	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from two indigenous sociocultural regions (Africa and North America)
Appointments to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Candidates should indicate in question 10 of Section I (Personal data) below for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of three optional reference letters (in Word or PDF) may be attached to the email. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Monyoncho                                                                       
	5. Year of birth: 1973

	2. First (given) name: George Morara                                                                     
	6. Place of birth: Nyamira-Kenya

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Kenyan

	4. Gender: Male                                                                            
	8. Any other nationality: N/A

	9. Indigenous origin: Africa

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa
 FORMCHECKBOX 
 North America



II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Over twenty (20) years of professional work experience driven by a strong passion and commitment to human rights, rule of law, governance and development with excellent leadership and management skills of diverse and dynamic teams of human rights professionals and workers to deliver on the overall strategic plan as well as the specific annual plan work plan of a dynamic organization like UNDP. Some of my areas of expertise include, but are not limited to, the following: Human Rights Based Approaches (HRBA) to development; Promotion and Protection of the Rights of Indigenous Peoples, Marginalized Groups and Ethnic Minorities;  Countering and Preventing Violent Extremism within the context of Human Rights; the role of Regional Economic Blocs (with a focus on COMESA) on development; Security and Human Rights; Youth and Women Empowerment; Sexual and Reproductive Health and Rights; Business and Human Rights; and Electoral Governance among others. Also, excellent communication skills and excellent expressing myself orally and in writing in English and Kiswahili.      
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Well-versed with the 9 core international human rights instruments. Hence, led the Kenya National Commission on Human Rights (KNCHR) in making submissions to the Human Rights Council on Kenya's compliance with some of these instruments like the International Convention on the Elimination of All Forms of Racial Discrimination (ICERD); the International Covenant on Economic, Social and Cultural Rights (ICESCR) and the Convention on the Rights of the Child (CRC). Also, led the KNCHR in reporting to the Human Rights Council on Kenya's compliance with its human rights commitments and obligations under the Universal Periodic Review in 2015. I have also been guided by the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIPS) in the course of my work in defending the rights of indigenous peoples in Kenya while carrying out high-level fact-finding missions and seeking remedial measures from the Government of Kenya.  For instance, my advocacy and lobbying, the EU withdrew funding for a controversial government conservation project in Kenya's Embobut Forest because the same was not going to be carried out in line with the international norms and principles for the protection of the rights of indigenous peoples. For more information, please see this link: https://www.nanhri.org/2018/01/18/knchr-leads-human-rights-actors-in-calling-for-stoppage-of-violation-of-sengwer-indigenous-peoples-rights/     
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Excellent lobbying, advocacy and networking skills nationally, regionally and internationally. At the national level, I have worked with various Government of Kenya Ministries, Departments and Agencies; the Judiciary; the Parliament, the National and County Governments as well as a number of National and International Non-Governmental Organizations to advocate for a more human rights respecting Kenyan State in line with the Constitution of Kenya 2010 as well as other regional and international standards. At the regional level, I have worked with a number of state and non-state actors, key among these being the Network of African National Human Rights Institutions (NANHRI) to promote better legal protections against all forms of human rights violations in Africa. At the international level, I led the Kenya National Commission on Human Rights (KNCHR) in reporting on Kenya's compliance with its international human rights reporting commitments and obligations within the Human Rights Couincil of the UN.  I have worked closely with the Office of the High Commissioner for Human Rights and the Commonwealth Secretariat to advocate and call for redress of human rights violations not only in  Kenya, through the Kenya National Commission oh Human Rights, but also at the regional level through the Network of African National Human Rights Institutions (NANHRI) and the Pan African Defenders Network. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: High-Level Fact-Finding Mission to Embobut Forest
Journal/Publisher: Kenya National Commission on Human Rights (KNCHR)
Date of publication: 2018
Web link, if available: https://www.knchr.org/portals/0/grouprightsreports/KNCHR-Fact_Finding_Mission_to_Embobut_Forest.pdf
2. Title of publication: Guarding the Coast
Journal/Publisher: Kenya National Commission on Human Rights
Date of publication: Jan 2020
Web link, if available: https://www.knchr.org/Portals/0/publications2020/Guarding%20The%20Coast_Public%20Inquiry%20on%20Insecurity%20in%20the%20Coast%20Region.pdf?ver=2020-01-20-100432-607(page 55 and pages 123-124). 
3. Title of publication:  African Defenders Convention: JOBURG +20.
Journal/Publisher: African Defenders: Pan-African Human Rights Defenders Network
Date of publication: October 2019
Web link, if available: Available at: https://africandefenders.org/wp-content/uploads/2019/11/JOBURG20-EN-FOR-PRINTING.pdf (see p 21 of the report and remarks by 'George Morara' in a panel discussion)
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Guest Speaker at the Indigenous Women Regional Conference held in Nairobi, Kenya. 
Event organizer: The Samburu Women Trust.
Date on which public statement/pronouncement made: September 10th 2019 
Web link, if available: https://www.standardmedia.co.ke/rift-valley/article/2001341373/rights-group-mounts-campaign-for-indigenous-people-to-remain-in-mau. Also: https://intercontinentalcry.org/issue-12-september-7-13-2019/ 
2. Platform/occasion/event on which public statement/pronouncement made: As reported in the Daily Nation Newspaper under 'European Union withholds Sh3.8bn for water project'.
Event organizer: Coverage of a press conference convened by the Kenya National Commission on Human Rights and Amnesty International-Kenya in defence of the rights of the Sengwer Indigenous people of Embobut Forest. 
Date on which public statement/pronouncement made: January 17, 2018
Web link, if available: https://nation.africa/kenya/news/european-union-withholds-sh3-8bn-for-water-project-4096     
3. Platform/occasion/event on which public statement/pronouncement made: Fact-Finding Mission to Lamu on the negative impact of the Lamu Port South Sudan Ethiopia Transport (LAPSSET) Corridor Project on Local Indigenous Peoples and Communities.
Event organizer: Save Lamu. An Advocacy and Lobby group based in Lamu, Kenya and committed to upholding rights of Indigenous Peoples in the face of mega development projects.
Date on which public statement/pronouncement made: March 18th 2016.
Web link, if available: https://www.savelamu.org/knchr-meets-with-save-lamu-on-lamu-coal-plant/
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Yes. The candidate will be able to dedicate at least 3 months in a year to the work of the mandate.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Samburu Women Trust is a Non-Governmental Organization working on the promotion and protection of the rights of indigenous women and indigenous people in Kenya. We have worked with Mr George Morara for the last 10years both at the Kenya National Commission on Human Rights (KNCHR) and the Kenya Human Rights Commission(KHRC) supporting indigenous and minority communities to voices out their concerns, document human rights violation as well as report to relevant national, regional and international human rights bodies. Mr. Morara has also continously supported the struggle of IPs in Kenya when the kenya government carries out evictions, silent killings and systemic discrimination. As an indigenous women-led organization, Samburu Women Trust has worked closely with Mr Morara as a Commissioner and as an expert in human rights work. It is his outstanding passion and commitment to the promotion and protection of Indigenous Peoples rights in particular and human rights work in general that leads us to unreservedly nominate him to the EMRIP mandate.

Signed:

Jane Meriwas

Founder & Executive Director

SAMBURU WOMEN TRUST

Gefro Imani House, Park Road, 3rd floor, Room 16

P.O. BOX 1763, Code 10400 - Nanyuki, Kenya

Office: +254 (0) 755 555 111 | Personal Mob: +254 (0) 722 889 973

Email: j.meriwas@samburuwomentrust.org I jmeriwas@gmail.com

Join Me: Facebook: Jane Meriwas | Twitter: @JaneMeriwas 
SkypeID: jane.meriwas

Website: www.samburuwomentrust.org



III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
C. Please accept my application for consideration for nomination and appointment as a Member of the Expert Mechanism on the Rights of Indigenous Peoples (EMRIP) representing the Africa Indigenous Socialcultural Region. Several reasons make me consider myself as eminently qualified for this nomination. Here, I will mention only three.  First, I believe that for anyone to discharge this UN mandate effectively, they must be well-grounded in the field of human rights, with extensive national, regional and global human rights networks and a solid understanding of key international normative frameworks governing the rights of indigenous peoples, such as the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIPS). 

As the immediate Former Vice Chairperson and Commissioner with the Kenya National Commission on Human Rights and with over 20 years of experience and work in the human rights field, I have developed key contacts with human rights actors at the Office of the High Commissioner for Human Rights, the African Commission on Human and Peoples Rights, the Network of African National Human Rights Institutions, the Global Alliance for National Human Rights Institutions and the Commonwealth Forum for National Human Rights Institutions. These contacts will be both crucial and vital for me in discharging my mandate should I be appointed as a Member of the Expert Mechanism on the Rights of Indigenous Peoples.     

Second, my philosophy in human rights is that if States must be persuaded to be human-rights compliant, then human rights advocates must deploy the right tools and methodologies geared towards generating evidence-based research, which will in turn lead to policy change and practice by States. Informed by the United Nations Declaration on the Rights of Indigenous Peoples, my work and advocacy on the rights of indigenous peoples have been guided by the foregoing philosophy.  

For instance, I have led high-level fact-finding missions and delegations to gather and collect evidence on the rights of the Sengwer people of the Embobut Forest in Kenya; defended the rights of the Ogiek People to live in their ancestral home in the Mau Forest ; and called for the respect of the rights of the Aweer People of the Boni Forest in line with the principle of Free, Prior and Informed Consent (FPIC) in the face of the Lamu Port South-Sudan, Ethiopia Transport (LAPSSET) Corridor mega-infrastructure development project in Lamu County, Kenya.

The third reason for my application stems from my firm believe that good-faith collaboration and partnership with Governments, International Development Partners and Civil Society Organisations are key to advancing the rights of Indigenous Peoples world-wide. I have immense experience on forging active partnerships and collaborations with key government actors as well as civil society organisations committed to championing the rights of indigenous peoples. For instance, and in line with the SDG goal of ‘Leaving No One’ behind, I led my Commission in working closely with the Kenya National Bureau of Statistics to ensure that Indigenous Peoples of Kenya (the Sengwer, Endorois, Ogiek etc)  were enumerated as a distinct category in Kenya’s 2019 National Census exercise. 

The enumeration of Indigenous Peoples in the official data and statistics of a country is important as it allows States to come up with targeted policy interventions for this group of people who are oftentimes forgotten or  assimilated into the data of the more dominant ethnic communities in their localities. I had the honour and privilege of sharing this good practice with the Human Rights Council in 2019 in Geneva. I intend to continue building on this good practice should I have the honour and privilege of being nominated to serve as a Member of the UN EMRIP

Signed: George Morara Monyoncho.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Ekegusii
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	BA (Hons), The University of Toronto. Full time.
	2000-2003
	Toronto, Canada

	MA in Political Science, The University of Windsor. Full time
	2003-2005
	Windsor, Canada

	MA in Legal Studies, Carleton University. Full time
	2005-2007
	Ottawa, Canada

	Bachelor of Education (Arts), Egerton University. Full time
	1993-1996
	Njoro, Kenya

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	1. The Government of Kenya, Fulltime position as Commissioner and Vice Chairperson, Kenya National Commission on Human Rights.

-I Led the Commission in its Strategic and High-Level Fact-Finding Missions on various cases of reported human rights violations, with the latest being a High-Level Fact-Finding Mission on allegations of human rights for the Sengwer Indigenous people living in the Embobut Forest. 

-I Led the Commission in its international reporting obligations as well as in its strategic partnerships and engagements with state and non-state actors both nationally and internationally.  For instance, I led the Commission and coordinated other non-state actors in the development and submission of Kenya’s alternative report when Kenya was due for the UPR in 2015 and in 2020. 

-Was the Convenor of the Coast Regional Office over and above providing an oversight role in the Research and Compliance Directorate the Commission. I have been actively involved in promoting a human rights-based approach to countering violent extremism in the Coastal Counties of Mombasa, Kwale, Kilifi, Tana River and Lamu.

-Engaged with key Government of Kenya Ministries, Departments and Agencies, the Parliament and the Judiciary. As well, engaged in strategic partnerships and High-Level meetings with a number of Diplomatic Missions in Kenya (like the British High Commission, the Canadian High Commission, the Royal Netherlands Embassy, the Royal Norwegian Embassy, the Royal Danish Embassy and the European Union Mission to Kenya among others) on topical or emerging human rights issues in Kenya and the East and Horn of Africa Region. Also, was responsible for meeting and engaging with High Level Delegations from other NHRIs or other international human rights partners and actors on official visits to Kenya.

-I Chaired the Finance, Human Resource and Administration Committee of the Commission and led resource mobilization efforts of the KNCHR. Under my watch, the Commission moved from getting qualified audit reports when I joined the Commission in 2014 to unqualified audit reports for three years in a row (2017/18, 2018/19 and 2019/2020 Financial Years). I also led the Commission in developing or revising key human resource policy documents like the Human Resource Manual and the Career Progression Manual. 

-I played a critical quality-control role in the publication of the Commission’s key advisory, research and policy documents. I also played an instrumental role in working with the Department of Justice of the State Law Office in developing a National Action Plan on Business and Human Rights. Additionally, and with the Department of Justice and the UPR-Info, developed Kenya’s 2015 UPR implementation matrix for the Government of Kenya. 

-Led public inquiries and research that led to the publication of the following reports: “The Error of Fighting Terror with Terror”, which calls for countering violent extremism within the human rights framework; “Are We under Siege?”, which is an occasional report on the state of security in Kenya for the period 2010 to 2014; “Mending the Rift”, which is a public inquiry into the perennial problems of cattle-rustling and general insecurity in the North Rift Region of Kenya; and “Guarding the Coast”, which is a public inquiry into insecurity and its implications on the enjoyment of human rights in the Coastal Region of Kenya.

	April 2014 to March 2020
	Nairobi, Kenya

	2. The Kenya Human Rights Commission (KHRC), a Non-Governmental Organization. Fulltime position as Senior Programme Office in charge of the Civil and Political Rights Department.

-Served as a Member of the Management Team responsible for setting and supervising the work of the Commission in line with the policy and strategic directions of the Board of Directors. Was instrumental in negotiating an access to justice grant from the Ford Foundation to support the implementation of the Commission’s strategic plan (2009 to 2013). 

-Led and coordinated the Kenya Human Rights Commission on its Fact-Finding research missions to investigate major violations committed in any part of the country with the sole goal of gathering sufficient and credible information for remedial measures from the relevant duty-bearers; some of these included fact-finding missions into allegations of the rights of Aweer Indigenous peoples of the Boni Forest in Lamu, the Endorois of Lake Bogoria, and the Ogiek of Mau Forest.  Other fact-finding missions I led include a fact-finding mission in Samburu and Isiolo following the conflict in Kanampiu (Samburu) where 32 people lost their lives due to inter-ethnic conflict between members of the Pokot and the Samburu communities. I coordinated the publication of a report entitled: “Morans No More: The Changing Face of Cattle-Rustling in Kenya” arising of the fact-finding mission.

-Led the Commission in developing a South-South strategy for the implementation of the Ford Foundation Grant on Democracy, Rule of Law and Access to Justice with a focus on Electoral Governance and Constitutionalism in Kenya, South Sudan, Tanzania, Sierra Leone, South Africa, Malawi, Uganda and Botswana.

-Was responsible for conceptual development and research co-ordination for the production of KHRCs Bi-Annual Human Rights Report on the state of human rights in Kenya; The report highlighted major human rights violations in the context of both Civil and Political Rights as well as Economic, Social and Cultural Rights

-In collaboration with the Mau Mau War Veterans Association and Leigh Day, coordinated a team of 60 young and dedicated human rights workers in Nairobi and London in carrying out substantial and credible research into the roots of impunity in Kenya; the focus of this research was on the massive socio-economic and political violations that were committed in Kenya prior to 1963 by the British Colonial Government. The evidence gathered was useful in pursuing justice for the Mau Mau victims of torture, through a suit instituted at the Royal Court of Justice, London, which led to an out of Court Settlement of the same in June 2013.

-Performed any other duties assigned by the KHRC.

	September 2008 to April 2014.
	Nairobi, Kenya

	3. Government of Kenya, the Commission of Inquiry Into Post-Election Violence (the Waki Commission). Fulltime position as an Investigator
-Interviewed and prepared victims of Kenya’s 2007/08 post-election violence to appear before the Waki Commission.

-Summoned and interviewed alleged perpetrators of the 2007/08 with the goal of establishing command responsibility as well as the extent and the nature of the human rights violations committed.

-In collaboration with the other Officers at the Waki Commission, compiled the final report which was handed over to HE Kofi Annan. The report as well as the names of those who bore the greatest responsibility was heavily relied upon by the ICC in the commencing cases against six Kenyans who had been identified as bearing the greatest responsibility for the 2007/08 post-election violence at The Hague-based ICC. 

-Performed any other duties assigned by the Commission.


	February 2008 to October 2008
	Nairobi, Kenya.

	4. Office of the Correctional Investigator. Part-time position as Researcher and Policy Analyst.

-Carried out—under Dr. Ivan Zinger—project monitoring and policy evaluation for Corrections Service Canada, the Federal Government agency mandated with ensuring both the promotion of and the protection of the human rights of inmates held in federal penitentiaries.  

-Critically analyzed government policies at both the House of Common’s and Senate’s Committee and Sub-committee levels to monitor Canada’s compliance with both national and international standards of inmates’ human rights issues

-Conducted critical policy analysis of Correctional Service of Canada overall prison management operations to, among other things, ensure Canada’s compliance with the legislative requirements of protecting inmates’ human rights  

-Conducted research on the Policy Options Project, a project run in partnership between the Office of the Correctional Investigator and the Government of China and aimed at promoting best policy options in China’s human rights and prison management system.

-Conducted research on Canada’s commitment to the ratification of the UN’s Optional Protocol to the Convention Against Torture

-Wrote policy reports and briefings for official presentations

	January 2007 to November 2007.
	Ottawa, Canada.

	5. Carleton University. Part-time position as a Teaching and Research Assistant

-Prepared lesson plans and conducted tutorial sessions for Laws 1000, an undergraduate course whose focus is on the socio-economic and political dynamics between law and society

-Conducted research for Dr. Obi Aginam on the impact of HIV/AIDS in Western, Eastern and Southern Africa regions with a focus on HIV/AIDS fatalities among the military personnel in these regions and how this could affect the regions’ capacity to contribute to peace-keeping and/or peacemaking initiatives in Africa. 

	September 2005 to April 2007
	Ottawa, Canada

	6. The North-South Institute. Part-time position as a Researcher in International Trade and Development

-Conducted research on International Trade and Development issues at the North-South Institute under the guidance of Dr. Chantal Blouin, a senior researcher in Trade and Development issues

-Wrote policy briefs on Canada’s international trade competitiveness under the GATT/WTO framework

-Conducted research on Canada’s guest-worker program with a focus on the program’s legal and institutional framework and its impact on the rights and protections accorded to guest-workers 

-Conducted research on the GATT/WTO rules in the agricultural sector and how these rules affect both the food security and the health status of people living in developing countries..

	September 2006 to May 2007.
	Ottawa, Canada

	7. The Youth Agenda, A Non-Governmental Organization committed to the promotion of Youth Affairs in Government. Full-time as Founder Member and Member of the Management Committee. 

-Responsible for developing a fund-raising strategy and establishing the programmatic, administrative and financial structures of the nascent Youth Agenda. 

-Developed the first ever National Youth Policy in Kenya. The policy was used as a tool for lobbying the Government of Kenya to mainstream the youth agenda in its planning and development processes. 

-Nominated to represent the youth at the highest decision-making body, the National Convention Executive Council (NCEC), of the constitutional reforms in Kenya. 

	July 1996 to November 1997
	Nairobi, Kenya.

	8. Abantu for Development, a Not-for-Profit Organization with offices in London—UK, Accra—Ghana and Nairobi—Kenya. Full-time position as Lead Trainer and Consultant on Gender and Human Rights.

-Capacity building for local NGOs and CBOs in order to enhance their capacity for advocacy on, among other issues, women and youth development concerns

-Writing project proposals to secure funding from CIDA, USAID, DFID, DANIDA to finance Abantu’s programs which included: “The Gendered Nature of Poverty”—a project examining gender dynamics in Kenya and how these dynamics lead to higher  levels of poverty among women in Kenya; “The Many Faces of Conflict”—a project focusing on the socio-economic and political factors in the Great Lakes Region and the Horn of Africa conflicts; and “The Other Side of Prison”—a project focusing on the role of women in the democratization process in Kenya. 

-Holding and conducting training workshops for representatives from various non-governmental organizations (NGOs) in Kenya, Uganda, Tanzania, Somalia, Ghana, Nigeria, Zimbabwe and Zambia on topical gender and policy issues

-Lobbying the Kenyan government to develop and mainstream women in its development and policy planning initiatives.



	December 1997 to May 1999.
	Nairobi, Kenya.


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: George Morara Monyoncho
Date: 23/11/2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 





10 | Page

