	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group of Experts on People of African Descent, 
member from Asia-Pacific States
Appointment to be made by the Human Rights Council at its 47th session



APPLICATION DEADLINE: 13 APRIL 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/977314)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC47.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat.. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: BINONDO                                                                       
	5. Year of birth: 1987

	2. First (given) name: John Phillip                                                                     
	6. Place of birth: Ankara, TURKEY

	3. Other name, if any: N/A                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): FILIPINO

	4. Gender: Male                                                                            
	8. Any other nationality: N/A


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

With almost a decade of experience as an educator, primarily in the university level, I consider myself a seasoned communicator in English both verbally and in writing. I have completed my bachelor's degree in International Studies in the Philippines while obtaining my master's degree in China with English being the medium of instuction for both programs I attended.
My experience as an educator has mostly been in teaching introductory International Studies courses as well as Community Development courses under the civic welfare training service (CWTS) program in the Philippines. These two programs have had strong human rights concepts and foundational principles which required me not only to discuss the theoretical basis of these norms but also their practical application in the real world.
Besides engaging international human rights norms inside the classroom, I have also assisted students in determining, designing, implementing and evaluating community development interventions and advocacies utilizing the different Human Rights Based Approaches (HRBA) to development. My current work mostly revolves around consultancy on different human rights issues with specific preference on issues of non-discrimination, racism and minority rights. 

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

My knowledge of international human rights instruments, norms and principles immensely benefited from being chosen to participate in the 2018 United Nations (UN) Office of the High Commissioner for Human Rights (OHCHR) Fellowship for People of African Descent in the Diaspora. This three week program helped me familiarize myself with the complex UN Human Rights System and its different functions in relation to member states of the UN, civil society organization (CSOs) and other relevant entities within and outside the UN system.

Specifically, the Fellowship program also introduced me to the Working Group of Experts for people of African descent (WGEPAD) and the different duties and functions it carries out in relation to Human Rights Council, General Assembly and the operationalization of the Durban Declaration and Programme of Action. As a former fellow and educator and human rigths advocate for almost a decade, I have been invited by the WGEPAD as a panelist for the 27th session entitled "The Urgency of Now: Systemic Racism and the Lessons of 2020." 

3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Besides my UN Human Rights Fellowship training, I have also participated and benefited from a local training conducted by Amnesty International-Philippines in 2010. My work as a community development facilitator also required us to undergo a yearly facilitation training in preparation for a new academic year. Both these trainings were critical in informing my domestic understanding of human rights as applied in the Philippine context.

On a international/regional level, I was also invited to participate in the UN OHCHR Workshop on Human Rights, Non-Discrimination and Promoting Tolerance in South-East Asia held in Kuala Lumpur, Malaysia. This workshop afforded me the opportunity establish networks beyond the Philippines and build linkages on similar human rights advocacies.

Finally, I was also one of the funded CSO representatives who participated in the UN OHCHR Civil Society Consultation on the Permanent Forum on People of African Descent held in Geneva, Switzerland in May 2019. During this trip, I also attended the public sessions of the UN OHCHR 6th Session of the Group of Independent Eminent Experts (IEE) Meeting for People of African Descent.

In sum, my wide participation in different human rights trainings and activities allowed me to develop both a broad understanding of international human rights intruments, norms and principles as well acquire specialized knowledge on this advocacy.   

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: N/A
Journal/Publisher: N/A
Date of publication: N/A
Web link, if available: N/A
2. Title of publication: N/A
Journal/Publisher: N/A
Date of publication: N/A
Web link, if available: N/A
3. Title of publication: N/A
Journal/Publisher: N/A
Date of publication: N/A
Web link, if available: N/A
If more than three publications, kindly summarize (200 words limit): N/A
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 27th Session of the WGEPAD: The Urgency of Now: Systemic Racism and the Lessons of 2020
Event organizer: OHCHR & WGPEAD  
Date on which public statement/pronouncement made: December 3, 2020
Web link, if available: http://webtv.un.org/search/4th-meeting-27th-session-of-working-group-of-experts-on-people-of-african-descent/6214160725001/?term=27th%20session%20working%20group&sort=date     
2. Platform/occasion/event on which public statement/pronouncement made: 26th Session WGEPAD Regional meetings with civil society - Asia Pacific
Event organizer: OHCHR - WGEPAD 
Date on which public statement/pronouncement made: Novermber 23, 2020
Web link, if available: https://www.ohchr.org/Documents/Issues/Racism/WGEAPD/Session26/Philip-Binondo-AFCAAP.pdf
3. Platform/occasion/event on which public statement/pronouncement made: Racism: the BLM movement and the why it matters for the Philippines
Event organizer: N/A 
Date on which public statement/pronouncement made: June 28, 2020
Web link, if available: https://www.facebook.com/phil.binondo/posts/10221093000527464
If more than three, kindly summarize (200 words limit): As part of the 2018 cohort of UN OHCHR Human Rights fellows for people of African descent, we co-founded African Diaspora Insight and launched an online campaign last December 5, 2020 through the support of the Anti-Racial Discrimination Division of the OHCHR. During this launch, we also conducted and facilitated a rountable discussion highlighting the contributions of people of African descent and insights on the International Decade for People of African Descent thus far. This roundtable gave an opportunity for the fellows from our cohort to speak about the realities they face in their countries and communities as well other influential persons of African descent to share their insights on the topic. During this event I co-delivered a presentation on the IDPAD and communicating with the WGEPAD. 
5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Given the nature of my job working in the academe and engagning in private consultancy, my schedule is flexible enough in committing to a four to six months workload engaging in matters relevant to people of Afican descent in the diaspora. My university also puts a high premium on faculty engagements in their areas of research and specialization outside of the academic environment dealing with international organizations so they will be supportive of my commitment to this endeavor. Furthermore, there are arrangements within my work environment which allow me to travel and adjust my class schedules to fulfill my professional obligations within and outside the university.
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

N/A
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
As a Filipino of African descent who was born and raised in the diaspora, the opportunity to serve as a member of the working group of experts on people of African from the Asia-Pacific group is a significant endeavor for two major reasons. Representing our people through this regional group validates our existence in the continent which hopefully will result in garnering more support from member states and civil society to take action on the Durban Declaration and Programme of Action (DDPA) as well as the International Decade for People of African Descent (IDPAD).
Firstly, people of African descent have largely remained invisible and overlooked in the most populous continent and regional group of the United Nations (UN). It is critical that the conditions and struggles of our people in the region be represented by one of us. As an Afro-descendant, this mandate is a lived experience that has shaped my circumstances and life outcomes. Not only do I understand the plight of people of African descent in Asia, but I have lived, studied, worked and dealt with its everyday realities in the Philippines, China and Turkey. For this reason, I believe I am in a unique position to offer the voice of a young academic and mobilize the support of a growing network of civil society organization in the region working on human rights issues that affect people of African descent.
Second, having a person of African descent representing the Asia-Pacific region as part of WGPEAD will also empower our often-marginalized group by not only giving us a voice and a seat at the table but also providing us access to resources and platforms that are often difficult to participate in and benefit from. By being part of this working group, I envision being able to engage in more specific and targeted research on how the different conditions of people of African descent can be improved and their rights upheld, protected and promoted. I believe the honor that comes with being associated with this working group will also afford us the privilege of being heard and taken more seriously by the different stakeholders of the UN.
Ultimately, I look forward to seeing a WGEPAD that is in a better position of realizing the visions and fulfilling the aspirations of the DDPA in a way that is inclusive and long-lasting. Recent events have shown that the scourge and trauma of racism still persists. It is upon us, civil society, member states, the UN system and all its different instruments and mechanisms together, to begin the healing process. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily: N/A
Write: Easily or Not easily: N/A
Speak: Easily or Not easily: N/A
Chinese: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily: N/A
Write: Easily or not easily: N/A
Speak: Easily or not easily: N/A
Spanish: Yes or no: No   If yes,


Read: Easily or not easily: N/A
Write: Easily or not easily: N/A
Speak: Easily or not easily: N/A
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Master of Arts in China Studies, International Studies Zhejiang University, (full-time)
	2014-2015
	Hangzhou, Zhejiang, People's Republic of China PRC

	Bachelor of Arts in International Studies major in European Studies (full-time)
	2005-2008
	Manila, Philippines

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	De La Salle University-Manila (DLSU-M), International Studies Department ISD) - Assistant Professorial Lecturer (part-time faculty). Conducts online classes 12 hours a week on International Relations and Human Rights subjects. Has designed a specific undergraduate and graduate class on International Human Rights Norms and the UN System. Acts as a consultant and resource person on human rights issues for NGOs and CSOs
Amador Research Services - Consultant (part-time). Carried out research and analysis on a confidential international client project.

	Jul 2020-present
Sep 2020- Mar 2020

	Manila, Philippines

	DLSU-M, ISD - Assistant Professor (full-time faculty) Conducted 12 hours a week of classes on International Relations subjects and held several administrative positions.
Administrative Positions held (concurrently):

Officer-in-Charge (OIC) - Vice Chair. Served as deputy head of the department on an interim basis, with the main responsibility of determining faculty load and managing the department's students and parents relations.
Graduate Studies Coordinator-  Served as head of the graduate studies program with the main responsibilities of deciding on students admission, managing the program and determining faculty teaching load. 
External Affairs Coordinator - Led the department's external engagements such as negotiating partnerships with local and international organizations and implementing joint projects.

	Jan 2017-Dec 2018

May 2018-Aug 2018

Sep 2017-Aug 2018

May 2017-Dec 2018



	Manila, Philippines

	DLSU-M, ISD - Lecturer and Practicum Coordinator, (part-time faculty) - Conducted 9 to 12 hours classes per week on International Relations and Human Rights subjects 
	Jan 2010-Aug 2014
	Manila, Philippines

	Jesse M. Robredo Institute of Governance (JMRIG) and Philippine Business for Education (PBED) - Field Researcher and Writer, (part-time) - Contributed to a study on the accessibilty of tertiary level education in the Philippines and the role of local government units in the right to affordable education.


	Jul 2014-Aug 2014
	Manila & Iloilo City, Philippines

	DLSU-M, Center for Social Concern and Action (COSCA) - Civic Welfare Training Service Facilitator, (part-time). Conducted civic eduation and social development classes based on the principles of Christian Humanism and Human Rights. Helped students determine, design and implement development projects in marginalized communities in partnership with several non-government organizations (NGOs) and community-based civil society organizations (CSOs) mindful of human rights based approaches to development.
	Sep 2011-Apr2014
	Manila, Valenzuela, Caloocan & Quezon City, Philippines

	JMRIG in partnership with Transparency and Accountability Network (TAN), Japan Social Development Fund and the World Bank - Documenter and Resource Speaker (part-time). Assisted in the implementaion of externally funded participatory governance projects in a rural area of the Philippines by delivering presentations on resource mobilization and drafting the reports during the different phases of the projects. 
	Oct 2013-Jan 2014
	Manila & Mulanay-Quezon, Philippines

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
In the event of appointment, I will take action that is in the best interest of the mandate.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: John Phillip BINONDO
Date: April 13, 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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