	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: PASCUAL                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Jordi                                                                     
	6. Year of birth: 21-Aug-68

	3. Maiden name (if any): -                                                               
	7. Place of birth: Barcelona, Spain

	4. Middle name: -                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Spanish

	
	9. Any other nationality: -


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My educational background is in the social sciences, and includes geography, demography and international relations. Human rights were central in my educational years (1986-1993). I also served as volunteer in ActionAid: a first-hand learning of the importance of human rights in development. My books and articles in the field of culture, rights, governance and development are translated into more than 20 languages. Key messages: (1) governments and civil society need to respect, protect, promote and fulfill human rights for all, and meet international standards; (2) the right to participate in cultural life is extremely important: it provides the capacities for people to give full meaning to their lives; (3) sustainable, transformative development is only possible when culture is taken into account; (4) cooperation and exchange must be based on trust, peer-learning and capacity-building processes. I am fluent in English, French and Spanish and am at ease addressing an audience in all three languages, having given around 200 lectures and keynote speeches. I have been involved in high-profile press conferences, through which I demonstrated an ability to translate academic and political concepts to a general audience. I am thoroughly capable of both summarizing key messages as well as providing detailed explanations.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My academic and professional experience in culture and development has given me extensive and in-depth knowledge of international human rights principles and normative and regulatory instruments. I have extensively used them to struggle for cultural rights. I have closely followed the (academic as well as political) international debates on cultural rights and am completely familiar with in the human rights mandates related to the United Nations’ Human Rights Council. I have very closely followed the work of Farida Shaheed, first as an independent expert (2009-2012) and then as SR (HRC resolution 19/6, of 3 April 2012). Her reports, including those to the Human Rights Council and to the General Assembly of the United Nations, have become fundamental references on the relationship between culture, human rights and sustainable development. I have participated as an accredited observer, representing UCLG’s Agenda 21 for Culture, in the governing bodies (Conference of Parties and Intergovernmental Committee) of the UNESCO Convention on the Protection and Promotion of the Diversity of Cultural Expressions, and we have worked with the Secretariat of this Convention to introduce better standards for the involvement of civil society in its implementation, at a local, national and international level.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Over 21 years of professional experience (1994-2015) I have worked on culture, human rights, governance and development, in policy debates, campaigning and negotiations with senior stakeholders, including governments (and embassies), inter-governmental organizations, international and national human rights institutions, non-governmental organizations, the business community and the media, in more than 50 countries across all 5 continents. This work includes regular contact with UNDP, UNESCO, UN-Habitat or the Post-2015 Secretariat. I have acquired extensive international competence on cultural rights through my professional experience. I was involved in the first-ever local Charter of Cultural Rights and Responsibilities (Barcelona, 2002). I was the founding coordinator of the Committee on culture of UCLG (2004). I have been involved in hundreds of very practical and diverse (and sometimes difficult) processes that bring together the fields of cultural rights and development (Brazil, Senegal, South Korea, Australia, Spain…). Main achievements: (a) Agenda 21 for Culture, the first-ever local government document based on cultural rights; (b) the UCLG policy statement on culture as the fourth pillar of sustainability in 2010, and (c) the toolkit “Culture 21 Actions” approved at the first UCLG Culture Summit
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I am ready to perform the functions required by the mandate of Special Rapporteur in the field of Cultural Rights. Should I be appointed, agreements with my current employers, who are informed of this candidacy, will be reached. I am fully committed to devoting at least three months per year to the SR mandate and am ready to travel on special procedure visits. My professional career currently involves around 25 trips per year. I would be honoured to lead the drafting of relevant reports, in close cooperation with a broad range of partners and with the support of the excellent existing team of OHCHR devoted to cultural rights. I have been involved in similar processes, the most influential of which being the “Culture and sustainable development” (2009) and “Rio+20 and culture” (2012) reports. I am one of the leaders of the campaign Culture2015goal (2013-2015), created by global cultural networks (civil society and governments), which have cooperatively drawn up three declarations on culture and the post-2015 Development Agenda. I will be honoured to engage in collaborative processes with stakeholders to produce outputs, deliver results and meet targets to take further the considerations on cultural rights.     
III. Motivation Letter (600 word limit)
To the members of the Consultative Group of the HRC,

It would be a very high honour to devote the best years of my professional career to being Special Rapporteur in the field of Cultural Rights. Farida Shaheed has indeed set the bar very high. Should I be appointed, I would dedicate myself to giving her reports and initiatives the conceptual and methodological continuity that they deserve.

I am committed to undertaking country mandates (examining, monitoring, advising and publicly reporting on specific country situations) as well as thematic mandates. I am also committed to engaging in general advocacy activities. I am committed to work with Member States in order to foster the adoption of measures and concrete proposals.

The work of the SR in 2015-2018 cannot but address the specific framework of the Post-2015 Development Agenda. Culture will be mentioned in some of the Sustainable Development Goals (explicitly in targets 4.7; 8.9, 11.4 and 12.b) to be approved by UNGA in September 2015. This situation gives the SR ground to engage in global conversations on thematic monitoring or reviewing progress from both a cultural and a cultural rights perspective. The opportunity is there. Partnership with key Member States, with Unesco and with global cultural networks (such as those grouped in the #culture2015goal campaign, which I helped to create) will be essential.

Secondly, a New Urban Agenda will be approved in Quito in October 2016 at the Habitat III Conference. My experience as coordinator of Agenda 21 for Culture since 2004 is that cities are the places where real transformation can happen. Successful cities are those that explicitly include culture as a context (respect for heritage and identities, promotion of diversity) and as an output (efficient capacity building of citizens based on creativity and knowledge). If I am appointed as SR I will strive for cultural rights to be at the centre of the new urban agenda.

Thirdly, I am fully aware of the particular challenges and risks that specific individuals and groups face when exercising their cultural rights. I will be committed to devoting time and energies to defend the individuals and groups whose cultural rights may have been violated or restricted. I will devote time and energies to defend that freedom of artistic expression is integral part of cultural rights.

Fourthly, there is a critical mass of universities and research centres specialized on issues relating to cultural rights. If I am appointed SR, I will aim to build more partnerships among these organizations. Indeed, a cultural rights mandate needs more cohesiveness and better alignment in the academia. The next SR can (and should) reinforce this aspect.

Finally, I would like to explore how to ensure a higher degree of presence of cultural rights in social media. This presence should aim to communicate to the general public, in everyday language, why cultural rights are essential for human development.

Concrete, initial ideas on topics I would like to explore with HRC if appointed SR (indeed, possible thematic reports) include: (a) cultural rights in public spaces, slum upgrading and planning, (b) cultural rights and artists (and those engaged in artistic activities) in community development; (c) implications and risks of new technologies and digitization for the exercise of cultural rights.

I profoundly believe that sustainable, transformative, real development is only possible when cultural rights are taken into account. I have the highest consideration for cultural diversity and I trust in international cultural cooperation. I believe in my capacity to enthusiastically and cooperatively work with all organizations related to cultural rights. My communications skills in press conferences (I can speak to a general audience and be didactic), policy debates (I can engage with academics), political negotiations (I can be strategic and persuasive) and campaigning (I can be passionate and inspiring). I can bring a very practical “hands-on” approach to the protection and the promotion of cultural rights.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Spanish and Catalan
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Post-degree in International Cultural Cooperation, University Pompeu Fabra (UPF)
	1996-1998
	Barcelona, Spain

	MA in Human Geography, Autonomous University of Barcelona (UAB)
	1993-1997
	Barcelona, Spain

	MA in Population Research Techniques, Autonomous University of Barcelona (UAB)
	1992-1993
	Barcelona, Spain

	BA in Philosophy, University of Barcelona (UB) 
	1986-1992
	Barcelona, Spain and Utrecht, the Netherlands


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	United Cities and Local Governments - UCLG
Coordinator of the Committee on culture (Agenda 21 for culture)

Main functions: 

a) To interact with each one of the members of the Committee (around 60 members representing cities of all continents), delivering specific products to each one of them (reports, seminars, good practice) and meeting their expectations, through the elaboration, the implementation and the evaluation of an annual programme. Weekly  accountability to the Board of the Committee (7 members)
b) To undertake lobby and advocacy tasks to UCLG structures (World Secretariat, continental sections, other committees), to UN agencies and programmes (mainly, UNESCO; also UN-Habitat and UNDP) and to other global cultural actors (global culture NGOs)
c) To organise capacity-building and training activities in developing and developed countries, in close cooperation with local actors (governments, universities, activists)

d) To connect the academic research with local cultural policies and programmes 
e) To lead the team of the Committee on culture of UCLG, composed by a head of research, a head of communications and an administrative officer. Also, to interact on a weekly basis with the Secretary General of UCLG and his team (especially with the Director for Institutional Affairs and the Director of Economic Resources)

	2012-today
	Barcelona, Spain

	Open University of Catalonia (UOC - Universitat Oberta de Catalunya) and Ramon Llull University (Universitat ramon Llull)
Lecturer in "Cultural policies and cultural management" and "Cultural rights and globalisation" in the post-graduate degrees: “Master on cultural management”, “Master on urban policies” and "Master on cultural production and communication"
Main functions:
a) Elaboration of training texts for the master degrees. These training texts are based on the implementation of cultural rights at a local level.
b) Online guidance of approx. 120 students every year.

c) To communicate monthly with the Directors of the degrees in order to guarantee that all issues are developed as planned: elaboration of annual programme; monitoring the progress of students, and providing specific advice to students requiring special support in the elaboration of their MA thesis (main topic, bibliography, personal references).
Relevant to my UCLG and university positions, this is a list of key publications (selected):

-
Pascual, Jordi (2014): "We need to establish interfaces. Connecting Local Policies for Culture and Global Frameworks", in Wolfgang Schneider and Daniel Gad (ed.), 2014, Good governance for Cultural Policy, Peter Lang Edition, Frankfurt, p 127-138.

-
Cullen, Catherine, and Jordi Pascual (2014): "Culture in urban development", Middle-East and West Asia (MEWA) newsletter, number 4, winter 2014, Istanbul, p 14-19. Original in English; translated and published into Turkish and Arabic.

-
Pascual, Jordi (2012): Rio+20 and culture. Advocating for Culture as a Pillar of Sustainability, Barcelona, United Cities and Local Governments and Barcelona City Council, collection Agenda 21 for culture, report 6.

-
Duxbury, Nancy; Cullen, Catherine, and Jordi Pascual (2012): “Cities, culture and sustainable development”, in Helmut K. Anheier and Yudhishthir Raj Isar (ed.), Cultural Policy and Governance in a New Metropolitan Age, the Cultures and Globalization Series, volume 5, Sage, London, p 73-86.

-
Pascual, Jordi and Patrice Meyer-Bisch (2012): "Rio+20 et la dimension culturelle de la durabilité" (Rio+20 and the Cultural Dimension of Sustainability), Mouvement, n. 64, 2012, Paris, p 2-6. 

-
Pascual, Jordi (2011): “Kültür Politikalari, Sürdürülebilirlik ve Katilim Üzerine” (Cultural Policies, Sustainability and Human Development), in Eylem Ertürk (editor) Yerel Kültür Politikalari El Kitabi, KPY, Istanbul Bilgi Universitesi.

-
Martí, Jordi; Cullen, Catherine; Lombardi, Hernán; Sjöstedt, Madeleine, and Jordi Pascual (2009): “Agenda 21 for culture: state of affairs and perspectives”, in Cities, cultures and developments. A report that marks the fifth anniversary of Agenda 21 for culture, Barcelona, United Cities and Local Governments and Barcelona City Council, collection Agenda 21 for culture, report 5.

-
Pascual, Jordi (2009): Culture and sustainable development: examples of institutional innovation and proposal of a new cultural policy profile, Barcelona, United Cities and Local Governments, collection Agenda 21 for culture, report 4, in the framework of UNESCO process “Towards a new cultural policy profile”.

-
Pascual, Jordi (ed.) (2009): Culture, local governments and Millennium Development Goals, Barcelona, United Cities and Local Governments and Barcelona City Council, collection Agenda 21 for culture, report 2.

-
Pascual, Jordi, (2007): "Exploring local policies for cultural diversity", in Local Policies for cultural diversity, United Cities and Local Governments and Barcelona City Council, collection Agenda 21 for culture, report 1, p. 4-31. In the framework of UNESCO’s intercultural dialogue 2008 process.

-
Pascual Jordi (2007): "On Citizen Participation in Local Cultural Policy Development for European Cities"; in Guide to Citizen Participation in Local Cultural Policy Development for European Cities, European Cultural Foundation - ECF, Ecumest Association, Interarts Foundation and South East Europe TV Exchanges, p. 10-39. Translated into Russian, Spanish, French, Ukrainian, Albanese, Azerbaidjanian and Georgian, among other languages.

-
Pascual, Jordi (2002): “Culture, connectedness and social cohesion in Spain”; in  Duxbury, Nancy (ed.); Making Connections: Culture and Social Cohesion in the New Millennium; vol. 27; p. 167-177; Vancouver, BC; Canadian Journal of Communication Corporation.

-
Pascual, Jordi; Delgado, Eduard (2000): “Third system: arts first! Local cultural policies, third system and employment”; in Interarts Foundation; Developing cultural strategies and sustainable projects with the third system, Barcelona, Interarts Foundation.
Relevant to my UCLG and university positions, the following list provides complementary information:

- Involvement in more than 20 research projects.

- Member of international juries and boards such as UNDP - Spain Fund on Culture and Development for the Achievement of the Millenium Development Goals or the European Capital of Culture.

- Around 200 lectures and keynote speeches for international organizations, universities, national governments and local governments.
 

	2004-today
	Barcelona, Spain

	Several employers, including UCLG, the European Commission, UNDP, the UNESCO and the European Cultural Foundation.

Consultant

Main functions: 

a) Concept, development and implementation of Agenda 21 for culture and the Committee on Culture of UCLG

b) Elaboration and management of programmes and projects on cultural rights, cultural policies, sustainable development, sustainable cities and international cooperation, with special focus on research, elaboration of feasible governance structures, monitoring and evaluation
c) Organisation of capacity-building and training activities in close cooperation with international, national and local actors (governments, universities, activists). 

	2003-2011
	Barcelona, Spain

	Institut de Cultura [Institute for Culture], Barcelona City Council.
Assistant to the Chief Executive
Main functions:

a) To develop the projects included in the Cultural Strategy of Barcelona, approved in 1999, at conceptual and organisational level. The conceptual dimension included research, documentation and writing (sometimes in cooperation with local consultants). The organisational dimension included negotiation with other municipal agencies and local stakeholders, the realisation of meetings and seminars (sometimes public) and the communication strategy (with the media and the citizenry). One of these projects was the "Charter of Cultural Rights and Responsibilities of the citizens of Barcelona” (2002), a document aiming at recognizing the right to take part in cultural life of all citizens living in Barcelona
b) To boost the international cultural openness of Institute of Culture - Barcelona City Council. This task includes the promotion of close contacts with other municipalities at policy making level, the analysis of EU programmes (Culture 2000, eContent, 5th Framework Programme...) and the preparation of international cultural cooperation projects.
c) Director of Comunitat Cultura – digital magazine of the Cultural Strategy of Barcelona.
Previous positions:

- Interarts Foundation (1995-1999)

- Autonoma University of Barcelona (1994-1998)

	2000-2003
	Barcelona, Spain


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, I comply with provisions in paragraph 44 and 46:

- I have not any other human rights function 

- I do not hold any decision-making position in Government or in any other organisation or entity which may give rise to a conflict of interest. 

5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
There is no conflict of interest. There is no accumulation of human rights functions. I have reached initial agreements with my current employers so that I can devote at least three months per year to the SR mandate.
REFERENCE LETTERS

- Ms Mercedes Giovinazzo, President, and Mr Luca Bergamo, Secretary General, Culture Action Europe 
- Mr Josep Roig, Secretary General, UCLG - United Cities and Local Governments
- Mr Charles Vallerand, Secretary General, International Federation of Coalitrions for Cultural Diversity

REFERENCES

- Mr Francesco Bandarin, former Assistant Director General for Culture, UNESCO
- Ms Danielle Cliche, Secretary, UNESCO Convention on the Protection and Promotion of the Diversity of Cultural Expressions
- Ms Cristina Fraile, Head, Human Rights Office, Ministry of Foreign Affairs, Government of Spain
- Mr Alfredo Pérez de Armiñán, Assistant Director General for Culture, UNESCO
A KEY PERSON I WANT TO PAY TRIBUTE FOR OUTSTANDING WORK

- Ms Farida Shaheed, Special Rapporteur in the field of Cultural Rights
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