	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the situation of human rights in Cambodia
Appointment to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) 

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Morris                                                                       
	5. Year of birth: 1950

	2. First (given) name: Catherine                                                                      
	6. Place of birth: Canada

	3. Other name, if any: Ann                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Canada

	4. Gender: Female                                                                            
	8. Any other nationality: No


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Catherine Morris holds a Master of Laws (LLM) degree from the University of British Columbia Canada (2001). Her studies had their focus on international human rights and dispute resolution. Her LLM thesis examined conflict and human rights in Cambodia. 
Ms. Morris taught international human rights at the University of Victoria Faculty of Law from 2004-2015. Since 1999 she has designed and conducted courses and workshops on negotiation, alternative dispute resolution, conflict management, or peacebuilding in several countries on five continents, including Southeast Asia. Many of these courses and workshops have included discussion of international human rights instruments and issues. Ms. Morris is also experienced at impartial fact-finding and adjudication.
Ms. Morris's reports and publications include works includeon international human rights, human rights education, dispute resolution, and peacebuilding and human rights in Cambodia. She is currently the Executive Director of Lawyers' Rights Watch Canada (LRWC), NGO in Special Consultative Status with ECOSOC. She regularly prepares and makes statements at the Human Rights Council.
Ms. Morris has regularly visited Cambodia since 1995. Since then, she has conducted research, education or advocacy regarding dispute resolution or international human rights in Cambodia.

Ms. Morris has excellent oral and written communication skills in English.  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Ms. Morris is familiar with UN human rights treaties and other UN instruments on economic, social and cultural rights, and civil and political rights, including instruments, norms and principles related to rights of women, children and Indigenous Peoples. She is familiar with UN instruments, norms and principles relevant to development including the sustainable development goals, land issues, business and human rights, and administration of justice, including instruments and reports related to national human rights institutions, alternative dispute resolution and restorative justice. Ms. Morris acquired this knowledge during the course of research since 1998 as part of preparation for her LLM thesis, design and delivery of academic courses or training sessions, and publications and statements on human rights issues in several countries including Cambodia. Ms. Morris is familiar with the work of UN Special Procedures with particular reference to reports of the Special Rapporteur on human rights in Cambodia since 2009 as well as reports of Special Representatives from 1993 to 2008, UPR reports, and Concluding Observations of UN treaty bodies. Through her advocacy at the Human Rights Council since 2011, Ms. Morris has become aware of the importance of the norms of universality, objectivity, impartiality, and non-selectivity of Special Procedures and the Code of Conduct for Special Procedures Mandate-holders.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Ms. Morris has earned a national, regional and international reputation for human rights work as evidenced by the following: 

- Invited participation in initiatives on human rights issues in several countries, including a plenary presentation on "Human Rights and Equality" at King Prajadhipok's Institute 2019 National Congress in Thailand, and speaker at the 2019 Dean's Lecture Series, Faculty of Law and Public Affairs, Paññāsāstra University, Cambodia, on the topic of global challenges for implementation of international human rights.  

- Published works related to peacebuilding or human rights, cited in publications by other authors in several countries.
- Member of 2016 international monitoring team on human rights in Honduras.
- Invited adjudicator for the international 2020 Moore Prize for human rights literature, and invited member of the nomination committee of the Guangju Prize (South Korea) for international human rights. 
- Executive Director of Lawyers' Rights Watch Canada, NGO in Special Consultative Status with ECOSOC.
- Articles and opinion pieces on international human rights topics in prominent Canadian newspapers and lawyers' publications. 
- Invited participation in national consultations and roundtables in Canada, including a 2019 Government of Canada consultation on international human rights law related to consular assistance and protection. 


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: "Justice Inverted: Law and human rights in Cambodia." In Handbook of Contemporary Cambodia, edited by Katherine Brickell, and Simon Springer. 
Journal/Publisher: Routledge
Date of publication: 2016
Web link, if available: https://www.routledgehandbooks.com/pdf/doi/10.4324/9781315736709.ch2 
2. Title of publication: Peacebuilding in Cambodia: Transforming Public Dialogue about Human Rights
Journal/Publisher: University of British Columbia (LLM thesis) 
Date of publication: 2001
Web link, if available: https://open.library.ubc.ca/cIRcle/collections/ubctheses/831/items/1.0090028
3. Title of publication: "Case Studies in Religion and Peacebuilding: Cambodia." In Religion and Peacebuilding, edited by Harold Coward and Gordon Smith
Journal/Publisher: SUNY Press
Date of publication: 2004
Web link, if available: https://www.peacemakers.ca/publications/Morris_Chapter.pdf
If more than three publications, kindly summarize (200 words): Numerous other publications on human rights or dispute resolution policy and ethics, including (in date order):

- “Fundamental pillars of the UN human rights system: Expertise, Independence, and Impartiality of UN Human Rights Treaty Body Members.” Briefing Paper. LRWC, 28 August 2020, https://www.lrwc.org/ws/wp-content/uploads/2020/08/ElectionsUNTreatyBodies.28August2020.F.pdf.
- "The Impact of Mediation on the Culture of Disputing in Canada: Law Schools, Lawyers and Laws." In Mediation in Asia-Pacific: A Practical Guide to Mediation and Its Impact on Legal Systems, edited by Fan YANG and Guiguo WANG. New York: Wolters Kluwer Law & Business, and Hong Kong: CCH Hong Kong, 2013, https://www.peacemakers.ca/publications/Med-AP%20Ch3%20CMorris.pdf.
-  The Right to Know Our Rights: International Law Obligations to Ensure International Human Rights Education and Training (with G. Davidson). Vancouver: LRWC, 2012, https://www.lrwc.org/ws/wp-content/uploads/2012/05/The.Right_.to_.Know_.Our_.Rights.May2012online1.pdf.

- "The Trusted Mediator: Ethics and Interaction in Mediation." In Macfarlane, Julie, ed., Rethinking Disputes: The Mediation Alternative, 301-47. London, UK: Cavendish Publishing Limited, and Toronto: Emond-Montgomery Publication Limited, 1997, https://www.peacemakers.ca/publications/MorrisTrustedMediator1997.pdf.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Written Statement to the 42nd session of the UN Human Rights Council
Event organizer: Lawyers' Rights Watch Canada, NGO in Special Consultative Status
Date on which public statement/pronouncement made: 4 September 2019
Web link, if available: https://www.lrwc.org/cambodias-persistent-rights-violations-impunity-of-the-powerful-un-statement/
2. Platform/occasion/event on which public statement/pronouncement made: Video statement to the 45th session of the UN Human Rights Council 
Event organizer: Lawyers' Rights Watch Canada, NGO in Special Consultative Status
Date on which public statement/pronouncement made: 1 October 2020
Web link, if available: https://www.lrwc.org/cambodia-lack-of-independent-courts-and-misuse-of-laws-to-crackdown-on-dissenters-oral-video-statement-to-un-human-rights-council/
3. Platform/occasion/event on which public statement/pronouncement made: Joint Oral Statement to the 42nd session of the UN Human Rights Council
Event organizer: Lawyers' Rights Watch Canada, joined by the International Commission of Jurists (ICJ), and International Service for Human Rights (ISHR), NGOs in Special Consultative Status
Date on which public statement/pronouncement made: 25 September 2019
Web link, if available: https://www.lrwc.org/cambodia-failure-to-fulfill-international-human-rights-obligations-joint-oral-statement-to-the-42nd-session-of-the-un-human-rights-council/
If more than three, kindly summarize (200 words): Numerous other letters and statements to UN bodies on Cambodia and other countries, including:
- Petition to the United Nations Working Group on Arbitrary Detention Regarding the Arbitrary Detention of Yorm Bopha, Cambodia, 2013, available at: https://www.lrwc.org/ws/wp-content/uploads/2013/09/WGADQuestionnaire.Cambodia.YormBopha-Aug-11-2013-REDACTED.pdf. 

- Concerns about the Independence of the Judiciary and Legal Profession in Cambodia. Written Statement to the 12th Session of the UN Human Rights Council, 8 September 2009, available at: https://www.lrwc.org/concerns-about-the-independence-of-the-judiciary-and-legal-profession-in-cambodia-written-statement-to-the-12th-session-of-the-un-human-rights-council/


5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Ms. Morris is ready and available to perform all functions of the mandate, including visits to Cambodia, the Human Rights Council in Geneva, and any necessary visits to the General Assembly in New York. Beginning immediately upon appointment and for the duration of the mandate, her time to travel and engage with stakeholders is flexible. Ms. Morris has secured  commitments from academics at the University of Victoria Faculty of Law and the Centre for Asia-Pacific Initiatives and the National University of Singapore for research support needed for effective performance of the duties of the mandate. If travel is restricted due to the COVID-19 pandemic, Ms. Morris is experienced in engaging with stakeholders by electronic means, including through confidential online communications platforms. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Ms. Morris is nominated by Prof. Susan Breau, Dean of Law at the University of Victoria (UVic Law) Canada, and Prof. Victor. V. Ramraj, Director of UVic's Centre for Asia-Pacific Initiatives (CAPI).
Ms. Morris taught UVic Law's course in international human rights (2004-2015). This course was offered jointly with UVic's graduate program on dispute resolution, which Ms. Morris co-founded in 1997 while serving as Academic Director of UVic's Institute for Dispute Resolution. From 2002-2016, she held visiting appointments at the Faculty of Law, Chulalongkorn University, Thailand, where she was a respected instructor of courses in negotiation and dispute resolution in a graduate law program operated in partnership with UVic Law and other universities.
Ms. Morris has been an Associate of CAPI since 2001. Recently Ms. Morris worked in cooperation with UVic Law, CAPI, Canadian Senator McPhedran and others to initiate and convene a 21 May 2020 roundtable of international experts to consider roles for Canada to address the situation of Rohingya people in the context of the current International Court of Justice case against Myanmar. 
Ms. Morris is internationally known for her expertise and tenacious advocacy for effective peacebuilding, including implementation of international human rights. Her scholarship includes works on peacebuilding and human rights in Cambodia. Well known for her history of impartial, collaborative work with stakeholders in governments, civil society, and international organizations, Ms. Morris is the ideal candidate for the mandate on human rights in Cambodia.

III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
My motivation to serve as Special Rapporteur on human rights in Cambodia stems from 25 years of concern for the wellbeing of all Cambodians since my first visit in 1995 while I was serving at the University of Victoria (UVic) Institute for Dispute Resolution. At that time I became aware of the extreme trauma, poverty, and others needs of the majority of Cambodia's population, particularly rural people, in the wake of atrocities of the Khmer Rouge period. 
International concern about Cambodians led to the establishment of the UN Special Representative on Human Rights in Cambodia, and, as of 2009, the Special Rapporteur. The primary concern of the mandate, reaffirmed by consensus of the Human Rights Council in 2019, is that "the tragic history of Cambodia requires special measures to ensure the protection of human rights and the non-return to the policies and practices of the past, as stipulated in the Agreement on a Comprehensive Political Settlement of the Cambodia Conflict, signed in Paris on 23 October 1991." 
I first visited Cambodia two years after the election of 1993. I was part of a 1995 visit by a team of Canadian academics and government officials working in partnership with the Cambodia Development Resource Institute (CDRI) on a project sponsored by the Danadian government. This  legal development project engaged multiple stakeholders including the Cambodian government, several political parties, religious authorities, lawyers, and other civil society actors, in dialogue aimed at exploring constructive ways to address public policy conflicts, including land rights issues, through negotiation and mediation. In subsequent workshops during the late 1990s and later during my own research, I became deeply committed to engaging with Cambodians to seek ways to build all stakeholders' capacity to implement the Paris Peace Accords and international human rights treaty obligations undertaken by Cambodia. 
I remain committed to working with Cambodians towards building capacity to reach these goals. I have visited Cambodia regularly using my own resources. Over the years, I developed experience in reaching out to people in several sectors in Cambodia for conversations about conflict resolution, peacebuilding or human rights. I have increased my research and advocacy on human rights issues related to implementation of Cambodia's international obligations and the rule of law, including protection of land rights defenders and other human rights defenders. 
I seek to maintain an impartial focus on building positive relationships with people in all sectors towards encouragement of the implementation of international human rights law, principles and standards binding on Cambodia. I remain convinced of the value and need for technical cooperation and capacity development, which necessarily includes capacity for negotiating the political will necessary to ensure non-discriminatory and equal enjoyment of all internationally protected human rights by all people in Cambodia. 
I remain strongly committed to the principle of indivisibility of all human rights, including economic, social, cultural, civil and political rights. In my view, equal access to effective and impartial dispute resolution, including an independent judiciary and legal profession, in accordance with international human rights law, principles and standards, continues to be essential for effective implementation of Sustainable Development Goals and to ensure the flourishing of all Cambodians equally. 
I am greatly encouraged by the nomination of the Dean of Law and the Director of the Centre for Asia-Pacific Initiatives at the University of Victoria, as well as references of people I deeply respect for their commitments to negotiating positive implementation of human rights, the recognition of which the Universal Declaration of Human Rights declares to be the foundation of peace in the world. 
Signed, 
Catherine Morris



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Masters in Law, University of British Columbia, part time
	1998-2001
	Vancouver, BC, Canada

	Juris Doctor (JD), Faculty of Law, University of Alberta, full time
	1975-1978
	Edmonton, Alberta, Canada

	Bachelor of Arts, University of Alberta, full time
	1968-1972
	Edmonton, Alberta, Canada

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Lawyer, Lampion Pacific Law Corporation, part-time
	2003-present
	Victoria, BC, Canada

	Executive Director (pro bono), Lawyers' Rights Watch Canada, part time
	2020-present
	Victoria, BC, Canada

	Lawyer in private practice, part time
	1989-2003
	Victoria, BC, Canada

	Adjunct professor, Faculty of Law, University of Victoria, part time
	2004-2016
	Victoria, BC, Canada

	Executive Director (and other leadership roles), Institute for Dispute Resolution, full time and part time
	1992-1998
	Victoria, BC, Canada

	Executive Director, The Law Centre, and Director of Victoria office of the Legal Services Society of BC (legal aid). Part time.
	1982-1983
	Victoria, BC, Canada

	Staff lawyer, Legal Services Society of BC (legal aid), full time)
	1980-1981
	Victoria, BC, Canada

	     
	    
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Immediately upon appointment to the mandate, Ms. Morris will take leave and recuse herself from all other activities related in any way to the country concerned.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Catherine Morris


Date: 24 November 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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