	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: JIMENEZ                                                                        
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: LUCINA                                                                     
	6. Year of birth: 1959

	3. Maiden name (if any):                                                                     
	7. Place of birth: MEXICO CITY

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): MEXICAN

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My Master’s and Ph.D  were focused on cultural policies and development, considering cultural life as a human right and an important strategy for building citizenship, better understanding and a culture of peace. I am an active leader on cultural rights in the field in several cities in Mexico, Spain and South Africa. Promoting new capacities and skills for the artistic sector, teachers and stakeholders from the cultural and educational public institutions, it has been possible to expand dignity, identity, freedom of expression and happiness for learning among thousands of children, youth and their families in different countries. I am a writer with several books published on cultural democracy, diversity and new ways of reading, arts education and citizenship. As an international consultant my experience working with several Ministeries and civil society would be useful for the mandate not just in terms of an academic perspective, but experiential development of new ways of building democratic governance for cultural rights. I enjoy to speaking in public. I have been a speaker at the 2nd UNESCO World Conference on Arts Education, Seoul, Korea, the 5th World Summit on Arts and Culture, as well as at The IberoAmerican Summit of Presidents. After 27 years working in the cultural public sector in Mexico, I am also quite familiar with the institutional sector.

   

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

For 15 years I have been part of or adviser to different international networks or intergovernmental organizations (UNESCO, OEI, OEA, AECID, CGLU), as well as a participant in national or international initiatives of institutions related to Human Rights. Examples: Training indigenous leaders in cultural rights and sustainable development for UNESCO, under the MDG Achievement Fund; this was based on the Declaration on the Indigenous People, and the Convention on the Elimination of  Discrimination, but as well as the MDG based on use of water and human rights. This program was under the direction of the High Commissioner for Human Rights.

In 2001, I developed a Human Rights Project for Ford Foundation in Cuba, creating new capacities on how to support the economy of their cultural institutions. In 2010, ConArte won an UNICEF award for bringing access to cultural rights to marginalized Mexican children in public schools, based on the Convention of the Rights of Children. I am working with Free Dimensional and Hivos in Managua in order to support the freedom of expression for journalists and artists.In Mexico I have organized Seminars on Cultural Rights with the National Commission of Human Rights. In 2014 I promoted to include the Friburgo Declaration into the Mexico City Cultural Program. We included the cultural rights perpsective for the fisrt time in Mexico.  



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

For the necessities of my profesional development I had to develop some competences; knowledge and understanting of the philosophy, tools and the framework of the HR, the Declaration of Human Rights and UN, the national legislation and policies for HR for my academic reflexion.

In the practical world. I have learn: how to knowledge of migrants and migration patterns, along with hardships and HR violations suffered by Central Americans in Mexico; negotiate with security forces, police and military, about urban interventions, intersectorial and intercultural communication with a wide range of institutions and organizations, public and private; empathy and sensitivity with issues regarding victims and displaced persons.I have taken several workshops on non violence strategies for conflicts resolution. Learned a lot from the communities in Soweto, Durban or Ciudad Juarez or Chiapas.

Many experiences in migratory zones, ample experience on the northern and southern borders of Mexico, working in communities in Catalunya with intense migration issues; working in Central America, Tlaxcala with issues of human traficking, helping create courses to sensitize security forces in the Chiapas highlands about displaced persons and their rights; working through arts programs with communities at high risk of violence and communities that have suffered greatly from "the war on drugs

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I am fully aware of the time and commitment that this position requires. My primary obligation lies with my organisation and the work that it does but I am prepare to adjust my work schedule around the necessary sessions in Geneva and New York, the potential country visits and other tasks including preparations of reports, memos and meetings. I understand that there is a secretariat based in Geneva that supports the work of the mandate and that extended stays are needed. Based on the descriptions by other special rapporteurs, including the previous mandate holder, I approximate that the mandate requires from three to four months of full or partial commitment.  I also understand that the work load is not static and varies between different periods of time. I am aware that the nature of the mandate requires contact and interaction with many stakeholders. Taking into account all above I am fully committed to dedicate the necessary time for the mandate as long as it stays in reasonable limits and permits me to also perform some of my duties as the Director of the Consortium Art and School.I would like to improve the use of technology for the visibility of cultural rights as permited by the organization.


III. Motivation Letter (600 word limit)

There are several reasons why I have decided to apply for the position of the Special Rapporteur in the field of Cultural Rights.

 Throughout my professional career I have always worked hard to promote the role of culture in the wellbeing of societies and people(s) and as a means of peaceful coexistence, sustainable development and democracy. I strongly believe in the right of all people(s) to cultural enjoyment, creativity and to a meaningful cultural life/existence. I have seen through my work that culture and creativity brings along hope and resilience. I also believe that culture should never overwhelm the individual and collective rights of people(s) and should be a vehicle of social cohesion, mutual understanding and peace.

I have been strongly motivated to promote human rights and the protection of cultural rights. I have collaborated closely with the National Commission on Human Rights and promoted cultural rights discourse and action in Mexico and other countries.

I am an associated expert of the Cultural Council of United Cities and Local Governments (UCLG), through which I have worked closely with Agenda21 for Culture that focuses on cultural rights and sustainable development. I have been acting as policymaker and I currently serve as an expert of Agenda21 for Culture for Mexico City with focus on cultural entrepreneurship and cultural sustainability. I have collaborated with other human rights organizations including Free Dimensional and Hivos in building cooperation networks between artists and cultural managers that work in the field of human rights.

My experience comes from both the public and civil society sectors. I belong to the academic and practical field. My 27 years of working in the public sector have given me a solid knowledge of national institutional and legal structures. I have held several leadership positions including setting up new structures in Mexico such as the National System of Cultural Information. I have held different expert positions and have collaborated with many national and international stakeholders. I have a panoramic view of the cultural and educational sector that has equipped me with qualities for leadership, negotiation and assessment. I believe in the accountability and transparency of public actors and have invested strongly in community empowerment and fair treatment. I am a global advocate for culture, development and human rights and have spoken in many conferences around the world.  The Spanish Network of Public Theaters decided to make a survey for this candidature on social networks and they quickly received more than 1000 persons supporting this application.

My nominations include the UNESCO Expert in Cultural Governance and Sustainable Development (since 2011). My academic work and publications are strongly related to the field; I have a doctorate in the field of Anthropology. For 15 years I have been an associated expert of the UNESCO Chair in Cultural Policies and International Cooperation of the University of Girona. 

However, I feel the most passionate about arts education and children and young people. My dedication and my work as the Director in Mexico of the International Consortium Art and School has brought me to work in some of the most violent and challenging environments in the world. This is where I have found my strongest motivation and reward.

Being a cultural leader, a civil society actor, an academic and a policy-maker, I am also and above all a Latin American woman and I have a strong commitment to my region and the global south.

As the Special Rapporteur in the field of cultural rights I could make good use of my professional experience, my knowledge of how to work with different stakeholders from intergovernmental organizations to community leaders and all important partners at regional and international level. I would also bring my communication skills to get important messages through. And last but not least my dedication to this task; I should say as well that Farida Shaheed’s work and speech has been inspiring.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: SPANISH
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: EASILY

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	BACHELOR´S DEGREE ON SOCIAL ANTHROPOLOGY. National School of Anthropology.
	1977-1981
	MEXICO

	MASTER DEGREE ON SOCIAL ANTHROPOLOGY. Universidad Autonoma Metropolitana 
	1999-2001
	MEXICO

	PH ON ANTHROPOLOGICAL SCIENCE AND CULTURE. Universidad Autonoma Metropolitana 
	2001-2004
	MEXICO

	JOURNALISM AND LITERATURE. COURSE OF SPECIALIZATION. El Financiero, newpaper.
	. 1998-1999 
	MEXICO


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	INTERNATIONAL CONSORTIUM FOR ART AND SCHOOL. GENERAL DIRECTOR AND FOUNDER
	2006-2015
	MEXICO

	NATIONAL CENTER FOR THE ARTS. GENERAL DIRECTOR
	1994-2005
	MEXICO

	CULTURAL PROGRAM FOR THE MEXICAN BORDERS. THECNICAL DIRECTOR
	1992-1994
	MEXICO

	GENERAL DIRECTION OF POPULAR CULTURE. DIRECTOR OF PROMOTION AND DIFUSION
	1989-1992
	MEXICO


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
In a situation of conflict of interest, the candidate will act with total transparency, imparciality and objetivity, and if applicable renounce a conflicting position. The candidate understand that each situation will be assessed with the respective parameters and she will hear all parties conflict of interest if presented. 
****
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