	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: JAVERI AGHA                                                                       
	5. Year of birth: 1960

	2. First (given) name: RABIYA                                                                      
	6. Place of birth: KARACHI, PAKISTAN

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): PAKISTANI

	4. Gender: FEMALE                                                                            
	8. Any other nationality: UK


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

From my early days as a journalist for Pakistan’s leading English newspaper Dawn, to my time as District & Juvenile magistrate and, most recently as the senior-most executive in civil bureaucracy, I have devoted my life to social justice. As Federal Secretary of the Ministry of Human Rights in Pakistan, I championed multiple initiatives, which included  drafting legislations/policies, as well as grassroots interventions through community outreach. 
I have constantly sought opportunities to complement my professional experience with educational courses. I am currently enrolled in the University of Oxford Blavatnik School of Government’s Executive Public Leaders Programme, where I’m collaborating with global senior policymakers who work on human rights in their respective countries. Besides a number of local trainings, additional courses include: Prevention of violence against women and children with Government of Cambodia (2012), Biodiversity Conversation/Sustainable Tourism with UNESCO & University of Peradeniya (2010), UNCRC training with the Government of Thailand (2009), and Poverty, Policy & Practice (emphasis on rural women) with the Government of China. 

I am a certified mediator through the Centre for Effective Dispute Resolution UK, and intend to bring my mediation skills to this post to ensure that I can engage diverse stakeholders and build consensus on policy related to human rights.  

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

Thirty-seven years’ experience in public service, advocating human rights, and rights of women has made me conversant with international human rights instruments. As the first woman & longest serving executive head of the Federal Human Rights Ministry, we presented a record number of treaty body reports including ICCPR, ICESCR, CAT, CERD, CEDAW and UPR.

A strong ally for rights of minorities and the most vulnerable, I helped draft and lobby for Pakistan’s progressive Transgender Act. Furthermore, in 2020 as head of the CEDAW delegation, I ensured a transwoman was part of our official team, which was a global first.
Legal and administrative expertise helped me draft 18 legislations on minority, transgender, disability, women and children rights. Eleven of these drafts legislations were enacted as law including: National Commission for Rights of the Child, Legal Aid Act, Rights of Persons with Disability Act and Women in Distress & Detention Act.
Work initiated by me for the first time in Pakistan includes: the National Action Plan(NAP) on Business & Human Rights, Human Rights Indicator System, NMRF, gap analysis report on domestic implementation of International Human Rights Obligations, process of diversion under Juvenile Justice Act and NAP on Child Abuse. The Ministry’s study on the death penalty, led to a revision of the mercy petition process, including a new standardized mercy petition form.  

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Recently I was conferred an Honorary Doctorate of Law by the oldest women’s college in the USA, Mount Holyoke College, for my work on women and marginalized populations.
I have been honored with national awards: Gold Medal by the Prime Minister, Daily Times ‘Pride of Pakistan Award’, ‘Woman of the Year UniLever Award’. 
Under my tenure, the Ministry of Human Rights grew fivefold. Partnerships with international organizations helped propel important projects such as a $12m cross-cutting HR program with the EU. I led collaboration with international partners and civil society to initiate national surveys on child labor and disability. We conducted human rights training for judiciary, prosecution and police.  
Following my election as first female President of Pakistan Administrative Service Association - national association of civil bureaucracy- I set up a mentorship platform for women in policy.
Nominated by the Prime Minister to lead and develop a NAP on Religious Tolerance, I also chaired the following committees; ‘Committee on disability’, ‘Transgender Act Committee “and ‘Gender Budget Analysis Team’. I worked as Strategic partner in Inter-Provincial Committee on GBV and was designated as member of task force on Prison Reform by Chief Justice of Islamabad High Court. Our work on Women Prisoners and Prison Reform was commended by both the Prime Minister Pakistan and the Chief Justice IHC. 


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: COVID-19 and Disaster Vulnerability in Pakistan: A Human Rights Analysis
Journal/Publisher: UNDP
Date of publication: DECEMBER 2020
Web link, if available: https://www.pk.undp.org/content/pakistan/en/home/library/democratic_governance/covid-19-and-disaster-vulnerability-in-pakistan--a-human-rights-.html
2. Title of publication: The Human Cost 
Journal/Publisher: Dawn English Daily Newspaper
Date of publication: Feburary 2nd 2020
Web link, if available: https://www.dawn.com/news/1532010/the-human-cost
3. Title of publication: Domestic Violence During Covid-19
Journal/Publisher: The News Daily English Newspaper
Date of publication: May 2nd 2020
Web link, if available: https://www.thenews.com.pk/print/652780-domestic-violence-during-covid-19
If more than three publications, kindly summarize (200 words limit): 
As the first female journalist on the news desk of Pakistan’s leading English daily, Dawn, I have written numerous articles on issues of social and cultural relevance. The majority of these articles are not archived digitally but are available on request. Recent articles, besides the above mentioned ones, are;   

•Alishan Pakistan; Wearing the green with pride

    https://dailytimes.com.pk/writer/by-rabiya-javeri-agha/

•Disease in detention

    https://www.thenews.com.pk/print/637026-
Supervised publications include;

•Plight of Women Prisoners Report 

   https://portal.mohr.gov.pk/wp-content/uploads/2020/11/Prison-Report_acknowledgment.pd

•Prison Reforms Report 

  https://portal.mohr.gov.pk/wp-content/uploads/2020/11/PrisonsReforminPakistan.pdf

•Research on ‘Out of School Children in Islamabad’

•Research on ‘Out of School Children in Katchi Abadis’

•Report on ‘Men’s perception on Gender Based Violence’  

•Pakistan’s Domestic Implementation of International Human Rights Obligations (RSIL) 

https://portal.mohr.gov.pk/wp-content/uploads/2020/11/Executive-Summary.pdf
Collaborative publications include:
 “Moving from the Margins; Promoting and Protecting the Rights of Older Persons in Pakistan (Asghar Zaidi/ British Council)

https://www.britishcouncil.pk/sites/default/files/promoting_and_protecting_the_rights_of_older_per


4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Consideration of Pakistan.75th Session Committee on CEDAW
Event organizer: OHCHR Secretariat 
Date on which public statement/pronouncement made: Feb 12th 2020
Web link, if available: http://webtv.un.org/watch/consideration-of-pakistan-1751st-meeting-75th-session-committee-on-the-elimination-of-discrimination-against-women-/6131871050001/?term=
2. Platform/occasion/event on which public statement/pronouncement made: Pakistan Review - 28th Session of Universal Periodic Review
Event organizer: OHCHR Secretariat 
Date on which public statement/pronouncement made: Nov 13th 2017
Web link, if available: http://webtv.un.org/search/pakistan-review-28th-session-of-universal-periodic-review/5642686149001/?term=&lan=english&cat=UPR%2028th&page=2#player
3. Platform/occasion/event on which public statement/pronouncement made: 12th Commonwealth High level meeting for Women Affairs
Event organizer: Government of Kenya 
Date on which public statement/pronouncement made: Sept 19th 2019
Web link, if available: Event link; https://www.youtube.com/watch?v=0vg_oyEqgAM 
If more than three, kindly summarize (200 words limit): Besides the above, some of my recent domestic and international public statements and speaking engagements are as listed below: 
International forums:
•Member Pakistan delegation for ICCPR, CAT and ICESCR, Reports at UN Geneva

•SCO Women’s Forum, Kyrgyzstan

•SCO Women’s Forum, Beijing 

•Oxford Institution of Population Ageing, University of Oxford, U.K.

•Rights of Senior Citizens, British Council, London, UK 

•Leader of Human Rights & Governance Sub- Group, Bilateral Joint Commission, Brussels 

•UN Business & Human Rights Forum (Virtual)

•ASEAN Conference on Ageing, Korea

•All China Women’s Federation, Beijing.

•GSP+ Texworld, Paris
•Regional consultation on Transgender Welfare (virtual)

Domestic Engagements:
•First International Human Rights Conference, Islamabad

•Training on Human Rights Laws, Sindh Judicial Academy

•Rural Women,Agriculture Committee, National Assembly

•Thought Leader Summit, British Council, Islamabad

•World Press Day,UNESCO Islamabad 

•Women in Sports; Human Rights Film Festival, Islamabad

•SheTrades Forum, Karachi

•‘Empower to Innovate’, UNWomen

•Human Rights & Governance, National Institute of Management, Islamabad.
•Women & Trade,  FPCCI, Lahore, Multan, Sialkot & Karachi Chambers

•Model UN, Bayview Academy Karachi

•Convocation Speech, Lyceum Academy, Karachi 

•Convocation Speech, Indus Academy, Karachi 

•Women Empowerment, Fatima Jinnah College for Women, Rawalpindi. 



5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I have time and, more importantly, will make time to pursue this meaningful role. As a woman, a mother and a bureaucrat, I bring a wealth of experience and perspectives to the cause of social justice and women’s rights. My passion is the promotion of human rights and the protection of women, children and the marginalized. Throughout my career I have demonstrated that when I am passionate about a cause, I have found time to dedicate to it.
I have worked on projects outside the purview of my job, including research, writing and addressing cases of human rights violations. As an advocate for women’s rights, I helped establish a fund for foreign women prisoners unable to travel home or pay fines and have been instrumental in improving the standards of women’s shelters across Pakistan. I have served as a board member on organizations including the Lyceum School and the Children’s Museum of Peace & Human Rights. I have overseen the Legends Trust for artists in Pakistan. My interest in art and culture is reflected in my work with the Karachi Art Biennale & Heritage Foundation.
Today, post retirement, the constraints of a job no longer tie me down and I am more than able to devote my energies to serve as Special Rapporteur on violence against women

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
          My journey began with Abida’s escape. The violence that was born from her forbidden love spread like a stain smearing all in its path. Four people senselessly killed because she dared to make her own choices. We hid her and saw her fear grow as her lover was killed. We moved her from place to place as she clung to her unborn child. Those who dared to protect her faced threats, more people were killed. We took her out of an environment where women cannot breathe and, only then, could we exhale. She was incognito and I was glad, but her story struck a chord that directed the course of my life.
       Sadly, Abida’s was not the only case that informed my understanding of violence against women, but it was one that highlighted the nature of violence itself. Violence is not static. It spreads and mutates like a cancer. Today, violence has mutated onto our computer screens. The graphic nature of digital violence is more pronounced because perpetrators are shielded by anonymity. Expansion of digital space has led to a rise in online bullying and internet abuse of women. We need a holistic approach to combating violence. Just as cancer forces one to address the totality of our bodies, violence forces us to address the sum of our social structures, the places and ways we interact with each other.  
My understanding of the mutable nature of violence will be essential, as will be the vital tools of knowledge and cultural sensitivity. Like diagnosis, data is the first step, however as a South Asian woman I am aware that traditions and restrictions that are centuries old often make data collection the hardest part. Despite expanding Pakistan’ national helpline tenfold, instituting a secret code and mobile application to give women cover to protect themselves, I saw that numbers did not reflect reality. Prevailing patriarchal systems prevent women from reaching out due to fear, stigma and guilt. During COVID-19, Pakistan experienced a 40% rise in domestic violence yet notwithstanding upgraded call centers and better equipped support services, a sufficient number of women do not come forward for help.  
Action needs to be data-driven but must also be multi-faceted because violence does not operate in a vacuum. It is important that social, financial and legal systems are put into place which empower women, giving strength to their sense of identity. As Special Rapporteur, I would bring an understanding of context and culture that is essential to interpreting data and creating support systems to combat violence. Redress, refuge and empowerment strategies such as legal literacy, legal aid and ADR need to be context-specific and coupled with civil society and grassroot support. 
It is with the support of civil society that I helped set up Sindh’s first and largest public-private partnership shelter 'Panah', draft two policies on GBV and Women Empowement as well as publish a Victims Support Directory for battered women.
Access to justice disproportionately affects minorities and the marginalized such as the transgender community. Besides drafting a Transgender Protection Law that provides for self-determination of gender, at the Ministry of Human Rights we helped ensure a third gender column in national identity cards/passports, as well as separate hospital wards for transgender persons in Islamabad.  I envisage the protection of  transgender rights as a critical area of focus within the Special Rapporteur’s mandate. 
The malignant cancer of violence may be widespread, but the battle is not lost. Working within the UN mechanism as a Muslim woman of color, I hope I can bring my understanding of tradition and community, as well as my experience in journalism, mediation and public service, to the table. I often think of Abida living her new life and am grateful that she has shown me that change is possible. Her gift to me through all the hardship we survived was hope.
                                                                                                 Rabiya Javeri Agha

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Urdu
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Executive Public Leadership Program

Public policy

Blavatnik School of Government 

The University of Oxford



	June 2020-ongoing 
	Oxford, UK

	97th National Management Course
Public Administration/Policy

National School of Public Policy 



	2012
	Lahore, Pakistan

	BA Politics

BA English

Mount Holyoke College 

	1980-1983
	Massachusetts, USA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Government of Pakistan, 

Secretary, Ministry of Human Rights.
Full Time
•Responsible for all matters pertaining to promotion and protection of Human Rights in the country, including women rights & child rights

•Responsible for all matters pertaining to persons with disabilities, including their education & training

•Responsible for all matters pertaining to rights of older persons

•Overseeing International Human Rights commitments and Reporting obligations
•Legislation on HR laws

•Review Human Rights situation

•Coordination with Ministries, Provincial Governments & CSOs on Human rights

•Training/Capacity Building on Human Rights

•Awareness Campaigns on Human Rights

•Management of Women’s shelter & Child Protection Centres at Federal Level
•Management of national Helpline 1099

•Implementation of Transgender Act & all matters pertaining to rights of transgender persons
•Implementation of Legal Aid Authority Act

•Implementation of Child Protection Act 

•Member of Committee on Mercy Petitions

•Collection of data on Human Rights

•Redress of cases of Human Rights violations  



	Jan 2017-Dec 2020 
	Islamabad, Pakistan 

	Government of Pakistan,
Secretary, Trade Development Authority, Ministry of Commerce.

Full Time

•650 officers and budget of Rs 4 billion 

•Responsible for promotion of domestic and international trade

•Promotion of ecommerce

•Promotion of women entrepreneurship

•Training of women exporters

•GSP+ certification

•Training on GSP+ compliances

•Organising country’s largest Expo for women traders WEXNET

•Organising country’s largest trade Exhibition EXPO Pakistan

•Organising Pakistan pavilions in 150 international trade fairs with 50 % subsidy for women exhibitors

•Organising trade delegations, including women’s delegations, abroad 

•Implementing trade policy initiatives

•Sector Development projects  
------------------------------------------------------------

Government of Pakistan

Director General, Federal Ombudsman Office

Full time

•Arbitration and resolution of all cases/complaints pertaining to Government departments 

•Resolved 150+ cases

•Adjudication on matters covering human rights, women harassment and administration issues



	July 2013-Jan 2017
-----------------

Sept 2012-July 2013


	Karachi, Pakistan
-----------------------Karachi, Pakistan


	Government of Sindh,         

Secretary, Power & Energy Department.
Full time

•Oversaw electrification of more than 3500 villages in Sindh, with emphasis on women led households

•Arbitration under Electricity Act with special emphasis on resolving issues pertaining to women led households

•Responsible for establishing first independent Power & Energy Department for Sindh Government. 

•Perspective planning, power policy formulation and feasibility studies for renewable energy projects 

•Policy formulation of power projects 

•Enactment of legislation for thermal and hydro power. 

•Appellate Authority for complaints against electricity company Karachi Electric Supply Company (KESC)

	Dec 2010 – Sept 2012
	Karachi, Pakistan

	Government of Sindh,

Secretary, Tourism Department  

Full time

 •Responsible for the setup of independent Tourism Department in Sindh Government. 

•MOU with UNESCO for cultural tourism. 

•Provide training and marketing skills to women artisans in Sindh

•Emphasis on crafts and ceramic training to women in Thar

•Developed Sindh’s first tourism strategy, incorporating preservation and documentation of three world heritage sites:  Makki, Mohenjodaro and Shahjehan Mosque.(UNESCO partnership) 

•Documentation of all cultural sites in Thar District.



	Feb 2010 – Dec 2010
	Karachi, Pakistan

	 Government of Sindh,
Secretary, Womens Development Department.
Full time

•Responsible for the promotion and protection of women in Sindh 

•Oversee all legislative and institutional reforms for the empowerment and support of women in Sindh
•Administration of all district Complaint Centres, 

•Management of all Women’s Shelters in Sindh

•Management of all orphanages & Child Protection Centres in Sindh
•Management of revolving fund for women and juvenile prisoners.

•Coordination with Police & Civil Society for complaints received on helpline

•Legislative drafting for laws protecting women & Children 

•Drafted amendments in Sindh Prevention & Gender Discrimination Bill 

•Drafted amendments in Sindh Prevention of Gender Harassment at Work Place Bill 

•Drafted the age of marriage bill in partnership with NCSW, which was later passed as the Sindh Child Marriage Restraint Act 2013. 

•Resolved over 1000 pending cases of pertaining to women’s rights through Alternative Dispute Resolution in collaboration with Karachi Centre for Dispute Resolution.  

•Responsible for release of foreign women inmates in Sindh through special fund.

•Oversee implementation of Gender Reform Action Plan (GRAP).

•Responsible to oversee vocational training of women through STEVTA.

•Undertake Gender analysis of budget.  

	Aug 2009 – Feb 2010
	Karachi, Pakistan

	Government Of Sindh,
Additional Secretary,

Social Welfare, Culture and Tourism Department. 
Full Time

•Responsible to oversee all social welfare activities pertaining to women, children, persons with disabilities and senior citizens. 

•Training, protection, rehabilitation and welfare of all vulnerable groups in the province.

•Oversaw running of shelters, schools for special persons and vocational training centres for persons with disability.

•Mapping/documenting heritage buildings and indigenous handicrafts in Sindh

•Documenting/ research on Sindhi literature and music. 

•Developing sustainable tourism policy 



	Jun 2003 – Jun 2007
	Karachi, Pakistan

	Government of Pakistan

Director General, Export Promotion Bureau, Ministry of Commerce.
Full Time
•Trade promotion & Export facilitation
------------------------------------------------------------

Government of Balochistan,
Deputy Secretary,Education Department Government of Balochistan.
Full TIme

•All education matter pertaining to Primary & Secondary Schools in Balochistan
•Working to ensure girls right to education in province
------------------------------------------------------------

Government of Sindh,
Secretary, Local Government Board.
 Full time

•Administration, of all affairs of 10,000 local government in Sindh
•Responsible for inspection and monitoring of all Local Councils throughout Sindh

•Responsible for scrutiny of accounts and public complaints at local government level.
------------------------------------------------------------

Government of Sindh

Deputy Secretary, Labour and Transport Department

Full Time          
   
           
        
                      

•Administrative matters pertaining to Sindh Rural Transport Corporation and Karachi Transport Corporation

 

	Sept 2001 – Nov 2002 
-----------------

Aug 2000 – Aug 2001

-----------------

April 1994– Sept 1998
-----------------

Aug 1993 – Dec 1993                       


	Karachi, Pakistan

-----------------------

Quetta, Balochistan.Pakistan

-----------------------Karachi, Pakistan
-----------------------

Karachi, Pakistan 


	Government of Sindh

District, First Class and Juvenile Magistrate
Full time

•Responsible for administration of law within the district. 

•First class magistrates with powers to record confessional statement under section 164 Pakistan

Penal Code. 

•Juvenile Magistrate for entire province.
•Responsible for weekly court at juvenile jails to ensure timely release of under trial children and juvenile offenders 

•Inspection, overseeing women prisons

•Responsible for all cases under Juvemile Act &    Foreigners Act

•Responsible for cases under Narcotics Act.

•Responsible for cases concerning harassment, assault, battery and public nuisance

•Responsible for Cases regarding consumer rights, health, adulteration of food and land encroachment. 
-----------------------------------------------------------

Dawn English Daily

Journalist/Sub editor Newsdesk

Full time
•Editing/ rewriting reports

•Liaising with reporters, journalists and editors

•Checking facts and stories

•Laying out news pages 

•As journalist writing regular articles on all issues of social and cultural importance

•Covering beat on art, culture, literature  and women’s affairs 


	Aug 1988 – Aug 1993   
-----------------

 Jan 1984 – Aug 1986                                          

	Karachi South, 

Karachi East 

Pakistan 
-----------------------

Karachi,  Pakistan



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Relinquish the position
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Rabiya Javeri Agha
Date: April 11th 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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