	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: LAFOURCADE                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Magali                                                                     
	6. Year of birth: 27-mars-79

	3. Maiden name (if any):                                                                     
	7. Place of birth: Saint-Etienne (France)

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): France

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

As I have a PhD in Comparative Law and Human Rights, I have extensive academic knowledge in the field of Human Rights. 

I have worked on human rights related issues at different levels: 

- As Deputy Secretary-General of the French NHRI, I interact with the French Government and Parliament, submitting opinions and reports to relevant stakeholders. I have also participated in hearings before the committees of the French Parliament.
- As a lecturer at Sciences Po Paris for the last 7 years, I have expanded my communication skills.
- As a judge, I have a thorough understanding of the necessity of preventing and combatting impunity for Human Rights violations and fighting against discriminations. 

Thanks to my studies in Oxford (UK) and Madrid (Spain), I have gained very good communication skills, both orally and in writing in three official languages of the United Nations, and enjoy working in a multicultural context.

My academic background (PhD, National School for the Judiciary, Sciences Po and Management School) and professional experience have been complementary in enabling me to communicate in an accessible manner whilst using international terminology and responding to the various requests from all relevant stakeholders.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Thanks to my PhD in Comparative Law and Human Rights and to my Master’s degree from Sciences Po, I have acquired a solid knowledge of universal human rights instruments, of binding and non-binding legal sources, and all regional instruments. 

Throughout my 10-year work experience as a judge, as a lecturer at Sciences Po, and as the Deputy Secretary General of the French NHRI, I have gained extensive expertise in the field of the implementation of international norms and principles, especially regarding the principles of international cultural cooperation, the protection and promotion of the diversity of cultural expressions, equality and non-discrimination, the protocoles of the Hague Convention for the protection of cultural property in the event of armed conflict, etc.

Through my regular interaction with NHRIs, I am also familiar with all regional instruments such as the African Charter on Human and Peoples’ Rights, the American Convention on Human Rights and the European Convention on Human Rights.

As Deputy Secretary General of the French NHRI, I interact on a regular basis with all UN treaty bodies, Special Rapporteurs and the Human Rights Council. I also regularly participate as one of the four regional members of the Sub-Committee on Accreditation of NHRIs, using international standards.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Throughout the two phases of my career, I have progressively developed my competencies related to human rights.

Firstly, as an investigating judge, I gained extensive expertise in judicial issues related to discriminations and crimes committed for religious or cultural motives. 
My skills were recognized both through my ranking at the National School for the Judiciary (7th/300) and through the very honorable distinction with unanimous congratulations from the jury granted for my PhD.

Secondly, as the Deputy Secretary-General of the French NHRI, I approach human rights issues and instruments holistically, while interacting with the UN system and European Human Rights organizations. 

Regionally, my input is acknowledged within the European Network of NHRIs. I am also recognized as a senior expert working for the French focal point of the EU Agency for Fundamental Rights.

Through EU twinning projects with Morocco, I have carried out several advisory missions and technical assistance over there, taking into account at each and every occasion the cultural diversity of local partners.

Internationally, my competence is particularly recognized in the Sub-Committee on Accreditation of NHRIs in which I participate as one of the four regional members.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

As I work on a regular basis with the current Special Rapporteur on the situation of Human Rights defenders, who is also the former Independent Expert on the situation of Human Rights in Haiti and the former Chair of the Coordinating Committee of Special Procedures Mandate Holders, I am aware of the workload this function requires. 

I am thus fully prepared to allocate sufficient time to work from home, undertake visits and country missions, engage with all stakeholders, and draft reports, scrupulously following the Code of Conduct for Special Procedures Mandate-Holders. 

Having read the reports of the previous Special Rapporteur in the field of cultural rights carefully, I am fully aware that this mandate is very time consuming, since special attention should be given to interpersonal and historical issues. 
I am willing to be completely involved in these responsibilities, with the deepest motivation.

I appreciate the need to allocate sufficient time to a wide range of activities and can confirm my availability to dedicate at least three months per year to the work of the mandate.

III. Motivation Letter (600 word limit)
In support of my application for the mandate of Special Rapporteur in the field of cultural rights, I would like to point out the relevance of both my educational qualifications and my professional experience to this position.

STRATEGIC ANALYSIS THROUGH THE LINKS BETWEEN CULTURAL RIGHTS AND CULTURAL DIVERSITY
Throughout my career and experiences abroad and in multicultural contexts, I am convinced that cultural diversity and cultural development are a crucial source of mutual enrichment and that cultural rights are an integral part of human rights. 
I am fully aware of what is at stake at an interpersonal level. Indeed, as a judge dealing with criminal cases, I had to investigate into cases where religion, origin or culture motivated the crimes committed. I also had to inquire into complaints of discrimination.
In my current position as Deputy Secretary General of the French NHRI, I approach human rights issues and instruments holistically and have advocated the promotion of gender equality and ethnic and cultural diversity. I've worked on many issues related to cultural rights. I widely contribute to the yearly report on the fight against racism, antisemitism and xenophobia. I have also participated to actions aiming at educating schoolchildren to the respect of cultural diversity and pluralism, through cartoons or through rewards for projects promoting tolerance.
I am also fully aware of the need for protection of cultural and relgious property in the event of armed conflict and of the link with the dignity of the people. 
I am therefore confident in my ability to identify best practices in the promotion and protection of cultural rights at various levels, and to make concrete recommendations on possible actions to reduce obstacles and enhance subregional, regional and international cooperation.

I am very familiar with the rights based approach toolkit. Through EU twinning projects with Morocco, all the advisory missions I have conducted took into account at each and every occasion the cultural diversity of local partners. 
I can thus provide advisory services on the promotion of cultural rights, if requested by the States. 
VISION, INTERACTION AND COOPERATION
As the Deputy Secretary-General of the French NHRI, I am used to interact with NGOs as well as with the French Government and Parliament. 

Moreover, I am used to interact with the UN system and European Human Rights organizations. In my capacity as a member of the Sub-Committee on Accreditation of NHRIs, and as a member of the bureau of the European Network of NHRIs, I strongly encourage NHRIs’ engagement with Special Procedures. 

Therefore, as Special Rapporteur, I would fulfill this mandate on the basis of a strategic approach, and would cooperate closely with all relevant UN bodies, mandates, mechanisms and with regional organizations and all relevant actors.
I would give special attention to avoiding duplication and conducting follow-up activities in order to take stock of the work accomplished and explore new avenues, especially in the field of the protection of cultural property in the event of armed conflict. 
With the deepest motivation, I submit this application in the strong belief that my experience and knowledge in the field of Human rights would help promote cultural rights enshrined in international instruments and consequently foster stable and friendly relations among peoples.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: French
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Native
Write: Easily or not easily: Native
Speak: Easily or not easily: Native

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Ph.D in Comparative Law and HR, La Sorbonne University

"The reopening of domestic proceedings as a result of a judgement from the European Court of Human Rights"

obtained with very honorable distinction with unanimous congratulations from the jury



	2006-2012
	Paris (France)

	National School for the Judiciary (ranking 7th)

LL.M. in Law (Judicial carreers and criminal sciences), La Sorbonne University

     

	2006 - 2008

2000-2005

	Bordeaux France)

Paris (France)


	Sciences Po

Master's degree (Judicial carrers ; Administrations of the State)



	2002-2005
	Paris (France)

	ESCP Europe (former International Master's EAP)

Degree of European Master of Management, with Distinction



	1999-2002
	Oxford (UK),

Madrid (Spain)

Paris (France)



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Commission nationale consultative des droits de l'homme (French National Human Rights Institution, accreditated with A-status)

Deputy Secretary-General



	From 2013 to …

(current)

	Paris (France)

	Sciences Po Paris

Lecturer

Conference : "The main issues of the French judicial system"



	From 2009 to …

(current)

	Paris (France)

	Judge

- Investigating judge

- Presiding judge of the correctional court

- Functions of judge for the enforcement of sentences

- Referring judge for justice auditors



	From 2008 to 2013
	Meaux (France)

	Justice auditor (National School for the Judiciary), special training on the functions of investigating judge



	From 2006 to 2008
	Bordeaux, Amiens (France)


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, I comply with these provisions.     
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
It is not applicable.
****
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