	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on minority issues
Appointment to be made by the Human Rights Council at its 53rd session, 
provided the mandate itself is extended by the Council



APPLICATION DEADLINE: 5 APRIL 2023 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/838551) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc53) 
· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional letters of support may be attached to the email (in Word or PDF format). 

· No additional documents (e.g., CVs, resumes or additional letters of support) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e., the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Candidates eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Salim                                                                       
	5. Year of birth: 1987

	2. First (given) name: Mariya                                                                     
	6. Place of birth: Kolkata, India

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Indian

	4. Gender: Female                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200-word limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights, and good communication skills (i.e., orally and in writing) in one of the six official languages of the United Nations (i.e., Arabic, Chinese, English, French, Russian, Spanish).
I hold two Masters degrees. The first in Human Rights from the University of Calcutta, India, 2010, where I topped the class and received a first rank. I completed my second Masters degree in Human Rights Law from the School or Oriental and African Studies, University of london, 2015. I attended the course as a scholarship holder (Felix Scholar).  In addition to having relevant educational qualification I have been working on Human Rights issues, specially those related to gender and minority rights for the past thirteen years in different countries and contexts, from India and Thailand to South Sudan and currently in the USA. 

All through my education, from kindergarden right upto my second Masters the medium of instrution and examination, has been English. In addition, I have contributed Human Rights related articles and stories to various media houses, from Al Jazeera to Inter Press Bureau, in the English Language.   

2. RELEVANT EXPERTISE (200-word limit)

Knowledge of international human rights instruments, norms and principles (please indicate how this was acquired). Knowledge of institutional mandates related to the work of the United Nations or other international or regional organizations in the area of human rights, and particularly in the area of the mandate (please indicate how this was acquired).
Proven work experience in the field of human rights and particularly in the area of the mandate (please indicate years of experience).
I have knowledge of International Human Rights Instruments, norms and principles both at the theroretical and practical levels. Having studied Human Rights first during my Batchelors degree in Political Science for two years and then my first MA in Human Rights followed by my second MA in Human Rights Law ensured that I have all the theoretical knowlegede ranging from International Human Rights law to International Humanitarian and Criminal Law. During my second MA in London I was part of the Human Rights clinic which was an amalgamation of theory and practice. 

In 2017 as an OHCHR Minority fellow from India and then in 2019 having been invited by OHCHR as an expert and mentor for the same group, I worked closely with the Minorities and Indegeneous section, learning about all the important aspects related to the area of the mandate of minority issues. In addition, having worked at the United Nations now for a little over two years, I have aslo gained more practical experience of the work of the organisation, the various entities and partners,including other regional organisations.

I started working in the field of Human Rights, specially with the intersectons of gender and minority issues, professionally from 2010. My training and association with the subject however began when I started studying the subject, from 2005. 

3. ESTABLISHED COMPETENCE (200-word limit)

Nationally, regionally or internationally recognized competence related to human rights (please explain how such competence was acquired).
My experience of working on Human Rights, specially those related to minority issues at the National and International level, spans over a decade. OHCHR Geneva invited me to be a mentor for their 2019 minority fellowship cohort where I mentored and worked with National, Ethnic Religious and Linguistic minorities from across the world for a month. I have aslo been invited to speak at various forums organised by the Special Rapporteur on Freedom or religion and belief as well as those by the office of the Special Rapporteur on minority issues. I have contributed Opinion pieces for portals like Al jazeera which asked me to write specifically on issues concerning the Muslim Minority community in India given my experience of working with grass root level movements as well as on policy and legislative reform concerning minority women in India. (https://www.aljazeera.com/author/mariya_salim_160621151237375). 

I have worked on hate speech against minorities, specially on social media platforms in various capacities nationally and internationally. An example is a campaign to address online violence against women, which I led as a senior campaigner at Amensty India, focussing on women beloning to marginalised communities. 

I have also been invited by academic institutions to give talks on minority rights in India, by the London School of Economics and George Washington University among others. https://sigur

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events in which the candidate has participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: How Women from Marginalised Communities Navigate Online Gendered Hate and Violence
Journal/Publisher: ITforChange
Date of publication: February 2021
Web link, if available: https://itforchange.net/sites/default/files/1883/Mariya-Salim-Rethinking-Legal-Institutional-Approaches-To-Sexist-Hate-Speech-ITfC-IT-for-Change.pdf
2. Title of publication:  Losing Faith: The Muzaffarnagar Gang-Rape Survivors’ Struggle for Justice’- Amnesty International India, 2017
Journal/Publisher: Amnesty International India
Date of publication: 2017
Web link, if available:      
3. Title of publication: 
Muslim women will not misuse the 'triple talaq' law, Aljazeera.com 
Journal/Publisher: Al Jazeera
Date of publication: January 2018
Web link, if available: https://www.aljazeera.com/indepth/opinion/muslim-women-misuse-triple-talaq-law-180103150031202.html
If more than three publications, kindly provide a summary of the rest (200-word limit): I have written extensively on Human Rights of minorities in the Inter Press Service. My publications showcase the various intersections within the minority community, including writings on Muslim women leaders, Trans women in the community as well as those who are situated at the bottom of the socio-economic ladder even within the minority communities. The following is the link to all my articles in IPS: https://www.ipsnews.net/author/mariya-salim/ 

Other publications which adress issue of hate speech, caste and lynching include:

- A Historic Congressional Hearing on Caste in the US, May 27, 2019, https://thewire.in/caste/a-historic-congressional-hearing-on-caste-in-the-us 

- Why the Triple Talaq bill needs to be passed: A Muslim woman writes, Jan 1, 2019, Newminute, https://www.thenewsminute.com/article/why-triple-talaq-bill-needs-be-passed-muslim-woman-writes-94319

- It's time to address online violence against women in India, May 13, 2018  Aljazeera.com https://www.aljazeera.com/indepth/opinion/time-address-online-violence-women-india-180513095849630.html 

- One Year After Dadri, There are Still No Answers, September 2016 , thewire.in (http://thewire.in/68880/one-year-from-dadri-still-no-answers/

Broken Promises: A Study on the Socio-Economic Status of Indian Muslims: Seven Years Post Sachar, ActionAid India, 2014, https://www.actionaidindia.org/wp-content/uploads/2018/06/Broken-Promises-Web.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in with respect to the mandate applied for, in the order of relevance:

1. Platform/occasion/event of public statement/pronouncement: Virtual consultation on the Impact of Islamophobia/anti-Muslim hatred and discrimination on the right to freedom of thought, conscience religion or belief
Event organizer: the UN Special Rapporteur on freedom of religion or belief and the OHCHR Minorities Fellowship Programme
Date of public statement/pronouncement: November 2020
Web link, if available:      
2. Platform/occasion/event of public statement/pronouncement: Human Rigts Council, The Minority Forum, 2017
Event organizer: OHCHR
Date of public statement/pronouncement: December 2017
Web link, if available: https://www.ohchr.org/en/events/forums/2017/tenth-session-forum-minority-issues#speakers   (Number 30)
3. Platform/occasion/event of public statement/pronouncement: Decoding the 'community' in social media community standards
Event organizer: RightsCon
Date of public statement/pronouncement: June 2021
Web link, if available: https://twitter.com/INBreakthrough/status/1402920376112271361/photo/1
If more than three, kindly provide a summary of the rest (200-word limit): Asia-Pacific Regional Forum on Minority Issues: Hate Speech, Social Media and Minorities, October 2020- Invited as a speaker by the Tom Lantos Institute and OHCHR 
5. flexibility/readiness and AVAILABILITY of time (200-word limit)

to perform effectively the functions of the mandate and to respond to its requirements, such as participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York; travelling on two country visits per year; drafting reports according to established deadlines; organizing and participating in consultations and meetings; addressing allegations of human rights violations with all concerned; providing advice to States and other stakeholders on issues related to the mandate; and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive a salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I understand the above mentioned and confirm my availability, flexibility and readiness to contribute to the post in case of an affirmative response to my application. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (select this option if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights system
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200-word limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
600-word limit. Must be typed in the space below. Cannot be sent in a separate email or as an attachment. To be written by the candidates themselves, even if nominated by another entity.
Being part of one of India's largest yet most marginalised religious minority, Muslims, I have seen disenfranchisement and faced discrimination very closely in all quarters, and as a Woman, the intersections of this discrimination have been many. My personal experiences, which also include being a target of hate speech and Islamophobia,  have motivated me to work on issues concerning minority communities and I am applying to this position with the goal of positively contributing to Human Rights of National or Ethnic, Religious, Linguistic and other minorities.
In my various capacities I have worked on implementation of international human rights standards by different stake holders and interacted with member states. As part of OHCHR Kenya's Invitation I conducted election monitoring with a team during the 2022 elections, for a month as an expert on SGBV. I also have experience of working in collaboration with special procedures and their offices, specially that of the Special Rapporteur on Minority Issues. Researching on country specific Human Rights situations, writing extensively on minority issues, collaborating with UN agencies and Missions, working directly with CSOs on the field and Human Rights defenders at grass root levels as well as government officials while also having extensive field experience and experience in training and capacity building, motivates me to apply for this position. 
The ability of the office of the Special Procedure, be able to address discrimination and prevent and respond to the denial of Human Rights faced by minorities globally , while acting independently, motivates me to apply for this position. I have spoken earlier at the Human Rights council, at the Minority Forum and am motivated to also contribute to its continued successful functioning if selected, ensuring it continues to represent minorities globally while also acknowledging the intersections of discrimination faced by them. 
The professional skills that I have developed in various ways and within different contexts, right from India where I am a persecuted minority myself, to South Sudan, my experience of working with survivors of violence and discrimination, of drafting reports & documents, as well as experience of working with grassroots activists from the minority communities combined with my own lived experiences as an Indian Muslim Woman, primes me as a good candidate for this position.

 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English and Hindi
2. Knowledge of the six official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATION
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, academic institution and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, place and country). If space in the table is insufficient, more than one degree may be listed in the additional cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 

for ongoing education, please put e.g. 2018-present):
	Degree obtained (please indicate YES or NO):
	Place and country:

	Name of degree: Master of Arts Human Rights Law ("Master of Arts Human Rights Law")
Field of study: Human Rights Law
Academic institution: School of Oriental and African Studies, University of London
Full or part-time: Full Time 
	2014-2015
	Yes
	London, United Kingdom

	Name of degree: Master of Arts in Human Rights
Field of study: Human Rights
Academic institution: Calcutta University
Full or part-time: Full Time 
	2008-2010
	Yes
	Kolkata, India

	Name of degree: Bachelor in Arts
Field of study: Political Science
Academic institution: LOreto College, University of Calcutta
Full or part-time: Full Time 
	2005-2008
	Yes
	Kolkata, India

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Name of degree:      
Field of study:      
Academic institution:      
Full or part-time:       
	     
	
	     

	Additional:      
	
	
	


VI. EMPLOYMENT

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (or most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in the additional cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Name of employer: United Nations
Functional title and main functions of position: Political Affairs Officer- Conflcit Related Sexual Violence:

- Provide technical and substantive back up in the development and roll-out of training and guidance on the implementation of DPO's conflictrelated

sexual violence mandate

- Collaborate with UN partners, other international organizations and governments and member states on coordination and policy matters

pertaining to conflict-related sexual violence

- Provide inputs/prepare talking points on issues to senior officials and colleagues in missions and elsewhere in the Secretariat

- Develop training materials and deliver trainings on CRSV to peacekeeping mission colleagues

Full- or part-time: Temporary Job Opening- Full time
	October 2022-Present
	New York, United States

	Name of employer: United Nations Mission in South Sudan
Functional title and main functions of position: Women Protection Officer

- Collation & analysis of Conflict Related Sexual Violence (CRSV) in South Sudan (SS).

-Interviewing survivors of CRSV and Sexual and Gender Based Violence

-Co-organise meetings and provide technical assistance to a Committee comprised of Govt officials to address CRSV committed by armed

forces in SS,as part of the 5th benchmark of UNSC 2577 (2021).

-Engaged in the MARA

-Conduct trainings on CRSV for senior commanders,Govt officials,Civil society organisations using CRSV policy handbook etc

-Part of investigation teams deployed to conflict affected areas, to provide technical assistance & expertise on CRSV.

-Project management,writing proposals & working with implementing partners on ground.Currently spearheading an EU project on survivor

centred approach with 190 survivors of CRSV in SS,in collaboration with UNDP

-Providing inputs for various UN documents including the UN Secretary General's report. 

Full- or part-time: Full Time
	April 2021-September 2022
	Juba, South Sudan

	Name of employer: Inter Press Service, UN Bureau
Functional title and main functions of position: Fellow Journalist

Writing articles specific to minority rights with a special focus on gender and marginalised communities. The following is a link to all my

articles published by the Inter Press Service

https://www.ipsnews.net/author/mariya-salim/

Full- or part-time: Part Time
	October 2020- April 2021
	Home Based

	Name of employer: Equality Labs
Functional title and main functions of position: Research and Documentation Consultant
Advocacy with social media platforms on behalf of the organisation to ensure they follow their own standards on hate speech.

- Edited and proof-read and co-translated the organisations reports on gendered hate speech, Caste and Islamophobia.

- Strategizing and advocating with various media to ensure their community standards are in line with basic human rights principles, keeping

the context of the countries in which they operate.

- Research on human rights violations and freedoms of marginalized communities in India.
-Community Engagement

Full- or part-time: Full Time
	March 2019- August 2020
	Home Based

	Name of employer: Amnesty International India
Functional title and main functions of position: Senior Campaigner, Women's Rights
Designed & implemented a national campaign addressing Online Violence Against Women which involved detailed research and

advocacy. Created outputs for the press, including fact sheets and press releases.

- Documented 9 case studies through face to face interviews- those of women journalists, activists, academics, comedians and lawyers who

have faced online violence. Some of these include Author and Historian Audrey Truschke, Journalist Rana Ayyub, Dalit Lawyer Kiruba

Munusamy.

- Conducted trainings for teachers, civil society activists, political party activists and students on violence against women.

- Prepared policy level interventions on communal violence and sexual violence to advocate with parliamentarians

-Created social media content, website content and authored blogs on Gender specific issues.

-Interview and engage with survivors of SGBV using a survivor centred approach

- Helped organise report launches and press conferences


Full- or part-time: Full Time
	December 2017- September 2018
	Bengaluru, India

	Name of employer: National Commission for Denotified,Nomadic,Semi-nomadic Tribes,

Ministry of Soc Justice and empowerment

Functional title and main functions of position: Research Associate

Principal researcher for the commission's interim report on the socio economic conditions of Denotified, Nomadic and Semi Nomadic

Tribes.

- Conducted a pilot survery in three Indian states to develop a national study on the socio-economic status of the Tribes.

- Headed a working group constituted by the commission on Gender as well as law and criminality

- Worked closely with the committee of experts appointed by the commission to assist in the technical aspects of the research mentioned

above.

Full- or part-time: Full Time
	April 2017- October 2018
	Delhi,  India

	Name of employer: ActionAid Association (India)
Functional title and main functions of position: National Program Coordinator
Co-authored a national study on the socio-economic and educational status of Muslims in India, a research conducted in Rural and Urban

areas of 15 states in India. Conducted personal interviews, focus group discussions.

- Spearheaded a national campaign on building awareness of rural/urban government schemes for the marginalised.

- Advocacy and policy level intervention through the Right to Information and assisting other civil society organizations doing similar work.

-Organisation of seminars, report launches and conferences

Full- or part-time: Full Time
	June 2012- July 2014
	Delhi, India

	Name of employer: Asian Resource Foundation/Asian Muslim Action Network (NGO)
Functional title and main functions of position: Editor and Regional Program Coordinator
Editor of the Magazine, 'AMANA', promoting peace and inter-faith harmony. Successfully produced and published, in print and online, four

editions of the Magazine, right from collecting articles, to proof reading and editing them.

- Regional program coordinator of all youth and women-related issues at AMAN focussing on minorities from across the globe..

- Organized workshops and exchange programs for women living in armed conflict in Philippines, Aceh and S. Thailand to training young

women on leadership skills.

- Raised funds and worked in cooperation with the UNFPA on a workshop on 'Women in Armed Conflict'.

- In charge of the refugee program at AMAN/ARF. Role involved interviewing, counseling, raising funds and personal interactions involving

psycho-social counseling of female asylum-seekers and their children.

-Organised and led three week schools on conflict transformation for peace practitioners from across the Globe.

Full- or part-time: Full Time
	September 2010-May 2012
	Bangkok, Thailand

	Additional: Research Consultant 01-Jul-2016 to 31-Mar-2017

Amnesty International India (NGO)
- Co-Researcher and author for a briefing titled ' Losing Faith: The Muzaffarnagar Gang-Rape Survivors' Struggle for Justice', on the right

to a fair trial for the survivors, seven Muslim women.

- Conducted in depth interviews with the survivors, government authorities and lawyers for the above along with analysis of their legal cases

from court documents, testimonies and field investigation.

- Post report launch advocacy, with both media and with government institutions.

	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. Does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
None
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

None
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility, or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation).
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g., if a candidate holds a decision-making position in a Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures that the candidate will take.
I very recently accepted the post of a Political Affairs Officer at the Department of Peace Operations, UNHQ with the intention of understanding the UN system and its functionining better. If selected for the position of the Special Rappporteur I will resign from my current position, immediately. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the Secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Mariya Salim
Date: April 4, 2023
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e., name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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