	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on violence against women, its causes and consequences
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: De Silva De Alwis                                                                       
	5. Year of birth: 1966

	2. First (given) name: Rangita                                                                     
	6. Place of birth: Colombo, Sri Lanka

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Sri Lanka

	4. Gender: Female                                                                            
	8. Any other nationality: US Citizen


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a globally respected international women's human rights expert with superb communication skills. I have a doctorate in law from Harvard Law School on international human rights and I teach Women's Human Rights, Violence against Women, and Women, Peace and Security at the University of Pennsylvania Law School. I direct the Ortner Center for Violence against Women at UPenn and the Global Institute for Human Rights at Penn Law, which both convene leaders on GBV and conflict-related violence. I also teach a Policy Lab at Penn Law on "Fact-finding Missions" (most recently in The Gambia) and on the Special Procedures. I teach courses on the SDGs, CEDAW, and the WPS agenda with OECD at UNITAR. I have lectured around the world on violence against women and GBV law reform. I have provided technical assistance on the Chinese Domestic Violence Law (2015), and on the acid crime laws in Bangladesh, Cambodia, and Pakistan. I have testified twice before the US Congressional Executive Commission on efforts to draft GBV laws. I have advised UN agencies and multilaterals on state accountability under the CEDAW, CRPD and CRC and the intersections of the different treaties and treaty bodies. I have developed a Gender Supplement to the UN Secretary General’s Guidelines on violence against women with disabilities and helped inform the work of the UNSCR 1888 and 1889 on sexual violence in conflict. 
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

For over 30 years, I advanced the field of anti-gender based violence. I highlight 5 areas:

1) I provided research to the 1st UN SR on Violence against Women. I also worked closely on combating "honor crimes" with Hina Jilani, and I also brought together Special Rapporteurs, including: Dubravka Simonovic, Yanghee Lee, Hina Jilani, Maina Kiai, Irene Khan and others.
2) I provided technical assistance for the drafting of the following laws:

Myanmar - Prevention Of Violence Against Women Law

India - Protection of Women from Domestic Violence 2005

European Union - Foreign Policy Directives on Child Marriage, 2018

China - Domestic Violence Law, 2015

Cambodia - Law on Regulating the Concentrate Acid, 2011
Vietnam - Gender Equality Law, 2006
UNICEF's Legislative Reform on Child Marriage https://www.unicef.org/gender/files/WomensAndChildrensRightsInAHumanRightsBasedApproach.pdf

3) I have convened global networks as the inaugural director of the Global Women’s Leadership Project, the Council of Women World Leaders, and the Women in Public Service (WPSP). The WPSP was launched by Secretary Hillary Clinton.
4) I teach International Women's Rights: Combating Violence against Women and Sexual Violence in Conflict. I also teach International Women's Rights: The Shadow Pandemic.
https://goat.law.upenn.edu/cf/coursefinder/course-d
5) I direct the Ortner Center for Violence against Women at Penn.

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

National competence: I provided advise on gender based violence to Sri Lanka's Truth, Justice, Reconciliation and Non-Recurrence Council on the country's 26 year long civil war. 

International competences: I engaged in pathbreaking domestic violence research and analysis and fieldwork over 30 decades. Highlights of some of my scholarship in the area:

https://msmagazine.com/2021/04/01/atlanta-racism-gender-based-violence/

Prevention of Violence against Women in a New Generation of Violence against Women Laws N.Y.U. J. INT'L L. & POL. (2021)

"Time Is A-Wasting": Making the Case for CEDAW Ratification by the United States, 60 COLUM. J. TRANSNAT'L L. __ (Fall 2021).
Reshaping the Narrative on Inclusion: Allyship in a Time of a "Thousand Papercuts", HASTINGS RACE & POVERTY L.J. 
Examining Gender Stereotypes in Laws Around the World: The Creation of a New Paradigm, 18 DUKE J. GENDER L. & POL'Y 305 (2011).

Opportunities and Challenges for Gender-Based Legal Reform in China, 5 E. ASIA L. REV. 197 (2010) (Translated into Chinese by the China University of Political Science and the Law and published in WOMEN'S PARTICIPATION IN CRIMINAL PROCEDURE (2010)).

Mining the Intersections: Advancing the Rights of Women and Children with Disabilities within an Interrelated Web of Human Rights, 18 PAC. RIM L. & POL'Y J. 293 (2009).



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Domestic Violence Lawmaking in Asia: Some innovative Trends in Feminist Lawmaking
Journal/Publisher: UCLA PACIFIC BASIN. Law Journal 176 (2012)
Date of publication: 2012
Web link, if available: http://scholarship.law.upenn.edu/faculty_scholarship/1683/
2. Title of publication: SDG Goal 16 and 5, Handbook on the Sustainable Development Goals (SDGs)    
Journal/Publisher: Oxford University Press
Date of publication: 2021
Web link, if available:      
3. Title of publication: Freedom from Violence and the Law: A Global Perspective  
Journal/Publisher: University of Pennsylvania, Journal of International Law 
Date of publication: 2015
Web link, if available: https://wappp.hks.harvard.edu/files/wappp/files/freedom_from_violence_and_the_law.pdf
If more than three publications, kindly summarize (200 words limit): MAKING LAWS, BREAKING SILENCE: CASE STUDIES FROM THE FIELD (Rangita de Silva de Alwis ed., 2018.)
The Changing Landscape of Women's Rights Activism in China: The Continued Legacy of the Beijing Conference, 28 UCLA WOMEN'S L.J.  Spring 2021.

Dismantling “Dilemmas of Difference” in the Workplace, 27 VA. J. SOC. POL'Y & L. 193 (2020) 

Why Women’s Leadership is the Cause of Our Time, in GENDER, POWER, LAW & LEADERSHIP 25 (2020).

“Long Past Time”: CEDAW Ratification in the United States, 3 J. L. & PUB. AFF. 16 (2018).

Women’s Human Rights and Migration:Sex-Selective Abortion Laws in the United States and India, 19 ASIA-PAC. J. ON HUM. RTS. & L. 69 (2018).

When Law is Complicit in Gender Bias: Ending De Jure Discrimination Against Women as an Important Target of Sustainable Development Goal 5, in SUSTAINABLE DEVELOPMENT GOALS 5TH: GENDER EQUALITY

Women and the Making of the Tunisian Constitution, 35 BERKELEY J. INT'L L. 90 (2017).

Future Trends of Sustainable Development Goal, in SUSTAINABLE DEVELOPMENT GOALS GOAL 16: PEACE, JUSTICE AND STRONG INSTITUTIONS; Aranzadi 2017).

The Role of Personal Laws in Creating a “Second Sex”, 48 N.Y.U. J. INT'L L. & POL. 1085 (2016)

Why Women's Leadership is the Cause of Our Time, 18 UCLA J. INT'L L. & FOR.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  
Event organizer: Harvard University
Date on which public statement/pronouncement made: March 08, 2021,Making the Case for CEDAW
Web link, if available: https://www.hks.harvard.edu/events/international-womens-day
https://hcsc.clubs.harvard.edu/article.html?aid=1416


2. Platform/occasion/event on which public statement/pronouncement made: Child Marriage and the Law-"EU Urged to Ban Early and Forced Child Marriages"
Event organizer: European Union Development Days
Date on which public statement/pronouncement made: June 22, 2018
Web link, if available: https://www.globalissues.org/news/2018/06/22/24295
3. Platform/occasion/event on which public statement/pronouncement made: Moderated the panel discussion with Secretary General on the UN's Commemoration of the International 16 Days of Activism for the Elimination of Violence against Women at the UN Trusteeship Council 
Event organizer: United Nations
Date on which public statement/pronouncement made: November 19, 2018
Web link, if available: https://www.globalissues.org/news/2018/11/19/24696
If more than three, kindly summarize (200 words limit): 
With Dubravk Simonovic high-level panel on gender equality and the law at United Nations HQ https://www.law.upenn.edu/live/news/6064-penn-law-and-un-women-co-host-high-level-panel-on
SDGs:Accelerating and Scaling up Delivery Through Innovation and Inclusion, Harvard University, February 18, 2020; https://clp.law.harvard.edu/leadership-in-the-age-of-the-sdgs/

Business and SDG 16; United Nations Trusteeship Council, November 7, 2017; https://www.sdgfund.org/sdg-fund-report-reaches-higher-moral-ground

Global Anti-Discrimination Laws; Law Justice and Development Week, World Bank, November 06, 2018 

https://www.worldbank.org/en/topic/lawjusticeanddevelopment/publication/law-justice-and-development-week-2018-video-library-2

Why is Women's Leadership Critical? Addressing and Preventing Violence Against Women and Girls; Wilson Center/ Commission on the Status of Women/ Women Leaders March 07, 2013, 

https://www.wilsoncenter.org/event/why-womens-leadership-critical-addressing-and-preventing-violence-against-women-and-girls

Facilitated High Level Roundtable (Power Together)of Women Leaders and Heads of State Nov. 28, 2018 at Höfði House, a historically significant site in Reykjavik

https://www.law.upenn.edu/live/news/8675-penn-laws-de-silva-de-alwis-to-facilitate/news/publicservice-news



5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am an academic at the University of Pennsylvania Law where I teach International Women's Human Rights Law and Gender Based Violence. This year, I teach  the Shadow Pandemic. International Women’s Human Rights: COVID-19’s impact on domestic violence and reproductive rights.
https://www.law.upenn.edu/cf/faculty/rdesilva/
https://www.law.upenn.edu/live/news/9986-international-womens-human-rights-covid-19s-impact
The University affords me every support and the flexibility to fulfil the mandate. The University will facilitate resources that the mandate requires. As the faculty director of the Ortner Center for Violence against women at Penn, I have an additional support system for this mandate. 

I am also the Hillary Rodham Clinton Fellow on Gender Equity at Georgetown's Institute for Women, Peace and Security (2021-2022) and will have the research support of this Institute as well.
I have an unyielding commitment to addressing violence against women and hold myself to a high standard of personal accountability. I am aslo able to engage with stakeholders at all levels, ensuring that everyone feels like an equal member at the table. As Secretary Clinton has said about me: “….Moreover, her commitment to advancing women’s rights has been recognized globally."https://giwps.georgetown.edu/georgetown-names-rangita-de-silva-de-alwis-as-hillary-rodham-clinton-fellow/


6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Then Secretary-General Kofi Annan called the UN Special Procedures the "crown jewel” in the UN system. I fervently believe it is the bedrock of the human rights framework. My entire career has been devoted to addressing law and advocacy on violence against women and intersectional violence. I have closely followed SR Simonovic's work and will build on the way in which she worked with the CEDAW Committee and other human rights treaty bodies including on her femicide watch and other agendas.
At this moment of global reset, I would like to advance these five pillars:   

Addressing Covid and the Shadow Pandemic:

We are facing the dual forces of the pandemic and the shadow pandemic of GBV. While COVID-19 has exposed and exacerbated deep inequalities, women have suffered disproportionate impacts. The pandemic has made clear that the shadow pandemic is being felt worst at the intersection of gender, minority status, and economic inequality. The first question to be asked is: how can we counter the devastating rollback caused by the pandemic? How can we engage women survivors of violence, including ethnic minorities, indigenous women, refugee populations, displaced populations, and LGBTQ and transgender women as part of these efforts to build back better?
Intersectionality and GBV: 

It is critical that we look at the ways in which all forms of extremism and racism are intertwined with violence against women. I draw heavily from the CEDAW Committee's work on this. My data analysis of the States Party reports to the CEDAW Committee from 2016- 2020 reveals that in every concluding observation across all five years, the Committee mentioned intersectionality and gender-based violence 100% of the time.   

Addressing Systemic challenges to GBV Violence: Prioritizing a Prevention Framework: 

My research on GBV laws show that the first generation of laws on GBV adopted a primarily criminal justice approach. What I call the "second generation" of laws on GBV sees a shift to a hybrid model that adopts both criminal and civil justice models that require prevention including education on GBV, including root causes of violence against women, including harmful stereotypes. This prevention model also requires young men to be educated on issues of sexuality and violence. This model shows that the "case by case" approach is insufficient. What is needed is a major systemic policy response to a massive systemic problem. Implementing laws and programs on gender-based violence requires a nuanced vision of structural inequalities.
Addressing Violence against Women in Political Participation:
 “On the Internet, it seems that almost any woman who dares express a political opinion exposes herself to a barrage of vitriol and threats. These online attacks can have grave offline consequences… ” —Andrew Gilmour, OHCHR 
The growing participation of women in political life around the world has resulted in an escalation of acts of violence and harassment against women in political office or women participating in political life. The virtual world of work has seen a high level of sexual harassment via social media platforms and other digital platforms. 
Align GBV and Conflict-Related Violence:

My work focuses on the way in which GBV is an early warning sign or harbinger of both conflict and conflict-related violence. It is important to look at the corerelation between GBV and the Women, Peace and Security agenda. I will bring a deepened understanding of how to link SDG Goals 5, 16, and the GBV and human rights framework with the Security Council Resolution 1325 and its progeny.
Over a span of 30 years, I have worked closely with various mandate-holders, including the different UN Special Rapporteurs on Violence against Women. I will bring moral authority, tenacious commitment, a deep background of global work in human rights, and a leadership capacity to build collaboration in the drive for reliable data, measurable impact, and implementation and enforcement of laws. 
Signed: Rangita de Silva de Alwis  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Sinhalese
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	SJD (Ph.D.), International Human Rights, Harvard Law School, Harvard University - Full time
	1994-1997
	Cambridge, Massachuttes, USA

	LLM, Harvard Law School, Harvard University - Full time
	1993-1994
	Cambridge, Massachuttes, USA

	LLB (Honours), Law Faculty, University of Colombo - Full time 
	1985-1990
	Colombo, Sri Lanka

	Teaching Fellow, Harvard Law School

Full time

	1997-1999
	Cambridge, Massachuttes, USA

	Senior Fellow, Center on the Legal Profession, Harvard Law School
	2018-
	Cambridge, Massachuttes, USA


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Asscociate Dean of International Affairs, University of Pennsylvania Law School and Director of the Global Institute for Human Rights, Penn Law

https://www.law.upenn.edu/cf/faculty/rdesilva

Full time.
Faculty Director of the Ortner Center for Violence against Women, University of Pennsylvania (2021)
Hillary Rodham Clinton Fellow on Gender Equity, Georgetown Institute for Women, Peace and Security (2021)    
Course taught: International Women's Human Rights: Combating Violence Against Women; International Women's Human Rights:The Shadow Pandemic (2021); Women Peace and Security: Gender -Based Violence in Conflict; Policy Lab on Women's Human Rights Fact Finding; Policy Lab on Sexual Harassment Lawmaking; Policy Lab on AI and Gender Bias
Projects started:

•
Advancing Inclusion in Leadership Forum

•
Global Institute for Human Rights

•
Global Women Leaders Forum  
•
Global Women's Leadership Project - this project convened women heads of state and global women leaders in law at advance SDG Goal 5   

Started in 2017 the Global Women's Leadership Project under the auspices of UN Women's Executive Director, Under Secretary-General Phumzile Mlambo-Ngcuka to map violence against women laws globally. Built partnerships with UN agencies and the World Bank. 

	2015-Present
	Philadelphia, Pennsylvania, USA

	Inaugural Director, Global Womens Leadership, Woodrow Wilson Center, Washington DC and Inaugural Director of the Women in Public Service Project to accelerate women's participation in policymaking launched by US Secretary of State Hillary Clinton at US State Department and moved to Woodrow Wilson Center. Convened women leaders in the MENA region, Asia, Africa, and the Americas to address gender- equality and GBV lawmaking.     
Full Time

	2011-2014
	Washington DC, USA

	Director, International Human Rights, Wellesley College, Wellsley, MA. Distinguished Visiting Faculty Wellesley College and Madeline Albright Center

Full Time 

One of the main features of the work was setting up a multi-country study (China, Cambodia, Vietnam, Nepal, Bangladesh, Pakistan, India) on the intersections of the human rights conventions.  

Worked with a vast network of academic institutions, government, and nongovernment entities on human rights law, policy making, and institutional reform. Built and convened several transnational networks including the Women’s Leadership Network in Muslim Communities, the Asia Cause Lawyer Network in Asia, and the Gender and Law Expert Group and the Women’s Watch in China  

	2005-2011
	Wellesley, Massachusetts, USA

	Visiting Researcher, Harvard Law School, Human Rights Program

Part Time

	2015-2016
	Cambridge, Massachuttes, USA

	Leader in Practice, Harvard Kennedy School of Practice

Part Time

	2019-2021
	Cambridge, Massachuttes, USA

	Distinguished Advisor to Under Secretary General, Phumzile Mlambo Ngucka, Executive Director of UN Women

Senior Advisor, UN SDG Fund

Part Time

	2018-Present
	New York City, New York, USA

	Visiting Faculty Hong Kong University Law School

Fulbright Faculty Asian University for Women (2012)  

	2016-2018
	Pok Fu Lam, Hong Kong

	World Bank, High-Level Task Force on Technology and Access to Justice; UN Women High Level Working Group on Women's Access to Justice and as Advisor to Gender Equality at UNESCO (2018-2020)  

Part Time

	2020-Present
	Global


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Rangita De Silva De Alwis
Date: 04/11/2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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