	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Latin American and Caribbean States
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 10 AUGUST 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/713653) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Murillo                                                                       
	5. Year of birth: 1963

	2. First (given) name: Pastor                                                                     
	6. Place of birth: Itsmina, Chocó, Colombia

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Colombian

	4. Gender: Male                                                                            
	8. Any other nationality: None


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Lawyer, with specializations in Environmental Law and in Analysis of Social Problems with a Focus on Human Rights, Diploma in Human Rights. I received an Honorary Doctorate in Culture of Peace and Sustainability, awarded by the International Project, Global Foundation, Africa in Latin America, and the European School of Administration.

Member (2008 - 2020), and Vice President (2018 - 2020), of the Committee for the Elimination of Racial Discrimination, CERD, of the United Nations. In this capacity, for 10 years I served as the focal point of CERD, before the WGEPAD. Member of the PAHO Commission on Equity and Inequalities in Health in the Americas (2016-2019).

Author and promoter of the Draft Resolution on the Decade for People of African Descent, which resulted, initially, in Resolution 64/169, which led the United Nations to proclaim 2011 "International Year for People of African Descent" (led by Colombia); and then in Resolution 68/237, which proclaimed the Decade (led by South Africa).

I am frequently invited by different national and international bodies to give conferences and participate in discussion panels on the rights of Afro-descendants, including the United Nations Anti-Discrimination Unit, the OAS, the World Bank, the IDB, governments, NGOs and universities, including Harvard.     

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

More than 30 years of applied experience: CERD Rapporteur for Suriname, Guatemala, Honduras, Mexico, El Salvador, Cuba, Dominican Republic, Peru, Costa Rica, Spain, Argentina and Ecuador, and CERD General Recommendations No. 34 , on Racism and Racial Discrimination against Afro-descendants; 36 on Racial Profiling, and the CERD Declaration on Contribution to the Program of Action of the International Decade for People of African Descent, which includes the initiative for an International Declaration on the Rights of People of African Descent (A / 67/18 2012), as well as well as the standard paragraph of CERD, as a follow-up to the International Decade for People of African Descent.

I have been an electoral observer and consultant for the Organization of American States, OAS, consultant for the Andean Community of Nations, the European Union (Cocteno), the United Nations Development Program, UNDP, the German Agency for International Cooperation, GIZ, the Organization of Ibero-American States, OEI, the International Organization for Migration, IOM, and ACDIVOCA / USAID, and the Office of the Ombudsman of Colombia (current). Advisor to the III World Summit of African and Afro-descendant Mayors and Presidents; Honorary Advisor to the World Alliance of African and Afro-descendant Mayors and Presidents.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

More than 17 years of experience at managerial and advisory levels on human rights issues, in the Ministries of the Interior and Foreign Relations of Colombia, with special dedication to the fight against racism and racial discrimination, against Afro-descendants and indigenous peoples: Deputy Director (2006-2008) and twice Director of Afro-descendant Communities Affairs (1994-1997 and 2008-2009) of the Ministry of the Interior of Colombia, and advisor to the Vice Ministry for Participation and Equal Rights, of said Ministry (2014 - 2016). In the Ministry of Foreign Affairs of Colombia, I served in the position of advisor to the Vice Ministry of Multilateral Affairs, and as advisor and director in charge of the Special Affairs and Human Rights Directorates (1997-2006). Deputy Head of Delegation to the Santiago de Chile (2000) and Durban (2001) Conferences on Racism, Racial Discrimination, Xenophobia and other related forms of Intolerance, and delegate for Colombia to the Durban Review Conference, (2009) , among others. I was part of the Group of Government Experts that prepared Andean Decision No. 391, regarding access to genetic resources and their derived products (1995-1996). Recognized as one of the “Most Influential Contemporary Leaders of the African Diaspora” (www.AfricanDiasporaLeaders.com), among others.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: CERD General Recommendation 34: A contribution to the visibility and inclusion of Afro-descendants in Latin America in Keane, D. ed. Fifty years of the International Convention on the Elimination of..
Journal/Publisher: Manchester University Press
Date of publication: 2016
Web link, if available: https://manchesteruniversitypress.co.uk/9781784993047/
2. Title of publication: La cuestión de los Afrodescendientes en el Sistema Universal de Protección de los Derechos Humanos. Memorias Seminario-Taller Centroamericano para el Año Internacional de los Afrodescendientes 2011
Journal/Publisher: Diseño e impresiones Jeisco, S.A. Panamá. Ciudad de Panamá
Date of publication: 2012
Web link, if available: http://www.oacnudh.org/wp-content/uploads/2012/09/Memoria-Seminario-Taller.pdf;
3. Title of publication: 3.
La Pandemia y la Discriminación Racial contra los Afrodescendientes.     
Journal/Publisher: Revista Razón Pública. Editor. Hernando Gómez Buen día     
Date of publication: June 2020
Web link, if available: https://razonpublica.com/la-pandemia-la-discriminacion-racial-afrodescendientes/
If more than three publications, kindly summarize (200 words limit): Author of various studies, essays and opinion columns on the issues of the Afro-descendants, including: a) Racial discrimination: understanding the problem to face it (2014) b) Hate speech and the criminalization of racism (2014) c) Afro-Colombian population and Third Peace Laboratory (2011); d) Affirmative Action measures or special measures: to redress historical injustices and discrimination. (2011); e) Strengthening of the Bodies of Racial Equity. Andean Community. (2011); f) Political Quotas for Ethnic Groups in Colombia: The Path to and Achievements of the National Constituent Assembly - 1991, Advances in Equality and Racial Equity. (2006); g) Why a Development Plan for Black Communities? (1998) h) Territory, Mining and the Environment in the San Juan River Valley from a Regulatory Perspective and application of Law 70 of 1993 ”(1995); i) Popular actions in defense of the rights of black communities (1995); j) Territorial rights of black communities and defense of the Pacific (1994); k) The civic strikes in the Colombian Pacific. (1994)     
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 1. Parallel Event to the 68th Session of the Third Committee of the United Nations General Assembly, New York
Event organizer: Anti-Discrimination Office of the High Commssioner for Human Rigthts.
Date on which public statement/pronouncement made: November 5, 2013
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Human Rights Council Side Event, Geneva Palais Wilson.
Event organizer: Anti-Discrimination Office of the High Commssioner for Human Rigthts.
Date on which public statement/pronouncement made: 2018
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: 17th session of the Intergovernmental Working Group on the Effective Implementation of the Durban Declaration and Programme of Action
Event organizer: CERD
Date on which public statement/pronouncement made: Action 16 - 20 December 2019, Geneva, Palais des Nations, conference room XII.
Web link, if available:      
If more than three, kindly summarize (200 words limit):      
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
My status as an independent consultant guarantees me full flexibility to perform the role of

member of the WGEPAD.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

Government of the Republic of Colombia

Her Excellency Ambassador

Nazhat Shameem Khan

Chairwoman

Honorable Human Rights Council

United Nations

Madame President:

I have the honor to address you, in your capacity as the President of the Human Rights Council, on the occasion of nominating the Colombian national Mr. Pastor Elías MURILLO to become a member of the Working Group of Experts on People of African Descent- WGEPAD, in order to fill a vacancy allotted to the Latin American and Caribbean Group - GRULAC. 

Mr. Murillo is widely known in United Nations circles and is recognized as a major expert on this topic, by both governments and vicil society. He has been a leading advocate for the African Descent's agenda, as reflected in a number of initiatives either porposed or actively supported by him during his mandate as member (2008-2020) and Vice-Chair (2018-2020) of the Committee for Elimination of Racial Discrimination - CERD. 

Mr Murillo, in 2008, actively joined efforts to introduce the idea to launch an International Decade for People of African Descent, resulting in General Assembly Resolutions 64/169 and 68/237, conerning the Decade and other major initiatives in this field. 

The Government of Colombia is convinced that, if appointed, Mr. Murillo would greatly contribute to the work of WGEPAD and, in that sense, is pleased and honored to put forward his name for the position of member of said Woriking Group. 

I take this opportunity to reiterate you the assurance of my highest consideration. 

Carlos Arturo Morales
Acting Viceminister for Multilateral Affairs

III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)

Her Excellency Ambassador

Nazhat Shameem Khan

Chairwoman

Honorable Human Rights Council

United Nations

Ref: Letter of motivation WGEPAD

I have the honor to address her Excellency, and through her, the Honorable Human Rights Council, in order to present my application to the Working Group of Experts on People of
African Descent, WGEPAD, in the interest of contributing to the important work carried out by WGEPAD, in the context of racism and structural and systemic racial discrimination that affects Afro-descendants and the place this issue occupies on the Global Agenda.
For 12 years, as a member of the Committee for the Elimination of Racial Discrimination, CERD, and for over two decades, in my leadership role in public affairs relating to the fight against racism and racial discrimination in Colombia, I led several initiatives of global impact on behalf of Afro-descendants:

a) Author and promoter of the International Decade for people of African Descent Draft Resolution which, initially, resulted in Resolution 64/169, through which the United Nations proclaimed 2011 the “International Year for People of African Descent” (Colombia); and subsequently in Resolution 68/237, proclaiming the Decade (South Africa).

b) Recommendation 34, regarding Racism and Racial Discrimination against People of African Descent (2011) and 36 General recommendation No. 36 (2020), on preventing and combating

racial profiling by law enforcement officers.
c) Involved in CERD’s input to the Action Plan for the International Decade for People of African Descent, which included the proposal for an International Declaration on the Rights of the Afro-descendants, (A / 67/18 of 2012).

d) Monitoring the International Decade for People of African Descent, from CERD, among other actions.

e) The Plan for the Decade for People of African Descent in the Americas 2016-2025 (OAS, 2016) adopted through resolution AG / RES. 2891 (XLVI-O / 16), (Colombia).

It would be a great honor for me to be able to join WGEPAD and continue to contribute to the development and implementation of these and other initiatives, including the Permanent Forum on People of African Descent. My contributions have been widely recognized, including by the Secretary-General of the United Nations, Mr. Bank Ki - Moon, (Inauguration of the International Decade for People of African Descent, December 2010…) and Mr. Juan Manuel Santos, President of Colombia, Palacio de Nariño, November 30, 2011. http://wsp.presidencia.gov.co/Prensa/2011/Nov Diciembre/Paginas/20111130_16.aspx)

With feelings of consideration and appreciation.

Pastor Elías Murillo Martínez

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Undergraduate degree in Law, Universidad Autónoma de Colombia. Full time     
	1984-1989
	Bogotá, Colombia

	Specialization in Environmental Law, Universidad Incca de Colombia. Part-time
	1994
	Bogotá, Colombia

	Specialization in Problem Analysis

Social with Human Rights Approaches, Fundación Universidad de La Rioja. Part-time

	2013
	Logroño, Spain

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Office of the Ombudsman of Colombia, Advisor to the Delegate for Ethnic Groups
	2021-present
	Bogotá, Colombia

	Vice Ministry for Participation and Equal Rights of the Ministry of the Interior of Colombia, Advisor on the rights of Afro-descendants
	2014-2016
	Bogotá, Colombia

	IOM, UNDP, World Bank, OAS, ACDIVOCA/USAID,International Consultant on Afro-descendant affairs. Part-time
	2009-2021
	Bogotá, Colombia

	Ministry of the Interior of Colombia, Director of Afro-descendant Population Affairs. Full time
	2008-2009
	Bogotá, Colombia

	Ministry of the Interior of Colombia, Subdirector of Afro-descendant Population Affairs. Full time     
	2006-2008
	Bogotá, Colombia

	Ministry of Foreign Affairs of Colombia, Advisor (director in charge) of Special Affairs and Human Rights. Full time
	1997-2006
	Bogotá, Colombia

	Ministry of the Interior of Colombia, Director of Afro-descendant Population Affairs. Full time
	1994-1997
	Bogotá, Colombia

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Pastor Murillo
Date: 07/30/2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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