	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance 
Appointment to be made by the Human Rights Council at its 51st session



APPLICATION DEADLINE: 18 AUGUST 2022 AT 12 NOON GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/359363)  
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/en/hr-bodies/hrc/sp/hrc51)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to ohchr-hrcspecialprocedures@un.org 
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/en/hr-bodies/hrc/sp/nominations and https://www.ohchr.org/en/hr-bodies/hrc/sp/basic-information-selection-independent-experts. 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (ohchr-hrcspecialprocedures@un.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: MODIRI                                                                       
	5. Year of birth: 1991

	2. First (given) name: JOEL                                                                      
	6. Place of birth: PRETORIA, SOUTH AFRICA

	3. Other name, if any: MALESELA                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): SOUTH AFRICA

	4. Gender: MALE                                                                            
	8. Any other nationality: NONE


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a law professor and head of department of jurisprudence whose main research interests are race and anti-discrimination law as well as the theory and history of racism with specific focus on transnational and global manifestations of racial formation, racial ideology and racial discrimination. I have been conducting research in this area (critical race theory, the legal aspects of racism and the limits and potential of human rights discourse for addressing deep-rooted structural racism) for over 10 years

I hold the Bachelor of Laws (LLB) and Doctor of Philosophy (PhD) degrees from the University of Pretoria, Faculty of Law. My doctoral thesis (2018), on my which my present research projects build, explores South Africa's specific historical challenges in addressing the legacies of colonial-apartheid and persisting forms of racial discrimination, exclusion as well as racialised poverty and inequality. However the thesis goes further to explore the deeper historical roots and global manifestations of racism today.

I am a first-language SeTswana speaker with a strong command of English and several other indigenous African languages. I have presented my work internationally and am currently a Senior Fellow in the Atlantic Fellowship for Racial Equality jointly housed at the Nelson Mandela Foundation and Columbia University, USA.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

My primary expertise in human rights derives from my formal education and scholarly research in the area of South African human rights jurisprudence, international law and international human rights instruments specifically relating to anti-discrimination. I have worked closely with the South African Human Rights Commission in the investigation of racially-motivated human rights violations and serve as a member of the Commission's section 11 committee on equality (with a predominant focus on anti-racism and racial equality). While the Commission is a national human rights institution, it relies heavily on international human rights instruments such as the Paris Principles (which guides the work of the Commission). 

My research examines instruments such as International Convention of the Elimination of All Forms of Racial Discrimination as a framework for global racial equality and justice. 

I have also addressed the relevant United Nations Working Group on issues of racial discriination and the rights of African-descended peoples (2019 and 2020) and was able to gain a deeper understanding of the workings of the United Nations system.


3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have considerable national and international recognition as a legal theorist and scholar of race and equality jurisprudence. I am a tenured associate professor in law at the University of Pretoria (the top-ranked law school in Africa) and was most recently Editor-in-Chief of the South African Journal on Human Rights, which is the leading human rights journal in South Africa focusing also on international human rights issues.
I have published extensively in the area of race and racism in the law; the human rights implications of racial inequality and racialised poverty; on African and black political movements against racism and racial domination and regularly comment in public fora on issues relating to racism (including an interview by the New York Times). I have held two prestigious fellowships at Columbia University and the University of Oxford respectively to conduct research on anti-racist approaches to legal theory. I have also visited the University of California, Los Angeles and collaborate with the Faculty linked to the critical race studies programme. I have served as a Faculty member of Harvard Law School's Institute for Global Law and Policy Summer School. 

I am frequently invited to act as a reviewer and examiner for well-known law journals, book proposals and postgraduate theses and dissertations in my area of expertise. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: "The Colour of Law, Power and Knowledge: Introducing Critical Race Theory in (Post-)Apartheid South Africa"
2. 

Journal/Publisher: South African Journal on Human Rights / Taylor & Francis
Date of publication: 2012
Web link, if available: https://repository.up.ac.za/handle/2263/21791t
2. Title of publication: "Law's Poverty"
Journal/Publisher: Potchefstroom Electronic Law Journal / Open Access
Date of publication: 2015
Web link, if available: https://www.ajol.info/index.php/pelj/article/view/121291
3. Title of publication: "Reading Choreographies of Black Resistance: Courtroom Perfomance as/and Critique"
Journal/Publisher: The Courtroom as a Space of Resistance / Ashgate Publishing
Date of publication: 2015
Web link, if available: https://www.taylorfrancis.com/chapters/edit/10.4324/9781315615073-10/reading-choreographies-black-resistance-joel-modiri?context=ubx&refId=e9de62c9-c36c-4d8c-9f03-514408f4e303
If more than three publications, kindly summarize (200 words limit): I am a full-time law professor engaged in research in the area of law, anti-discrimination and racism more generally. My scholarly writing a critical race theory lens to analyse contemporary and hsitorical theorisations and manifestations of race and racism and is focused on understanding the persistence of structural racism in the wake of formal abolition of racially-discrminatory laws. In additional to scholarly works, I also write popular opinion pieces on issues of racism. My research can be viewed here: https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=joel+modiri&oq=joel+ 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: “Steve Biko, Critical Race Theory and Post-1994 South African Jurisprudence” 
Event organizer: Law and Scoiety in Africa Workshop (University of Cape Town)
Date on which public statement/pronouncement made: 21 March 2019
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: “Azania, Race and the Problem of South African Knowledges” 
Event organizer: Stellnenbosch University Indexing Transformation Speaker Series
Date on which public statement/pronouncement made: 24 June 2021
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: "Reading Critical Race Theory from Azania"
Event organizer: King's College, London
Date on which public statement/pronouncement made: 29 June 2021
Web link, if available:      
If more than three, kindly summarize (200 words limit): I am frequently invited to speak as guest lecturer and at seminars, conferences, workshops about race and racism in various national and international context and with reference to specifiic theoretical approaches. I have also taught and presented seminars at several universities and NGOs in South Africa as well as in Ghana, the UK and the USA . I have also organised conferences in this area.
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I work at a well-resourced and well-staffed law school which encourages academic staff to take up national and international service in their areas of expertise. During the academic year, I am able to adjust my responsibilities according to the demands of the mandate, including by focusing my research and teaching around themes and topics specific to the mandate. My own scholarly career aligns well with this mandate as the legal problems of race and racism in their national and international forms is the key focus of my scholarship. I therefore expect to receive the full support of my home institution to carry out the work of the mandate. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

-
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below; cannot be sent in a separate email or as an attachment. To be written by the candidates themselves even if nominated by another entity.)
The problem of racism, racial discrimination, xemnophobia and intolerance based on ethnic identities and skin colours is a long-standing historical problem which societies across the world continue to face. This problem produces one on the one hand, attitudinal and relational divisions among members of societies, resulting in exclusion, discrimination, hate speech, and other forms of inter-personal discrimination and violence. Such conduct harms the psychological condition of its victims as well as their social standing. One the other hand, these problems have powerful structural implications and effects, producing unequal distributions of power, resources and status along the lines of race and related categories. The result is that the group suffering structural racial discrimination and/or xenophobia are marked as social outcasts, and experience continuous intergenerational socio-economic hardships and suffering. Atleast since the 15 th century with the rise of colonialism and imperialism, racism has been expressed as a global problem.  Even with the end of de jure racial regimes (marked by the end of apartheid in South Africa), structural and interpersonal racism, antiblackness, islamaphobia, xenophobic violence and rising ehtnocentrism continues to plague the present global political order in its aspiration towards development and democracy. It is crucial that the mandate continues to investigate these manifestations of racism and place emphasis on the structural and global dimensions of this problem. 
Rising expressions of Nazism and white nationalism in the Western hemisphere, racial profiling of refugees from Africa and the Middle East in Europe, Islamaphobia across the globe, police brutality against African-Americans, new forms of slavery and labour exploitation targeting African and dark-skinned communities, continuing forms of structural racial inequality as well as unresolved questions about reparations for racial atrocities are some of the key issues to occupy the work of the mandate.
I come to the mandate as a legal scholar commited to the struggle for racial justice and the dismantling of global structures of racial domination and violence in pursuit of peaceful and just societies. I would continue the stellar work of previous mandate holders in advancing the struggle against racism through the mandate by providing critical and up-to-date research studies on developemnts with respect to race and racism in different jursidictions and assisting states in developing adequate measures and protections within their legal framework to address specific challenges of racism. The interplay between structural and interpersonal racism is crucial to understanding the multifaceted operations and effects of racism. The mandate could play an important role in placing the structural and economic aspects of racism at the center of efforts to eradicate racism and articulating these as part of cultivating a strong human rights culture and a culture of justice, reconciliation and cohesion. It is important not to isolate the interpersonal aspects of racism from their structural effects in order to give full effect to the idea of a just and dignified existence for all people on the planet.  Innovative solutions and measures are required to understand and address this problem. Simple criminalisation will not be enough; what is needed is a transformative legal and political-cultural change driven at a global level to eradicate the scourge of racism from our societies and world.
Drawing on my extensive research as a legal scholar, I would encourage the development of measures to increase critical literacy in affected societies about the history, nature and effects of race not only for young people but also for state officials and educators among others. I have taught and researched extensively in this area over the past decade and will bring renewed critical vigour to the mandate equal to the task of tackling the seeingly intractable and multidimensional problem of racism. It would be an enormous honour to be nominated.  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: SeTswana 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Doctor of Philosophy (PhD) in Jurisprudence (Note" Master of Laws was formally upgraded to doctorate)
	 2014-2018
	University of Pretoria, SOUTH AFRICA

	Bachelor of Laws
	2010 - 2013
	University of Pretoria, SOUTH AFRICA

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Associate Professor and Head of Department: Department of Jurisprudence

Senior Lecturer: Jurisprudence

Lecturer



	2021 - present

2019 - 2020

2016 - 2018

	University of Pretoria, SOUTH AFRICA

	Lecturer: School of Law
	2015
	University of the Witwatersrand, SOUTH AFRICA

	Assistant Lecturer
	2014
	University of Pretoria, SOUTH AFRICA

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 
I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (ohchr-hrcspecialprocedures@un.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Joel Malesela Modiri
Date: 18 August 2022
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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