	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from two indigenous sociocultural regions (Africa and North America)
Appointments to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Candidates should indicate in question 10 of Section I (Personal data) below for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of three optional reference letters (in Word or PDF) may be attached to the email. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Koissaba                                                                       
	5. Year of birth: 1960

	2. First (given) name: Ben                                                                     
	6. Place of birth: Kajiado

	3. Other name, if any: Raban                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Kenya

	4. Gender: Male                                                                            
	8. Any other nationality: USA

	9. Indigenous origin: Maasai

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa
 FORMCHECKBOX 
 North America



II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a Post Graduate Fellow in Advanced Rehabiliatation Research and Capacity Building for Minority Entities. Hold a Ph.D. in International Family and Community Studies, an MA in Social Entrepreneurship, and a Post Graduate Diploma in Theology and Development. I am trained in Human Rights and Human Wrongs, Business and Human Rights and International Human Rights. I have founded human rights groups in Kenya and consulted with the Kenya Human Rights Commission as well as publication of several journal articles in human rights  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

I have over 25 years in the field of development, advocacy, human rights, and indigenous peoples' affairs. I have participated, in UNPFIP conferences, published about Afican indigenous peoples. I have also consulted with the World Bank, African Development Bank, European Investment Bank, UNDP, and USAID in matters related to indigenous people. I am converant with international human rights instruments including the African Charter on Peoples' and Human Rights,International Covenant on Economic, Social and Economic, International Covenant on Civil and Political rights and many others which I have learned and used in my advocacy work in Africa.  
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My experience spans 25 years of global partcipation, living and working with diverse indigenous peoples and communities. I have published policy briefs, conference papers, and legal briefs that speak about the rights of indigenous peoples. I have also developed  college sylabi on indigenous humanities and represented sevral Africa indigenous communities in several country, regional and global forums. I have participated and presented in deliberation at the East African Court of Justice, the African Court of People and Human Rights and co-litigated a case with Earth Rights for the Maasai in Tanzania. https://earthrights.org/media/maasai-villagers-turn-to-u-s-courts-for-information-on-abusive-evictions-by-u-s-safari-company/ 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:   Local Advocacy to National Activism: Maa Civil Society Forum, 



         Kenya. ISBN 978-3-659-26221-0. 
Journal/Publisher: Lambert Academic Publishing.
Date of publication: 2012
Web link, if available: https://www.amazon.com/Local-Advocacy-National-Activism-Society/dp/3659262218
2. Title of publication: Tears of Dispossession.  
  
                        

              Revisiting the Maasai Historical and Contemporary Land Injustices in 



  Kenya.
Journal/Publisher: Insemia Inc. Publications
Date of publication: In Press
Web link, if available:      
3. Title of publication: A Critical Analysis of Factors that Contribute to Maasai Land 


                          Appropriation: The Case of Maasai Land Appropriation in Kajiado and     
    

  Narok Counties in Kenya.
Journal/Publisher: Clemson University
Date of publication: 2016
Web link, if available: https://tigerprints.clemson.edu/all_dissertations/2320/
If more than three publications, kindly summarize (200 words): I have done various presentations at the World Bank, UNDP, the European Investment Bank on issues related to the Indigenosu peoples'
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: TPrinciples of good governance consistent with the United Nations Declaration on the Rights of Indigenous Peoples
Event organizer: UNPFIP
Date on which public statement/pronouncement made: May/21/2015
Web link, if available: https://www.un.org/en/development/desa/news/social/good-governance-indigenous-peoples.html
2. Platform/occasion/event on which public statement/pronouncement made: African Interdisciplinary Studies Association Conference
Event organizer: Center for Democracy, Research & 
Development. 
Date on which public statement/pronouncement made:      
Web link, if available: June 26-June 29th, 2019
3. Platform/occasion/event on which public statement/pronouncement made: Exploring the Impacts of Opioid Use 

Disorder on Employment Prospects among People with Disabilities from Racially and Ethnically Diverse Backgrounds

Event organizer: The National Association of Multicultural Rehabilitation Concerns
Date on which public statement/pronouncement made: July 17-20, 2019, 
Web link, if available: http://namrc.org/
If more than three, kindly summarize (200 words): I have published in journals about indigennous people 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I will be vailable to undertake the mandates as per the requirement.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

1.  Narasha Community Development Group-Kenya
2. Nadumu Africa, Kenya



III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I have extensive experience working for Non-Profits and government agencies in Africa and the United States as well as international institutions like USAID, AusAid, UNDP, DFID, the World Bank, and the European Union. I have contributed immensely to the work of global Indigenous Peoples’ through advocacy work and representation at global  forums including the United Nations where I was the global co-chair for the United Nations Permanent Forum on Indigenous Popples’ during the 2009 session. My key areas of expertise are mainly:- Advocacy; Business and Human Rights; Policy analysis; delivering governance and stabilization programs in Africa; strengthening civil society and community organizations; incubation and scaling up of social enterprises; engaging and empowering youth, and marginalized social groups. 
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Maa
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily:      
Speak: Easily or not easily:      
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Post-Doctorate
	Advanced Research & Capacity Building 2019-Present
	Oklahoma, US

	Ph.D
	International Family and Community Studie2012-2016
	South Carolina, USA

	MA
	Social Entrepreneurship 2010-2012
	Kirkland, USA

	Post-Diploma
	Theology and Development 2018-2020
	Leeds, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Research Associate:Advanced Rehabilitation Research Training (ARRT) Program. Rehabilitation Research and Training Center (RRTC) on 
Research and Capacity Building for Minority Entities.  
	2019-2022
	Oklahoma, US

	Strategy and Compliance Manager: 

•Adeptly provided companywide leadership in the development of compliance organizational strategies and safety protocols by contributing information, analysis, and recommendations to strategic thinking and direction, establishing functional objectives in line with organizational objectives. 

•Formulated compliance organizational strategies by contributing information, analysis, and recommendations to strategic thinking and direction; establishing functional objectives in line with organizational objectives. 

•Perpetuated liaison with local, state, and federal regulatory agencies to ensure compliance with applicable occupational safety and health codes, standards, and regulations.

	2016-2017
	South Carolina,US

	Human Resource Director:

•Supervised the full scope of human resources, including strategic staffing plans, compensation, benefits, training and development, budget, and labor relations and successfully developed a culture that enabled employees to achieve the organization’s objectives for a $30 million company.

•Assessed internal EEO (Title VII) complaints, generated documentation, and developed and delivered recommendations to management. 

	2015-2016
	South Carolina,US

	Graduate Research Assistant: 

• Appointed by research faculty to lead a team of Research Assistants in various community health, youth sexual behavior, and livelihood    

	2013-2014
	South Carolina, US

	Child Fund International (Kenya): Wash Program Coordinator.

• Adeptly provided project cycle management, proposal development, monitoring and evaluation, and skills and knowledge transfer.

	2006-2007
	Kenya

	World Vision International (Kenya):Program Manager

•Adeptly worked closely with partners to carry out the organization's mission, coordinated objectives, strategies, and goals to manage efficient, well-run projects that had high impact on the communities the programs target.  

	2002-2004
	Kenya

	World Vision International (Kenya): Projects Coordinator   

•Maintained and monitored project plans, project schedule, work hours, budgets, and expenditure. Organized, attended, and participated in stakeholder meetings. 

           

•Provided leadership in the development and dissemination of life skills training modules. 

	1992-2002
	Kenya

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Ben R. Ole Koissaba
Date: 22/11/2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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