	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: O'Brien                                                                       
	5. Year of birth: 1979

	2. First (given) name: Melanie                                                                     
	6. Place of birth: Sydney, Australia

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Australian

	4. Gender: Female                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Dr O'Brien has postgraduate specialist qualification in human rights law: Masters in International Human Rights Law and a PhD in human rights law and international criminal law.  She also has graduate qualifications in legal practice and tertiary education, with undergraduate degrees in Arts and Law.
Dr O'Brien is an admitted legal practitioner in NSW, Australia. She has 20 year professional experience in general legal practice, human rights law, international criminal law, and in education and research of international law. Dr O'Brien has worked with legal practitioners in a domestic and international context; law enforcement officials; non-governmental organisations; inter-governmental organisations; governments; academics; (mostly women) victims of atrocity crimes; and students.
Dr O'Brien's native tongue is English, and she is fluent in French (BA in History and French; studying at college level in Quebec, Canada). She has high-level oral and written communication skills, developed through 20 years of experience in legal practice and academia, through presentations, speeches, media appearances and podcasts, and academic publications including books, articles, blog posts, and submissions to government inquiries.

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Dr O'Brien has an extensive knowledge of human rights law and systems, including domestic human rights systems and UN human rights bodies' institutional mandates. She has almost 20 years experience as a legal practitioner and an academic researcher and teacher of human rights law, with a specific focus on violence against women, including in mass atrocity contexts, domestic violence and workplace sexual harassment; on genocide and human rights; and on violence prevention and punishment. Dr O'Brien has worked in human rights law practice, as Human Rights Legal Officer at the National Human Rights Institution of Samoa, and a law clerk in the Office of the Prosecutor at the International Criminal Court. Dr O'Brien has researched and published widely on the human rights and criminal law issues around violence against women; and on genocide and human rights, with a forthcoming book, From Discrimination to Death: Genocide Process through a Human Rights Lens (Routledge). Her work engages with human rights treaty law and practice, UN bodies, and international, regional and national court jurisprudence; and regularly includes empirical research involving interviewing survivors of atrocity crimes, so Dr O'Brien has direct experience with vulnerable persons and their experience of human rights. 
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Dr O'Brien's competence is recognised internationally by universities, governments, international organisations, courts, and community groups. She was an invited panellist on ‘Strengthening national capacities for the prevention of genocide’ for the Office of the UN High Commissioner for Human Rights Intersessional Meeting on the Prevention of Genocide (HRCRes 43/29), and served as delegate for the American Society of International Law at the UN Committee on the Elimination of Discrimination Against Women. Her work on forced marriage has been cited by the International Criminal Court (Al Hassan Confirmation of Charges). Dr O'Brien has been an invited speaker on violence against women in the military, and women, peace and security, throughout Taiwan, including to the Taiwanese Defence Force and CEDAW focus groups. She has been invited to speak around the world on violence against women in social media, the workplace, healthcare, armed conflict, the military, post-conflict societies and atrocity situations. Dr O'Brien is a member of the inaugural board of Western Balkans Coalition for Genocide and Mass Atrocity Crimes Prevention (CGMAP). This competence was acquired through almost 20 years of practice, academic research and teaching experience in the field of human rights, with a specific focus on women and human rights.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Criminalising Peacekeepers: Modernising National Approaches to Sexual Exploitation and Abuse
Journal/Publisher: Palgrave
Date of publication: 2017
Web link, if available: https://www.palgrave.com/gp/book/9783319577289 
2. Title of publication: 6.
‘“Don’t Kill Them, Let’s Choose Them as Wives”: The Development of the Crimes of Forced Marriage, Sexual Slavery and Enforced Prostitution in International Criminal Law”
Journal/Publisher: The International Journal of Human Rights 
Date of publication: 2016
Web link, if available: https://doi.org/10.1080/13642987.2015.1091562
3. Title of publication: ‘The Effect of the 2014 West Africa Ebola Virus Disease Outbreak on Multi-level Violence Against Women’
Journal/Publisher: International Journal of Human Rights in Healthcare 
Date of publication: 2016
Web link, if available: https://doi.org/10.1108/IJHRH-09-2015-0027
If more than three publications, kindly summarize (200 words limit): Dr O'Brien has published extensively on sexual and gender-based violence (SGBV) against women, with particular focus on sexual exploitation and abuse by peacekeepers, and forced marriage in atrocity contexts, but has also published on other SGBV including sexual harassment in the workplace and human trafficking. She takes a feminist legal approach to research, which means mainstreaming women's voices in all research published, regardless of the main topic of the publication. Rather than separately addressing women's rights, her forthcoming book, From Discrimination to Death: Genocide Process through a Human Rights Lens (Routledge), ensures women's experiences and voices are incorporated throughout the book. Dr O'Brien is regularly invited to contribute to edited collections and blog symposia on the topic of SGBV or women's rights, such as a forthcoming book chapter co-authored with Valerie Oosterveld on forced marriage in international criminal law, or a blog post for Opinio Juris commemorating Ruth Bader Ginsburg. Dr O'Brien's publications reach a wide variety of audiences, from academic books and articles, to podcasts and blog posts.
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 3rd Global Forum Against the Crime of Genocide
Event organizer: Government of Armenia
Date on which public statement/pronouncement made: December 2018
Web link, if available: http://www.genocideprevention.am/en
2. Platform/occasion/event on which public statement/pronouncement made: Talking Research 
Event organizer: Talking Research Podcast
Date on which public statement/pronouncement made: March 2021
Web link, if available: https://share.transistor.fm/s/c3b9341d
3. Platform/occasion/event on which public statement/pronouncement made: 'Denial and Triumphalism: Origins, Impact and Prevention', 25th Commemoration of the Srebrenica Genocide
Event organizer: Srebrenica Memorial Center
Date on which public statement/pronouncement made: 10 July 2020
Web link, if available: https://youtu.be/A22lBin7kRU
If more than three, kindly summarize (200 words limit): Dr O'Brien has spoken at myriad events around the world, including academic conferences, community centres, Australian Red Cross public events, university public lectures, genocide commemorations, United Nations meetings, government events, media appearances, and podcasts. These talks have covered a variety of human rights-related content, including online violence against women, sexual harassment, SGBV in atrocity contexts, genocide and human rights, genocide prevention, sexual exploitation and abuse by peacekeepers, the Rohingya genocide, the Armenian Genocide, the Holocaust, and investigation and interview techniques in international criminal justice. Dr O'Brien is also frequently consulted by the media (TV, radio and print) for her expertise on international law. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
The candidate has the support of her employer to dedicate the time to this role during the mandate. The candidate will use the University of Western Australia (UWA) as a base, and will be available to make country visits as and when required. There is flexibility within the UWA work schedule to do so, as teaching and research can be scheduled around country visits and other Special Rapporteur requirements.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I wish to hold the role of Special Rapporteur on violence against women, its causes and consequences (SRVAW) because I am passionate about gender equality and making the world safer for all women. The SRVAW role is crucial to represent women from all backgrounds around the world, to ensure states are protecting women's security.
If I were appointed as SRVAW, I would seek to monitor and implement strategies for prevention and reduction of violence for women in key target areas that are of particular issue in the 21st Century, including domestic violence, workplace sexual harassment and abuse, online violence against women, and violence against LBTIQA+ women, women of colour, and older women. Some of this targeted violence has only increased during the Covid19 pandemic.
As SRVAW, I would use the momentum of the worldwide #meToo movement to boost the collaboration between the SRVAW and other entities inluding states and civil society organisations, and work with states in a politically independent and impartial way to increase state implementation programs.
The SRVAW is also crucial in monitoring violence against women in conflict and atrocity contexts, a role that complements other UN mandate offices and sits within the Women, Peace and Security agenda. It is essential that the human rights system, including the Special Rapporteurs, is used as atrocity prevention mechanism. Patterns of human rights abuses can be identified by entities such as the SRVAW during state party reporting, used to prevent violence worsening. The SRVAW's mandate to undertake country visits and reports is essential to address current situations in which women are experiencing targeted conflict violence, such as Ethiopia.
I would seek to empower women who experience harassment, assault and violence but lack the power to speak out or seek justice. I would provide comprehensive recommended strategies for states to employ for prevention and punishment. The Special Rapporteur has the ability to bring these issues to the forefront of all states and mechanisms, and make positive changes towards equality and security for women. All of this would be carried out under the human rights law framework, with the SDG agenda, and in cooperation with states, civil society, other UN entities, and international and regional mechanisms.
My considerable experience in human rights and in different cultures around the world ensures that I am acutely aware of intersectionality in the context of violence against women; something that must be included in all SRVAW considerations (A/HRC/17/26). My experience of living and working globally means I have worked and engaged with people from a wide variety of backgrounds, and thus I am used to interacting in an international and culturally diverse environment. 
My career is focused on research, education and advocacy for women's rights. In my teaching and other professional activities, I place strong emphasis on and am motivated by equality, human rights and violence prevention generally, for example as a member of the University’s Ally Network or as co-organiser of an academic-practitioner workshop on violence against women. In my teaching I include special focus on sexual and gender-based violence against women, and feminist legal theory in international law. 
The women I meet and interview in my research who are survivors of sexual and gender-based violence inspire me to use my role as an academic to give a voice to those whose voice cannot otherwise be heard, and to focus my research on legal and policy strategies for violence prevention and punishment. I believe my extensive experience and expertise in women’s rights, and my role in educating (and influencing) the next generation of professionals will place me perfectly and complementarily to be the SRVAW. 

Signed: Dr Melanie O'Brien


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Graduate Certificate in Tertiary Teaching, pedagogical theory & practice, University of Western Australia (part-time).
	2018-2019
	Perth, Australia

	Doctor of Philosophy (PhD), University of Nottingham (no corrections) (full-time).

Thesis: National and International Criminal Jurisdiction over UN Peacekeepers for Gender-Based Crimes.

	2005-2010
	Nottingham, England

	Masters in International Human Rights Law (LLM), human rights law & international humanitarian law, Raoul Wallenberg Institute of Human Rights & Humanitarian Law, University of Lund (full-time).
	2003-2004
	Lund, Sweden

	Graduate Diploma in Legal Practice, University of Technology Sydney (full-time).
	2003
	Sydney, Australia

	Bachelor of Arts/Bachelor of Laws (BA/LLB), international law, advanced criminal law, equal opportunity law, french, history, University of Newcastle (full-time).
	1998-2002
	Newcastle, Australia


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Law School, University of Western Australia. 
Senior Lecturer in International Law. 

Full-time tenured.
Main functions:

Research

•
Research & publications on genocide and human rights; Rohingya genocide; sexual & gender-based violence; women's rights.

•
Media appearances.

•
Field and archive research in Armenia, Bangladesh, Bosnia, Cambodia, France, Israel, the Netherlands, Switzerland.

•
Keynote and panel presentations at national and international conferences; guest lectures.

•
Editorial Board, Human Rights Review and The International Journal of Human Rights.

•
Grant application writing and fund management.
•
Internal and external thesis examinations.

•
Supervision of Masters and PhD students in international criminal law, feminist legal theory & IHL; & of research assistants.

•
Course Coordinator, Master of International Law & Grad Dip Int Law program (2020).

•
Unit Coordinator and lecturer: Public International Law (JD); Foundations of Public International Law (MIL): International Humanitarian Law (MIL).

•
Unit Coordinator: All (4) Masters Research units; JD Supervised Research.

•
Lecturer: Advanced Legal Theory & Research Methods; International Criminal Law; Gender and the Law.

•
Lectures for Australian Red Cross.

•
Lecturer, Mature Adults Learning Association (Inc.), ‘Genocide Studies’.

•
Director, Research Assessment, Impact & Engagement.
•
Member, Law School Research Committee.

•
Second Vice-President, International Association of Genocide Scholars (2017-2021).

•
Member, Australian Red Cross WA IHL Committee.


	2018- present
	Perth, Western Australia, Australia

	TC Beirne School of Law, University of Queensland. UQ Research Fellow. 

Asia Pacific Centre for the Responsibility to Protect, University of Queensland, Researcher.

Full-time.
Main functions:
•
Independent research and publication on genocide and human rights; international criminal law; SGBV & women's rights. Field and archive research in Cambodia, Armenia, Israel, USA, Austria and Germany.

•
Media appearances.

•
Contributor and academic advisor to UQ’s Pro Bono Centre’s submission to QLD Parliament Human Rights Act Inquiry.

•
Keynote and panel presentations at national and international conferences; guest lectures.

•
Editorial Board, Genocide Studies and Prevention; Human Rights Review.

•
Grant application writing and fund management.

Supervision

•
Supervision of MPhil and undergraduate honours students in international law; & research assistants.
•
Supervisor of UQ’s Pro Bono Centre High Schools Program (IHL); Strategic Advocacy for Human Rights project; and International Lawyers for West Papua human rights abuses evidence project.

•
Academic supervisor to CPICL 2017 Korea Prosecutor visiting professional.

•
Co-coordinator and lecturer, Comparative Criminal Law (LLM).
•
Lectures and seminars in Human Rights Law; Evidence Law; Refugee & Migration Law; & Issues in International Law (IHL); Preventing Sexual and Gender Based Violence (APR2P Centre).

•
Lectures on human rights and ICL in APR2P Centre’s DFAT-funded specialised programs run for government and NGO representatives from South-East Asia.

•
Lectures for the Australian Red Cross.
•
Co-convenor 2017 International Association of Genocide Scholars conference.
•
Second Vice-President, International Association of Genocide Scholars (2017-).

•
Advisory Board, International Association of Genocide Scholars (2013-2017).
Member, Australian Red Cross QLD IHL Committee.


	2015-2018
	Brisbane, QLD, Australia

	Anti-Slavery Australia, Law School, University of Technology Sydney.

Research Fellow.

Full-time.
Functions:

•
Research and publication relating to slavery issues in Australia from an international law and human rights perspective, including organ trafficking, forced marriage, legislative analysis, and slave labour. 

•
Co-drafting of trafficking contribution to NGO report for Australia’s UN CAT report; assessment of full NGO report. 

•
Drafting of training data on individual topics of slavery, forced marriage, forced labour, and trafficking.

•
Presentations at national conferences.

•
Media appearances.

	2014-2014
	Sydney, Australia (based in Brisbane).

	ARC Centre of Excellence in Policing and Security, Griffith University. 

Research Fellow.

Full-time.
Main functions:
•
Independent research and publication in international criminal law; women in policing & the military; violence against women. 

•
Field and archive research in South Africa, USA, the Netherlands, Poland, France, Argentina.

•
Visiting Fellow at Peking University, China.

•
Drafting submissions to government inquiries.
•
Grant application writing and fund management. 

•
Journal editing.
•
Media appearances.
•
Keynote and panel presentations at national and international conferences; guest lectures.

•
Supervision of PhD students and criminology research interns.
•
Convenor of international conference on Human Rights and Policing, Canberra.

•
Coordinator of seminar program.

•
Advisory Board & By-Laws Committee, International Association of Genocide Scholars (2013-2017).
Member, Australian Red Cross QLD IHL Committee.

	2010-2014
	Brisbane, QLD, Australia

	National Human Rights Institution.

Human Rights Legal Officer.

Full-time.
Main functions:

•
Analysis of and legal advice on human rights issues relating to Samoa including assessment of legislation for human rights compatibility. 

•
Training of the NHRI in human rights; organisation of external training. 

•
Assessment of police accountability, misconduct and human rights violations. Reviewing the Samoa Police Professional Standards Unit; writing of review report.

•
Liaison officer with Australian Federal Police contingent; engagement on human rights issues in Samoa Police.

•
Working towards Samoa ratification of the Convention on the Rights of Persons with Disabilities. 

•
Organising Committee member, Week of International Day of Persons with Disabilities.

•
Engaging with disability rights NGOs and service providers.

•
Attendance at workshops on disability rights.

•
Drafting of advice of human rights compatibility on various issues, including for the Samoa Law Reform Commission sex offender registry consultation, and on Samoa police accountability and human rights violations.

•
Publication of paper on Climate Change and Human Rights in workshop publication by DLA Piper and UNESCO.

•
Drafting of media releases.

•
Investigation of and provision of legal advice for complaints relating to good governance misconduct.

•
Engagement with government departments and agencies, including ministries and the police, regarding complaints received by the Office relating to good governance misconduct. Drafting of communications to relevant parties.

•
Engagement with international NGOs and IGOs such as the UNOHCHR on human rights issues and functioning of the NHRI.

•
Working towards ICCNIPPHR accreditation of the National Human Rights Institute of Samoa.

•
Assisting with the organisation of the launch of the NHRI, including co-organisation of and co-drafting of script for TV Talent Show on human rights (Samoa Rights Taleni).

•
Creation of human rights book library in the NHRI through sourcing of book donations from academics.


	2013-2014
	Apia, Samoa

	Human Rights Law Centre, University of Nottingham. 

Legal Research Assistant, ICC National Implementation Project, International Criminal Justice Unit.

Part-time.
Functions:

Creation of implementing legislation database. The project involved constructing a database of all national legislation implementing the Rome Statute of the ICC. The project was undertaken in conjunction with the ICC as part of the ICC’s Legal Tools (now available online). 

	2006-2007
	Nottingham, England

	Raoul Wallenberg Institute of Human Rights & Humanitarian Law, University of Lund. 
Publications Officer/ Language Editor.

Full-time (project basis).
Functions: Editing human rights law book manuscripts and journal issues. Compilation of second edition of a book, Thematic Documents on Human Rights of Women.      

	2005-2006
	Lund, Sweden.

	International Criminal Court. 

Law Clerk, Legal Advisory Section of the Office of the Prosecutor.

Full-time.

Functions:

• Elements of crimes project: Writing, revising & editing analytical commentaries on the substantive law of the Rome Statute. Crimes: sexual and gender-based crimes; torture; denial of quarter; mutilation; outrages upon personal dignity; killing or wounding treacherously. Mode of liability: joint perpetration.

• Memos written on substantive and procedural criminal legal issues in Australian, U.K., U.S. & South African national law, e.g. freezing & seizure of assets; payment of informants; role of victims in prosecutions.

• Creation of list of non-US post-WWII war crimes trials.

• Construction of comprehensive databases of Australian, UK, Swiss & USA law, and worked on the construction of a judicial & a legal issues database. 

• Some of this work is found in the ICC’s Legal Tools.

	2004-2005
	Den Haag, The Netherlands


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The current occupation of the candidate (academic) will not give rise to a conflict of interest, as it does not involve working for a Government or other entity which would present a conflict of interest with the position's mandate. If a request was made of the candidate to undertake such a role, the candidate would indicate an unavailability for such a role due to the potential of conflict of interest with the Special Rapporteur mandate. The candidate does not hold other human rights functions and would not seek to do so whilst holding the Special Rapporteur mandate, to ensure compliance with para. 44 of HRC Res 5/1.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Melanie O'Brien
Date: 11 April 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 





5 | Page

