on a survivor-centred approach as well as a gender perspective, honed through my work as a gender specialist and work with survivors of serious violations. I have proven investigative skills developed through my experience in international prosecutions, investigative and fact-finding mechanisms. I have a track record of building collaborative relationships and engaging with dialogue with a wide range of actors and entities - whether survivors, government or civil society actors. In addition, I would bring to this role, discretion, objectivity, and independence that have been prerequisites for my past and ongoing work. I believe that I possess the necessary professional and personal skills as well as the commitment necessary to serve as an effective member of the Working Group on Arbitrary Detention.            PRIYA GOPALAN

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: TAMIL AND MALAY
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: NOT EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: NOT EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	UNIVERISTY  OF OXFORD, B.A Jurisprudence (Hons) full time
	1996-1999
	OXFORD, UK

	LONDON SCHOOL OF ECONOMICS AND POLITICAL SCIENCE, LL.M in Public International Law (Distinction) full time
	2005-2006
	LONDON, UK

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Truth, Reconciliation and Reparations Commission of The Gambia, Senior Advisor (Final Report),(part-time); mentoring and guiding the work of various units in providing guidance and structure to their individual parts of the report. (part time)
	September 2020 - present 
	Remote working

	UN International, Impartial and Independent Mechanism on Syria (IIIM Syria), 
SGBV Advisor (External)(part-time)

	April - October 2020
	Remote working

	UN OHCHR, SGBV Advisor (EXTERNAL), Women's Rights and Gender Section; Development of an OHCHR-wide victim-centred approach to working with survivors of sexual and gender-based violence; providing practical guidance to OHCHR staff and partners working with survivors in the field in contexts of conflict, post-conflict and insecurity; sole researcher and drafter of publication (pending) 
(part-time)

	January 2019 -July 2019
	Remote working

	UN WOMEN, Legal Advisor for Sexual and Gender-Based Crimes, the UN International, Impartial and Independent Mechanism on Syria (IIIM Syria): Pioneering role as first legal advisor for sexual and gender-based crimes; led SGBV team to develop proactive strategies to integrate gender as part of the IIIM Syria’s core work; researched and supervised the development of strategies, guidance and protocols incorporating a victim-centred and gender-sensitive approach.
	March 2018-November 2018.
	Geneva

	UN WOMEN, Gender and Transitional Justice Expert, Kosovo (Reparations for conflict-related sexual violence); Worked with members of the Commission for the Recognition of Sexual Violence Victims during the Kosovo conflict that was established to deliver reparations to sexual violence survivors of the Kosovo; conducted the inaugural capacity building training for commissioners to address their legal obligations to verify survivors of sexual violence during the conflict; this was instrumental in operationalising the Commission and the delivery of its programme of reparations for survivors.
Country and conflict-related sexual violence expert for the UK Foreign and Commonwealth Office project on Sri Lanka; expert reviewer for country-specific guidelines complementing the International Protocol on the Documentation and Investigation of Sexual Violence in Conflict. (part-time)

	Sept 2017   

October 2017- Feb 2018

	KOSOVO
Home-based


	COUNCIL OF EUROPE and OHCHR, International Expert, Access to justice for women: expert on judicial gender stereotyping for the Council of Europe project “Improving Women’s Access to Justice in Armenia, Azerbaijan, Georgia, Republic of Moldova and Ukraine”; capacity building for domestic judges and prosecutors; developed and drafted parts of the “Manual for Judges and Prosecutors on Ensuring Women’s Access to Justice” relating to gender stereotypes and judicial bias as barriers to justice. (part-time) 
	April 2016-October 2016 
	Geneva, Moldova and Georgia 

	OHCHR Investigation on Sri Lanka, Gender Advisor and Investigator: Led the investigation team in integrating a gender perspective into the investigation and documentation processes; developed and provided internal guidance on gender-sensitivity. 

OHCHR, Human Rights Office: Supported thematic mandates serviced by the Special Procedures Branch of the Human Rights Council and Special Procedures Division.
 

	Aug 2014-December 2014
April- June 2014

	Geneva

	UN INTERNATIONAL CRIMINAL TRIBUNAL FOR THE FORMER YUGOSLAVIA, Prosecutor and Appeals Counsel; Prosecuted war crimes and crimes against humanity (murder, torture, deportation and forcible transfer, arbitary detention, sexual violence) in complex cases involving multiple  accused, including the cases which are amongst the Tribunal’s largest.
	2006-2013
	The Hague


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: PRIYA GOPALAN
Date: 27 November 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 


� Only nationals of Asia-Pacific States are eligible, see � HYPERLINK "https://www.un.org/dgacm/content/regional-groups" �https://www.un.org/dgacm/content/regional-groups� 
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