	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from two indigenous sociocultural regions (Africa and North America)
Appointments to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Candidates should indicate in question 10 of Section I (Personal data) below for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of three optional reference letters (in Word or PDF) may be attached to the email. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Sena                                                                       
	5. Year of birth: 1971

	2. First (given) name: Kanyinke                                                                      
	6. Place of birth: Narok, Kenya

	3. Other name, if any: Paul                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Kenya

	4. Gender: Male                                                                            
	8. Any other nationality: None

	9. Indigenous origin: Maasai & Ogiek

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa
 FORMCHECKBOX 
 North America



II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Educational qualifications - Doctorate in Indigenous Peoples Law and Policy (SJD, Arizona), Masters in indigenous Peoples Law and Policy (LLM, Arizona), Bachelors of Law (LLB, India) and Bachelor of Academic Laws (BAL, India), Diploma in Indigenous Peoples in the International System (ITCIP, Greenland), Diploma in Human Rights Monioring (Online), Certificate in Conflict Managemnt and Preventive Diplomacy (UNITAR, Switzerland), Certificate in Profesional Mediation (MTI, Kenya), Certificate in Traditional Knowledge Protection and Management (WIPO, Switzerland), Diploma in International Environmental Law Making (UNEP, Kenya). 

Relevant Professional Experiece – Director, Indigenous Peoples of Africa Coordinating Committee (a network of 135 indigenous peoples organizations in 22 countries in Africa, Head Office Cape Town, South Africa), Lecturer in Human Rights Law, Faculty of Law, Egerton University (Kenya), former member of the African Commission Working Group on Indigenous Populations (https://www.achpr.org/specialmechanisms/detail?id=10), former member and first African Chairperson of the UN Permanent Forum on Indigenous Issues, Advisory Board Member Indigenous Peoples Rights International (https://indigenousrightsinternational.org), former member Indigenous Advisory Group for Conservation International (https://sites.google.com/a/conservation.org/rights-based-approach/who-we-are/indigenous-ad, 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

 Extensive knowledge of the nine core international human rights instruments including respective Optional Protocols and respective special procedures established to monitor their implementation including EMRIP’s mandate as amended by HRC resolution 33/25 of 2016. Deep knowledge of the UN Declaration on the rights of Indigenous Peoples, African Regional, sub-regional and national instruments on human rights generally and indigenous peoples rights specifically. This includes decisions by national courts, the African Commission and African Court.  Knowledge gained through

1.
Training 

•
1 year certificate and diploma 

•
3 years Bachelor of Law that included public international law and human rights.  

•
1 year Master’s in Law in indigenous peoples law and policy 

•
3 years doctorate in indigenous peoples law and policy 

2.
Teaching 

•
5 years as human rights law lecturer including through a blog https://wordpress.com/view/unhumanrights948578695.wordpress.com 

•
18 years training communities at local, national, sub regional and international 

3.
Practice 

•
14 years participating in UN processes including UNPFII, EMRIP, HRC, Forum on B & HR, UNEP, WIPO, UNFCCC, UNCBD etc 

•
3 years as member and first African Chairperson on UNPFII 

•
8 years in African processes including 3 years as member of African Commission Working Group on Indigenous Populations
•
4 years as Director IPACC 
 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Core competencies include, deep understanding of human rights and indigenous rights issues as a result of education to doctorate level, teaching and practice at all levels. At the national level, I am from an indigenous community and have worked with all indigenous communities in Kenya, national human rights institutions and government on indigenous rights issues. Have also written extensively on indigenous rights. 

Regionally I am leading the discussion on Indigenous issues as director of a regional IP network (IPACC) and a part of the African Commission Working Group on Indigenous Populations. I led the development of the first African indigenous women strategy.     Excellent communictaion skills in the english language through education, writing and speaking on indigenous peoples rights issues. I am a strategic thinker who enjoy working in a team. I am also good in building networks and currently have a strong network at all levels of engagement with indigenous rights.I have the ability to work under pressure to meet any deadlines.But most importantly am good at engaging both African governments and indigenous peoples on human rights issues. Have a wide international network with indigenous peoples, human rights and environmental NGOs and UN agencies.    

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Living Planet Report 2020 
Journal/Publisher: World Wildlife Fund (WWF)
Date of publication: August 2020 
Web link, if available: https://livingplanet.panda.org/voices/recognising-indigenous-peoples-land-interests-critical-for-people-nature
2. Title of publication: State of Health and Education among minorities and marginalized communities in Kenya
Journal/Publisher: Ogiek People Development Program and Minority Rights Group International 
Date of publication: Octobet 2020
Web link, if available:      
3. Title of publication: Daily Nation
Journal/Publisher: Nation NewsPapers, Kenya
Date of publication: assorted
Web link, if available: https://nation.africa/kenya/kanyinke-sena-402822
If more than three publications, kindly summarize (200 words): Challenges in Africa Region in protecting traditional knowledge,  genetic resources and folklore published by the UN Permanent Forum on Indigenous Issues as UN Document 

 Study on resilience, traditional knowledge and capacity- building for  pastoralist communities in Africa published by the UN Permanent Forum on Indigenous Issues as UN Document  

Study on Political Participation of Kenya’s Hunter Gatherer Women in international and national Political Spaces 

available at http://www.un.org/esa/socdev/unpfii/documents/2013/CRP-1.pdf 

Mau Forest: Killing the goose but still wanting the golden eggs published by the international working group on Indigenous Affairs at http://www.iwgia.org/publications/search-pubs?publication_id=445 

REDD and Indigenous Peoples Rights in Africa, published by the International Working Group on Indigenous Affairs at 

http://www.iwgia.org/publications/search-pubs?publication_id=409 
Up in Smoke? Maasai rights in the Olkaria Geothermal Area, Kenya, published by the 

International Working Group on Indigenous Affairs

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Opening Ceremony of the 12th Session of UNPFII
Event organizer: UN Permanent Forum on Indigenous Issues 
Date on which public statement/pronouncement made: 20th May 2013 
Web link, if available: https://www.un.org/esa/socdev/unpfii/documents/2013/speech/opening-chair.pdf     
2. Platform/occasion/event on which public statement/pronouncement made: UNREDD publicity event 
Event organizer: UNREDD Program 
Date on which public statement/pronouncement made: 18th Sept 2013 
Web link, if available: https://www.youtube.com/watch?v=eDPG4BJVUC4
3. Platform/occasion/event on which public statement/pronouncement made: Virtual Dialogues 
Event organizer: International Union for Nature Conservation 
Date on which public statement/pronouncement made: 10 NoveMBER 20202
Web link, if available: https://www.iucn.org/commissions/commission-environmental-economic-and-social-policy/resources/events/virtual-dialogues
If more than three, kindly summarize (200 words): I have spoken in hundreds of meeting  through various UN platforms, African regional, sub regional and national meetings organized by UN agencies, African regional institutions, governments and civil society organizations. A google serach of my name will result in about 5000 pages of involvement in the indigeous peoples movement. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Having served as a member of the UNPFII and African Commission Working Group, I am aware of the demands and the flexibility necessary to discharge the mandate of EMRIP. As an academician, am also aware of the reseach demands that is necessary to properly execute the mandate of EMRIP. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Government of Kenya and individual nomination. 
III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Africa's indigenous peoples face both grave challenges in the recognition, protection and fullfillment of their rights as a result of historical marginalization. However, the discussion is picking up in most countries and in various platforms that include land, resources, women, children and PWDs rights among others. What remains a challenge is an informed, cordinated approach not only by governments by also by subregional and regional institutions in Africa. Last years, the UN Inter-agency support group for IPs and the African Commission Working Group on Indigenous Populations developed a framework for addressig this gap. With its amemded mandate as per HRC Resolution 33/25, EMRIP can play a pivotal role to more this forward. As a director of IPACC, which has a membership in 22 countries in Africa and having served as a chairperson of the UNPFII and member of the African Commission Working Group, besides being from an indigenous community, I am best suited to push indigenous peoples rights agenda in Africa through EMRIP. 

EMRIP will provide me with the opportuinity to provide the Human Rights Council with expertise and advice on the rights of indigenous peoples in Africa and assist Member States in achieving the ends of the Declaration through the promotion, protection and fulfilment of the rights of indigenous peoples. EMRIP will also enable me to assist Member States and/or indigenous peoples in identifying the need for and providing technical advice regarding the development of domestic legislation and policies relating to the rights of indigenous peoples and to coordinate with the UN Interagency support group for Africa as well as engage with the Economic Commission for Africa and African regional institutions. 

As certfied professional mediator, EMRIP will also provide me platform to facilitate dialogue between IPs, governments and private sector. EMRIP will also provide me with an opportunity to provide assistance and advice to States for the implementation of recommendations made at the universal periodic review and by treaty bodies, special procedures or other relevant mechanisms. Finally, in partnership with IPs organizations in Africa, EMRIP will also provide me with the platform to produce annual reports/studies on the status of the rights of indigenous peoples in Africa in the achievement of the ends of the Declaration, focusing on one or more interrelated articles of the Declaration


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Maasai
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily 
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctorate in Law, University of Arizona, full time
	2014-2016
	Tucson, Arizona, USA

	Masters in Law, University of Arizona, full time
	2013-2014
	Tucson, Arizona, USA

	Bachelors in Law, University of Mysore, full time 
	2000-2002
	Mysore, India

	Bachelors of Academic Laws, University of Mysore, Full time
	1997-2000
	Mysore, India

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Egerton University, Lecturer, Faculty of Law, Full time 
	2015 - 
	Nakuru, Kenya

	Indigenous Peoples of Africa Coordinating Committee (IPACC), East Africa Regional Representative, part time 
	2018-
	Cape Town, South Africa (Continental)

	African Commission Working Group on Indigenous Populations, Member, part-time
	2016-2020
	Regional

	     
	     
	     

	     
	     
	     

	Minority Rights Group, Kenya Advocacy Officer, part-time 
	2015-2017
	Nakuru, Kenya

	UN Permanent Forum on Indigenous Issues, Member and Chairperson, part time
	2010-2013
	New York, Global

	Indigenous Peoples of Africa Coordinating Committee (IPACC), East Africa Regional Representative, part time 
	2005-2010
	East Africa


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
I do not hold any decision-making position in government at the moment and my mandate at the African Commission Working Group expired in November 2017. I therefore comply with the provisions of para 44 and 46 of the Human Rights Council Resolution 5/1.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I will not be required to undertake any remedial measures as I comply with the relevant provisions.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Kanyinke Sena
Date: 24th November 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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