	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Raj                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Sushil                                                                     
	6. Year of birth: 29-Oct-75

	3. Maiden name (if any):                                                                     
	7. Place of birth: Thimpu, Bhutan

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): India

	
	9. Any other nationality: None


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have fifteen years of professional experience in the field of human rights including the Ford Foundation, Asia Foundation, and ten years with the United Nations.  This experience has ranged from funding initiatives such as the World Conference Against Racism in 2001, and helping to establish institutions such as the International Center for Transitional Justice in 2004,  and Center for Economic, Social and Cultural Rights through grants from the Ford Foundation, to intergovernmental processes at the General Assembly in New York, and country experiences in Nepal, Sudan, and the DRC on human rights.   My area of specialisation has been indigenous peoples and minority rights, with a particular interest in the cultural rights of indigenous peoples, and other communities.  One example of this was during the Abyei crises, when I worked with a OHCHR rapid response team and drafted an internal report that had a section focused on cultural rights of the nomadic Misseriya tribe. 
I possess strong communication skills, both written and oral, in English.  I read and understand French, and also speak limited Spanish.     

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I acquired knowledge of international human rights instruments, norms and principles through both academic study, as well as professional experience. My academic training in public international law involved coursework on human rights law.  Through the course of my professional experience I also undertook additional training in human rights monitoring, fact finding, and human rights litigation.  I have worked in close coordination with UN Special Procedures, and also on the Treaty Body Strengthening negotiations, apart from following closely developments at the Human Rights Council. While working in country operations, I have designed and delivered human rights training on the UPR, treaty body concluding observations, and principles and standards related to non-discrimination.  I have gained specific knowledge of institutional mandates particularly from the perspective of inter-governmental negotiations on resolutions, as well as when servicing such mandates, including the UN Permanent Forum on Indigenous Issues, Expert Mechanism on the Rights of Indigenous Peoples, and the UN Special Rapporteur on the situation of human rights in the Sudan. Outside of the United Nations, I have also worked with the Asia Foundation in India on local governance and have been interested in the issue of adivasi people, with a focus on their cultural rights.  
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

As mentioned, I have acquired national competence while working in country contexts as varied as Nepal, Sudan and the Democratic Republic of Congo.  In the Democratic Republic of Congo, I redesigned the Joint Human Rights Office strategy covering a four year period, with an added focus on economic, social and cultural rights, with specific attention to the rights of the Batwa-Pygmy communities.  In the context of Nepal, I developed an Office strategy to look at social exclusion of communities and how to address that through the lense of nondiscrimination and maintaining rights to culture of indigenous/janajatis, and other minorities.   I have also worked regionally through the Secretariat of the UN Permanent Forum on Indigenous Issues, organizing regional consultations with indigenous peoples organisations to develop indicators of indigenous peoples well being in 2004.  At the international level, I have worked in Geneva, and in New York.  This has included annual reports of the High Commissioner to the Human Rights Council on the righs of indigenous peoples,  and following intergovernmental processes on treaty bodies strengthening, as well as thematic issues such as the right to food, racism and child, early and forced marriage, sexual and reproductive rights all of which has dimensions of culture and cultural understandings to address.  
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

If selected for this position, I will be ready to resign from my post with the Office of the High Commissioner for Human Rights, as I intend to undertake independent research and teaching.  I would therefore have flexibility to effectively perform the functions of the mandate and respond to its requirements.  I will be able to dedicate an estimated three months per year of work for this mandate.    
III. Motivation Letter (600 word limit)
I am writing to express my strong interest in the position of the UN Special Rapporteur in the field of cultural rights.  This interest emanates from my work on indigenous peoples and minority rights through the course of various assignments over the last fifteen years.  The UN Declaration on the Rights of Indigenous Peoples alone has at least 17 articles out of 46 articles which are about cultural rights.  I have spent a large part of my career advocating for these rights, and working with different partners in their promotion and protection. I now have a desire to explore broader implications of cultural rights, cultural diversity and the tensions between expressions of cultural relativism and the universality of human rights, which continue in debates among Member States at the United Nations, and often hinder the realisation of human rights at the national level in many countries.  

I was first exposed to the issue of indigenous peoples and minority rights while working at the Ford Foundation and supporting indigenous peoples organisations to claim rights to lands, territories and natural resources, sacred sites, and linguistic rights.  I then went on to work for the UN Permanent Forum on Indigenous Issues, where linguistic and cultural rights were given paramount importance as a means of survival of distinct groups, and in ensuring that the whole spectrum of rights followed.   
After moving to Nepal, I realised the importance of both indigenous and minority rights in a national context when indigenous peoples, and Madheshis were articulating and demanding rights to language, nondiscrimination and representation following the signing of the Comprehensive Peace Agreement.  I worked with the UN system to bring these voices to the table and facilitate discussion with government officials at the local level in the  Madhesh region.  

Throughout my professional career in the field of international human rights, I have observed that cultural rights have either been neglected, suppressed, or misunderstood.  The potential for these rights to bridge divides and improve understanding, as well as international cooperation among Member States is yet to be fully realised.  

I am intrigued by the evolution of culture alongside human rights narratives and interpretation of law. I would therefore like to further build upon the high caliber work of the current Special Rapporteur, Ms. Farida Shaheed.  Ms. Shaheed has clarified the scope and content of a number of cultural rights under international covenants and other instruments through her nine thematic reports.  A number of her country visits have highlighted the importance of respecting the diversity of cultures in policy and program formulation, particularly where states may be multicultural but one dominant cultural perspective may be linked to state policy. 
I would like to build on her work and promote further the understanding of enjoyment of cultural rights of women, and people with disabilities, as well as how cultural rights interlink with the effects of climate change. I am also interested in exploring religion as part of cultural rights to promote international understanding of views that may help sideline religious extremists with a view to building tolerance, and respect for human rights within states and societies.  Linked to this is the issue of destruction of cultural heritage either by religious extremists, or certain policies that affects the very survival of distinct groups of people in many parts of the world.

These are not exhaustive but some areas that could be explored further in cooperation with Member States  and other partners. I believe that I am well qualified in the field of international human rights to discharge the functions of this extremely important mandate of the United Nations Human Rights Council. 

I would consider it a privilege and honour to serve in such a capacity.  If selected,  I would be ready to resign from my UN post to take up this position.

Thank you for your kind consideration.

Sincerely,

Sushil Raj   

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Hindi
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: No
Speak: Easily or not easily: No

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: No
Speak: Easily or not easily: Not easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Executive Master of Science in Managing Public Service Organisations - New York University
	2002-2004
	New York, USA

	Master of Arts in International Political Economy and Development
	1998-2000
	New York, USA

	Diploma in Public International Law and Diplomacy, Indian Academy of International Law and Diplomacy
	1997-1998
	New Delhi, India

	Bachelor of Arts in Philosophy, St. Stephen's College, University of Delhi
	1993-1996
	Delhi, India


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Indigenous Peoples and Minorities Section, Office of the High Commissioner for Human Rights
	Present
	Geneva, Switzerland

	Intergovernmental and General Assembly Affairs, Office of the High Commissioner for Human Rights in New York
	2013-2015
	New York, USA 

	Strategic Planning and Projects, Joint Human Rights Office, MONUSCO
	2012-2013
	Kinshasa, DRC

	Indigenous Peoples and Minorities Section, Office of the High Commissioner for Human Rights
	2010-2012
	Geneva, Switzerland


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No - I have worked as an employee of the United Nations Office of the High Commissioner for Human Rights in a fair, independent and impartial manner.  I am ready to resign from the post should I be selected for the position of Special Rapporteur.  
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Other than my current position with the United Nations I have no other occupation, and am ready to relinquish my UN post for the post of UN Special Rapporteur.
****
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