	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Menzione                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Elio                                                                     
	6. Year of birth: 30-ago-49

	3. Maiden name (if any):                                                                     
	7. Place of birth: Alassio

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Italian

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I graduated in Law at the  University of Pavia (Italy), specializing in International Law. My dissertation was about the right of guerrillas, after being captured, to legal protection under the Geneva International Conventions on Prisoners of War: which provided me with an insight into the delicate problem of human rights in domestic conflicts.

After entering the Italian diplomatic service, I was posted to countries which presented different variations and degrees of human rights problems: Vietnam (just after the end of the war, under a harsh Stalinistic regime), Indonesia (under an autoritarian rule), Peru (during the painful  guerrilla performed by ‘’Sendero Luminoso’’), Cuba (where I had regular contacts with political dissidents), South Africa and Colombia (where human rights were a main subject in the political dialogue with EU countries).

This great variety of experiences allowed me to approach human rights under different perspectives. They were further enriched  during my five years at the Italian Mission to the United Nations in New York, when  I closely followed the conflicts in former Yugoslavia.

I have good communication skills (both orally and in writing) in three of the six official languages of the United Nations (besides German): English, French and Spanish.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge of International human rights instruments, norms and principles started during my studies of International Law at Pavia, where I specialized in a particularely sensitive sector, protection of human rights in civil conflicts.

Thereafter, my professional experience in several countries affected by human rights problems allowed me to reach a deeper insight into the implementation of these norms  and principles and into the factual working of these instruments, as well as to follow their gradual evolution.

My working experience at the Italian Permanent Mission to the United Nations in New York allowed me to improve my knowledge of institutional mandates related to the U.N. and other international and regional organizations in the field of human rights. In particular, I witnessed the institution of the High Commissioner for Human Rights, following the debate which accompanied that important  process.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Besides my diplomatic activity in several countries affected by human rights problems,  I would like to stress my experience as Deputy Director General for Cultural Promotion at the Italian Ministry of Foreign affairs, in the years 2005-2008.

It provided me with a precious opportunity to closely follow the activities of UNESCO, an organization in which Italy (as second contributor to the budget)  plays an active and dynamic role. Furthermore, I followed the negociation of bilateral cultural and scientific agreements between Italy and several countries, and contributed to foster the relationship between Italian anf foreign academic institutions. In that role, I also became member of the Board of the European University Institute in Florence, the main common academic institution of the European Union.

This  experience allowed me to develop a full and accurate understanding  of the importance of culture in International relations. Besides, while serving as an Italian Ambassador to four countries (Cuba, South Africa, Colombia and Germany), I always attached a special importance to the cultural dimension  of  the bilateral relation with them, considering culture as a precious bridge allowing a better reciprocal knowledge and understanding  among peoples and countries.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Having retired from the Italian diplomatic service on September 1st, 2014, I can offer an ample availability of time to  effectively perform the functions of the mandate and to fulfil its requirements. That includes a total readiness to partecipate in Human Rights Council sessions in Geneva and in General Assembly sessions in New York, to travel on special procedures visits, to draft reports and to engage with a variety of stakeholders. This availability goes  beyond an estimated total of approximately three months per year.

Moreover, the ending of my civil service for the Italian Government allows me to assure a high degree of independence and objectivity, which are important requirements  for a successful and balanced performance of the mandate’s duties.

III. Motivation Letter (600 word limit)
My diplomatic activity  convinced me of the absolute importance  culture plays in international relations, and of cultural rights being a basic component of human rights.

The mandate of the Special Rapporteur in the field of cultural rights would give me the opportunity to take advantage of the lessons learned during my long professional experience, engaging in favour of access to and enjoyment of cultural heritage.

I am well aware of the functions the Human Rights Council has included in the Special Rapporteur’s mandate, and I am ready to comply with all of them, should I be chosen for that status. But in this motivation letter I would prefer to focus upon  three aspects:

1)”To study the relationship between cultural rights and cultural diversity”: the defense of cultural diversity appears particularely urgent in a moment in which ethnic, cultural and religious minorities are severely endangered in the conflicts ravaging the Middle East and North Africa. Christian, Shia and Yazidi communities have suffered and are suffering tremendous pains. Especially alarming appears the destiny of the Yazidi community, internationally more isolated than the others, which is facing a real danger of genocide. I think that the Special Rapporteur should further intensify his/her collaboration with UNESCO in order to clarify the true dimension of this humanitarian desaster, promoting an inquiry to establish the actual number of people killed or displaced, and trying to identify effective measures to reduce their suffering.

2) ‘’To integrate a gender and disabilities perspective into his/her work’’: the efforts of the Special Rapporteur should aim not only at assuring a better and fairer access to culture for woman and disabled people, but also at taking full advantage of the enourmous cultural potential  women have, often without  benefitting from formal education.  This includes a deep and precious knowledge of cultural traditions (especially in the field of intangibile culture), a richness which in some parts of the world is still largely untapped. An accurate investigation could be launched, on the basis of previous inquiries, to verify the real dimension of this potential, and to formulate concrete recommendations about ways and means to promote a full exploitation of latent capacities.

3) ‘’To work in close coordination with intergovernmental and non-governmental organizations (including UNESCO)’’: the first condition for allowing free and fair access to and enjoyment of cultural heritage is to guarantee the safety of this heritage. Since World War II,  the world’s cultural heritage has probably never suffered as much as now, nor has it been so severely exposed to the threat  of further destruction. The international community has so far  reacted through Resolution n. 2199 of the Security Council and Resolution 69/L.71 of the General Assembly of the United Nations, both condemning the destruction and looting of the Iraqi and Syrian cultural heritage. In this field,  UNESCO has distinguished itself by a dynamic and vigorous action. Resolution 196, approved by its Executive Board on 21 April 2015, strongly condemns the deliberate destruction of cultural heritage in Iraq, Syria and Libya, reaffirms that those actions may be considered as a war crime and takes note of the proposal for a possible establishment of protected cultural zones around heritage sites of recognized and shared cultural significante. As for the protection of endangered minorities, also this effort to protect endangered cultural heritage could become a particularly important occasion to intensify the Special Rapporteur’s collaboration and coordination with UNESCO, as requested by the last function of his/her mandate. One possible joint iniziative could be an accurate inventory of destroyed or damaged  cultural goods, with an evaluation of the possibilities of restoration and rehabilitation.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Italian
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Law Degree at University of Pavia
	1968-1973
	Pavia (Italy)

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Italian Ministry of Foreign Affairs, Ambassador to Germany, all functions of that role
	2012-2014
	Berlin, Germany

	Italian Ministry of Foreign Affairs, Ambassador to Colombia, all functions of that role
	2011-2012
	Bogota, Colombia

	Italian Ministry of Foreign Affairs, Ambassador to South Africa, all functions of that role
	2008-2011
	Pretoria, South Africa

	Italian Ministry of Foreign Affairs, Ambassador to Cuba, all functions of that role
	2001-2005
	Havana, Cuba


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
****
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