	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.

An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.

I. PERSONAL DATA

	1. Family name: RICHARD-COCHET aka Ferdinand Richard                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: herve                                                                     
	6. Year of birth: 1950

	3. Maiden name (if any):                                                                     
	7. Place of birth: Meknès Morocco

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): french

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Since 1985, Ferdinand Richard (FR) has been working in direct contact with the youth of several cities worldwide, particularly in deprived areas, or in areas where minorities rights are not considered the way they should be, where the application of the Cultural Rights has been (and still is) a central question since decades. Beyond theoretical inputs, confronting the situation in the field, has been a long and concrete exercice as far as Cultural Rights are concerned. FR is also the coordinator of the UNESCO experts panel of the International Fund for Cultural Diversity, since its launching in 2010, and has been very concretely confronted to the translation of the Cultural Rights into the protection and promotion of Cultural Diversity, including in terms of defining guidelines, application forms, etc... FR is fluent in French (mother tongue) and in English.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Through the concrete implementation of the Convention 2005 on the protection and promotion of Cultural Diversity, FR has acquired an operational level of knowledge concerning the Cultural Rights. His participation to the Déclaration de Fribourg has been a good occasion to precise this corpus. At the time, his role as president of the European Forum for the Arts and Heritage gave him the mandate to negociate with the European Authorities (Commission, Parliament) the presence of Culture and the Cultural Rights in the process of the European Construction, in particular at the occasion of the Maastricht Treaty. 

In his assignment to the IFCD of UNESCO, he also has acquired relevant knowledge of Human and Cultural Rights.

 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Since more than 15 years, FR is regularly invited by international and national conferences/debates/academic cursus to lecture on Cultural Diversity, local Cultural development, Artists Rights, freedom of mobility, all competences developed through a pragmatic, non-academic, field approach, and through the contacts with many persons or institutions directly concerned by the Cultural Rights. This expertise is based on years of concrete local, national and international projects and field work applying Cultural Rights. As examples, to be noted his task as moderator of the Agenda 21 Culture during the conference RIO +20 in 2013 in Rio de Janeiro, or his participation as the only western expert in the preparation and production of the Symposium on the financing of Culture organised by Union Economique et Monétaire de l'Ouest Africain (UEMOA) in december 2013 in Ouagadougou, specially oriented on the inclusion of the Culture Rights in this policy, amongst others. 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Whatever will be the result of his candidature to the mandate, Ferdinand Richard's current function as the director of a cultural NGO is going to change during the summer of 2015, after 30 years in charge. He will become councellor of the new director, being still a part-time salaried employee.

Following statutory regulations, his current task as the coordinator of the experts panel of the UNESCO International Fund for Cultural Diversity will end after the december 15 InterGovernmental  Committee, following 5 years in charge (including the launching process and design).

Therefore, dedicating at least a three-months-per-year availability to the mandate, including in terms of priority, is certainly possible. The nature of his position in the NGO for the two years to come allows sufficient flexibility in regard to other priority commitments.   


III. Motivation Letter (600 word limit)
FR has been engaged to the promotion and securing of Cultural Rights since a long time, through different channels of activities.

- being since 26 years an inhabitant of deprived areas in Marseille, and a cultural activist, he has been confronted on a daily basis with the complex issue of Cultural Rights implementation in respect to immigrant persons/families, specifically young people in search of their cultural identities. Since years, his experience is recognized at a local, national and european level, and constitutes a concrete basement to all his academic lectures and expertise. His public expression on the subject (such as his late article on Cultural Rights in the renown french digital media "Mediapart") is followed by many. To some extent, he is a renown political voice for the Cultural Rights.  

- being involved since years at the operational and decision-making levels with different institutions considering Cultural Policies and Cultural Rights, having been involved in several processes concerning Cultural Rights (The Fribourg Declaration on Cultural Rights), FR has been confronted to the obstacles dressed on the way the Cultural Rights are applied, and to the different negative effects this poor application brings to the comfort of the populations, including discrimination, conflicts, loss of wealth, non-development, unability of a free choice and voice, loss of creative talents. He believes that not respecting the Cultural Rights of an individual is a threat to the Humanity. He is a philosophical activist/militant committed through all his professional and private life.

- leading since more than 30 years one of the most innovative french NGO dedicated to international cultural cooperation (specially in Africa, the Arab world, Russia, Brasil and Japan), being since 6 years the president of a Fund dedicated to artistic and cultural local development in arab countries, and also engaged for cultural policies in deprived areas, FR had many occasions in different contexts,  through concrete action and management, to touch the absolute necessity of implementing and respecting Cultural Rights when a fair, respectful and non-vertical cultural cooperation is required. He is a field officer.

This stated, although he clearly understands that the mandates' objectives are to be defined by the HCHR, and that they will be his only guidelines, FR would like to stress 3 specific angles:

- Ms Shahid's report is of the highest quality, and states almost all the important aspects embraced by the Cultural Rights. It would not seem relevant to produce again another theoretical report, which would probably take the risk to be of a lower quality than Ms Shahid's. Therefore FR believes that the continuity of the Mandate should now be more oriented towards field applications, dissemination,  witnessing, seeking political support, and constructing proximity  

- According to his experience in Africa, the Arab world, Brasil, etc..., FR believes that one of the most threatened population concerning the respect of its Cultural Rights is the Youth. Most of the countries which know serious lack of Cultural Rights implementation are countries where the Youth constitutes the major part of the population. It holds the key to future improvement of Cultural and Human rights. A special attention should be provided to this part of the population.

- Having been involved in several European Commission discussions about the role of Culture in the context of conflicts, FR believes that conflict prevention or resolution is difficult to achieve without a strong consideration of the Cultural Rights issue. Therefore, FR believes that liaising with relevant circles in the domain of conflict prevention, including within the UN, seems an important element.

    

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: french
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).

	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Faculty of Law, master, interrupted
	1970-1972
	Grenoble, France

	Faculty of Litterature, master in Medieval Litterature, interrupted
	1972-1974
	Grenoble, France

	Conservatoire National de Région, Music, double-bass class, interrupted
	1972-1973
	Grenoble, France

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,

functional title,

main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	A.M.I. Cultural NGO, founder, director
	1985-2015
	Marseille, France

	Roberto Cimetta Fund, president
	2009-2015
	Paris, France

	UNESCO IFCD experts panel, coordinator

European Forum for the Arts and Heritage, president

	2010-2015

1996-1999



	Paris, France

Brussels, Belgium




	Observatoire des Politiques Culturelles, board member
	
2002-2015

	Grenoble, France


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

The candidate does not present any of these characteristics, and there is nothing of this kind which could prevent him to conduct the mandate in a full and proper manner 
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

The candidate is an independant expert coming from the civil society, and does not depend on any group of pressure
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
The candidate is not showing any reason of this kind
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
The candidate complies with the provisions of both paragraphs and does not hold any position that would violate them.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidate being close to the age of retiring from professional life, he is not actively seeking other positions of influence. However, if the situation would arise, the candidate would declare a potential conflict of interest and clarify whether non-conflictual options are possible, before committing himself to any other position or activity.
****
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