	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Zeitlin                                                                       
	6. Year of birth: 1948

	2. First name: June                                                                     
	7. Place of birth: New York, USA

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): American

	4. Middle name: Helen                                                                            
	9. Any other nationality:      

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have advanced training in fields directly related to human rights and the advancement of women and the law.  I have a baccalaureate degree, majoring in political science and a post-baccalaureate degree (J.D.) in the law.  While a law school student I helped start the first clinical program on women’s rights, where we took on cases of discrimination under the supervision of practicing lawyers. I also wrote an article for the 1971/72 Annual Survey of American Law on Women and the Law: Unequal Protection.

I have gained professional experience in the field of human rights through my work as a program officer at The Ford Foundation, supporting the Tribunal on Women’s Human Rights at the 1993 World Conference on Human Rights as well as one of the first global meetings of law professors and human rights practitioners at the University of Toronto School of Law to explore the legal foundation for addressing specific violations of women’s rights using the human rights framework.

I have excellent communications skills, written and verbal, in English and basic comprehension skills in French. 



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I served with the Organization for the Security and Cooperation in Europe (OSCE) as the Chairperson’s Special Representative on Gender Issues for three years and have other relevant experience in legislative and administrative processes to advance human rights.  I have 25 years of proven experience in the field of human rights.  

 I advised OSCE participating States and made visits to eleven countries to review the implementation of OSCE’s commitments on gender equality, which include protection against discrimination, prevention of violence against women, promotion of women’s participation in the political and public sphere, and enhancement of equal opportunities for women in the economic sphere, among others.  I gained substantial expertise in human rights norms and principles and how they were implemented in countries from the Balkans, the Caucuses and Central Asia as well as Western and Southern Europe. 

As the Director of Human Rights Policy at The Leadership Conference on Civil and Human Rights, a national coalition of over 200 organizations, I led our efforts to gain ratification by the United States of CEDAW and CRPD, and to hold the United States accountable through the UPR for its human rights commitments and its treaty obligations under ICCPR and CERD.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

 My competence on human rights, particularly related to women’s rights, is well-recognized and fits well with the important mandate of the Working Group.  My work with the OSCE as Special Representative on Gender Issues in advising the Chairperson on issues related to gender equality and discrimination against women, and in my country visits to Albania, Armenia, Belarus, Georgia, Greece, Kazakhstan, Serbia, Spain, Switzerland, Tajikistan and Turkmenistan, where I advised national policymakers on steps they could take to strengthen their implementation of OSCE commitments and human rights obligations, demonstrates the breadth and depth of my knowledge and the respect for my competence in this field.  My work with WEDO and the Ford Foundation promoting women’s rights globally is well-recognized in the women’s rights community.  My leadership in the United States and extensive knowledge on CEDAW is valued by government officials, legislators and civil society.  My background and expertise would enable me to make an excellent contributor to the Working Group.

    

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Country Visit to Georgia
Journal/Publisher: OSCE/CIO.GAL/193/13
Date of publication: 25 February 2014
Web link, if available:   www.osce/gendersection
2. Title of publication: Women's Rights at Home and Abroad: A Call to Action

US Civil Society Shadow Report for Beijing Plus 20

Journal/Publisher: The Leadership Conference Education Fund
Date of publication: September 2015
Web link, if available: www.civilrights.org/humanrights
3. Title of publication: Remedying Disparate Impact in Education
Journal/Publisher: Human Rights/American Bar Association
Date of publication: Fall 2011
Web link, if available:      
If more than three publications, kindly summarize (200 words): My other country reports for the OSCE can be found on www.osce.org/gender section
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Report of the Special Representative on Gender Issues to the OSCE Permanent Council
Event organizer: OSCE
Date on which public statement/pronouncement made: 6 November 2014
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Keynote Addreess to Conference on Gender Politics
Event organizer: Ninth Kiev Dialogue Conference in Kiev, Ukraine
Date on which public statement/pronouncement made: 5 March 2013
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Human Rights Cities in the US--How to Become a City for CEDAW
Event organizer: Organization of Human Rights Cities
Date on which public statement/pronouncement made: 16 May 2016
Web link, if available:      
If more than three, kindly summarize (200 words): 
My reports for the other OSCE country visits are available on the OSCE website/Gender Section/reports

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

Yes I can dedicate an estimated total of approximately three months per year to the work of the Working Group. I have done similar work  for the OSCE and was able to dedicate the needed time.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I have devoted my career to advancing women’s equality and achieving results, especially for poor and marginalized women, working in public and private institutions, governmental and intergovernmental, philanthropic and civil society groups, and advocating for legal reforms and robust policy implementation.  I am ready to bring my legal knowledge, monitoring experience and practical skills gained from three decades of working to advance women’s human rights in the United States, across the OSCE region and globally, to the deliberations and advisory efforts provided by the Working Group on the issue of discrimination against women in law and in practice.  
I have seen the power of international human rights treaties, norms and standards in my own country and many Western and Eastern European countries, where equal representation in public office or equal pay for women remain distant, where women are segregated into lower paying jobs and where violence against women and sexual harassment continue to be widespread.  I have also seen the power of the application of human rights standards in countries throughout the OSCE region—where progress toward women’s equality also lags.  At the same time, I have experienced the aspirations not only of women but also of many government officials who are seeking to move forward toward meeting their human rights obligations despite many obstacles.
 I have focused on issues relating to women’s rights from a variety of perspectives and institutions—serving in national as well as local government;  expanding the Ford Foundation women’s rights program to support international women’s human rights activities; promoting women’s rights globally as Executive Director of WEDO  through UN world conferences and continuing my global efforts, working through women’s caucuses, of developing and discussing proposals with member states in an effort to ensure that women’s human rights were protected and advanced in every sector; and working in partnership with the Center for Women’s Global Leadership facilitated the GEAR (Gender Equality Architecture Reform) campaign to gain the creation of a new stronger agency at the United Nations, now established as UN Women.  
I have represented The Leadership Conference in international human rights processes to hold the United States accountable for its human rights commitments here at home.  In our shadow reports for ICCPR and CERD, we highlighted the persistent inequality that still exists for people of color, particularly related to criminal justice and educational inequity, as well as the intersection of race and gender.
Serving as Special Representative on Gender Issues for the OSCE, I had an opportunity to make country visit to eleven participating States countries across the region. In preparation for these visits I reviewed submissions to CEDAW and other relevant human rights bodies and worked with the OSCE permanent representative and the respective Ministry of Foreign Affairs, who arranged meetings with government officials and parliamentarians.  And I reached out to NGO contacts as well.  At the end of each visit, I prepared a country report documenting the situation of women in the country and concluding with recommendations for further actions.  The process of conducting country visits, including the preparation for such visits and completion of a final report is similar in many ways to the visits made by the Working Group. I found these visits to be important opportunities to explore critical issues affecting women with high level government officials and to provide them with information on innovative and effective policies and practices adopted elsewhere in an effort to encourage them to take steps needed to advance implementation of their human rights obligations. I found this work singularly rewarding and would be honored to serve on the Working Group.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: yes
Write: Easily or not easily: yes
Speak: Easily or not easily: yes
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Juris Doctor, New York University School of Law
	1970-73
	New York, United States

	Bachelor of Arts, University of Rochester
	1966-70
	Rochester, New York, United States

	University of Copenhagen semester abroad
	1968-69
	Copenhagen, Denmark

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	The Leadership Conference on Civil and Human Rights/The Leadership Conference on Civil Rights Education Fund
	2009 to date
	Washington, DC, United States

	Women's Environment and Development Organization
	1999-2008
	New York, United States

	Ford Foundation
	1986-1999
	New York, United States

	National Women's Law Center 
	1981-82
	Washington, DC, United States


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: June Zeitlin
Date: June 1, 2017
****
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